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PART II—Section 3—Sub-sect ion (ii) 

^TRtTTH^iTT ^ ( TJgTT f^iTT TflT 3 ^It 

Stiituton Orders and Notifications Issued hy the iVliutstricsorthe Gox'emmcnt of India 
(Other than the Ministry of Defence) 


(tt=T) (M/0007/2003—05 ' 


31R^ 



oRt 


(Lhz (Bassette 


3Tr^ 

19 2004 

304.—%:^ 1^7%^ (3T^ 1965) % 5 % (l)'% 

fWTT^r^, 1955 ^ MRPvi'Vi TT^ % 16 ^-2 ^ 4 ^ ^ 

d*3H6v (W( 31^) 047020094 fz (^.) ^ ^ 

\ 1% "4^ ilii'H wn ai<i<a 'H’HiKi ^ oiOo TFTFcT ^ ^ I 

[TT. Tft 8/2004-'g. %.-TS7T-2 ] 

OFFICE OF THE ADDL. DIGR GROUP CENTRE, C.RRF. 

OFFICE ORDER 
Lucknow, ihe 19Ui Nerv ember 2004 
Notice for Termination fmm Service 

S.O. 304.—In pursuance of Sub rule (HofRulc 5 of the Central Civil Scr\icc(Tcmporan Rules. 1%5) rcaduiU) 
rule 16 and note 2 below AppendiN F* to CRPF Rules. 1955.1. Dcvciidra Kumar. Addl. DIGR GC CRPFLucknow (U P) 


17r. Ol 2004 


(953^ 
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IPwt I1 -^S€c-3<u)| 


hereby give notice roNo. 047020094 HC (Mir.) Mandodan Sethi of this GC, rhai her services shall sLutd terminated with 
effect from the dale ofeNpiry of otw month from ihedntcof issue of this noiice. 


INo, PVlll-llJ/2004-CC-EC-ni 


DEVENDRA KUM-AR, Addl.DlGP 


ftPI rniTeTO 


(ii«{M ffiMru) 

(4fms -iji <9* 30^3(1 ) 

S 2005 

01/2005 ^-iDti ) 

^.3iT. 3os<—‘mtti Ht4sR, tnwi fintm, ^ fetrfl i-j-w ^ ^irn ^ 

33/1994 rThTT ^ ihtfl srftTOI^ n5l if, 1^. T^R.^llT. TUlT 30^*1, ^-<09 iAIli; IPT 

5 ^ tfflqgw Httosj fttw " 3^-412111 ^ ifrFi 15 ^ 1962 

(1962 ^ 52) ^ l0^j94i3^t.^i. Wml vilfiiiT ^ ^1 

[99, (30)5a7/^in/04| 


H. anr. 'TFR, 


MINISTRY OF FINANCE 
(Department of RevTOwc) 

(OFFICE OF THE COMMISSIONER OF CENTRAL EXCISE A ‘‘c- CUSTOMS. PUNE-OI) 

Pure the 5ih January,, 3005 
No, rU/200S, C. Eil (N.T.) 

S.O. J05.—^[nc^c(cise of the pav^era conferred on me 05 IhcNouricutiun No 33/1994 Cii3. (N.T). dtiied 1"7-J994, 
oftheOm eminent of India. Minisitv ofFinance DcptmnientQfi-vfiuie, [, A S R Nciir. CominissioncrorCetLiraJ Evcisc and 
Cusionti. Punc-IHCoinmissiojierate.Pune. hercbv declare Village Bhare Taluka : MuUhi. Dist Pune^ llLl 1 . m the stale 
orMflliarashLra to be ware housing station under Section Vofili^ Customs Act, 1962 (52 of 1962). for setting up of 100% 
EOlJi, 


IF. No VGK(30)5g7/TAAl4j 
A S.R. NAiR, ComEntssiencr 


{ lKfb9I^3iTd%Hl»T ) 

{■^f^ruvni) 

:00s 

Wl. aff. 306 .—k 7rr Mp frWI t OT tI. %. 3TtflAT 9litT f^T^TRt, TT^ 30^^ WiF?»Trr TlMlM 
4 it ittfr^ ^ ^T .vttrgi 721™ tj^ ftiijPrufim siww iH ^ Tt^rn 

sntTfl "mn, % ^-*tpj<rjn«ijEftiu4^^^t?wtr 3 rihft^iivtrt lif 

I 


(Tit.Tl. 9/3V2004-^aft-l 3 
antrwf^ 
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(Depiitmeiit ct Econonuc AfTain) 

(Banking Divisioo) 

OBDCR 

Ne»‘ Ddhi, the LSih Jaoiiaiy, 2005 

S.O. 306.—Gavenunent hsvedtodedihal Shh P. Si. Gupca,ChainnanandMaaaglQgDirector. Naiional Housiiig 
Bank. wUI bold full addhkifial chaise of the post of Chairman and Managiitg Director, Punjaib A Sind Batik, in addition to his 
own duties for a period of three moalhs froci the date of laking cha^e or until appoiatinent of legulai Chairman and 
Man^ag Director in Fhuiiab& Sind Bank, or until fiirtha orders, wbichover is earlier 


IF No 901/2004-aO-ll 
RAMESHCHAND, Under Secy. 


^ 19 2005 

307,—in5hfnT^^(iriiiiTtnrWWiTTen>^h*Hi, i970%i^3^3irwCi), Wss. ^ 6 , ?as7'3?rr^ 
8 ^ ( 1 ) ^ hIsu orfhmrm, 1970 ^ unr 9 ^ {3) ^ (as 

BRi Tiyir ,(i(*Ki(jf ^ tpjPr i^ip^SITT niT*rif ^ ^iwr^rcnr, 

4,|ij41tri4h fH^VI<K f, 4vf(iMR UF^I ll 31 2006 ^ '^(1 514 

NT spryiT 3ii4?r ^ NNt, «il nI % ■stwrii ip tpn prermr ^ ^ Irgntr Nsret ^ i 

M. 9^23/2003-11^-1] 
7 *^ wPctn 

NewDeltu. tlic I9ih Januar). 2U0S 

S.O. 307,—In escrcisc of the powers coafcircd by clause (a) of Sub-sccnon (3) of section 9 of the Banking 
Companies { Acquisiuon and Transfer pf Undertakings) Acs. t97{l. rend with subHClausc (I) oTclause 3. clause 3. daitsc 6. 
Clause 7 and suixUuise (I > of clause S of the Nationalised Banks (Mniiagctncnt and Misocllancoiis ProiiMOiis) Sohente. 
197(1, the Cemml Go^^mment. alter oonsiltatiofi with ihe Rcscac Bank of Ittdm hereby appotnis Shn N Kuntha Kumar 
present l> Exocuihe Diiedor, Camra Bank as Chairman and Managua Oiteetor, Syndicate Bank from ihccbicof hts udiing 
cliargc of the post and upto 31 '03'2D0>6 i e. date of his superannuation or until rurthcr orders. i\hichc\cr is earlier. 

IF No. 9/2,l/2tKU-BO-ll 

RAMESH CHAND. Under Scc>. 

(Tft-TTt.^.TTHnr) 

22 20Cm 

^.WT, 308.—Tnntfhnr mifNFiy (yminp^iFUi) ^ifrilNNN, 1948 <1948 «fr4ini) nJl uro 2 % aJN (n?) ^ 

WjTRUI iq Mtiihu t^tn^inT V17?l Nil UUTN ^fetUNRT, AcPti WPIWt Nil 22” 12-2004 W 

stfitoFirfl nn nsTii ihl 9iih^ NTtifl 11 


[ tA. ^-4330/01/2004 3 
f*TF Tran* aW7 
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MLMSTRV OF EXTERNAL AFFAIRS 

[C PV DI\^SI0N) 

Uic 22nd Dcccintii^r 2CHM 

JOR^^In piir<^uj^rc« ol'llir claiibe of Lhe Section 2 of Uie Diplomatic and ConsuLir QHicers (Onlhs mid 
fees} Aci, I94}t(4| of 1948). the Cotilriil Gov'Cniniciu hereby authorise Shri Imam Mehdi Hussain, Asstiiant in the Const! late 
General on ndia. VddiiJi to perform the tluttcsof Assisiani Consular Officer with effect from 22-12 *21104. 

IF No. T4yWni/2(XH] 
U. S, RAWAT. Under Sccy, (Cotis.) 

^ few), 32 2004 

309.—tN-tf'w: >Tf*rwTfr (•mtt tjsf adVfMnr, 1945 (1949 W4W3 ^ *jrt 2 ^ -aro ("w) % 

t.iit' - sra ! w wi am % ^ 32-12*2004 bbt*!* 

srfvjifiTfi ^ ^ wrn Tfj snf»j^ 11 

[■9^. Ti ti)-4l3(J/01/2004 J 
fw Tjani. 

New Delhi the 22nd December. 20(V4 

S.O. 3n'A— in ptirsuancxortlie clause (a) of the Section 2 of the Oipbinaoc and Coitsular Officers (Oaths anti 
fees} Acl. 1948 (41 of 1948). the Central Go^e^IlInenl hercbi jniboHse ShfiR k. Cliakraborr-, .Assistaoi mtlic Coitsulatc 
Gencrai of India. Birnuttgliani topeiform iticdiiH«of-Assistani Consular Officer with effeci from 22-12-2004 

(F No T4T,hW0U2004| 
U S R.AWAT Under Sect (Cons) 

•<Ti fcffifi, 22 2004 

■^iT m 310.—rnJHfiix! ifrarft (tri! ttsf ^5?^) afxfwr, 1948 (i948^4i'ij) ^ »jri 2 % ^ 

ff w-t5Mt TiTT^ppi 'inn ^ a’!4i''tl’i, ^^44rri "ri si) ^rrrrrwr ^ 22-13- 3004 "O ssfrnpirt uti 

=111'1 <+.*'1 Bty infv^ilT ^ I 

[ ^, R '^-4330/01/2004 ] 
fifl? tixn, arTt } 

New Delhi, llic 32nd December. 2004 

S.iX JIO.—In piirsiiniice of the clniiise (;1} oftlie Section 3 of the Diplonijitic and Consular Officers (Oaths and 
foes} Ad-1948(41 of 1948), die Centraltloieminent Shn Vireivdet Dec. AssisLinl in (heHigh Comirussion oF India. Canberra 
has been authorised to perform the duties of,AiiMstaiit Consular ORloerw till cffecl rrom 0}-l i-20ri,1 

(FNo T4:iW>l/2fil)4| 
U S RAWAT Under Sect (Cons) 

fc 30(}S 

TT.m 311.— (Knx trat^pi^) aiftrfwr, 1940 (1948^ »4Ttl 3 % 31^ % 

rtt«>ii twn^TTi yrrn m iranjdWtt. ftroiRtu tt # TriFt^s 06-t>i -2(W: ft itfiiWTn 

Uii F 7 I ifitnl 1 

[TR ^ ^-43JO'OVSO«J 

inn, aRT (TJfgett) 


New Delhi, tile 6ih Janutiry. 2t)05 

S.D. J1) .— ^lu piiniiicance of ihe clause (a J of the Section 2 of the Diplomatic and ConsutarOOrcers (Qafiis and 
fecr) Act. 1948 (41 of 1948). (lie Central Goicrnnteni hcietn' auDionseShri Sheshadev 'Dash. Assistant in (Ik: Embassy of 
India. Vietnam lo perfornn ihe duties of Assisouil Cpnsufar Officer with eflfoct from OG-01 -2tH,>-5 

IF No T-4.13IWI/30II51 
U S RAWAT. Under Scej, (Cons.) 



{■Hprll—iirw 3(ii>j 
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(ifRi^Np ftvm > 

^ fis^fr, 20 '•niii, 2005 

sw.sn. 31L—TRMTn ^l^tranr) 1907 ) 

10 4 % Ttn 'iriqgH , ^rgy ^ irapTtn 4^1^, ^ '^ifwrT ^hft %^TffTiHPw> fHJi ii ii i % aiqbr 

fTPTftlfiail ^ 80%’^ ?ro1^ m3i(iipi?5n) 3ffr«^ :— 

y^'liil WT 

uai+iIh^ 

^WT, 

%lT-403flOl 

t^TT. ^-nOlVli'IOOO-fr^] 

3?n. %. 'ioftw 

MCNISTRY OFSMfPPlIVC. ROAD TRANSPORT AJ«) K[GHWAY5 
(Di’iiJiilment of Shi|i|ilnG} 

New Delhi, ihe 20th Januan. 200S 

S,.0. JIZ.—'la pursuance tJfUie Sub rule (4) of the Rule lOoTlheOifidul Langudge lusefbr the oflictal purpose 
of the Union) Ruks. 1076 (a$ amended 19X7). ihe CemraJ GaiTrnmiciii heteby noUfies the following ofTjcc under the 
adminisi ratine com R)l of the Ministfy DfStuppiiig. RoadTnmspon and Highways, Depiiruncnl of Shipping, more than 80% 
of the staff of which liavc acquired worfcuig knowledge of Hindi ;— 

Mormugoo Port T rust. 

AdministmOve Office. 

HeadtaodSada. 

Goa-WHItm 

|F,No. E-ll0ll/!/2Cl0041jiuli| 

_ R K. JAIN. JlSoci. 

Yrt l|4M<l 
) 

ftlWT, 31 2004 

^.3TT. 313 —Tiup^iurPm iwfr fTff*ii* iru%ln ^ipihi) %fw< 10* iuPtOM 
fa) ^ (4}% sfvsqi (jfrafii «|'<j^t|H lFf9. ^ ftl'iril, ^XFtSOliR arfW 3lJtpi|jift*i)/W#mlT'fl 

TiTii Wrt ftr*tr %, tjin^rti jnftrrj^ii -turn ^ 1 

via/3] 
■^. 'rtT^ ?lf^ 

MINISTRY OF RAIIAVAVS 
fRaiJuay Board) 

New Delhi, the 31st DecembOT, 2004 

S.O, 313.—Mintsliyof RailsvaiystRailivri) Bourd). in pursiituKieof Sub Rules(2)andf4>of Rule lOoftltcOfTldal 
l.[inguage Rules. IOTO (use for the oRicinl purposes of the Union) hereby notify- the Indian Railway Catering aadTovrisni 
Corpora (ion Ltd , New Dd hi, w here SfFA or nme OHioeisfEinpl tnecs hti'C acqu I red f he w oiking k nowiedge of H iiidi. 

[F.No Hjndi-20tl3A5L. taz/3| 
VN.MATHUR.Seo. 
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dWliliTT RRT^, ma 

t jn'inwi iTiMi^ Itnnn 1 
^ M 2004 

^,3TI. 314.—fl inftj«r6’ ?RT qr mijk 17 ^ 75 ^ ttf tpitor^ 

^ f TTfefl C’^ •% 5n^ tiS) isns afrr TIP? -hp^ 1976 (19?6 ^es ^o) tthi ^ jftr »n*i ^iFwr 

C*itefTli BRi si^fTtinj Pm, 1987 % ^ t Tn w?r ^ FfiRimrftr^ ^ Afstr 

TlllT^hlT ^-iiy^ 3I^T f^r'i'-i Ml<lV«irn hV IfiJH ^TTTTl T^Tl; 

3P\- jfls,wn*5T?. stfaf-TtR ^ tiTiT36^3^-m (7> 3^h (aJsrti #3?r*?f^ipi^^ftT^rrtt 

f<OTI Ht^jrs'l *,94l, 17 911(5^ tliWIHI, IFTT ITiTN my-4400lS EI7 JwPlEni 75i ^ (T1«1T*r*TI ^ (I} ‘ 

'^'' 'j^sm ^ ?j*i <^T(i‘(i JiwqifMn (i^ifi SFf >(^’1) % ii^ci’i ^ ■ni«n TSTh^ ^ m'*1^ TJ*l ?iT” 

t ^ 5 Ti^ mfTim ; 3 flRi iiTsd ^iFi w f) sAr 1 ^ an; “^/D^/jotw/143 fpr^^fTtn f^iviit ^ "R, 

wnfll • 4 f 9 ■ 3 Ilft TWlf^ «fTl?ft I 



ftfflii ^ #5 ^ ¥mi 3 %r «p» IWTT ^ srra^rf^ i?r?i=t iu-*vt‘E f i inwT srfWiTH * 5 mT 

30% HI. 3%=^!^ '5T™ ^OQ'm. t^iTHrnm'tPT'amTPi 2in.f f fjnra^TTmiiPnn 

■nT^FcT^Fira Slf^ liVra | I tJWTTT SrEl^f* T ^3 im lilm 'iftm ’STCffc J f 230 

so TPHPirfi HTlT f^^<i TJiJPl HT I 

^ yc,ir<+(i ^ •^ilfrli'W +.H(1 'j^'j| m^hh i?>l ^ f%%% fnn %ht i 

3%, ^r^fr*! 1T13FIIT 3^ aiftipTH*) ^ mn 36 ^ 3^" i 13 3 ?ITT ireiT TTpUldl ^ fm'l'l WITt ^ ’ETfr™ 
t TfFTtl fllPmRT ?ITT "3# ftT^T-fl, fSJflSH % STJKin .ifrl 3¥fl llTTOf ^ 

n^Mif^ htstI f'lf-ifiJti fmTHHi % r^f^rnfl ^ 4^ ift Trentm hTcti awn *ft i Pi. Ht. 

^so%m.H?Fr "V lOOB so,(X}o?i^^TN< wt^tn^R^re 3T:iraH(Tn^ ^rt. hi"t" 

^ % firo sooo »l sOjCWO ^ itf«TPR -qn so % hi <i* nfl '^dV^m <tmi -Eiia ¥ ifftr ”'i'' *ir 

1 « 10^2 ' 10’ ^ 5 » Ht iqpN Hf ^ ¥ I 


[mTe 5*FWf*2n463/20031 
HI. ^“lIlfH, pTt7I<t, %SP1 



9 S 9 


t^nn—3fii)] ’mir^Tiarirrj^Rsrftjg, 3C)0s/*iw9,1936 

MtNETRY OFCONSUMER AFTAIItS. FOOD AND PUBLIC DISTRIBUTTOIV 
(Departnem of Cwnmcr AfTain) 

Men' DeltiU ihc Decmitcr. 2004 

S.O. 314." Whereat the Central Government, afler considering the report siAmiited lo it by the pi escribed 
tuithority. is satisTted that the Mode) described in the said report (see the Tifiurc given bc1ow> is In confonnity with the 
provisions of the Standartlsof Weights and Measures Act. 1976 (60 of 1976] and the Standards of Weights ond 
Measures (Approval of Models) Rules, 1987 and ihc said Mtxkl is likely to tnainiain its accuracy over periods of 
susc<)ined,use Htnd to render accurate service under vantd conditions; 

Noiv, therefore, in evercisc of the powers coaferred by Sub-scccions (7) and (8} of Seaion 36 of the said Act. 
the Ceiutai Government hereby issues and publishes ihe oerlificale of appicn'al of nDn^auioiiiaUc weighing insinuneni 
( Table lop [>pcf viiiJi digital indicauon of "DT' series of high accuracy (Accuracy Class>-1!) and vvidi brand name 
"DMC~ (herein referred to as the said moddL manirractured by M/s Divya Marketing Company. 17, P&T Colony. 
Fbna Pratap Nagar. Nagpur^MOOlS and which tsafisigned the approval nraik 1NDA>9/2004/192, 



me said model is a stratn gau^c tv pc load ceil based nun autoniaiic weighing titsirunieni (Tnhlc lop iyp«) 
nith n riiiisimunt capneirv of 30 kg. and mmimnni capctcily of IllOg The lerincntion scale interval (e) Is 2g It ha^.i lare 
device with a IlHi pereeut subirttctivie rcimut’d mre clTcci The light emiiimg diode (LKD) display indtcnies the neigh¬ 
ing result Tlic iJistnirncm uircraics on 23t)V .WH/ altcmiitivc current power supply 

In iiddiiion to sciiintg the siamping pljilc. sealing sltall also be done lo prcvcni iltc opening of llic tuachiiic for 
frauduleni practices. 

Ftinher. in c\ercise of the povvers conferred b> Sub-scciton (12} of sociioii 36 of the said Act. the Ccniral 
GovcrnirKHi hereby declares thai this ccriifiCiiicof appnnul of ilic said model sltall also cover the neighing instrLi- 
nicitis of similar make, accnrocy and pcrformaocc of same senes uith ma.eimujii capnciiy upio 5(>kg with veiiriaiiiort 
settle inicn al (ii) in llic mage lUO to for e' value of tniglo ^ mg and utih vcrificaiion scale inimul (n) in 

the range; of 5t]0(i to for e't hIuc of iClhiitgor more and iviih e' value of I 10^, 1* Iti* or 5*10^. where k is a 
positive or negative vrhole iiiunbcr or etiiuii lo mn an foe In red by the aiinc [iifinufaeturer in accordance wuh the 

saiiK principle, design and wlih ihe same mntenaJs wvih which, the .^aid approved model has been iitnnufacLured. 

[F Ng WM.21(46)/2(xn] 

P A lOGSHN.ANlOOinHY^Dtitctoraf Legal Meirology 
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’T? 31 ferM(. 2004 

31S,—ftfru wrfuwit ■gro 3^ frM'rr f®raR 

^ 3i^nicn) f'l'J’ij 1987 % ^ "J 3^ ^ rPTPTK n‘A‘i■Si'iP'J ^ j-'in -^tE^i '* 114 , 

TIJth 3^7 Mrcfa riTl’l tf ^ 9CR ^TOfl #TT; 

*1^, 39?> ^^ftirniiK ^ vin 34 ^■3^-ttrai (7) ajh: (s) bttt #rto? ti l^^riTT 

mi.nj'r •*4-fl, 17 ^ *M1H(, TTiff’331^3T1, 3TJr5I-440 QIS CRT filTlfihl «'JJ4 TWftKJr |[i)‘WW 

^ ^ QrH nfci CT ^ ^ fll^rlH ^ ^ 1 , FsfTi^ "RfR ^!t U,4 ^ 

[1^ ^ RTiiTii 33?f ^415^ ^ 'fpn f) 3^7 Wi th i^/09/2C04vi9? fen Tin t, » 

MHi«i4^ fei sfR ffSKifTirr ^RTft ifr 1 



^hi -TWTT m fiW'^ Kiwrfbi wr ’*fs( lifer Twm % 1 3iftrat?nr i^rmri 

tOOO fe m 3 #[T f!fH 7 Tl 4 fe. Tfl 11 TT(^I 4 H ttirhh BHtHH (f) ^ tm 200 ^n t I If^ ? ffe^l TRI 

Hf^TfRIJlftTf in^hnjfTI "I I MlilYl (I^pI ? '^) RfFn®! t I 3Wf^ 230 

3^^7: 50 yjrajiqtrl «ni 71TR R1 iRui ^.mi I 

^ Iprife SfTfirife OM5"Pi % ’iTfR ^ ^ ^Nvi % f^. ^ fen amr"' i • 

afri. fe?TO >TT^ -jiRi iflfwfei ^ qrri 36 ^ 39-tiTTr (i2> s[Rt 9^71 v-fe4 i nR fen T<i im ■Rf Tjpm iBnn 

? jcjii i; sTjifei ^ ^ % fetiT 3^ ftifefir E’Tt 'arft [wjim. Ifejrisi ^ j^T'^ft ■'m Trif niHif'r ^ 

>r'jK'tPrn •I?f^^V^f^^?I fenRRi^ f^rfetfr^rfl ffiTMt sfti ^ii^ferr ^ (ifei Tinm ^■^lil s tti. ti ♦ 

■jfe ‘yfe* T '‘i*' ttn ‘i' 1 ^. soo^ 10,coo ti^p^' t^#, iw 93 -rt^ 3 t=?hi?i nfe so fe, in. 5000 f^, tn, 

iT^Tir 'Jiftrom STRcT^ If afn "^''^Fi 1 * lo*' 3 * 5 ^ 10 *'V^F'iomr 'Ri f I 

fR=fflTio iw-3 ir'-21H6 >^^003 ] 

TIT II. f,«»llHJH TIN 



[■HTnir—TSFS *TOT^TTW : 2005,'*?I^ 9. im 'ifil 


Delhi, the 51 St December, 2004 

S.O. 315,—Whereas ihc Central OtwernnKtit, after considering the report siibmittccl lo « by tlis prescribed 
aothoriEy, is satisfied that the Model described in the said report {see ilic Hgiitt; I'ivcii bcluu) b in cuiiTonnih tvilh Ihc 
provisions of L]ic Stnndatds of Weights and Measures Aci, I97(> (rtO of 1970) nnd the Slnndiircls of Weights iind 
Measures (Approval of Models) Rules. 1987 and the siiid Model is likely lo niaintain its accuracy o\ef periods of 
susiailicd use and to render accurate semcc under t aried caoditiOns, 

No^^. therefore, iit e\crcisc of the pmverv coitremad by Sub^scaioits (7) and (8) of Section of ilic said Act. 
the Ceitiral Govcrnmciu licrcbv issues and poblislics llic cerlificalc of nppfovat of nott-auiomatic sicightng instniiucnl 
{ Plaiforni type) niiii dtgilal indication of "DP" senes of niodinni accnnicy (Accunicy OnsS'lU) mid tviih br<and tianic 
"DMC" (herein referred to as the said Model), mtinufiiauivd b> M/s Di^yn Markciing Company, 17. P&T Colony. 
R<in<i Praiap Nngar Nugpur-44(.l (IJ.S and txhicll is assigned ilic appuDViil mark IND/(lD/20(14/l9.t; 



The said Model b o strain poge t>'pe load celt bosod non-auionuiilc sveighing utLSimtneni (Platform type) 
S' ith a ninsinumt copiicity of ItHKikg and minjiimirt eapaciiy of 4ltg. The vcririoctioit scale interval (e) is 200g- It has a 
tare dcMoe uiih a ltM> percent siibtrntivc retaii'icd (arceffect. The light cmiiiine diode (LED) display indientes the 
v\t*iglilng result. The instntaicnl operates on 2!tt}V.. 5tlH/ alieniiilive current po^ser supply. 

in addition to scaling ilic siamping plate, scnhng shall also be done to p(Ci>'ent the opening of the tnadune for 
fraudulent ptacttocs 

Fudlier. Ill c.\ercjsc of the pernors conferred by Sub-section (12) of Section 36 of the sold Act. (he Central 
GovoriKiKni hereby declares ihat this ccnirtcaic of approval of the wtd model shall also cover the neighing instru¬ 
ments of similar make, accunicy and perfi^rrmume ofsariK senes ith juom mum capacity abos'C rtnd up to 5ti(Kikg. 
with lerificalion scale intcnnl (n) in the rarige of 500 to lO.txxl for 'c' value of 5g or more and with 'e' value of 
I * 10^. 2 '* 10" or S’* 10". wlicre k is a positive or negative ivholc number or equal lo 7jero maiiufaciured by the same 
innimTacturer in accordance with iht some prmcipic. dosigrt and with the same maierials wtih vvlUch, the said appmvicd 
model has been mnnuractured. 

(F So. WM-2K46V2003I 
p, A KJUSHNAMCJORTKY, Director of Legal Mctrolog,t 
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'>62 

^ 31 20CM 

HTOR 1?ni 15 ^ Fnri 'rm ^ "'TF HHi^JPl ^ ‘HI ^ "Ni 

^ frqri? t? -^fiiiii iifTR ^ tt^ j 1113 3 ih iirii ttr-f-* MfvfTi*i, 1976 (1976 ^ 60) ■iii'-fl "^r ifr?: ■riw 

1 Lfid'r'S ^ I NiR. 19d7 % 3T5t|f % .314*^4 f vlfjh ^ ?tTfi RVPm ^ fip HNIflU Wn ^ Tl-rftJ ti »Tl TTflftT h1si:i 

w^ffriTT tou irffT f^reM^ TffiWfipili wtjit 

nn, #! (8> ?Rt H^Tit TlfePTF ^ 3#1 ^IJT^ 

IT. t"'"!.. £<t^-3JS, ^ 3 ’ll ‘i’fi '400 701 giM (llFTf*Tfl H" I Tl ) 

wi*' mt=B3W>F fimr iirws^Tm ”HrS<4H” 

f (f?q F*m *SI 'J4lf') jifri F3r^l an? ^.'09y2004/l 2£ %TT31-^HlCH 

4^ ■nul 'i'T'ttrt $ 1 



T^=T’fl^n hr^ ^ UTR nn Htf? n?rT srsiR'an} ?*r<®1 3if*J®inTii 

ewcufeouf^, TH. MR -'jHAH ^WIT J,S 1%HI I? I N-(WT^ RIW=1 (t)'^■^50311. ? ( t f»WW: 

?Irr Mfn^in ^5T4i'rTlF*r^ '“JT^T ’5'4PI I ^RTiNt TRTS (TJ?1 ^ tllAR RfTWT T’tTf^ ■4,tJH T I TRiRR 

250 ■%R ‘i#f7 50 V-RIRfll 51171 “fingfl R RiPi RRTITf I 

WIFaiiI T1 ■‘jrtfRR SFR ^ oild^ I^T * 1^ RTTR R5i ’Tl>Hi<Ar Ml I 

>fR, +-s'l'4 3R(1 CiTf5lf*RR ^ tUTl J^i ^ IJR^IRI (12 ) l?n 11^ TifeTRl WT TTlR IFRI T^ RTRwn RR?if 

^ % TW RTT’M %T H-IMlCH % IfR IRl'T'PT ^ TTRltfl TrI' feprqtfTl ^ ftrST-^, %r 4H54flt 'i^ T# *1FRfi R fiJTR^ 

iT^HTkrl RRI t hMM'l iwl RBIpfiTT 'a^tT wNm %! .Sn*3!Fr Mt ^ ^ TOO f(T. 

-[Jt, »T RT RTWf ¥if»rar7F '‘t''MR ^1^,500 it 50,0001737 JyWWMi iri R r -T (1^) aRRIPl -Tllirn so I^TT. TH R lOOOt^. in 

^ ^ -irfimM w^mi wa t ift? "i‘’Rn t^io', ix o''in 'iTni^ nr 7 |:;r% f i 


[ TH T-|c T1R-JH;266)/2001 ] 
Mt IT, t-RTTrai, feiR 


vm ^ wn! 2% 200s,'*m 9,1926 


[litnn— 


%3 


New Delhi, ihe 3 Isi December, 2D0-1 

S.O. jl4i. —Whereas the Central Cov’emnwni, after considering the report siibniiilcd In il by the prescribed 
auihonry. is satisfied that the Model descnbcd in the said report (see the figure given bcloiv ) is in canformitv u itli tlie 
prmisions of the Standards of Weights and Mcusurcs Act, 1976 (bO of 1976) and llic Standards of Weights and 
Measures (Appri^a) of Models) Rules, 19S7 and lire sold Model is 1ikd> lo nuiniain its acoiracs om periods of 
sustained use and to render accurate senice under laricd condtdofis; 

Now, thereroie. iti exercise of the powers conferred by Sulh^cciions £7) and (8) of Section 36 of the said Act. 
iIk Central Goicrnmcnt !icneb> isames and publishes I lie certificate of approval of the tiiodcl of non^ituioaiatic ivctgli- 
ing instrument (Plntforni L\-pe) with digital iiidicution of “HR" series of high uccuracy taocuracy Class-11} ntid w tih 
brand niinic ELDERPAN" (herein referred lo as the satd Model), manuf^ured by M/s Elder Insintcncnts P\i Ltd . 
WOla. TTC Indusixiat Anra, Kabak. Nrm Mumbai-ttX) 701 and wtikh is assigned the approval mark lND/oy/2(H}4/]25: 

The said model is n stTOm gauge type load cdl based non-iiiitomalic weighing instrument {Plairomi type) with 
a iitdMtnnm capacity of fiOUkg and titininium capiiciiy of! 5kg. The vcnrinciiDn settle interval (e) is Nig It lias a lore 
device with a iCHi per cent subtractive retained lane cffca The light emitting diode (1,£D) display iitdicoics the wcigh- 
ing result. The instrunietii opcirilcson 230volts and SOHz allemniite current power supplv 

(n addiiion to scaling the stumping pbiie. scaiiiig shall also be done to prm ciii the opening of the mnchinc for 
frandiitcni pmcticcs 



Furl her. in exercise of the powers conferred by Sub-section (12> of the said St-v n 36 of Ihc said Act, ibe 
CcniniJ Goicniinciil licrcby declares tlmi Ilirs ocrtilicalc of approitd of the said niode) s' J .dso coxier the weighing 
mstnimciitsof sinnlar make and performance of siinw series with (TuiMiiiLini capacity uuziQg above 50kg. lo iOttOkfi. 
and with nuiuberof xcrifieaiiofi scale mtenal {it) in the range of 30titi lo 5<l,0O0 for 'e‘ miIuc of 1t>t>nig or more and 
It ith c’ Xfiliie of I ^ id'. 2’* I if or5^10\ k bring Uic posilix c or negmiv^ whole numbci or equal to zero manuraciurcd 
by the same niannfriciurcr iti Hccordarcc with the same principle, design and with the siunc maierials wtth which, the 
SHid approxod model luisbccn iHanufjKtiiicd 


iF.No, WM-21(2r)6)/20i)|| 
P A KRJSfIN'A\fOORTHY, Direc tor of lx gal Mcliologv 
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M 31 2<XM 

317.—^"51*1 vrfyflOT SRI 11^ iWWT 

^^pJTcl TITSfl 1^17 llh RIRT ^JpPTR, 1S76 0976 ^ 60) W^R KflT W *rFW (Rfe# 

f^WiniT? inilnsFT Ht qUr|‘RVI«i?r^TIIi 

ccs'ir fM»T=i Ti^r*t <hCfli T^ri; 

m. ^TR, ^.-ifiR m*i>., rsI vm 36 ^ wnu (?) aflr (s) sri siRrt'Ji ^ ti#! ^#FRt 

uHi^-fH ^irnrTT, 77, RPS, TS ftwTi-1 iiK« 1 tRi *iKRR iifAeRn **’1 (’wf»rn HI J ^ 

’■■^ir ^ T '* % 3T^ llfeiT, ITE^ dH<4>l‘i| (t^<rrt?TR T T4TS<n TT, flfF^ ¥TO ^ ^ 

t. 3 q ; Mk^ wn 175 TOi afii 75Rif?i?i ^rrm i i 



^'M h:i®ci Ffl^ [6 'I'Ji H^n. ^1 ^1.% Hen 3^fmfCcl ^ VHi'R R^T) ^ I 

30 fti TTl. Srfh( "'fTfPT flilRen 100 TIT. t I HMIVH HWIIR t ^^ 1715 S tIT, t I ?TW t ?R 

(jffl¥ifl HTfirr ifn'*rtT5?R u'm i jr^tt ^errabr; jsi^i ts (t??! ^ iS) TP??t Tfffn nfO 'i H ««(iiit I TT^n 

230 3?rr 50 "P^ y^TFm tM WR TT^ RTTRI f I 

"9^1 usilVri % ilSirW wjRClii W 1^ HTtN fRFt T f?iTl 'RIk^K Vl feRI Jfl^'ir I 

3^tT, R^‘9ftR TTT^ TRfT jlfirflTR W RRl 36 RR ‘SWri (12) (W VStl 5rf^!P^ TPiRl 9KT« m W 'e({W RRflt 
% f* i-+i ite «^qTiri ^ "pi >l! swra 3 *ii (^rnMim s>t? awl r«j;i^, ife a*n hthtr w 1^*1 

ai^RtfeU HfhS^ rafHfiJfl (RvRI RRl % feifHfJq TRI W ^ ^ RRT. 'RfJwJiR 3&T HilR^IrR % flIHH "J'jJCpit itI "Sit 

lOOft, in.3 T.TT^ Hiifi “ 5 *' "RR ^ 100 “R 10,000 TlWTi Rn 3HRlc1 (TJR) 5 TH 

"i" TJTil %fm 500^ 10000 HO'-H'R HR McRFfRl^ 50 TIT. ITF^ 3lfilWEi St^rm UTTi^ ^ 3TO "f' RR 

1 ' 10^. 3 >* 10"RT5 >' 10^ k f, ^ ^f^TTT^ Rl ib 'iii ^.^, .qi -?p -iF H Hf [ r4T 1 1 


[m .TToTe^TrTr.;T(337)/200l ] 
Tfl <^uq|tipf, F^if, Ww wi ftran 


( U—l{il>5 Wl ^ TF*r<ra ; 2% JOOS/RW 9,1926 _96S 

Nw Delhi, ihe JJ$L Deconiber. 2004 

S.O. 317,—Whereas ihc Central Govern mem. after considering ihe teport su)}mitled Lo il by the prescribed 
is sausllod ihai the Model described to ihc said icpon (see (he Tiguregiven bekm ) is in conTiKmity vvith the 
provisions of the SiAndntds of Weights and Measures Aci. L976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules. 1987 and the said Model is likely lo tnaitilain its aocuraC}' over periods d' 
GUstained use and to render accurate service under varied oondiiLonSi 

How. ihcrercire, in e.vercise of the poweis conferred by siib-seciions <7) and (8) of Scciigo 36 of ihe said Act. 
the Central Govcrnmctii liercby publishes ihc ccrtiftcaie of approval of nonrautomaiic (Table lOp type) weighing tO' 
smiincm iiiUt digiial indication of “GTtT‘ series of inedJuni acanucy' (acaaiiAc) class'll!) and with brand nante 
'Goldicch** (heretii referred to as the said model), manufactured by Mfs Precision Elcctrotuc Lnscrumeiils Company, 77, 
Snnrdn Pork. MiiTKiilfcn. New Delhi'IIIMT4I nnd wlucti ts assigned the approval nwk INDy09/2(K>4/143. 



The said model is a strain gauge n (>e loud cell bnsed iion-auionialic weighing; iiisininicin (Table lOp type) 
vHih a maMimiiii capaciiv of 30kg and uiininiiini capnoiry of Kiftg. Tin; ttrilicaiion scale JhlCAnl (c) is It krs o lare 
dCA ice Willi n 100 pet cent subimaivc rehimcd lore cfTccl. The light ciniiiing diode (LED) display indicates titc weigh¬ 
ing KSUll The illSitiiitK'ni opcraies on JJOV. Sitflz alternative ctirnciit poster supply 

In addiiKKi lo scaling the stamping pi are. scaling sliatl also be done to prevent titc opciiiitg of ilv nutchinc Tor 
fraiKlulciu practices 

Funher. in c.\erei$c of the powers conferred by sub-sceiioii M2) ofScciion 36 of the said Acl, ihc CenttsI 
Govcriimeiu licfebi dccliircs iliat this ccrtificnic of tipproval of the said model shall also cover ihc weighing histm' 
men Is of 5 1 mi Lit nuikc. acenmev and perronuanoc of saiiK series viUli mii.vin»m capacity upro uiili vcnficatioii 
scale iotcrv!il (ii) in the range of ifH) to IlMiOd for 'c* value of Udioig to 2g or w iih vooriaitiott scale interval (n) in die 
Ritigc of .Vhl lo Hi.tKh) for 'G' Vitiiicof Jg Ot tnoec and vutli ‘s' value of I *1(1^. 2>* ht^ or .S'* ItiJ'. nhcrq k being a positive 
or negative whole iiuitibcr Or equal lo /oro ninniifriciiired bv tlic same ntiiniiriieturer in .'iccnrdiuoc vvixli the same piin- 
CLplo. design and w iih Ihe same imicrinls witli which, the said approved model has been nunnfactured 

JF No WM*2J(3.37y2fWH 
P .4. KRl5HNAjVt<XWTH\. Directarof Lcgnl Metrology 
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<jr>6 


AS fe4JN4. 2004 

313.—Wnn sin ^ gtgfr frfre m w ^ ^ »pn ft fw 

^ fr# iitsn tia') w afR »TT^ »iri^ 1976 (1976 ^ 601 w '‘iliT *it<i 

( mTs'ii ^ .vi^n'iii^T) ^rm, i9S7 ^ ■STR'iii' % ft aftr ^ ^ ^ n'^mi ft wimu inini irt jTwf^i mTsh 

^I'il’filfl ^TTJ aff^ ^ 1^ iren ^RTTl TPll i 

JT5: 3T<!. 3^ >Tf»rf3lR ^ ^171 36 ^ 3^1171 ( 7 J nftr Cfl J Sm TTm Vlf^^f '^Tn T^Ttn 3rrit ^ ■^Tprf 

H*fnn 77. fe^-i 10041 sm f^fftrWir ^^jq-^qim^NT ^ ^^fncImTiTi uf j ik^ 

'*'an ^ 5 " fjacii ^ *i«iw >ff<j*nf(M<i ain-t "SWr^T (.v<n(0 iff Hi.^n cjn, f^rq^ wr ^i?f 

ft (wf s«w qfJj^ W nqift) iTR 1^ aigqk3 'Ns auft ijrq i5t'09/20C4 m to 

ft, iTf^Tin TTOT qn cini afrl ft I ■* ^ 



TTT Ki.S '4 Tt 3 I ViffTT IFI T^TT 7 Ti=l OTIBRII ( HiiM--IH IKI) ft I =iJJi'; srf«*flH 

?jMTii 2000 m 3?R VTO 10 f«. in ft I qrt'rm hi^hh amuw Cl) ^ to soO m. ft t ir^ 3ijt>«j»pT3 ft 
f-iTTOl TTTT sfciifin 'VimrtHIAISi tflftTB USn ft ( 7W71 d'«4<ti snft^ C.1!^ T ^) USTl 31771 ifl'IlH ^^qsffn ^731 

ft I ai^on 230 aln: 50 vr«i^ ♦itn f’wgi wq q? ft 1 

71TfTO^3vr ^ S lR l fNl T yTJ ][4 *T»fwq^ 

37t7, Si-iOq Mi“tiK 3H1 "fS lilRI 36 31^7171 C12 ) BTIT 75TT l?lf4(Tm 33 U'-ii'i ■*^4 Fl^ HF 'ir["ii shini 

ft %;i3n TO?7 % a i ~ j4ici ^ -jii yHi'iqi ftr artirfri ftf-iH i d i 5171 :jwr f^^crq, fea ii |i ^ * 1 ^^ vhtt a«i 'qwi fiTftR 

qf577 W^qw fW to ft W^ttw Ttit ^ # ■ftqr, aftr % ttfp rlr^ 4) 

STH. qi'jqTi a7ftiq?%''ft’*qR%f5iitsooq 10,000 to 3r)Tiaf’^, q?qrq^t HiyHH ai'-initiTiffti 50f% TtT 7^ arfw msooo 
Tn TO3n 3 i 1 to 7 r TOn^it^f ift? ''ft** to 1 * 10^, 2 * '**qi s ' 10*,« ft, -aft »r=Frqq ?tit ^t^iTfTO ipfr qi ^ 
% HM- 5 P 1 ft I 


[ T!l. :5=5=^T1R-21( 337 )/20Ol \ 
ift 0. fTTOTO, H<il*, TO 



[ 11—WiO 


'TOT ^ mm : 29, 2005/^ 9,1926 9t'7 


Nw Ddhi. [iie 7 1st December. 2W)4 

S.O. 3 IS,—Whereas Uic Ceniial Got ernmeriL after cunsideriitg the report submitted to it by iJic prescribed 
aullmrilv, IS saitsricd that the Model described lu the said report tsee the figure gi'Cti be[o\\) is in conforiTiih 
ttilh tlic provjstons of the Siaiidaj^ds of WeigliLs and Measures Act, 1976 (60 of 1976) tiiid ilic Sttiiidtirds of 
mid Measures (Approval of Models) Rule^, 1937 nnd iht said Model is likely lo ils 

accuracy over periods of sustained use and to render ficciiraie service under varied condilions; 

Now. ihererore. in exercise of [be powers conferred by sub-seciiotis (7) and (8) of Seciioii 16 of ihc snid Acl. 
ihe Central Govcrntneni heneb} sssnes tiiid publislies [he ocriificoLc of approval of iion-atiiomalic (Plalfonn ivpc) ucigli- 
mg ifisininK;ni wiili digital indicaiion ofGTEP scries of medium acciuacy (accuracy ebssdUl ajKl \\ ilh bpnd luiiiic 
"COLDTtCH" (herein referred to as the said model), ntanufactured by M/s Precision Electroiiic Insirumcnis Cornp;ni>. 
77, Swornn Prtrg Munditkii. Delhi-I K)041 and w hich is assigned iLe appra al inaik £ND/(>9/20i)4/ii-i. 



The $auj model is a stmm gauge type load cell based non-automatic weighing instruntcnE (Platform type) uilh 
a maxinium capnedy of ICKXikg and mitiimimi capodtv of JUkg The ^erificatiori scale intersnl (c> is It Imk n tart 
dei ice wiih a ItMl percent siibtrnLiivt retained Lire effect The light cTiiitting diode (LED) indicates the weighing result 
The instnimcn! c^riiic^Qfi !30V aliernativ^ currem power supply 

In addition to scaling the sLimpmg ptaic. scaiing shall also be dune to prevetu the opening of the niachinc lor 
rnmdulcni praentes 

Fudhcf. HI exercise of tlic powers conferred by sub-scciioii (12) of Seciioii 36 of the siid Aci, tlic Cenuai 
Government hereby deebres that tins certificate ofapprov Gl of tiic $aid model ^hali :ibo cover die weighing insiru- 
menis of Similar make, ■ciccurncy and perforninncc of same series wiili maxi mum capacii)' abox e 50kg and upio _vi.Hi(Skg 
with verification scale inimai (n) in ilic range of to lO.Wt^ for c' value oi 5g or more and uiih V vaitue of 1 x JtP. 
2« IIP or 5 \i^. where k being a posiiive or negative whole number nr equal to ^^ero nannfincttired by the same nianv- 
facturer III accordasiec with ihc same principle, design rind with die same maicrials widi which, ihc said npproved 
niodcJ has been Jiiatinfncttircd. 

IF No WM-2UJ37)/7tKJll 
P A KRISHNAMOORTHY. Director of Legal Meirology 
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M 31 2CKM 

W*3Tr. 319 ,—^hO*! Ul(V<hli1 ETO "3^ ^ Iqqii ^ ’T7^Tc(, W lit W t 

"5^ fr9R qT'^a *iT-s<n ^ "’T^ "^Til) «IR 1976 (1976 ’3?T 60) tT’ilT ^12 sftr *in’n 

{ Rrs6ii ^ ^^*il 1987 ^ Vt % ^ ^ 1(1 ^ fe> ci'iinit vi r i'i ^ Vl hTsci 

Tr«n«hn 3 ?r: ■^' ■iM'j'W 7^; 

, ;iTa, 3^ ■HftiriHM ^ *IRT 36 ( 7 ) (8) ERI "S^ Tlfenn ^ ir%T ^ IT^ 

57111 ^ T^. T 29, IT^ ^ TITP^, '^‘v^ Ti¥, ■ 3^-46 ) ElTl 

f#rf^T53 wamr (iTafi«Fll^-II)'^ ^ 

(iirn ^ (i^ Rfei WT^t) ^8^ 1 ^ ^h^hI^.h 

1^311? TifR■^/09.''2004/i04 wt, ^3 *iUh inin ^isnft aih y-t+jifvid wl 11- 

wi Ttf^ t-rd ^ !i^iT ^ ^iw^) ^i 

isnicn 22 f^. TIT. STk "ij^-KiR SiRfll 100TIT. "S I 'Ht^TlTR ^^HR 2 ITT. % I jffTVT^TjR 'j.!^ % ftlTIHiT7I7T- 

yfcIVIrt °!T=I4 tjHItH= 6 »TTfW arfi|4T^tH 3I'T1^ tl lPffr?l drH'ii^i Sl-M^S (1^71^ ■^) TST^ ftlTR HfrWT wrf^TH HTTin t I 3HHTRI 
230 sfrr £0 ?<i'’' y fRRfll HITT fq^o yqiq HTH>l4 HTTftTI 



THTTT'R ^ ^rl^rt HTT^ ^ iiffifiqfl HT'13'fif <s'-tqpi/I (a'ln^ ^ TRr^ %lTn2 ’ATftrT HTT ^anT^Tt I 

■*^17, ^TtTTH ttwtt HI7I 36 ^ TTHITl (T 2) 1*171 7I<71 Tril^ni Hil hri'i ^TH “9^ HtHHl HT7TIT 

'iiari ^ 'JTJHIiR % TIHm5| % irn4(1 "TTfr fil gt^l itil fs'JII^’i % 3fI3HR 3TtT .-jhI ^lh UI feTTTt 

’iHi t fWifn 37ft ^^711 % tft ^ ftn?, aft? httitwr %; iftm tihot ^ # 

1 fft. TH. ft so ft . m. TRTftr ''^’’TTTH^ftrTi looft SO^OOOITHTHrtftrrft', TTcHnRHRHR 3RRTR (TR) 3^7 100ft. Tn. HTTTTrft 
'Jlf03T % ' ■ - ■' ^ ^^1^ 5000 ft 50000 3^^ ^^ ft 7I?T!m HTH^R 11^1) aRTOTI SO fti. TIT 3HjHTF arftqifiH IHROI 

HlfT ^ 3TIT “t" I y lO'^i 2 TO' HT 5 10^, % ^ tRlTHHTHIHE’WcHHT"^jnNr HI ? I 


[9il ft, 5«r^T3[q-2i(527)/2002] 
i\. u,. gjwTPTf^. ftft^rFT, ftfHHTfm fHirn 
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New Delhi, ibt 31 si December. 20P4 

S.O. 319.—Wheiess ihc Centfal Government, after cansidcnn;! Ibe report submiiied to it by the prescribed 
authority'. i% satisfied that the Model described iti the said report (sec the figure given bekivv; is tn conformity 
With the provisions oC the Standards of Weights and Measures Act. 1976 (6(1 of J976} and the Standards of 
Weights aitd Measures f Approve) of Modelsl Rules. ]9g7 nnd the said Model is likely 10 rttalnlain its 
Accuracy over periods of sustained use and to render accumic service under varied conditions: 

Now. therefore. In exercise of the powers conferred by siib-scciions (7) and of Section 36 of the 
said Act. ilie Central Goveriimeiil hereby issues and publishes Ihc ccriiUcatc of approval of the model of 
sc1f>indicaiing. non-aiilonin(lc (Table lop type) vieighing insinmienl wilh digital indicatiofi of ’‘TTH"' senes of 
high ncciirncv (Accuracy clnss-IJ) mid with bmnd natne 'ELITE'' (iKiein after referred tons the said moddl. manufaC' 
Lured by M/s Kiinnl Eiucr]»^ises. Nisarg .Srashli .Apartment. S. No Z9. Opp Nikbil Maiblcs. Kondhwn Rood. Katmj. 
Pniic-i6 tMahAmshtra) and whid) is assigned Ihc approval ttuirk lNDAl9/}00<t/)(V|. 

The said model is a strain gauge type load cell based non-auiomaitc weighing insiriitiieni (Table 
top type) witba maMOiiiin capacity oTZZ kg and fniitimumcnpocib of ibng. The vetificaiion scnlc tnicrvol (e) is 2g. It 
has a tare device wtih a 109 per cent subiracirve naained tare effect Ttie Light Emiiting Diode display indicates the 
wiftghing result. The msiniment openilcs on ZJOMiLls. 5DHz allcrnaic curreni pow'or supply. 



Iri addition lo sealing the siamping plate, scaling shall also be done to pm cm the opening of the macintic for 
fraudulent practices 

Further in c.vcicisc of the powers conferred bj sub-scciion ()2l of Section 36 of the said Agi. the Central 
Government hereby dccLircs ihai tliis ccrrificaic of approval of the soid model shnlf also cov er the weighing insiru'' 
ment of similar make and performance of sanv series wiih nutviniiiiti capnciiy tipio ;uid with miinbci uf vicriricutioii 
scale iiiicrViTl (n) m the range of UW to 5t>,tKli) for *c* vnhicof Intg to SDnig and w lih number of vcriJlcaiion scale 
intiTiat fn) in the range of 5900 to SO.Oiuv [pr 'c' value of lOOnig or more and vviili 'e' value of I * 1 If'. 2< or .1 * 1(1^. 
k being a positive or negaihe whole rtiinibcr or equal 10 zero niiani.i fact tired bv the same mnnufiKturer in accordance 
vviih Ihc same principle, design and wilb iltc same tinilcrials wiili winch. I lie said approved model has been lUanuriC' 
lured 






fF. No. WM-2 I (3271/20(121 
P A KRISHNAMCXJRTHY. Director of Legal Metrology 
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320.—■sfT#? TTWK f?#ct UtRtITO ^ ^ fTTli '>17 7T«TT«IT=I ^ ‘nW t ^ 

Hfe=r CT^ ^ Tj? infill 1976 (i976 ^ 60) crsin ttn hrt- 

(Rf^‘ ) fwi, 1987 3TJ?5^ t sm '^TR TiHRTI t "fe cTTRIR 9^ ^ 3T^ T Ht ^3^ HfSd 

w»lm ATTTtT Titm afrr r ^ 9<r^ TT(Tt TfT; 

sm;. 3 TO, ^ orf^rf^ ^ Eim 36 ^ wto (7) afir ( 8 ) ?n 9 ^ ?if'W’i 1 ' ^ wr ^ fti toh 

j T^i i TH f=^mTftra, 3, sTTii#?, TTH. ■^. 29 , RFyri ti% % ^ 0 ' 4 , -3^-46 (M?niy) ^ 

■qenwr^ (^!!nq?n^-iil) fjig^TT% 7 ^tiI?:?? 

ftrrr^ t -a^R fira »f5»iV4 

arr? tj^ '^ 09/2004/105 Tpry^tTfcT [Wimi tit >i j.Htc-i «nff a^iH/jn =ti<di ■? 1 

3Ti^^inf^iTr?H39Trn ti 

^mr20 fe. ur. utr -i=ifrH J^nirr lOom 11 ■?ir4m9 -ih*t?t-sri^m (i) ^tih 5 9t. t tFf^’ Ti^sn^^cTZ "gf^ t rviT^i ?m- 

yf^Vl'rl ^<44^^4lrR^, ^IlfTT 3n’?lT^3 9'm^ tl 9^ Zoe^ (TT?I 4 ^) 9Z;7t tftcPT wfo il IH 3tTc;f$ld ^BTcnf I 494>< ^ 

230 afHSOF^'Srrqr^^IRlf^ W4 9T^ qfRcTT^I 



^Ip^'l "W ■^snf^rl % aTf<Tfr4?T sqcT^ % irTTR ^ TSlcd^ m ffl?! ^ ^IIJM! I 

3fR, 717^ UiM^TTR 971 >TRT 36 ^ (12 ) fTRT 1?^ 99 5%! ^ ^ ^ -fitW 

t ■!% TTf^ % aidTTRn % fR 5nir3T-'R^ % 3i?pitj ^ fiiPiRidi ^ 37it ftljiw. fewi ^ aRjHrc jfn ZTfr Tirofr 'H 

415H M¥irr! {^7^ Tn ^ f^PifHa ZTTT ^^73^11 % ^ Tsn»M iRT TPHttR % cTTrpr ZR^i-TFI "jf! 

100 ft. m 2 TR. clT'^ 100"^ 10,000 ^ TR^im'RTRRH ar^rTOTZ (TTl)afR5 m “Tn ZTft 

^ “'l” TTR % (^7500 10000 ■4 TTFimZHnilTd (Tpl) ai^tTUf^TTf^ 50 ft. 7n. arf^l^lWR fiTITTT W I/ft; 

"?” ■RTII xlO',2>:lO’''qT5 ^10*,% f. ■31? »44I(»14> ^.'nirR'* ■3^|?<+; -RT l?pi % 7TOTJPR ^ I 

[9PI.-R. :So^TTR-21(327)/2002] 

17. f wJlitjfd. ft^?RF, ftft^ ■=rrR fwi 






[MP7II—3(ii)] ' 


^ : wm\ 29, 2005.^ 9. 1926 
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New Dcllii. ihc 1st December. 2004 

S.O* 320* —Where^js tlie Ccniriil Go\criuiiciil. nftcr coJisidcni \<4 ihc repart siihmiHcd to it by the prescribed 
iuilhorih'. is Siitisficd lhal the Model described in tlie said rcporl (see the figure gi^cn below) is in coiitbnnilv 
w illi the provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and Ihc SiaDdaids of 
Weights and Measures (Approval of Models) Rules. 19X7 and the said Model is likely to inaiulaiu its 
accnracy over periods of sustained use and lo render accurate service under varied conditions. 

Now. ihcrcloic. in c.vcrcisc of the powers conferred bv snb-scctions (7) and (N) of Section 36 of the siiid Act. 
the Central Govcininenl hereby publishes the ceitifiCtitc of approv al of iion-nniomatic (Table top npe) weighing in¬ 
strument w)ih digiinl indieaiion of series of medmm accuracy (Accuraev class-111) and witli brand name ELITE’' 
(herein referred lo as the said Modef). ntannracinrcd bv NLs Kiinal Eiilcrpriscs. IT.". Ni.sarg Snishti Apartment. S. No. 
29. 0pp. Nikhil Marbles. Nondhwa Road. Katraj. Punc-46 (Maharaslura) and wliich is nssigjicd the approval mark 
[ND/n9/2tl()4/|tt5. j 


The said model is a strain gauge tvpe load cell based iion-amoinatic weighing iusinimcnt (Tabic lop lypc) 
w ith a niaxiinnm capaeitv of 2(lkg. and miuitmini capacity of lOOg. Tlic vcriftcaiion scale inieival (c) is 5g. li has a tare 
dev ice w iih 100 per cent subtractive retained tare effect. The Light Enniiiiig Diode (LED) display indicates the weigh¬ 
ing resnh. Tltc insirnmcni operates on 23()V. a OH/ ahcrnaii\ c current pow er supply. 



In addition to scaling the sianiping plate, scaling shall also be done to prevent i\ rpening of the machine for 
franduleni practices. 

Furiher. in exercise of the powers confcircd bv sub-sechon (12) of S ' 36 of the ^aid Act. the 
Ccuiral Govcinmeiu hcrebv declares that this ccriificaic of approval of the sai;. luodcl sluill also cover ihe 
weighing insininicnis of similar make, accuracy and pcTforniiincc of same series vvirh maximum capacuv 
npto obkg. and with v crirication scale interval (Ji) m the range of 106 to SOiJOO for e' ^ nine of HUlmg to 2g. or with 
verification scale interval (lO in the range of 5t)t) to 10.000 for 'c'value of.'^g. or more ana "th c value of lO'f 2>AO' 
or 5'<l(b. k being a positive or negative whole imiubcr or equal to zero mniiiifactnrcd tn the same manufacturer in 
accordance wiih (he same principle, design nml wiili ilie same materitils with which live said approved model have 
been maiuifaclnrcd. 

(F. No. WM-2L(.327)/20021 
P. A. IvRiSHNAMOORTHY. Director of Legal Metrology 
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■=1^ In^p 31 feTRRp 2004 

321,—T'ITtiH Wf, fiifr.ii TnfKr95!Tf '3^*1 x^n ft’i'ic liT ’Srr^ ^ '"tivn "CT HMi? fe 

^ ■3[''In mItH ( h1 '^ ^ ^ ) ’91*1 1976 J 1976 Wl 60) “liVt "HR HH •li'i^ 

(«f^ ) Ppnip 19117 ^»if f tfftr imi 9T1 q»n=rfl f fe iwnn WT^ 3^ ts^sTm -q -tr 3^n qfe?i 

■^«n*Ni TTm. TTJin attr f 3 fM=i nftfwfErii' q ^ #ttt, 

3Tfl;, 'ilftlfN^nT T?| »71T1 36 "Sltjnn (7 ) •^^r7 (JJ ) 5R1 TTTi TlFifly! tin ^ftilT’ 37nt -giy 

■f'litei T-^rarsf^nip m-j, Fwl ijjidi khiMs, m t 29, frfim 191^ ^ vm. ^-,i 6 (Mfiund), ?ri 

msq^^tnthn ^’ihuMtu ispf ill) '‘t1it 9" ar^sr'nf^ { v^^’^ni wn) wt 

?.' erfTN i|?i, ^^ ?*T 9 RfjT-H'srin^ntj Jn^ tR-^/ 

09/2CHJ4/ I06 UH-i^rvifl fih'Jl 1^1 i, ■:>rfTI^ IRFF 'R ‘aiTfi WTT Wl^ t; 

:??w tfl'.Stfl fvffil 1 T 1 I ’amre T|^l Ffra ■jTOlfR Tixm -SWIR ( H-!‘HH iPTTT) 11 arfynR*? £ 1 «Iin 

500 in. jik mM((i 2 fe. m, 1 1 wrqm MiiHM 3i-n<iM <f) ^ 7 ®in 100 ur. Fi f Fn^i^hi 

Tia-irfimt ivjtisiifrHrHiifi rjife <t!i^nigm iimpi 1 ? p irept frjt; (vr j Tt) tIJfr ijItrih iFnffm ^rnn % \ 

230 sTR so i!^( 3rT*imff1 mir 'h? sum f ( 



t^rfqy ^ •jsir+.tt ^ ^ ^dfiT^ +.4d'i;ji m ^ wr n trR % frrn mt rIr 

^ 'ini's'll I 

^m, KTTVfriFr Fii w 36 ^ TIVTH { 13 ) ?in STTTT TlfWrt' ^ !RfPT W 'p; ’TF w ‘^rnfr 

f fe ^ % sT^ite ^%th yHi'i'47i ^ Jid'ifi 3^11 fwfrqnn?m{ rtetr, fiS'irtjH w iRiRn Mtt thI hptut 

fTpTH TT^^frfer "^TTR ^w^fen str w, iffRi 34*6011 ^ 

■ait 5 in Ri frR aiftiR% "i" irf% > 00 tI 10,000^R'RornR hihmph (tpt > wtrrrci TrfFfT >0 l^.m 1^ 

jrfw sftr 1000 f^.m. ivnifnniR f ‘■■j‘‘i?B 1 * 10 ’, 2*10’^ 5 ^ 10 ^ ^ f. lal trrmuTnrTpiir^ra 

ijRfr tn 7p3 it? ?■ 1 


[i^rR ^^ irTT-Jl(327):20O2] 
TJS TTiS RtTIcF, 


W ^ 29, 200S/*r^ 9,19^6 




Ivniii— aiJs 3(11}} 


Ne^v Ddhi. the 5 bi December, 2(X^4 


$.0. JZl.—Whereas ihe Central Co’^ernmenC after conjitdcnng the repon submiiied iq it by the prescribed 
nuthoril). is satisfied ihai ihe model described m the said report (sec Ihc figure given belosv), is in oonforniitj' with the 
prm'isioiis of the Suindnrds of Weights ^nd Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures {Approial of Models) Rules, 1987 and llic said Model is likdy lo niainiain its accutacj' m^cr penods of 
sustained use and to render acciimlc sen ice under varied eondiiions: 


Now therefore, in e.vcrcise of the pouers conferred by Sub-sect ions (7) and (A) of Section 36 of the said 
Act. (heCemrnl ClovcTnmeoi hereby issues nndpublishes theccrtiflcaic of approxnl of non-aulomatic (Platform lypc) 
weighing (nstrumcitt with digital indicanofi of "PM" senes of medium accuracy (Acciimct* class-HDaod with 
brand naiiK "ELITE" (hereinafter referred lo as the said modicl) ni.umfacturod In M/s. Kunal Enicrprisies. B-1, 
Nisarg Smshli Apartnicnt, S Ho. 29.0pp. Hikhil Marbles. Kondhwa Road KatiaJ. Pujic-46 (Maharashlra) and wtudi is 
assigned the apprcn-al mark 1IMDAI9/2(X>4/106, 


The snid model is a strain gauge type load cell brised non-autoniatic weighing instnioicnt (Pintform type) wtUi 
n nvtctituini caprtcUi of kg and mininuim capociri of 2 kg. The veriftcation scale inicn^l (c) is Jl)0 g. U has a tare 
device is ilh <i I fth per cent subtractive rehuned tare effect. The light cmittictg diode (LED) imtiealcs ibc vseighiltg result 
The tnslruiiKnl operates on 230 \^)ts. 50 Herl/ altefnalis'c currcnl power supply. 



In addiiion to scaling ilK sutntptng plate, scaling shall also be done to prevent ihe opening of the machine for 
fomdukiii pmclioes 

Further, in cvercise of the powers cotiTened by Sub-section (12) of Section 36 of the said Act, the Cenira! 
Govcrnnicni hcrcbv dccLnrcs ikn this ocruftcaic of approval of the said model shall also cover the weighing instruinents 
of similar make, acoinct and pcrronit.inoe of same series with ina.sinuim capacity above: 50 kg and up to 1000 kg with 
\ cnficalioii scale iitternl (n) tit Ihc range of 5ti0 to KLOOO for 'e' value of 5 g. or more arid with 'c' value of I x 10''. 2 »Itf 
or t(P. k is being posilivv Or negative whole number or equal to ?£to ntamifacluted by the same manufacturer in 
nccordatiec with ilte same principle, design and with ihe saoK matenaJs with ufijch, tlic said approved model has been 
iinmufncUircd 


(P No WM-21(.327y3(K)2) 
R A. KJUSITNAMOORTKY. Director of Legal Meirology 
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^ f^CTTt, 31 20W 

^fio^To 3 23. — air»wi^ gni TFjef ftrc TT Pt^r ^ ^T?TTii ^ ^ T^n t f*r 

■5^ "R TilNTI 1|T*P1 ff ^ -irtT^ 1^) ^ J^h-qn 1976 { W76 ^ &0 ': ’cT'fll 1317 3fr[ ■eH'T Rn^ 

( Rfsql R3I 1987 ^ ^ I 5rfhr ?H RRI RS TlVlT*^ $ fV WnTfR ir^ W, iiRfR R '‘A 

Rfxr*4?rT RTTP, nrn RTT W^R ^ "SR^ TIRI RRflr T^E; 

JRI;, W(, jrfvPpiH RRl 3ft ^ 37UIU ( 7 ) 3^^T (B ) gR3 VT^T Tlf^PTT ^ ’TRTR RRS ^ 

^rt T^rsfftnn, ^ 1 - 3 , f^<} 1 ^, 29 ,-k titr^, iFt*R_TtT. R?7Tr3, <ift <RRi^n?j T^rn 

F#(ft?TTl';q»TTJ5tfFthlT(R*Jl*i!n^-in) RR 1 'll i:[^ Ft*’ »fg<=R ^ TifelT 1 »%rl ^ friR R:sr 1=1 

fifS TTTRJ Tfil (jm ^ TltST^r Rl, TR f (f^ f* r‘T?^ tTTrpr ^5.51 'rwfj 'J^ 

iw 311? TTM :^,'09'2009/107 ftPRl wfE, jTjiRri V^m tR ml afll UW^Tin 

W wre?! LT-^, lTt/=I -1 Twn 11 m'l'f mfn 300 f^, rti am ^iimTT 2 fr, TT f ( m*mR RIRRIR 

3RTC1 TiR lOO Ri f'J T7T$ ^nr iTimnj^i ^jfer t mi ^fTsia wi'm-r-Rjw'f ijffm rrit I" i si^vs 

mraiR ^rjrr (iRi^) TTW ^tcRRfmPi y4<;f^ f( 3’Rfrfl 230 sm^aflrsoT^ itrri? »r PT^TiTm •ktt 
^(fii ilf I 



>7ir4M Ri TpTfJim mi) 3T BlfillTRil smuitt ^ f^. TPft:! ^ llRR R % fRR. *11 

m TpiTpfi I 

ifri. mu irT^fwi ^ »4ri 36 ^ mmrt ( t 2 > mri p. m? ‘Htmin rtto 

F NtT!T?TrnTf^i ^ 3i^R\r=r ^ TH stwtttrI ftfmiffp CRPTm Nsr. f^uiTT^i% w'fRii 3iT( Tm ■srnRftR 

hRrt fei RlT^ W-ir^/i f!j7Ti mn 7 [RfAfim *p %r “to, qfoivjTi wn Tiit*jTTm ^ 'i''f‘imii ift 

ait 100 f*r m. ^ 2 m. ir^ “^ “ ’*rn % f5?r> iw *1 lo.oca ?mr m r iwnh Rimm si'inpr ( am 5 m. ri 

^ ' ‘?'' WH ^ iHUr 500R 10,000 IW TUI ^ Hr'llH'l RTTHPl (R ) WT^ Rlmi 50 fRT RT. R infm; JTIt 1000 l^.m. 

w ^ 3iif*R:iTii wmiT f sn “ rtr i»io* jxio'" m sj* lo*. % f, Ti m ap r; 

♦fp 

I ’15*^. 1(327 )/2002 ] 

RFfl T7o m?7R;, 'Nf’-fEp RTT f^STR 



['iFTH—guT 3(inl 


Tnm : 29,200S/*Tra 9,1926 
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Nc^i Delhi, :lic 31 si D(^^:mber, 2004 

S.Q. J22.—Wlicriv^us the CuiurAl Gut’CrnnienL I'tOiM' considering the report submiucd (0 il b^' the presetibed 
aulhDrit>- is snlisTiod [liul the MoOcI ricsetibed in ihc siiid report (see the figure gi^ en beles^) is in conformity' %viih the 
prot'isioits of Ihc Stiindnrds of Weights mid Measures Aci, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approvnl of Models) Rules. I9KT and the snd Model is likeK to mairitaia its accuracy over periods of 
susl.nmed use aid to render Hcciitalc service under varied conditions. 

Wow. therefore, in cvcncise of the povvers conferred by Sub’sectioiis (7> and (8) of Section 16 of the sale 
Act. the Ccitinil riovernment hereby issues and publishes the cernficaic of approval of Model of non-auiomniic 
weighing tnsirumcuKCoiLversion kii for Pl/rtform Seale) with ''PMCT series belonging to medium accuracy 
(.Accumey elusS'III) and wtih brand name ‘'EUTE" (hereinaller referred to as the said Model), manufactured by 
Mrs. Kunal Enterprises. B-.1. Niinrg Snisbii Apanmenl. S. No. 29.0pp. Nikhit Marbles. Kondhwa Rond, ECatra), 
PaiiC'4(i (Maltarasliiral and which is assigned (he approve mark INIM)9/2(X)4/Itt7; 

T)ic said model is a wcigJiitig insituiticttl w iih a ma^imnln capacity IpQikg and miniminn capacity of 2 kg 
TIk vicnficniion scale interval (c) 1 $ tUC}| It has a tare itnKc with a lOO percent subtractive rcEainol tare clTeei Tlie 
Light Emitting Diode display indicates iIk weighing result. The insimmcEii operates, on 2)0 lAilts. 5b Hene aliemativc 
ciiffcni power suppiv 



III ;idijnion ta scaling the asiupiiig plate, scaling slutll also be daiii; to prevent the ^lung of the machine for 
fraudulent practices. 

Further in excrasc of ilic pmucr conferred by Silb-sKtion (12) of Section 36 cd' the said Ad. the Central 
Governnieni licncby declares iliat tius ccnificiiic of approval ofllic said modd shall also cover tlhi weighing instnunent 
of utiiiJar iieikct'ind pcrfonitaiiucof same smes viith mavinmni capacity above ^Ikg and up 10 l(k)t%g and wiUi niiitiber 
of vcnricaiion scilo inicrval (n> in the range of Ititt to )l),{)0l) for *c' value of 100 mg (o 2g. and with number of 
V criTicaliOn scale ijiicnaJ (n) in the rouge of 5(X) to lO.UUCl for 'c* value of S g or more iind vv iJh ’c' votuc of I * tO^. 2» ll)'^ 
or 5 * k being the pnsiinc or aegative »Iwlc nuniher or equal to /cio miiniifacturcd by the same riumuTaciurcr m 
accordance uiili the same principle, design and with the same maienals with whidi. Ihc said npprov'^cd model has been 
iremufaciurcd. 

[F. No. WM.21(3271/20021 
P A KRI SHNAMOORTHY. Diiccior of Legal Mciralogv 


I Pah I' Jl—SR','(iO] 
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^ 31 2004 

?KTo3!fT!» 323- — "ifv'RlH VfWTt lOf'-R^Rt SRT "TO y^n TT fSNii ^ W HHTVT^ "rt ^ fWT 

3^ fHra ■*( qrSH 'H? affififti ois ^ arfiifwi, 197^1 <1976 3n 60) A'fJn ^ iftr tth^ 

CTtfsrif ITT 3Prj4l3?l} 1^*1, 1937 ^ ^»ill' % f 3^17 TTTEJTJT ^ t ^ '17^1 T) m T«| 

^*nti!T3 «R(P <(3^11 iftr Wv=T ■'rflfrtrN^ ii’T5‘fi' 'Hfl! 

-3^11 31ST Tsv< siftjEfiTimS »iTu s6^3wni{7) sflT^UTO (a) gmTi N-i^-i t in wi ^rtit ft; 

HMfi 'osPii'Ji, *n-3, -il’ll'iHfi. tjprT. 29, hfcifi *ii^a ■^(i-ii (■'ifht*?) 51^ 

T^liTCf ■^*fl''iTll ( I Jl ) ‘ ‘ tA ‘' •jtJFII % .IPTvIfi SR*1’4lfiin T'T+.l'f ( Tit*} J 

^Tfenrr. fcnrk 3111^ ^ Ttltj iTjflTrt -J^ri tt^'^7 

09 ^ 2004 /iOa w-jcfipT I^'h "Tq! ff, itT5*n7H ’JRTJT ■ tti 3itfr Hqrrftw} f 1 

3*1 ■«lfs=! T»3: Ht39TPBtnr^ i ?lfWTq fliRffl 30,000 Tn, 4R ’iTHfll ZOO fe qt. # 1 qiH^FI 

^pf-qwi t ») qq 10 qr. f 1 Tjqi HiV<}g«^ yr*W f firaqii TRI- yfttTffn tJTftn j1Ii1m!1'»iH qMPI I 

si*^ fyqfl fitm RftwT mot 1 1 ^rrqroi 230 so ST'qrqq^ ^ i^gTi m ^ ^ 1 

THqil HlSWt?! fqf lil »F5I WR ®P11 I 



*7ffVt qjr Trn ^ adMtqri ^ ’^T7fi^ nrp^rt ^ ?n9r^ if: %ti MI 

■q?( ^JtfiT'Ti I 

jfrr, qr^'rr HT^Hf iqq nfviwT ^ri 36 qii ( 12 ) 5ttt htt} Tifwqi 'm TqFi m Bri’r>n uiTtn 

f fM: -31}?) -qi'^ if. M^rmn « M tTRi sm f^sf^MTin ^ Tnt fiprsr-fl, T MqRR .sih ^ Trmut ^ 

flM*! ji-JMirCfl fnf=tft?T fMiqn rTTT TRT !3?!ll Ml ^ MMlittMl vil tRFiTT'^‘l % MlrR TRMi I il ^ 

^ s l^.qi qi 3if«ra; % "'‘s " mh it 500 ^ 10 , 0 C 0 ^ ^ q w^nr-i qr^Hr-' {in}) ^uTOfj^riftq s ^ 

■h jif-rr Tifti 50 T=i MM? ^ Mfsi3nT« iiunT qrri S ^ ” Riq 1 lO'', 2«10“ qi 6>f 10'^, ^ ^ q?'n?Rq: 

qTTJ^^TTHTpqli I 

[»trR t;«»^1Tii- 21<327)/20021 
tft« flo fTifSTMi, fMf'lMi qni fMpq 


[ M»n ii—.1(11)] ’flw w iooii'*tn£i 9 , i92e *J77 

Nfeiv Delhi. Ihc 1 l»l December. 20(U 

S.Ok Jli,—Whereas ihc Central Coveremeni #ifl« oonsidecing (he repon subtumed 10 ii fet- ihc pfcscribi^i 
authonrv'. i$ ^lisllcd that itic model described m [he sriid repon («e ibe figure gnen belou). is in conformitv iviih die 
pro%'i$ioris of the Standards of Weights tied Mcrisiircs Aci. 1976 {60 of 1976) land iKe Standards of Weights and 
Measures (Approval of FVbddt) Rules, I9£7 and the sold Model is likely to mninlnia ns a ecu nicy over periods of 
sustained uu and to reAdcr (Kcurnic wnacc under varied conditions: 

No«. iherefore. in everciK of ihe poivcts conlcrtod by Sub-sections 17) and {>) of Seetion 1* of the said 
Aci. ihe Coiitral Goiemioeiii hervb) ptibtis}»»ibe ccrtilicaie of approval of the model of. non-automatic neighing 
iiisirumeni (weighbridge npei nllh diglial indicauoit belonging to medium .iccuiiiqi (Accuracy das-111) of ”WB' 
series n'lth brand luutK ''ELITE'(hercinoAcr referred tons the said model), miinuriictmed by M/s. ICunal Eiiietpriscs, 
S-3. Nisnrg Srushti Apartment. 5. No. 29. Opp Nihhil Marbles. Kondhivn Rrtiid, KatraJ, Punc-46 (Mtllutmslitro) and 
nhich IS assigned (heapprm'il mark |ND/l)9/2(l(14/10K: 

The said model is a ilOii-<tiilojliulic vreighing lAStrunient (n^igh bridge ]| vviili a nia\imuiii capneth or.'ll.lHKlkg. 
and nunimuin capacity of 200kg The verificatioii scale interval (c) is Klkg It hns a tare device with a li» per ceni 
subiracnve lemiDcd laie effect. The Light Enuitu^ DiOde dlfplai)' ihdicaies the neighing (esuIl TIe instrument operaics 
on 230 Volts and 30 Hertz atiemaiive current potter supply. The load odl is of sttom gauge type. 



[n addition to senimg ilic stamping plnlc. scalingshnil also be done to picvcm rlic opcaiiig of Uk jiu chine for 
ftnudulcnt practices. 

Further, in a^ercisc of the powers conferred bt Sub-scetton (12) oL Sec 11011 iiti of the siiid Act. the Cciitriil 
Govefiuncnt herebt declares lieu this cerlificnic of approval of llic said model slinll also cover the vtcigliing instrumcni 
of sintilat itialic nccuracy mid perfoniiance 01 s<inw sertov with maxinttini cnpaeity abdvx 3 tonne find ttp to 5ti tonne 
vt i(li vcrtJlcnlion scale tniervn) tn) in llie r:inge of 5ti(i to UMmU for c value of 5kg or more and with V value of I' l(>. 
2** 10' or 5* tty*, k being lliu positive or negative whole number or equal lo/.ero manufnciuiod bv the same luaniifactnrcr 
in ficeordimce u-ilti the same principle, design mid with the same ninicTinis vvitli which, the Siud approved model has 
been tniuiuTacitined 

|F. No WM-2]{.127V2(JLI3| 
P A. KRISIINAMOORTHY. DircclOf of Lcipl Mctrolo&v 
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H feWI. 3T 20(M 

32*1.—wpmTi. Piftpi infwrn 

frir? ■q niF'iri HP5n in tt; air^rfTr to) w < 4 ^ 'Tm ^rnw nTwPpr, 1976 {>976 tei 60} 'I'in ^ 3^h hft hh* 
(*iisnl ^ 5rg*itT^) fwi, 1987 ^ t '4^ TW ^ hS TTi^RRI t H'lldK TTfm ^ >l?rftj Tf 'T\ W ‘915^ 

Tinnajin Tom "ferf^ ^fifwrfrr^' ^ «T!n 

JPI. *JTTTl, iifvbPR ^ t|RI 36 ITT wmi (7) ^ o*?VRl (8)^ Tlt^iPlf Tl WT =9^ fli 

t|,i^iiH ^-3, fwi ?57jt sm^, 17^ 9o 29.f=Tftra*ira^^’^TiT9,^«<nTO. ^7ir!r^-46 C'ifttti^) gm 

Mrl^T^iznq -qsiiTHiTn Cqi-flSihni^ii-JIDupli ' *ti‘' ^swH i Rd 

fkn W?N fen; 9^) iii tri^EJSl'TO, fe'fe TTO™ 91^ (1^1^T*T9 97'9 l(t^ 

-fes 3Ti^ tpi ^,.09/200*1/1 w ipTTifTin fe^iT ^ t, imnn- in uim j4tT uv-jH/ifl f « 

irfe^ ti?R ulTin ■•T'iif.!’ii f: I 5*14ii 2S,00D fe tn ‘j4h wrm 200 fe n ? 1 .hwi'ih'^twi 

(5) I?)! ^ 10 fer m, f I 57Tit jin«r<niwi t hiiH^.i ipTf'^fran wns^rmr^rc wfe 5TTy«nj*n ■& 1 
■5T*T3bFTT^ {TTPI ^ Tfr) Ifll^ MfrUl*! .ri<ffel WfTTTI ^ I 230 "^1^ sfrf SO V'^4 l ^d1 vrn fep^ ^pf!n? 1 

5^ nar tr*1t .fl ^ I 



rsffen ’7=r» ■ 5 ?! >|g i fe.i i ^ vrfhftrw yq T y i gingT / i v, faur ^ wii ^ *4i Tff^r 

^ sflUi'll I 

:^#iT. tt h^t ; Mfwnrcm ^'1 vini 36 ^Tq*4Tn (12) snr tto vifeinT ^ ^rtTni^ ^ii^ ^ih™i ^Rin 
1? z-^ iTfTR % % m inirwn % slipre 1;^ Wr^nn Em wj % arj^rn aih ^ T^nrrft« 

f5PT9 feNftm fern If® F feftf ttw ^ F7 HSUiehn wnFR % 1Tt?n ^WITIT vr 

Fi^l "Tri £ feii3T lan 3«^ 3»rw%i w %ii soo^ 10,000 ?w ^rf^imiiTTtjrn (1^) ai'wa ?rlVcT s 

airfe^ afh 50T9 TT 9?} 3Tfi75»ifli1 mijm lilT^ f alh "f''*TR iMlO*. IitlO''T3T 5^10* % ?, >T=fP=F3F ^jnjTTfTWTjTilfe: 

['75.71. T5F^T^9-2T(327)/2002] 

TTo TJo ^ r=ni|-i 






29, ZOW/Tra9, 1924 
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Ne^v Ddlii, I he 3 Isi December, 2004 

S,0, 324*—Whereas ihc Ccainil Government. Eifler considering llic report submiEicd to it b\ the prescribed 
.Hiithcirin* is sonsricd ih.n ihc model described in the sitid report {see the figure given below), is in conforniily w ith the 
provisions of die Slnndards of Wcighls and Measures Acl. 1976 (60 of 1976) and the Slaiidtiids of Weights nnd 
Measures (Approvnl of Models) Rules. I9S7 and die said Model is likely to maintain its aocuracy over periods of 
susuiiiicd use and to render accurnie serv ice under varied cQiidittons: 

Now, ihcrcforc. in exercise Of ihc powers conferred b> Sub-sections (?) and (8) of Section t6 of the said 
Acl. thcCcitlral Government llcrcbv publishes the certificate of approval of the model of, ron-ailiomatic weighiri); 
msliiimcni (conversion kii for vvcighbridge-Kvbrid type) with digital indication belonging to medium accuracy 
(Acciir.'icy ctnss-tNj of ^WBC" scries with brand name “ELITE" (hereinafter referred in as the said model}, 
maimniciured bv M/s Kuna! £uicrpnses, B-X Nisarg Srushti .-Xpartment, S, No 29, Opp Nikhil Marbles, Koiidhwa 
Rond, Katrn). Pune-46 (Miiliatnshira) and which is assigtiiod the approval mark IND/(i9/2004/l09, 

Tl>e said model is*i non-autcHnalic weighing iiistiuitient (conversion kit for weiglibridgC'Hybrid hpe) with a 
ma\iinimi cnpaciiy of 25JK)tike;. and nunnnmii capdcuy of 2n0kg Tlic verification sciilc interval (e) is Kikg It has a 
tfitc dcnce wnh a tdO percem subuaaive rcttimed tare efleci Ttic Light Etnntmg Diode display indicates the woighiiig 
result The iiisirumcm operates on 231) Volts, 5U Herl/ alternate cmrorLi power supply The load cell is of strain gauge 
type 



III addition to sealing the stamping plate, seaJiag .^luill also be done to prevent s cuing of ilic nuiclune for 
fraudulert prnclioes 

Fiinlier, in dvoicise of the povvicr coiifcrrciJ by Siib-sEciipii tli) of Seel ion 3& o!'<he said Act Ihe Central 
Govcriiriieiit liercbv declares that this cert ihcnie of iipproval of die said mode! siiall ilsocu. 'ihc weighing instrurricnt 
of sirtiilnr make, accuracy and pcrfoni'iaiicc of sainc senes with ina\iiuuni eapaeny abave *Mi>u[ie arvd npio ^ lontic 
with verifiCiiLior scale iiiicrvaf (n) in llie riinge of "''■() lo I tl.ttOti for c' value of *''g. or nvorc nnd wiih 'e' value of 1 'itn. 
2* in'' or 5)'ltJ'‘. k being the positive or ncgiilive whole luiriibci or erinnl to ^'eno niuniifaciurcd by Ilic same niatiufacturcr 
in accordance wiih the same principle, design and wLtli the same inaicrnils vvilli which, the said approved model has 
been inafiuFactitrcd 


[F No WM-2l(J27y2Ut)3| 
P A KRlSfrN'AMOORTffY. DiicctCK of Legal Mcirology 
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M ft?#, 31 2004 

325,—%#^ Trmn f% 

3WB frqlt ^ ^Wti (il ni afTfifii im: ’TR ■3Tl34f5raTi, 197 a (1976 ^ 60) ?si!n -WTS afftr ttpi 

3itr ft^R. 19S7 %i ^ t 3?rT^ # ^ivmr^ fw wiiflK # w *ifi5Pi 

■*i*fl«hn antP #51 WV=i Mftfwfhti l »!' ftm tN; 

srs' 3TO, '4!R^hr titto, arflitwi # 36 # ( 7 ) #1 (8) sr tii:? Tit^THi ^ ^ ^ 

WT afcflHH 5«HVaflrj|4hH MVPjffc'n, 102, «f*ei lOTO- II, ^ rfwn; ’iif fe#-n0048 sm ^ iromm (wiiwi 

WT II}^ ”^ 1 ^'* «j75Bi3FP!fi3WRI iriti:)% 

"tnf^ '' f aT!lp#.^/2O04/1l8 KH:J<!|Wl ftRTTFn t, 

3igt|Vi3 Tjiqi<if_^3| ^HITT 3^l7 ^ I 

" 3 ^ i^rT(M TT^ TT^iTT wt 5 anwfci wwflfrMfl w 3 'ram ^ I sftraim 

!W>im 110 ^,m iilh: soo td 1 1 iHrti i» H i Wf H aq ^i r n ? (^) lO m f i ?m aTWB 5 m^ 5 %itfti?RiT 

7r«T T(iT?Tn TR^v=niR^ Nif^ i ttoti 37^131^51^ (ijfit#) nftiri 

270’^rr^ ak 50 TTwft »Jro 5reFi’q7wl^^;T7n#i 

TkfFF ’5^ ^ ys,in6fl ^7^ % Mfilf}^ '6M<l'j[‘H *1*fSTfi ^ I#? HsfM # tilw^ ^ bTtR^ VT ^aiT^TI I 



ak. *“?"i <1 m*N TiRi 3 iftrf=nm ^ vm 3 a # T^yirr { 12 ) Bin 9 ^ 7 if‘W 4 i afu ininT "^ 17(1 ^ ^ kiTTiii 
t Tw % anpfnri w>rTJi ^ aiHii a«) W^Rfirr 510 -3# Rixr^r. fe-JHT=f % a^wi ah ^ Tian’f 
fhrm srjkiftn afei fhfaftnt writ w # ftriaftm irwr *jiTrn aensTm ah ^ Trkar -Twrn # #h 

^ 100 fN TH. ^^Trt irf^RT^“ 3 ” im % 5000 # 50,000 w Tim k Bram mw-i k?RT^ ikhn so f^ in. ^ 

300 fir m W 53 ITTbsTIW MBm-tm ff aJh 1«10* 2"10* at 5 * 10 ^ % # V--TTm<ffBI’1T'»TT?P™'JTIlN?BI^ 

%Birp=Bf I 

[ ait.h, - 3 1( 274 )/200l ] 

ako t {9 fhkia;, WtRi aar 1w3 



[MmII—3(ii)] Mrtir^^O3rqt:^r^29t 200s/HTW9j 1M6 'JHI 

Nw Delhi, ilie 5 l$i December. K)[I 4 

S.O. 325.'—Whereas the Ceiural GovcrnmciU. aAcr coiisidcriiii^ ihc rcpori submiiicd io ii b\' the prescribed 
qi[|horit>. is smisfied ili<U the niodd ilescribal in llic siiii] r^tioil (see (he fi^uie given beicnv), j$ iti coaforiiii(> ^lilh the 
provisions of ihe fihindards of Weights and Mcasutes Act. ((>() of ]97(>) find Ihc Staadiirds of Weights and 
Measures (ApprcnitI of Models) Rules. I9tt7 and Ihc said Mockt is likely lo mainiaui its aociiracy Q\tt periods of 
sustained use and to render itccuratc sersnee under varied condidont. 

Non. therefore, nt exercise of (he powers conferred bv Sub-seciions (7) and (S> of Section J6 of (he Kiid 
Act the Centrnl Got^rntncni hercbv' issues and publishes i he ocrtifiCAie of approval of Ihe nsodel of oon-auiorriftiic 
weighing insiruiitcot (Plaiform tv pc) with, digital indicnilonof series of high accuracy faccurncy class*! t) 
.iiid ttuh brand name “EXCELL" (hcicin referred to as the said Model), manufactured by M^s Aditsait 
rcchuologicnl Products. 102. South £\i., Plaza-K. Masjid Moih. New Delhi-1 ID ti4S. and which is assigned the 
approval mark :NDr'iW/2tKt4/l IS. 

The said model is strain gauge type load cell based non-auicwnaiic weighing instruaicni (PlnUbrm type) with 
a 1113X11110111 capacity of I lokg .ind cnitiiitiuiti capficiiy of .^JD g The vcnficalion scale iniorval (e) is tOg It has a mre 
device viith a luo percent subiraiive rcuiined tare elTect. The light emitting diotte (LED) display indicates the weighing 
result. The instrument operates on 230 volts and 5()-HenK alternate current power supply; 



In addition to sealing the siarnping plate, scaling shall also be done lo prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powcis conrerned by Sub-section (12) of Section 35 of the said Act. the CciUrril 
Goiernmenl lie riw declares that ihis ccnificnie of approval of the said model shat I a iso cover the weighing insinmicni 
of similar make juid pcrformniKC of same series wiih maximimi capmetty raiigiitg abmc ptihg lo 3DPkg and with ituuibcr 
of veoficniiQn scale interval (n) in the mngc of 5t)0O to SJ.tlOO for ‘e* valiK of UKimgor raorc and with 'e' value of ) '< 1H', 
2 ■ Ior 3 '* k being the posiuv eor negative whole number or c(|iiiit id zero, mnni^actured bv the same manufacturer 
m accordance with the sitme principle, design and wiili the same nmicrials wtih which, the said approved model has 
been manufaclured 


fF No WM-21{274)mKII! 
P A KRISKNAMOORTHY Director of Ugal McHOlOgy 
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IPv:' U—S#.r. H>iM 


33*.—%v-i;TP +I41KM Tnfl^iTTTsrulfl ^ f^cmvTpr ^TH t TOT 

3^ fHn ■q ^ 3*lf% %Tj } Iff? IITI *n-TfP NftfHTJfl 1^576 ( 1976 6C) ^1*11 W HR HTI -1RT 

( 7lfe?=ft ^ ■.'?5iTrTT) -NttI, 19S7 ^ ^ f ^ ^ ^ ^ ^'Rrm t ?Fn?t7T 'rw] iPTt’N «f '*jT 

’7»rspn '^TFT Ti^ 'jIIt Wv?=t irfifwil^' ^ !im ^ir?TT 

Wl 3ra, ^.-5T»l fU+'l, ^ ^ *JJ71 36 ^ 3^*1171 {/) iHtl ) gm ?n^jl Wl T\n 

MiTRT^ 7^ 1151/1, tivni'iH+l, ■'Hf'T^rai^-aftCHKH, t^tTITT gTTT Wiftm TlEfi^irn i>]»4jsjm ^-1H *11^ 

ITT "Tf-iso" iv^rpn % afR^^rfnpi ?fli=n ^ww (’^'W’^ ^ 'WF^fTH =irr^ =Tr 

"iTT^” T (flTO Till T*I^ 'ilWP<l "3^ RTSR ^ wf) sfr Sit tTr"^ 09-*CKM'r7 %7(n nrn 

iTj‘h<3 yirm ^ sfR ^tift T i 

'TfePI HW f^f^n ^ ^ Wliirfcl rTTTT f" I jh^’T UrtWflH fKtpr 1 so tn. OTI -'JjHflH >HTfTT 

500 TIT FI KR*m aiRTM ^ 7?Pf 10 m ? I pm % f^npFI ?trT lrf=TT?ffl HlftH 

inirqfr^ wmi? f I V*17J :5PII? (ip i Tl I TtIi^ 330 ^ SO •FTTji Ti^*n^ 

«TRI !r:FTTTT ^T'4 WIT% I 



’■m. *44*H srtWn^ ^ w 36 ^ ■H7trrn p 3 J ?m TTT^ ti Tn pj »«: -qrTnn '5R?n 

i fr. TPi c-i ^ Tn ?rtw^ %r surm ^ PiHHifli gin w fe.ji-n, fsv|[?“ % rtwi tt 

fiPTJi ‘fi'.sTi f5fW*nT ipji # f5»F=Tf£rtj ^ *^'w7=n ^ ^ ipl ^jsmiijTri sfiti sFi^ttr^n % j 'OFTn 

F’‘i''»I 7 n 1 m. Ttt yim aifw ifr rr ^ 5000 so.000 w -grt Ijin ■.<iTprf!i 

so % Tn. ^ hVt 300 % in ^nrq ?nj^ f isfe ''■|''ttr 1*10* 3*10*^ r 5 10'' ^ ? rjti -qi 

Tpq ^ f I 

[Tl.Tt. "^-211331 1/3001 I 
Vtt Tlo ftrfTir Wi 






r MFiri— 15 F S w m 2% 20os/^ % 1926 __ 983 - 

Ne^* Ddhi ibc Jlil Dccctnbet, 20tM 

S.O+ 324 ,—Whereas I he Cental Co^cnirncnt itflcr considering tlie icpoft submitted lo \\ by the presented 
nmlwriiy. is sjiifsftcd iltai the model described in llie said repon (see ihefigurc below), is in coiifcrTnji> i>iih the 
provisions of the Slandnrds of Weights <iiid McnsiiTts Act. I97 Cp (60 of 1976) and the Styiidards of Weights -iitd 
Mensure^t (Apprm^al of LModds) Rules. 19^7 3Eid the said Model is likdv lo juamiain Us accuracy over pciiuds of 
siisiaincd uscoiid to rcndir accuriitc service under varied coudiiionsr: 

Noi .1 ihcroforo, jo cvcicise of the powers confctred b\ Snb-scciions. {7) and (8j of Section 36 of the said 
Ac[ the Ccnirjil Cover nnioni ticrcby issues and publishcin ihc ticJiiricaic of approv^il of (hs model non-autoinaiic 
(Plairorm H.-^brid Conversion! kil type) wcigliitig iiisiruniLtil wiih di^iiLil indicialion of''ASP-l3tr senes of hiyh 
accuracii tuccuracy class-ri) -"hid uiili brand ririinc ASCO" tlicrcin referred lo ns ilie said inodcl), maiiufiicUircd 
h> M/s Alcv^andra Scale Co I I ^U\. Pnnkorcctaka. Alinicdabad-3S(i iJUl. Gujarat and which is assigned Ihc 
approx nI nmrh INl>A)y/2tMi4/77, 

The Siiid model (sec the figure gi^cn helOAv} is si rani gauge ope load cell based weighing insinifuciu with a 
iniixiiniini capncih of 150 kg and mininiLiin aipticky of g. Ttic venricEilipn scale iiiiorval (cj is lOg. li lyre 
dev ice w lilt a 10(1 perccni subiractive retained uirucfTccl. The light omitiicig diode {LED> display indicates die ueighing 
rcsiiH Tlic rnstniincm opcmies on 236 volts and SO-Mend iiJiernale currenl power supply« 

hi iiddiuon ic lulling iIk suimping pinto, scaling shall also be doito lO pro\oni ific opening of the mxIUnc for 
fruiidnleiu priiciiccs. 



Further, in exercise of ihc power i::oEifcrrc:d bv Sii>-icciKjn (f2) of Section 36 of the $aid Aci. die Ccnual 
GovcrnniCFii herbj declares ihai ihis Ltmricinc of approval ofilicsiiid model sliail also cover the weighing insinjincnls 
of siiriilnr ninkciind pcrfoTiuniiccof ^diiiM: licricswidi lUiixIniuni c;ip;ici[v rungitig above S()kgto 3tjo kg and wiili nijiiibcr 
or vcrincaLion scale iiucnal (n) in the rnn^c ol'-^tHKi lo For 'c' vriiiie of Ig or more and uitli 'c* value of inv 

2 Iti^ or 5^ in^ k bcnig ihe pc^iinr nr negmivt wlwle number or equal lo 7cro_ mamdhetured bv die same immii£acinrcr 
11 ^ accordance with ihc same principle, design and wiih the same malerials wuh vvhich. tlie said approved model has 
been inanirfaciurcd 

[F. No. W7vf-2lp3im)ll 
P. A KRISKNAK^IOORTHY, Director of Legal Mciroloiiv 
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’Tj 200fl 

327,'Psf^ 5171^ % TITgiTl -RErnTPi ^ -nqi f 

^ frit^ *ireH 5^ "T? 3Tifrf?T ) ^ 3iVt "Kim: 1976 (1976 ^ 60 ) iitn irprar 

C w\ 3rj9n:^) f^rtm, i987 % ^95i»4l % t afrr’^TT^^ Ti'inm ftr TPimR wn ^ ar^RfM 9 9t ^itrei 
?nn]i iii^i )i?rt ^wi 9!7!n 7 ^; 

MTT TTTUR, VI 6171 36 vl ^96T7T (7 ) 3^7 ^VRT ( B ) UTH STCR ^flVpi^ VI TniH VTlt ^ 

^mii rifeR arwrfr. ; 'j-fvA'-ivi, 3Tir*f^r^ir;-38QOQi, ‘jpmii cm ir^Tm ir^rtRit { TuiR-iTH ifl-i [ i ) 

‘‘it, 719 6^-1 '■JTJRT # iTPT6#FI ?it7=R TT mV‘l ^ 9f5PI VI, f^RTV 61^ VI ^ 

L"M Vl ^ ^ 9V1 991 ^ ^ ‘37TJ ^;^09/2 OtM^SO 779~"jif?T11 fv^l - |^l ^, 

■sTjpiirT 6919 Tsnfi 3^^7 Tivififici vTfff f 1 



■ 3 VI -iT.^H TTlWH d-H-^iT-'t ^ IT 9 V 1 3 rF 6 «*.!i*i tiPnn lOOO 1^.311 '^in'i (RtH 4 felJI Y I 77 T 9 PIR *>nMHi-i Ji-TKin 

( 3 ) vn ttr 200 in. % 1 15 V gT-w % fw-Hvi tth ufiiv!'i•iifini 9935 ^ i wviTt ei'-tl^ 

-, ^ ICT) iTCPi V 7 T -7 9 f 49 i 9 V 71 T ^ 139 V /.9 730 dir SO 9 m Fif^ ucrq Ti vni vrit f i 

I ^TT ^ iJilTvo VT^ % WfiriTVt «'iii'(_'ii h^^frI ^ VTH^ Vt ain^ ^ TtV^ % i^l? TTW^ VI fW ■^miTT I 

rfIT, ^19 TTTVn 3rfvf^ VI 1691 36 -39*191 C 12) STTT 6<(f Trf^'jT VT 6991 VT^ VTr Try iliTTrin VTlff 

ir f-^ wi -^if^ w. Vi.Mici % ^ yHi’MHH % Trft Wrinn 591 - 33 ^ fvj;r^, PeJii^H v ■3T;priT -sAt 39 ) TTprii 

hRTH VRf-l f^tiftni fw trT f Fq^ftlrt 37 fl ^JTSTTT % ■^, VV jfiT VriMHH iflTin ■ 366 .TTH VI ^19 

91 1 fn.Tn. 9 so fv. 91 . WV 100 ^ 1 , 00.000 TTV 69 9 91^199 916 T?<T 7 F 6 ( > 99 1 TH ’fl 369 

■rfF-IV V “ f ' ’ VR V fvO SOOO ^ 100,000 WW. % V ^ *TWnv? VR iTBTFR 7?frW 5000 tV.UT. W 3ff*«W9 fllWI VTt6 
‘'i"9R 1>10’, 3>rl0*6l 3x10^ % f. Uft IRTfVRi’mPinW V I 


[vr9 irTi6] Tni_21(331 >7001] 
vto TJO ^PTTHtfi^, f-l^yK., MijVtTTV f^TTR 







New JMhL ihc i isi December. 2WA 




S.O. 327.—Whereas Ihc CemraL QnernmcnL after oonsukrinj^ Ebt reporC siibmiticd 10 ii b)- Uie pre^cnbctl 
:iiilhont\. IS thjn the model described iti ifie s^id report fsec the Tigiia' gi^cii bcloi ) is in conformiiy uith iIk 

pfO\isiDEis of ific Sinfidards of Weigbis and Measures Act. L97fi (C»ji of IMTb) mid the Siaiidurds of Weights and 
Measures |.4pprmal of Models) RuLes, L^ib7 nind Lftc s^id Model is likely u> Liuiininln iLs aocuran' mer periods of 
use and to render accurate semcc under varied cbnduiotis; 

Now. ihcreforCn In e\ercisc of lUe po^vers conferred hs sub-sec^iens ( 7 ) ^j\d 0 ) of Sceiion 36 of Ihc said 
Act. the Central! Go^crnnieru tiercb;^ issues ^nd publishes the ccrLincok of opprmal of the model of. non-atifomattc 
weigbinjg msirumcni ( CoriversiOu kil for PLuforiu) wilh "ASP-IT sertet belwging lo medium ^tooifiic) lAccnrriQ 
cLiiss-lII) and with bniiTd mime ''ASCO^ Clicreia icrcired to as iHc said iiiodciK nuiiiiinicturcdbv M/s. Ales^undrn 
Scriie Co . llSl/i Pnnkorcmtkn. Almcdabad- 18 d OlH. Gujural and which es assigned the approval mark 


TJie said nude! tsec Uie figuit given bekm ) is a wcigtiinj^ imirumeitl wilh n niaxirrmni capi^cin of litKi kg and 
jiiiainnim capaciu of 4 kg. The vcrtficalioff scale in«(^nl (c) is JlWig ii lias a Lire de^ ice wiih a lOU pcrccnl ^ubtraciivc 
rcinined LdreetTeci The Lighi Emitting Diode dtsptnv tndicaics die weighing result. The insEniuicni operates on S.^Ei 
volis and 5ri-Hcrij^ aftcnuiic eurrerit povver ^ippl>. 



In jddiLiDrt ID scaling llic SMftiptiig plate, seating shnJt nilwbc done to prcAcili die opciiiiiii of ilic iiiacliiuc Im 
Irundiikiu prK:iii:c^ 

Fnitficr III c\CTCi!k: Of llic pOv'Cr^ conferrcd b\ sub-scctiou { 13) orSccnoii oi ilic said .Act tlic Central 
Goi crmiietii hercbv declares t lint this ccrttncalc of approved of Ilic said model sliall ulso cover the uci lulling uhiriiiiwfii 
of vmiilar n&ikc and pcrfonruincc of s^iiiie senes wilJi iTutvimLiru cjpicilv up Eo ^tJEJEJkg and with nuiiibcrorvctunc^tt&on 
senk iTitcn^l ini in (be range of I (Ml in I (ft).(kl(J for c' value of I mg K) 5^>iiig and w iili number of \ eriLic^iiion scale 
interval fn) in Ihe mnu^ of .HKMI to lUCM)(Mi for 'c vnliic of ur more nrid wiih c value 1 ItJ^. 7 ■ or k being 
die positiv e m iicg.iij\o nliole Uiuuber or equal to /cio. maniiC'acuired b\ llic s4inic uianufaeltircr in nf^i^ordiiiCC viitb 
the viuK principle, design imd with the ^amc maicriais v^ iih wliieii the .i^vfiirovcd model has been mainifaeiitied 

|F. Nta WM‘2iaill/2lHN| 
P A WIOGRTHY Dircctof of LepI Metrolop 





'JHO THE (jAZETTE OF IN[>lA . JANUARY I'i. 3l)(^5/MACMA 'J \P^u^ 

32S- f^rpll Tlfil^iTTT ^ITl 4^ 'T? ^ *IT *rH?^Tn ^ 'T^ “f 

3^ ^ ^rin ^ -Ml^tfrl 3 '11^ 3TR TU'l nWlfi 1A76 C 1976 ^ 60) ^IW! <fR ofh ^Tt '^T3W7 

< i^TT iH-iHinH} Pm, 1987 % if t i^i li'qmr t r^TPrn irim ^ •jipil'fl ii' ^ his^i 

aTtfl tllTT ^ faftpT ’TfU^srfjral ^ 

«3: M5?, i-jTRj wi«T?. ^3^ wTijfm ^ w 36 ■Jdwn; (7) 3 to (8) im w?? SiiiF+idf m 7 ^ ifrm ■4 h4 
d^3a-Ti ;5T^, '-(5di« ('lidj, \ri ^ iziMi T^cuFT !?r 'aftnt' t »w- tiri 

»T#1 C f'6-Hi 7^5 ^ “SEl 3F1'' +^|W4,V' t ■5?T*t TT?W ^ 

srjTT;^ f^ >rn ttt w/:0O4/i i 6 wrirffitr tt^ii f, ww-Tii 3ir\ wn: s+ifVi^ t" 1 



fnvst 1?T: M'ilirHil HT^ *TWR f 1 JTf'fWT ^^m?^ iOO Tn. f I 4'J4Vl ?;,V. TT^n, 71337, 

’tiT*i ’ii'jrr. 414^, 'txw 'tfS37 sr-’Jifs ^wt flpra'di^ ^ 3 *^^ w ^ ^nifr 1 1 ^ 1$ - 50 Trfit 

ftpt^ ? s 230 ^ io i^ni feigti tt mi TT5n 1 1 


73fm ^ '.iTThn*!. y.Man'll mrrrt' 


iTSfR aft ^ ^csf ^ %9, ‘Hi‘*tW nn Ttm! I 


3^. ipr^rj 3rFT ;H’*]F.:i7rii an ^jRr 36 73 wjm (12 > STfT «T(P TTf^Ti' ^Pr VTn ^fira ;ni w "niw 
t t v^thtj % 175 wnrra w. -^(fm 3*^ f*TPmtiiT ipn 3i?rt ^ jf^anr sfn tint itth i7 fanro 

TFifd t-imr? ^ t fi *15^33-57^ 7 ’irwj#iT iFmPTT* =7^ c'i*<3 HiTth firwr 

WqiTl 50 TH ^ 'I 31 3T aft -na A' if | 


I <W »5 fl 7p^ TTjq - 2 1 ( 2 79 )..700l ] 
TT T?, ipTTiTTft?' m7T7?7. W^r.y. Tin tarl 




[HTT ll-7J^ 


'flTW ^ : 'fl'ilfj 29, 2WS '*TR 9, i926 ^K? 

Ddhi. ihc ?lsl Docciiiber 2(X)4 

S.O. J28.—Whereat ihe Ceniral GovcninKni. nfter considcniig ihe report submitted to it by the prescribed 
nuthority. is satisfied iluit i1k Model described in the said report isee the Tij^ire gnen betoiv] is in conforniii) ivlth the 
prot isionsor the Standnrds of Weights snd Mcasitrcs Act, I VTb (<Ht of nnd the StEiiidiirds of WcigJus mid 
Measures (Appren al of Models) Rules. 1*^X7 and the sfud ^fodcl is Tikelv to niaintnin its iicciirttci o^er periods of 
sustained use and to render accurate service under r aried coudiliouSL 

slKrefore. in e\ertise of the pouers coni'erred b;^ Siib-wctions O) and (8) of Soctiuii of llw siiid Act. 
the Central Government herebt issues and publishes the ceriificilic of Hppro\ al of Vhc model of self indicaliiig. 
Automauc Filling Machine (Auger Filler) of “O Auger" scries t\nlv bnmd name QASCO (lurreiii referrod to as ihc 
sFiid model), manufactitred by M/s Qasco Indtistries. Badhal <V|]]ago) N.J.T. Fnridabad—121IKH. Haiynun and ttliich is 
assigned iho approval mark INDAiV/lOlM/l 16; 

The said model is an auloniaiic filling machine (Auger Filler) nitli a mavimimi capadly of ^K)g || is used foi 
filling ihc free Halving products like milk ponder, spkes. collbe poiidCf tcA poitder. dctcigcfli poiidcr. sniilT. nichandi 
ponder etc. It fills pouches per minutes. The Lnstfunieitt operates on Z3tl Milts. 5tl HeR/. jiUenialtvc ciirretu 
poiver snppi> 

In addition to sealing the stamping plate, sealing shall also be done lo preictu ihc opening of the nincliiue for 
rrauduleot praciices. 



Further in exercise of the ihc poiicrs conferred by Siib-sccLion (12} of i he Seciion 16 of i!ie siiid Ac( Uit 
Ccniral Govemmcnl hereby deeinres thal tills cerlil'icatc ofappraval a I ihc itiiid model bJuill also cover l lie ivcigliiiig 
iiistrtimeni of si mi tar make and pcrforniancc of siimc senes wilh ciipaclii m llic range of .Sttg lo lUDOg, mnmifaeiurcd by 
the satiic manufaciurcr in accardaiKc with liic sumo principle, design, acciiragy mid with ihe stiiiic uiatcrinls with uliich 
the said tipprai'cd model has been uiiinufjiciurcd 


IF. Mo WM*:!(27U)/2ta>l| 
P A. KRJSHNAMOO’l'"^ Director of legal M «in)*ogv 
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^TT/Jlf 339-“**'iri«i I^r^n 'Snfv^iTTl 5T?1 Iq’HR f1 'F3I ^ 

H ^MiT *lt5^ ^ illf r<1 ina') ^ 3flTf RT«t 1976 < 1976 «T 60) HWIW 3lhr *TTO iTRT 

^ ■crtr^ m 3?gWk91 fsfnu. i^a? * T^i^t^l ^ f afri ia ^ ^ f f«i! pfnwm ^ nafti ■« w 7<ii! 

nm^ifT yirnTT^ vfh: n aBOTT^rnj 

:)Tft iinf, -1^*5 t^pt ^ vra 36 (7} (e) ^ wrfl vif^^i ifT Tif^Tfq 

wi»7^ir ^s»."T fTTTi), vni ■ipfi'cnrK i iiooi fR^itti w* ‘ ‘ * 4 '<pTF' ’ wfliftnr 

Hvfr-l tllMl y^,) 4? yj fTrctip 911^3: ^"Tni '■ eKi 1(3^" t (fer^ 5TI^y?^fRl ^FTCTl "SfilFl wt) 

iTtoT^ F=n? WT iri^T'ro^200^/6i? *iRl^f^t^TTTi^^ TfflTai--qy grm ah % i 

-j^ qif: vn *nft=i 1 1 sfl^ emr 500 'oi, f i sa^ ’^>1, titsi, uraF?. 

■^IFT TTr^i fiSriT?? 'JI'JiEJ, ’J?^. •I 'CI i64l((; ?n!T<T mtl ^ ftriq ^flT ^ I yF 

15-50 'traTf Tftt ftrrs wi t \ •mti(''i 250 tit!? mr soy<;^ 'll gjTj-^TRqf 1 

I^ru!:!i t:^ ^ c[- ; irj-.H it wfifN!!, <>tf>^5fr(1 ^ fwq FTi^l ^ "sti %f ('fTP. ^ RR3 w*f yriq^T I 



V j;l-j *f7^ T^l aifywi >flr 36 "w 'sy'jrp (12) ?T vy'f ^ Trin -tt^ ^ ^ ■^ni’ift ^tht 

- T’+T !?■ -iTfiitiri ^ fn y^FTmT arpi "T*?! I^hmi^j ot"PWi hijini, V jp^tru Wnr■s^it ^ f^wfi 

ywtpt^ ■^^--.;^ =*T f^r riTTT t ^ NNt*ia ^ i-jcFlI% ^ T?l 'ip?;. yiini'jTiT STR RiFl'lPfH TTTM -T aH'-^^'l f-SR'^ 

-ijim 1 ’ll. R 't:ii>o Ti w 3?! Va f f 

I 21U79 ; IC'01J 
■ft. q ^.wJiiHf^. 


anff 3tu)J 


W W\ J 29. 200S/*IHT 9, 192* 


9S'y 


N™ Mhi (tic 3 Isi December, 2004 

S,0, 329.—Whereas the Central Gott:tiiiTient, aAercomidcrtng the teporl sittnnttled to U by (lie prcscnhed 
authority, ts Sitristicd Ihjii the Model described in ilie stud Jeport (Soc »bc Ttguic giv'cn beimt) is in confonniiy with the 
provisions of the Standards of Weiglus and Measures Act, J976 (6U of 1976) and ilie Standards of Weights and 
Measures (Approval of Models) Rules. 1987 and the said MwicI is likely to Ttiaiiiiain its accuiucy over periods of 
susiatned use and to render accurate service under varied condiuotu: 

Now , (herefote, in wercise of llte powers conferred b\ Siib>sectioi» (7) and (8) of Section J6 orihc said Act. 
the Ccniral Govcinnicnl hereby issues and publishes the ceniflciile of apprcnnl of the ntodci of self indiCiding. 
AutOEtmiic Fi lling Machine (Cup Filter) of “QCliF *' Nbrics w ith hiund nattie ‘ QASCO’ (hcrciit rderretJ (o as ihc said 
model). ruanufactHred by M/sOascoindustries, Badkal (MlEagc) NJ T. Faridnbod —121 001. Ihirvana and whidi is 
assigned (he approval uutrk li®W/?t)04/6l7; 

Tire said model (see the ngure g^en belcnv} is an automate filling n»chiiK {Cpp Filler) with a mivinuim capacity 
of .SOdg It is used for filling (he free flosving products like milk powder, .'ipiccs, coffee powder, tea pCAvtler. detergent 
powder, snuff, tobacco, guihkha. mctuidi powder etc. It fills 1pouches per minutes The irstruineni opomtes on 
23t> Vkhifi, SO H«U nllcrni(e current power supply 

In addition to sealing siamprng plate, sealing shall abe be done to present ihe opening of the ntacliine for 
friiuduleni practices. 



Further in exercise of I lie powers conrerxed by sub-seciion ((2) of Section. .36 of the said Act , Ihc Central 
Coicrntiiciit hereby clccLires ilia( this certificate of npprov:iI olThesaid model iiliiilJ also cover the weighing insiruiitoni 
of Snnifar rtiakc iitid pcrformarKC of .same senes with c'lpueitv in the range of tg lo KMttig, maiiufaciurcd b>' titc same 
inaiiufacturcr tn neeordaticc wilti the sauic pnMCipIc. design. lUMimci and wlih Llie same itialcTLOls wiUi whicli. the said 
ripproved model hate been ninnnfaclni'cd. 


IF m WM-2H279k'2tKlll 
P A KRiSlIN.AMOORTJfY. Pirottorol'Lcgiil Metrology 
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^.3TT. 330.—^’^ m ^ ’STPj?! fHti 'n ^ m TmitrR ^ -T^n i 

3^ frrti ^ ’sHfT ■RTSti OTfrfii ^') .ytrTcrrti ttpt^ arf^il^nw, 1976 (1976 ^ 60) ?r*n flra sfh »iw 

t ^ ^^HiTH) 1wi, 198/ % "STiTw %! t ?5a ^ % 1% wnniT ^ a^irfv 'H mS "JWI ’•iretl 

KTSIttI 31R farf^ qftfwrHvfl q d4^<M 'SOT TtTl: 

3TrT. 3f^, 5W1SH, Jl+ftlpH^4K ^ MTJt 36 ^ 3Mvrir (7) 3ltl ( B ) tTTT IlltW'il ^ WrrA ^ 1?^ 

'SSTOTl, 206/6, ^'11, 311 t^Tm^-SOOOSl fRI W^^iir *'ll=r MTJI 

trriH ■‘fi'T 3 (r TflH •rnl't irwr) ^ ’^r, pr>5 “■*i3-wN ' "t ?7T%:’i7vnTt^'3?i!i 

VISH W^OT f) ^ felA feiTJ1ljl^m>9/2004/110 * I Hj ^ t^ i^'TOt, 3StT931ltTO 3^tl 



5*i'<m ^ ft ♦ iH»i HTT TT IS-J5 Ph-fC % t iVlTi ^ fn^tci ^TST, ■^‘-4, dqit '31*4 '^HtT 

Wfrc^ 7^ Tf*lHl % i?TIT fe3IT|3 f^ tjttt 1 

ifn, TlTSn 3^ TTfif^fTW ian vra 36 ^ 3^^J1T1 112 } ir^l VlTw^l' SFl unpl 'TiTH ^ 'sjT'TO ISOT 

f: ftp HisM T aT^^inn % T*i in4rJr4M tp awpi t*!! r^PHsirti crn T»?i f*4j;i-fl, fe'sn^ % jrp»n +jm!il Tt 

'synfer faitTHfl fen■?! f!lriM'4)1 ^ ^ ipr, ■n»JI»OT 3ftl 33 '‘OT WH 'ft F7*TT jII 2 TU 

1000 HI <13i W nrf'JSfl'l 5fW 33 3 FI 

^S^F'j irq-ii [00)^2004] 
31. TT. "RR fen-i 





[MFI WT^ 29j. 2005/Hm ^1926___^1 

Nc^v Delhi, ihe 4Lh J;irL[i;ir^'. 2fH>5 

S O. yMK —Wherens ihc Cciitrnl CovcmmciiL. iiflcr considering Ihe report siibmiucd lo it by ihe prescribed 
ntidioriiy. is solisticd lli^il the Mtidcl described in Ihe s^iid nq^ort {Sceiiic ngisrcgi^cii bclou) is in conformity x-^ith tl^c 
provisions ol' the Siniidnrds of VVciglns esnd McLiisiires Act. 1970 0'>tJ of 1976) ^ind Ihe Shmdnrds of Wciglils and 
Mensnres |Approv;il of Models) Rules 19K7 uiid llic Stud Model is likely lo innintuin iLs iieennic^ over periods oP 
snsLiined use ^ind lo render nccurnlc sen ice under varied coiidiLions' 

Nou'. therefore, in exercise of the powers conferred b\ snb-sections (7) and (H) of Scciion .'10 of ihc snid Acl. 
the CeiHrnI Covcrnnicni hereby publishes tise certificate of approval of llic ttuxlci of rilling machine {Vnlmncirie form 
nil and seui mnetuue) of "NSL-SB" senes niili brand name ''SUM-BEAM'' (herein referred lo as ihc said Model). 
niaiuiraeUircd by M/s NSL Fobricaiors. Ploi No 206/0. Phasc-Ji. IDA Clicrapaliv Hydcrnbad-500 051 arid ^vhieh is 
assigned ilie approval mark lND/OO/2004/llO: 



The Siiid model is an nuiomalic rilling inachine (X-fahinietric form fill and seal niiichinc rxpe). its tiiUMjnuiiii 
capocin' is HKiOgor eqLii\aleLii voimne. h hui; u mn\imnii-i nil mie of pocks per niiniue Tlic inuchinc Is designed 
for rdling free f^o^ving non-viscous liquid prodiicis like mineral ^vaicr. milk, bevorngc. Juice, eic. 

FLinlier in eNcrcise of the po^xers conferred b\ sub-section (l2>of the said ^cetlon, ihc CcnLral Go^'cmnieni 
hereby declares ihat this ccriiricate o^appro^:lJ of die said modet shall nlso ccA'Cr the ainomnOo filling ninchinc of 
simihUT moke, accuracy and pcrfoTiiiaiicc of vniie series w iih ma.Minum capacit>' the range or2g to KHMig. cqnivaloni 
volume ni 3 nil fact LI red by ihc same mamifacLnrer in accordance wiEh ihc sanic principle, design and uith ihe same 
maieriols wiih ^rhich. ihe said approved model has been nianuraclured 


(F. No. WM-7l(lJj;)/2m?4| 
P A. KRfSHNAMOORl HY. Dirccior of Legal Meuology 
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■?rT.3Tr, 33i.-“iK-ftVj yiTR wftpprft sri ftw fr^ ^Hryn ^ nni t 

-R ■gfm RTCTI in RT 3TT^ -^'J ^ ^jVr ‘ml i?R*r arfyiWT, i97«i (1976 ’SRl 60) T1»1T ^iR arh -rfi laHT 
(yi* ^ ^ fH ’Tflf ^ ■R'lraRT T ^TTflft iFTn ^ R 'll i'+i RffT''^ 

*i*iri*in =ri7T TitTT fW^ if tfmTriy i ^ TTpr tnin 

3R, 5*RTn trier: 3Tft|f*RR ^ »Jtn 36 f 7 > iiRtg; PR ^7lftFTOinWn5R?r *11^-1 

12 1 lt^3. '■*,1*1 ^ 7, Tllfi R*R, RT3, T5W M*i!|l PF f*tHW<1 *,l'Q'kC yilflH' %» RRS^ RH, ftRWT 31’*^ *i1 RrR ‘ ‘ "' 

7 (ftjjiipqRpTRil ;4(ff1 Rfiri?T*;^ IIRI^) ifRt^ MTITR‘^'09/2004120« ra^RiRiw S,‘JT^Rt^irqri- 

RR ■snn !fjn Rif,ilvni i 


^ IR 311^ tr^lETWT RTTl^l^l IRRft arf%1RI(R| ftIRRT 10 PE.UT. t I 



aih. -i.HTm RT^ -^rti Tfifvf>nTR 'iR *rm 36 ^it 3R‘-tr(i (ij) yfitf i#f?TRf rti vp-rr ifRif kr, rt >^iRin RRTn 
f 1^ 3*?1 Rt^ % W^RRR % J¥ ¥Rr«mi Rj ^sSHRIil 3TTI FyfHuiflU PR 'JRI frifI5R ^ Sl’IRn YRT RTRiff t\ fRTRI^ 

S^JRIRJ?! KTTW PnW n ^PRI RUT ^ I " 3*0 ^ TRT(j?R 3 flT *>FFITvTR R! *, 13 ' * 4 JIR VI ^fl SOO RT. 

■^SOf^RI TOTRlT^Rli Srfa^RV WVfll ^ 1 


[tsi?To -21(97) 20G51 

■ft. u, ■jiwii^ry, T^vifl'. IrI^jririr iRRn 
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W1 

New DelhU ihc ■Vili Januaor 


S.O. J3(.^—Wtwftas Lji* Cemtfll Gownimcni. Hlter cuiiaiUering itic icpori aubmilted 10 ti by the prcsciibed 
auilioriiy. i£ iniisfied ihsi the MtKlels desenbod in the said report (see ibe figure given below^ is in cooformiw with 
ill© pwiaions of llic Statidards of tVoighU and Measures AeJ. (60 *f 1^16J and the Standards of Weights 
and Measures (Appiov al oT Models) Rules. 19S7 and Ibe said Model is iikdy to maintain its aoaitacy ovet perndt of 
susiained use .iiid lo render aocuratc sen'ioe under v'aned conditkHu;. 


Non. therefore, m exercise of tiM poiiers coidcrricd by sub-scettons (7) and (R) of Section 36 of eIk said Act. 
the Ceuiral Oovcrnmeni hereto tsxups Hfid pubtishes the certificite of approval of the model of counter nuchijic 
(herein lercrrcd lo as the said Model), with bmnd name 'SOHAN' tnanufactured by M/'s Sohan & Sonsj 1211/3, Scheme 
No. 7. Sh;isiTi Nagar. IMecnit. Iftiar f*iadcsh and which is assigned the approval mark 1ND/09/2004/2D8. 

The snid model (see live figme giten below) is a counter machine with maximum edacity of 10 kg 



Fualicr ih c.\cfcist ttf ibe eemferfod b; sub-sodion (12) of scfliiou jfi of the said Act Ihe Cwral 

Gov erttmem licrctn ihxlan:s iiwt ihas ctmlWaK- of apiiroval vt the said mode! shaU also cotei itat otumicr machifc: of 
siiiiilar ntike. wjuruey ;Uid pcffciuwiita:«l series nit h maxitnum csipreiii in the muh: of stntg to Ni kp mnnuiiac* 
niicd b; ilie saiiie nhifiul^iWvH lU with the sniiie pnnripk dcsiyii aiid vith llie sawv rw^cnah; with wlMi 

tlic Slid approved inmki hdiiwKv'n mimdllKiWKd 


1*4 


ir \o wv-; 1(4*1 ?ti Ml 
I» KmbHNAhtOORTMV.I>i\\'tw<»l lcpa»Mini^^ 
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m2 

^ ^311 ^ qras7 

lOoO fifrin. 

iOOOO 

24000 

100 

20021114 

1C276 

) 


19^^2 

H5'l14i ^ ?i“l rV^iI 

100 311:^ 

36000 

29000 

2 

20021115 





:'3H^29, 200S/*n«I9, 1926 


995 


123^4 5 6 789 10 

13183 0 0 1991 ^ (I'H AN. 1 RrliVfitiUl. 45000 38000 0.22 20021125 

14933 0 0 2001 ^ 3lpH W1^ #3T 1 55000 47000 1.5 20021209 

5137 0 0 1990 tftili «l8fS»l %feq% ‘lOO^lte^^ 55000 47000 21.6 20021210 

13429 1 0 2000 ZI59 1 27000 20000 5 20021211 

13340 0 0 1993 650 ^ <146 >fi<1^ 1 %q^3TR 42000 35000 0.75 20020401 

mfl % (hv, ^n: 13585( 1) 

8l(^'i 3?|^i3925(i)% 

13585 1 0 1994 1 %^3TR 42000 35000 0.75 20020401 

'3%tTO H ■8(n5! 13340 

650^4t^^\fel^<rri<l|% 13925(1)% 

MPT1 ftlWVl 

13925 1 0 1998 1000%.1 %%H3TR 42000 35000 0.75 . 20020401 

1^.%. TPIT yuiw”) 13585(1) 

%1%i3;7fe^inifcT 3^113340 % 

MPT 1 

sTfsimt- 

■’ERMPPI ii-qicn%f^ 

14101 0 1 1994 ^ 100 ST^ 24000 17000 8.65 20020401 

«r% eel'll 4) 

('M%4 

■g^wT ■^) 

14101 0 2 1994 ^ 100 3T^ 11.55 20020401 

eel'll ('^^51’T 4) 

(■M%4 

14101 0 3 1994 ^ MPTT 100 3T^ 14.4 20020401 

«r% ■sRMi eel'll pi%T (^'w'1'14) 

(MMT 4 

g5<i-*H 

14101 0 4 1994 ^ 111% f%Tnpf% % 100 37??; 36 20020401 

«r% •Hi't) eeioii ei%T ('^M?PI 4) 

(77% 4 7^M?H%i%H?=gTen7 

geiiihH 

14102 0 1 1994 171% 100 37^ 29000 22000 7.2 20020401 

«771^ 7ftwig<W fer %f77T 
(13'^WT) 

(77% 4 '^WT%1%1( 







.1 2 
14102 0 


14102 0 


14102 0 


14102 0 


14102 0 


14102 0 


14102 0 


14102 0 
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3 4 5 6 7 8 9 


2 1994 ^ -qFft % T«l- 100 31^ 

(13'^^RPT) 

ti5li=hH 

3 1994 ^ ‘'iHt f^=t)ici^ % F*T- 100 341^5 

^ Mich 

( 13'^^?H) 

13^^WT%%TI 

4 1994 fTFTI^-qpft f^T^FT^ % F*1- 100 3T7J5 

(13'^^?H) 

qgi.i'D’l 

5 1994 ^ ■qpft % T«1- 100 31^ 

tllMiy=W (il ‘=m^l 
(13-^^RFT) 

13 ^'Kdll %f^ 

6 1994 ■qpF % F*I- 100 317;5 

«R^ ■SI25F W^IT 

(13^F19R) 

(^IMt 13 

7 1994 nm? r4«t>l<H^ % T*1- 100 31^ 

Nd'iF feF'^ireT 

C13^^) 

t'^'Tf 13 Howl'll ^ ■'■|;iciH 

^FTi^^p^) 

8 1994 ■'IHT rnstiici^ % 'F*1- 100 3T5^ 

«(<,2| "Kicj) (i1 ^1+11 

(i3#RrT) 

(Tivl 13 ^^h 1’ % %TI -^HdH 

9 1994 '18(1? ^ ^IPTf PlA.ld^ % ■?*T- 100 31^ 

C13^PWR) 

C74Vt 13 ^ 


2.9 


2.9 


5.8 


5.8 


17.3 


5.8 


4.35 


8.65 


I 'I '' ipillW"l'|l«' MMI >'•«> |7pr ,» «ll i i . I .t> I ,H|| . .., > -iwwfffpViWllMw 


II—Si;c..l{ii)| 
10 

20020401 


20020401 


20020401 


20020401 


20020401 


20020401 


20020401 


20020401 


illWWI.'KIII 





[MFTll—3(ii)] 
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2 3 


14102 0 10 


14102 0 11 


14102 0 12 


14102 0 13 


14103 0 


14103 0 


14103 0 


14103 0 


1994 r4=bl<rl^ % ■^*1- 100 3T^ 

fei 

(13^^) 

(13 

•?I^) 

1994 ’Ipft % ■^*1- 100 

(13#RH) 

13 ^ fcrtu '^ici*i 

1994 ^ 100 311^; 

fei 

(i3^r^) 

(■^THf 13 

1994 hitI 100 

(13-^^^) 

(3T^ 13 ^'Ri'il %) fcm '^'in*i 

1994 M5<l^ Pi«r)ici^ % '^'4- 31^- 

( 18 "3?^ 

% (^ % fciH 3ici*l 

^ R,ihl4 ^ ) 

1994 ‘I5<.i^ ■'U’ft f^«hici^ 100 3^7^ 

*i5 '5^^ 

(1, 5,17 3?R 18 
(^^■^^1^3WT'^'SKi!H 
^ R.ihl4 ^ ) 

1994 ‘I5<.i^ ’TT^ (n=t>i<n^ % '5'*T' 100 3T^ 

^13^ ■’J5 5WI<1 
(2, 4, 6 15 

('5^'^%%^ aT?n'^<wn 
Roni4 ) 

1994 'i5<.i^ ■'ini’ Pi«r>Kn^ %■?*?- 100 347^ 

^T37f>'7J5 S^lfl 

(3,7, 8,9 3ltT16^?>^^1W?) 

(^^1 j '®ici'i ^®wfn 

^ R.«m4 ^<sI ) 


13 20020401 


11.55 20020401 


2.2 20020401 


14.4 20020401 


^7^ 3ict*I”3ici'i 49000 


20020401 


8.65 20020401 


93.6 20020401 


93.6 20020401 
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12 3 4 


6 7 


8 9 10 


14103 0 4 


14103 0 5 


14103 0 6 


14103 0 7 


14103 0 8 


14103 0 9 


14103 0 10 


14103 0 11 


14103 0 12 


1994 ^ 100 

■»J5 §^ici 

(2, 4,6^15-^SWH^%1^) 

^>I ) 

1994 '15^1^ ^ ■'irft 144)104^ % 100 3T^ 

( 1, 5,17 afiT 18 

1994 T]^ ^ Tipft % ■^81- 100 an?; 

efe^i ■'J^ ’5FTRT 
( 2, 4, 6 ^ 15 
( tcny, Sici'i 

®bl ) 

1994 Tj^ Tjpft 100 31^ 

(3, 7, 8, 9 3^t7l6'^IWI%%^) 

( 31^1'I 

^11 ) 

1994 ^ ■qpft % ■?«!- 100 31^ 

■’J5 fFIRT 
(3, 7, 8, 9 3^1716 
( 59)1^ Riy. 3ici'| 

^ fi.=bl -4 ) 

1994 ^ hit) 100 3i^(^ 

«1T^ ■>J^ 5^Hia 

(3, 7, 8, 9 3?lTl6'^5BfPT%l1^) 

('5^51^ ^ %li 3f^ 

^ R'w4 ) 

1994 'I5<|?'^ hit) Pl<=hici^ %'5'Sl- 100 3T^ 

^<i4) 5WI<1 

(10 

1994 ^ 'Tpft % ■?«!- 100 3T1^i; 

(11, 12, 13, 14^^^%%!^) 

C^chl^ ^ % fell 3WT ■^'Kfl'l 

1994 Pl<=bM^ % ■?«1- 100 37^ 

5^Hia 

(11, 12, 13, 14#I9PT%%^) 

( 5«M? Iciy, 31^ ■^tw'l’l 

^ ftctiii ■^') 


8.65 20020401 


11.55 20020401 


28.8 20020401 


34.6 20020401 


10.1 20020401 


21.6 20020401 


24000 17000 11.55 20020401 


24000 17000 3.6 20020401 


6.5 20020401 


'|lf^ .. * •''■ 


11 r'HflSWHTf * •' Ik (|i»'»'HH^(iPffl|l 


I 1111 
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14103 0 13 1994 'I5<i^ Mi'll Pt'WCT^ % 10031^ 

(11, 12, 13, 14 % 

f^l^) ( 1R % fVlH ->101*1 

^cWH ^ ^ ) 

14103 0 14 1994 ^ "91^ % '5^- 100 31^ 

(11, 12, 13, 14 % 

14103 0 15 1994 M5<l^ ’’irft Pi«t>i<!i^ % '^ST- 100 3iqq 

♦jJ 

(2, 4, 6, ■sfti 15 % 

^«fs(n ^ R'm4 ) 

14103 0 16 1994 ^ 'TFft Pl<=bl<rl^ % 100 3TO 

«R^ e)C<^ ■*J5 5tHin 

(3, 7, 8, 9 3?kl6^N?R% 

Icm) ( 1R ^ (cm, 

R'W'^ ^<sl) 

4103 0 17 1994 ^ Pl=lil<ri^ % '5^- 100 3^;^ 

«r:^ 1J5 

(1, 5, 17 sfR 18^WT% 

4103 0 18 1994 ^ Pl+ld^ % ^ej- 100 3 t^ 

(1, 5, 17 3fR 18 #RPT % 

Icll^) ( ^ % fcT^ 3ici‘l 

4104 0 1 1994 ■9Ht Pi<=bH^ % ■^- 1000 

(7#RH) (71^7 

^5<ii T^c^') 

4104 0 2 1994 q^qrft % T«i- 1000 3i^ 

(7^q^) (■?r»i^7^>q?iq% 

'^jqqq'^^TPT ) 

4104 0 3 1994 q^^‘qr^fqqji^%F«i- 1000 3!W 

^ ■q^qi qi§f^<H 7*1^ 

(7^q?iq) (iT47^^q7iq% 

1^ ^frfq ^cq>) 


57.6 


57.6 


100.8 


100.8 


1.45 


5.8 


24000 17000 1.45 


2.9 


2.9 


10 

20020401 


20020401 


20020401 


20020401 


20020401 


20020401 


20020401 


20020401 


20020401 
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14104 0 4 


14104 0 5 


14104 0 6 


14104 0 7 


14105 0 1 


14105 0 2 


14105 0 3 


14105 0 4 


14105 0 5 


14106 0 0 


1994 


1994 


1994 


1994 


1994 


1994 


1994 


1994 


1994 


1994 


^ Hill Pl'niQil % ^*1“ 1000 31^1? 

(y'^WT) 

■ 557 H 

'I5<.l^ ^ Hill Pi'WCll % 1000 

(7'^WT) 

(cni, '^'1^*1 

•160^ '5^ ■9pfl f4«blcll % '^*1- 1000 31^ 

(y-^wi) (^7'^WT% 

■ 557 H 

■9^ Tinl f44,|<»|l % ^«T- 1000 3R;^ 

(7 

^<r=n) 

■9h 1 Pr^irc^'^ % ^«t- 100 3T^ 

siqnq ^1=^ 

(5'^WI) 

(7Pll5^^RF1%%Ti"!iHdH 

T1^ Tlpfl rH4.Hl % 100 31^ 

3|qqq ^Ici 


(5'^WI) 

■S^TTT^JC^) 

'15^1^ H 14 I Piqiicnl100 3n^^ 

q<.A 3|qqq Wlcl 

(5'^WT) 

(■?ml5‘^WI%%TI'^44H 
■ 55 TR ■^J^) 

71^ ^ Tipfl ftcWdl % ^«T- 100 3r^ 

3|4(i)*i 

'i^<ij ^ Hill Piq)icil % 100 3iqq 

3iei4«l 4%4 <«Ir 

(5^^) 

(■RMt 5 % feiT 

'^iT^ '^R% F*I®R^ 1 F'1*R*1I 


7 8 9 10 


5.8 20020401 


8.65 20020401 


5.8 20020401 


4.35 20020401 


29000 22000 86.4 20020401 


13 20020401 


15.85 20020401 


17.3 20020401 


1.45 20020401 


42000 35000 7.2 20020401 

[71. 1h1ii,H.s1-4 /13 : 10] 
qciq’n 7RT, ^ M5lfH^VI4) 


[MRII—73TI5 3(ii)] 


'ITOT ^ TFim ; 29, 2005/^ 9, 1926 
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BUREAU OF INDIAN STANDARDS 
New Delhi, the 13th Januar>'. 2005 

S. 0.332. —In pursuance of sub-regulation (3) of regulation 6 of the Bureau of Indian Standards (Certification) 
Regulations 1988. the Bureau of Indian Standards, hereby notifies the Marking fee for the products given in tlie schedule : 


SCHEDULE 

IS. PT. 

Sec. Year 

Product 

Unit 

Min. Marking Fee 

Unit 

Enforcement 

No. 







Rate 

Date 






Large 

Small 







Scale 

Scale 


1 2 

3 

4 

5 

6 

7 

8 

9 

10 

8151 


1976 

Single Speed Three Phase 
Induction Motors for 

Driving Lifts 

1 Piece 

42000 

350a) 

5 

20020724 

26^1 0 

0 

1989 

Electric Welding 

1 Piece of 

31(XX) 

25(XX) 

0.6 

2(X)208I9 




Accessories 

Holder or 
Clamp 





3055 2 

0 

2002 

Clinical Thermometers: 

1 Thermometer 31(KX) 

25m 

0.4 

20020819 




Part 2 Enclosed Scale 

Type 






14724 0 

0 

1999 

Water Purifiers Withy 
Ultra-Voilet Disinfection 

1 Piece 

.39(K)0 

32(XX) 

8 

20020819 

14927 2 

0 

2a)l 

Cable Trunking and Ducting 
systems for Electrical 
Installation: Part 2 Cable 
Trunking and Ducting 
Systems intended for 
Mounting on Walls or 
Ceiling 

100 M. 

42000 

■ 35(XX) 

1.75 

20020819 

1030 0 

0 

1998 

Carbon Steel Castings for 
General Engineering 

IMT 

.3.3(XX) 

26(XX) 

30 

2(K)20823 




purposes 






15138 0 

0 

2002 

Jute bag for packing 50 kg 
Sugar 

1 Tonne 

.IfXXX) 

29(XX) 

15 

2(X)20823 

2708 0 

0 

1993 

1,5% Manganese Steel 
Castings for General 
Engineering purposes 

IMT 

.3(XXX) 

24<XX) 

30 

2tK)20824 

1470 0 

0 

1990 

Silico Manganese 

IMT 

39(XX) 

32tXX) 

5 

2tX)2083I 

13071 0 

0 

1991 

Rubbor Hose, Wire Rein¬ 
forced for Sand and Graval 
suction discharge serv ices 

100 Meter 

.36(XX) 

29CXX) 

40 

2tK)20927 

14862 0 

0 

2000 

Fibre Cement Flat Sheets 

IMT 

3.3tXX) 

26(XX) 

1.45 

20021016 

1862 0 

0 

1975 

Studs 

IMT 

.1«XX) 

29CXX) 

KX) 

20021021 

14953 0 

0 

2001 

Textiles-Polymide Mosquito 

1 Mosquito 

.36000 

29(XX) 

0.7 

20021108 




Nets 

Net 





2269 0 

0 

1995 

Fastemers-He.xagon Socket 
Head Cap Screw 

IMT 

45(XX) 

mm 

21.6 

20021112 

11737 0 

0 

1996 

Industrial Bag Stitching 

One 

39tXX) 

32(XX) 

7 

2(X)21113 




Machine 

Machine 





3802 0 

0 

1992 

Roasted Coffee Chicorv 

l(KK)Kgs. 

.3(XXX) 

24<XX) 

KX) 

20021114 


Powder 


I7€ G,t/0s-j 
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1 2 

3 

4 

5 

6 

7 

8 

9 

10 

10276 I 

0 

1982 

Edison Screw Lamp 

Holders 

100 Pieces 

3tXKK) 

I'-xm 

2 

2(X)21115 

13183 0 

0 

1991 

Aluminium Paint. He^it 
Resistant 

1 Liter/Kg. 

45(X)C) 

38()(X) 

0.22 

2(X)21125 

149.33 0 

0 

2(X)1 

High Pressure Fire Fighting 
Hose 

1 Meter 

55(KX) 

47()(X) 

1.5 

2(K)212()9 

5137 0 

0 

1990 

Rubber Hose for Cement 
Crouting 

100 Meter 

55(XX) 

47(KX) 

21.6 

2(X121210 

13129 1 

0 

2000 

Solar Cooker—Box T\pe 

1 Cooker 

27(KX) 

2(X)(X) 

5 

20021211 

13340 0 

0 

1993 

Power Capacitors for the 
self-healing Type for AC 

Po\^ er S> stems Having 
Rated Voltage up to 650V 

1 KVARClub 
Prod with IS 
13585 (l)and 
13925(1) 

42()(K) 

35(XK) 

0.75 

2(X)204()1 

13585 1 

0 

1994 

Shunt Capacitors for Non- 
self Heating Type for AC 
Power Systems Having a 
Rated Voltage upto and 
Including 650V: Part 1 
Specification 

1 KVARClub 
Prod with IS 
13340 and 
13925(1) 

42tXK) 

35(KK) 

0.75 

20020401 

13925 1 

0 

1998 

Shunt Capacitors for 

AC Power Systems Ha^ ing 
a Rated Voltage Above 
UX)0V:PART 1 General 

1 KVARClub 
Prod with IS 
13585(1)and 
13340 

42tXX) 

3:S()(>' 

0.75 

2(K)2W0I 


Performance, Testing and 
Rating—safet>^ Require- 
ments-Guide for Installa¬ 
tion and Operation 
Quiremenls—Guide for 
Installation and Operation 

14101 0 1 1994 Deepwell Handpumps 100 pieces 24(K)() |7(K-' 8.65 2tK)204()l 

Components Cast Iron 
(4 Sections) Common 
MMFEE for All 4 Sections) 

14101 0 2 1994 Deepwell Handpumps 100 pieces 1155 20020401 

Components Cast Iron 
(4 sections) Common 
MMFEE for all 4 sections) 

Deepwell Handpumps 100 pieces 14 4 2(X)20401 

Components Cast Iron 
(4 Sections) Common 
MMFEE for All 4 Sections) 

Deepwell Handpumps 100 pieces 36 2tK)20401 

Components Cast Iron 
(4 sections) Common 
MMFEE for all 4 sections) 

Deepwell Handpumps 100 pieces 29tX)0 22tXK) 7.2 2(X)20401 

Components Leaded Tin 
Bronze (13 Sections) 

(Common MMFEE for all 
13 Sections) 


14101 0 3 1994 


14101 0 4 1994 


14102 0 1 1994 



[’1FTII- 

3(ii)] 
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1 2 

3 

4 

5 

6 7 8 

9 

10 

14102 0 

2 

1994 

Deepwell Handpumps 
Components Leaded Tin 
Bronze (13 Sections) 
(Common MMFEEforall 

13 Sections) 

100 pieces 

2.9 

20020401 

14102 0 

3 

1994 

Deepwell Handpumps 
Components Leaded Tin 
Bronze (13 Sections) 
(Common MMFEEforall 

13 Sections) 

100 pieces 

2.9 

20020401 

14102 0 

4 

1994 

Deepwell Handpumps 
Components Leaded Tin 
Bronze (13 Sections) 
(Common MMFEEforall 

13 Sections) 

100 pieces 

5.8 

20020401 

14102 0 

5 

1994 

Deepwell Handpumps 
Components Leaded Tin 
Bronze (13 Sections) 
(Common MMFEE for all 

13 Sections) 

100 pieces 

5.8 

20020401 

14102 0 

6 

1994 

Deepwell Handpumps 
Components Leaded Tin 
Bronze (13 Sections) 
(Common MMFEE for all 

13 Sections) 

100 pieces 

17.3 

_ immi 

14102 0 

7 

1994 

Deepwell Handpumps 
Components Leaded Tin 
Bronze (13 Sections) 
(Common MMFEE for all 

13 Sections) 

100 pieces 

5.8 

2(K)20401 

14102 0 

8 

1994 

Deepwell Handpumps 
Components Leaded Tin 
Bronze(13 Sections) 
(Common MMFEE for all 

13 Sections) 

100 pieces 

4.35 

2(K)20401 

14102 0 

9 

vm 

Deepwell Handpumps 
Components Leaded Tin 
Bronze (13 Sections) 
(Common MMFEEforall 

13 Sections) 

100 pieces 

8.65 

2(K)21U01 

14102 0 

10 

IW4 

Deepw ell Handpumps 
Components Leaded Tin 
Bronze (13 Sections) 
(Common MMFEE for aJJ 

13 Sections) 

100 pieces 

13 

2002(M0l 

14102 0 

11 

19<M 

Deepwell Handpumps 
Components Leaded Tin 
Bronze (13 Sections) 
(Common MMFEE for all 

13 Sections) 

100 pieces 

11.55 

2(X)2(40l 

14102 0 

12 

IW 

Deepwell Handpumps 
Components Leaded Tin 
Bronze (13 Sections) 
(Common MMFEEforall 

13 Sections) 

100 pieces 

2.2 

2002040J 
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J 2 

3 

4 

5 

6 

7 

8 

9 

10 

14102 0 

13 

1994 

Deqjwell Handpumps 
Components Leaded Tin 
Bronze (13 Sections) 
(Common MMFEE for all 

13 Sections) 

100 pieces 



14.4 

20020401 

14KB 0 

0 

1994 

Deepwell Handpumps 
Components Mild Steel 
(18 Sections). ThisMMF 
applies to licences cover¬ 
ing more than 1 Sub Group. 
[For Unit rates See Indi¬ 
vidual Section’s record] 

See Indiydl. 
Sec. Club 
Prod of all 
Sections 

49000 

41000 


20020401 

14 KB 0 

1 

1994 

Deepwell Handpumps 
Components Mild Steel 
(For 1.5,17 & 18 Section) 
[For Unit rates See Indi¬ 
vidual Section’s record] 

100 Pieces 

24000 

17000 

8.65 

20020401 

14103 0 

2 

1994 

Deepwell Handpumps 
Components Mild Steel 
(For 2:4.6 & 15 Sections) 
[For Unit rates See Indi- 
\’idual Section’s record] 

100 Pieces 

29000 

22000 

93.6 

20020401 

14103 0 

J 

1994 

Deepwell Handpumps 
Components Mild Steel 
(For 3.7,8.9.16 Sections) 

[For Unit rates See Indi¬ 
vidual Section's record] 

100 Pieces 

24000 

170(X) 

93.6 

2(X)2(H01 

UK).": 0 

4 

o>;4 

Deepwell Handpumps 
Components Mild Steel 
(For 2.4.6 & 15 Sections) 
[For Unit rates See Indi- 
\ idual Section's record] 

100 Pieces 



8.65 

20020401 

14103 0 

5 

iw 

Deepwell Handpumps 
Components Mi Id Steel 
(For 1.5.17 & 18 Section) 

100 Pieces 



11.55 

20020401 




1 For Unit rates See Indi- 
\ idual Section's record! 






14103 0 

6 

iw 

Deepwell Handpumps 
Components Mild Steel 
(For 2.4.6 & 15 Sections) 

1 For Unit rates See Indi- 
\ idual Section's record] 

lot) Pieces 



28.8 

2tK)20401 

14103 0 

7 

iw 

Deepwell Handpumps 
Components Mild Steel 
(For3.7.8.9. 16 Sections) 

1 For Unit rates See Indi- 
\ idual Section's record] 

100 Pieces 



34.6 

20020401 

141(B 0 

8 

iw 

Deepwell Handpumps 
Components Mild Steel 
(For3.7.8.9. 16 Sections) 
|For Unit rates See Indi- 
\ idual Section's record] 

1 (K) Pieces 



10.1 

2(K)20401 

14I(B 0 

9 

iw 

Deepwell Handpumps 
Components Mild Steel 
(For3.7.8.9. 16 Sections) 

1 For Unit rates Sec Indi- 
\ idual Section's record| 

loo Pieces 



21.6 

20020401 


'► I 






ii 11I 


. ;l I 


‘I i.ipiP'J* in.i 


I him. > 



[MFTII- 

3(ii)] 


: 29, 2005/m^ 9, 

1926 


1005 

1 2 

3 

4 

5 

6 

7 

8 

9 

10 

14103 0 

10 

1994 

Deepwell Handpumps 
Components Mild Steel 
(For Section 10) 

1(X) Pieces 

24000 

17000 

11.55 

20020401 

14103 0 

11 

1994 

Deepwell Handpumps 
Components Mild Steel 
(For 11,12,13,14 Section) 

[For Unit Rates See Indi¬ 
vidual Section’s record] 

1(X) Pieces 

24000 

17000 

3.6 

20020401 

14103 0 

12 

1994 

Deepwell Handpumps 
ComponenstsMild Steel 
(For 11,12,13,14 Sections) 
[For Unit Rates See Indi¬ 
vidual Section’s record] 

100 Pieces 



6.5 

20020401 

14103 0 

13 

1994 

Deepwell Handpumps 
Components Mild Steel 
(For 11,12,13,14 Sections) 
[For Unit Rates See Indi¬ 
vidual Section’s record] 

100 Pieces 



57.6 

20020401 

14103 0 

14 

1994 

Deepwell Handpumps 
Components Mild Steel 
(For 11,12,13,14 Sections) 
[For Unit Rates See Indi¬ 
vidual Section’s record] 

100 Pieces 



57.6 

20020401 

14103 0 

15 

1994 

Deepwell Handpumps 
Components Mild Steel 

100 Pieces 



100.8 

20020401 




(For 2.4.6 & 15 Sections) 

[For Unit Rates See Indi¬ 
vidual Section’s record] 






14103 0 

16 

1994 

Deepwell Handpumps 
Components Mild Steel 
(For 3.7.8.9,16 Sections) 

[For Unit Rates See Indi¬ 
vidual Section’s record] 

100 Pieces 



100.8 

20020401 

14103 0 

17 

1994 

Deepwell Handpumps 
Components Mild Steel 
(For 1,5,17 & 18 Sections) 
[For Unit Rates See Indi- 
\ idual Section’s record] 

1000 Pieces 



1.45 

20020401 

14103 0 

18 

1994 

Deepwell Handpumps 
Components Mild Steel 
(For 1.5,17 & 18 Sections) 
[For Unit Rates See Indi¬ 
vidual Section’s record] 

1000 Pieces 



5,8 

20020401 

141(U 0 

1 

1994 

Deepwell Handpumps 
Components Niiril Rubber 
(7 Sections) [Minimum 
Marking Fee for all 7 
Sections] 

100 Pieces 

2-40(X) 

17(KX) 

1.45 

2(K)2040l 

I4I(H 0 

2 

1994 

Deepwell Handpumps 
Components Niiril Rubber 
(7 Sections) [Minimum 
Marking Fee for all 7 
Sections] 

1000 Pieces 



2.9 

2(X)204()1 
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141(4 0 3 


141(4 0 4 


14104 0 5 


14104 0 6 


141(4 0 7 


14105 0 1 


14105 0 2 


14105 0 3 


14105 0 4 


14105 0 5 


14106 0 0 


1994 Deepwel 1 Ha ndpumps 
Components Nitril Rubber 
(7 Sections) [Minimum 
Marking Fee for all 7 
Sections] 

1994 Deepvvell Handpimips 

Components Nitril Rubber 
(7 Sections) [Minimum 
Marking Fee for all 7 
Sections] 

1994 Deepwell Handpumps 

Components Nitril Rubber 
(7 Sections) [Minimum 
Marking Fee for all 7 
Sections] 

19^41 Deepwell Handpumps 

Components Nitril Rubber 
(7 Sections) [Minimum 
Marking Fee for all 7 

Sections] 

1994 Deepwell Handpumps 
Components Nitril Rubber 
(7 Sections) [Minimum 
Marking Fee for all 7 
Sections] 

1994 Deepwell Handpumps 
Components Stainless 
Steel (5 Sections) 
[Minimum Marking Fee 
for all 5 Sections] 

1994 Deepwell Handpumps 
Components Stainless 
Steel (5 Sections) 
[Minimum Marking Fee 
for all 5 Sections] 

1994 Deepvvell Handpumps 
Components Stainless 
Steel (5 Sections) 
[Minimum Marking Fee 
for all 5 Sections] 

1994 Deepwell Handpumps 
Components Stainless 
Steel (5 Sections) 
[Minimum Marking Fee 
for all 5 Sections] 

1994 Deepwell Handpumps 
Components Stainless 
Steel (5 Sections) 
[Minimum Marking Fee 
for all 5 Sections] 

1996 Direct Action Handpumps 


lOOO Pieces 


1 ()()() Pieces 


lOOO Pieces 


lOOO Pieces 


lOOO Pieces 


100 Pieces 


100 Pieces 


100 Pieces 


100 Pieces 


100 Pieces 


1 Pumps 


2.9 2()(‘)2(4()1 


5.8 2(K)2(4()1 


8.65 2(K)2(4()I 


5.8 2()()2(4()J 


4.35 2(K)2(4()1 


29009 22(KK) 86.4 2(K)2l4()l 


13 2(K)2(4()1 


15.85 2(K)2(4()] 


17.3 2(K)2(4()1 


1.45 21K)2(4()1 


42000 35(X)0 7.2 2(K)2(4()1 

|No.CMD-IV/ 13:T01 
BALWANT RAI. Dy. Director General (Marks) 






I * •PH •> ' i 'I 'Piii \ 'R|i 


PIIN* I p IftMf »>■ » 


[’IFTII—3(ii)] 
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^ 29, 2005/^ 9, 1926 


■=1^ f?^, 20 ^5B^, 2005 


enio3TTo 333.— 

31M!i>^eb ycfld ^Rtrt Rt) Hi'Ml ('^) flWNH 

5R<hi“ii 'ii'«H (m*hicii ♦.I'fl'H ■(j'3i«<i'il fq'Jiqi'M'1 

(T^ ^ jIIcth*! «rHiq) % MRq^’i %f5Tt3; ”*1113 
RnPiis Sro 1^^ tq«iK Mi5'H<ni5'i wfl' ■cllf^'i; 

% Hnla ■^t^T % 'jft ■^, '^it 

■5Mi«<* 3T3?J^ ■^' qWci %, f^TET^ ’Sqq 'ii^Hcni^i lq«ii'<qil 
y«iiq %, o^ql'l % 3Tfqq>R qJ! ST^N' iqiqT 

33(t: 37q, <i<."t)i<., 3ft3 <aPi'’i 

(’jfq<5Hql'i % srfqqiRqn ^rjfq) arfqf^, 1962 (1962 
qii 50) q^ qm 3 q^ qqqm (i) ski iiqq qifqqqt qn qqtq 
qi<ci '^11, 'jTm ■shhI'i % STfqqiR qn 3i'4'i qiT^ % 3n^ 
3ii?iq q^ qlH'Jii q><ol 

^rfqq, ^ qqq ^ qWci ’jfq ^ f^qq^ %, 
qrfha fqTTqit srfq^jqqr ■gqq qroi % TT^nq qH 
yRiqi MiqK'Ji 'Ji'ini q?l •5Hcn®q qiTI qt qicft 'f , % 

Htqr 'ffq % qi?qqTi?q fquT^ ^11% % ■fqri^ ■qqqtq^ 
37fqqiR% 3r5fq%^iiq^^’ # it. qraq>; ^^qrfqqjRt, 
Hioc-Mi W1WT tqwR qftqtqqr, mtot 
quriftqiq T^q. qt.-7 H5iv^tii qqr, q^ q^qro 

qri, ’1-456010 (qq^y^i'i) qi RnRan 


dj54flH : TTTHT 

f^cil : 

TT^T: qwiU^VI 


TfFT ^ 



1 

2 

3 

4 

1. 


2 

0.4043 



3 

0.3724 



19 

0.1254 



20 

0.1402 



21 

0.1643 



22 

0.4903 



76 

0.4970 



78 

0.020J 



77 

0.2427 



91 ('91T. 

O.OKX) 

2. 

fTiq^ 

1 

0.2372 



3 

0,1957 



4 

0.2561 


5 0.2193 


12 3 4 

3. fqqqr 22 0,3030 

13 0.0348 

20 0,1474 

19 0.2504 

13 0,0100 

24 (?n. W1) 0.0269 

50 0,0823 

30/322 0.0335 

51(?n. W1) 0.0100 

32 0,0472 

37 0.1500 

39 0,0100 

58 0.0770 

56 0.1118 

125 0.2410 

144 (?n. 717^1) 0,0721 

145 (qiT.^) 0.0514 

143 0.2874 

141 0,0767 

142 0.0137 

124 0,0107 

147 0.0105 

150 0.0109 

151 0.0105 

21 0.0108 

4. 'jiat^qqR^ 6 0.23 lo 

7 0.1.347 

8 0.09«) 

35 (qn. 7T?qi) o.oi29 

.% O.OKX) 

5. qyqcHl 276 (7n. qiqq) 0.0706 

282 0.0521 

281 0.0478 

280 0.0710 

283 0.0110 

2iU 0.1474 

285 0.0523 

290 0.0)20 

551 (?II. ■»jfq) 0.02m) 

552 0,0475 

554(711.717^1) 0.0274 

555 (7II. 0.0163 

562 0.(XX)8 

563 0.3834 

572 ■ 0.2458 

573 (7n. ’jft) 0.0564 
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1 2 

3 

4 

1 2 

3 

4 

6. 

436 01^ 

0.0951 

7, 

17 

0.1401 


298 

0.0195 


16 (?TT. ■^TT^) 

0.0184 


299 

0.1128 


14 

0.0183 


300 

0.1437 








13 

0.3599 


311 

0.1178 








15 

0.(M86 


312 

0.1358 





314 

0.0187 


11 

0.3680 


315 

0.1806 


8 

0.0116 


318 

0.1361 


67 

0.18C4 


317 

0.0342 


79 (7n. TR?TT) 

0.0580 


378 

0.1785 


•103 

0.7133 


377 

0.0100 


104 

0.0212 


270 

0.0100 








109 (Tn. 'ift) 

0.1987 


379 (TIT. WI) 

0.0310 








108 

0.2877 


.385 

0.1234 








107 

0.0281 


386 (Tn. WT) 

0,0188 





387 

0.0732 


111(^ 

0.1600 


388 

0.1579 


81 

0.0800 


389 

0.1700 

8. 

483 

0.2891 


399 

0.1025 


481 

0,1119 


4a) 

0.0140 


480 

0.2201 


307 

0.^37 








50 

0.1403 


517 

0.3486 








478 

0.0735 


737 

0.3161 





736 

0.1378 


51 

0.0290 


735 

0.2008 


477(W. 

0.1022 


601 

0.0120 


472 (W. 

0.0436 


734 

0.0239 


59 

0.440) 


602 

0.3850 


60 

0.0350 


606 

0.2700 





605 

o.na) 


87 (W. 

0.0252 


608 

0.07a) 


391 

o.o3o; 


613 

0.4256 


394 

0.1864 


612 

0.15a) 


393 

0.2344 


615 

0.0 la) 


377 (^. WT) 

0.0490 


651 

0.18a) 


376 

02152 


618 

0.02a) 








374 

0.1547 


618 

0.2306 








362 

0.3273 


661 (W. ^TT^) 

0.0538 








373 

0.1361 


664 

0.0546 





663 

0.6434 


363 

0.0297 


662 

0.3%9 


330 

0.0154 


663 

0.1371 


364 

0.0356 


617 

0.0310 


329 

0.1257 


636 C^TT. 

0.(450 


328 

0.0102 


609 

0.0100 


325 

0.0270 


... I 4 w VO'I' • ■ »I 'il* 


I. ( I 


1 1 .l ‘ 




I ' III 
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1 2 

3 

4 


324 

0.0372 


319 

0.0811 


320 

0.1440 


302 

0.0451 


300 

0.1887 


301 

0.0428 


299 (W. WO 

0.0320 


286 

0.0466 


283 

0.0262 


285 

0.0106 


284 

0.1257 


241 

0.0968 


240 (?n. 

0.0181 


237 

0.1357 


238 

9.1189 


236 

0.0352 


638 

0.1524 


637 

0.3685 


661 (m um) 

0.0326 


659 

0.2438 


658 

0.0789 


671 

0.0619 


676 

0.0242 


612 

0.1193 


675 

0.1653 


676 

O.OKK) 


676/708 

0.24% 


685 

0.1530 


684 

0.0769 


688 

0.0757 


689 

0.2040 


693 C^TT. 

0.0710 


358 

0.0310 


355 

0.0320 


361 

0.02(X) 


322 

0.0100 


58 

O.OKK) 


372 

0.0200 


33 1 (W. jm) 

0.03a) 


1 2 

3 

4 

9. 

108COT.'JPO 

0.0246 


112 

0.1855 


123 

0.1523 


124 

0.0362 


125 

0.1265 


126 

0.0878 


127 

0.1907 


291 

0.1169 


303 

0.2867 


308 

0.3559 


309 

0.0337 


311 

0.2091 

10. (4«H«|.5I 

287 (■?n. 

0.0150 


288 

0.02% 


280 

0.13% 


281 

0.1900 


279 

0.1892 


274(?IT. WT) 

0.0805 


200 

0.2074 


256 

0.0716 


255 

0.2347 


260 

0.0223 


259 (m WT) 

0.0151 


268 

0.2448 

10. 

312 

0.020 


326 

0.1900 


324 

0.0249 


327 

0.1289 


325 

0.2669 


338 

0.4348 


317C?IT. 

0.0332 


311 

0.20(K) 


269 

0.08a) 

11. 

2 

0.0155 


1 

0.3026 


5 

0.1176 


6 

0.2868 


7 

0.1661 


9 

0.1671 


19 

01471 


20 

01727 


»76W05'8 
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1 2 
11 . 


12. yichO 


1 - 1 . 


3 

4 

1 2 

3 

4 

21 

0.1460 

13. 

274 

0.0655 

22 

0.1627 


270 

0.0834 

40 

0.0449 


275 

0.2893 

41 

0.1264 


276 

0.1446 

42 

0.0983 


368 

0.1945 

43 

0.1912 


367 

0.0535 

57 

0.2852 


366 

0.0521 

58 

0.0281 


364 

0.0517 

61 (W. TR<n) 

0.0176 


365 

0.1404 

63 

0.1200 


376 

0.2035 

71 

0.0634 


377 

0.1214 


0.0398 


352 (W. •^) 

0.0188 

65 

0.1199 


649 

0.0133 

65/1229 

0.0468 


648 (W. ■•jfH) 

0.3554 

70 (m 

0.0497 


647 (?IT. 

0.0259 

66 

0.1757 







705 

0.0259 

67 

0.1807 







645 

0.1343 

671 

0.0885 


644 

0.0885 

672 

0.0997 


m 

0.0225 

673 

0.0639 


642 

0.0182 

674 

0.0680 


639 

0.0879 

675 

0.0756 


640 

0.0231 

676 

0.0733 


638 

0.1209 

677 

0.3701 







713 

0.0222 

685 (W. '^TTW) 

0.0300 


629 

0.1212 

3 

0.0100 


628 

0.1005 

68 

0.0500 


621 

0.0876 

213 

0.0186 


626 

0.0712 

218 

0.3252 


773/882 

0.1838 

220 (W. 

0.0127 


774 

0.0726 

57 

0.0280 


775 

0.3296 

58 

0.4219 


624 

0.0117 

62 

0.2759 


623 

0.1426 

65 

0.1308 


622 

0.1051 

66 

0.1018 


621 

0.0115 

67 

0.0508 


614 

0.1928 

68 

0.0449 


613 

0.1109 

69 

0.514 


612 

0.1486 

70 

0.0539 


611 (W. 

0.0364 

72 

0.2942 


835 

O.OKX) 

205 (m WT) 

0.0193 


277 

0.03a) 





: 29, 2005/^ 9, 1926 


lull 

1 2 

3 

4 

1 2 

3 

4 

14. 

966 (TH. 

0.0985 

14. ('JiiO ) 

1193 

0.1262 


995 

0.0670 


1195 

0.2232 


1003 

0.1625 


1201 

0,1828 


1002 

0.0105 


1203 

0.1626 


1006 

0.3462 


im 

0.3805 


1(X)5 

0.0633 


1192 

O.OKX) 


1045 

0.2835 


1145 

0.1950 


1043 

0.2908 


1146 

0.1200 


1040 

0.18a) 


1581 (TH. ^TTcTI) 

0.0460 


1062 

0.1248 


1147 

0,0110 


1041 

0.0139 

15. 7^^ M'citdl 

266 (TH. 

0,0513 


1061 

0.0:, 


264 

0.1480 


1063 

0.1174 


263 

0.1368 


1080 

0.1825 








262 (TIT. TWTT) 

0.0102 


1079 

0.1562 








259 

0.2381 


1083 

0.(4476 








249 

0.4515 


1078 

0.0250 








250 

0.0117 


1094 (TIT. ■'irao 

0.0229 


233 

0.7431 


1104 

0.0757 


412(Tn.TRTn) 

0.0470 


1105 

0.2731 


481 

0.1105 


1103 

0.0111 


494 

0.1652 


1116 

0.1238 


495 

0.0529 


1117 

0.1332 


492 

0.0242 


1118 

0.0471 


493 

0.0969 


1119 

0.0455 


518 

0.1462 


1120 

0.0517 


517 

0.1448 


1130 

0.2293 


519 

0.0103 


1144 

0.0420 


528 

0.1898 


1143 

0.1566 


533 

0.1453 


1142 

0.0397 


532 

0.1885 


1155 

0.1031 


536 

0,0733 


1156 

0.3276 


535 

0.1380 


1157 

0.0493 


557 

0.0182 


1167 

0.2749 


556 

0.1574 


1166 

0.2308 


523 

0.0330 


1176 

0.1674 


261 

0.17a) 


1175 

0.0629 


506 (TH. ■'TTTTT) 

0.02a) 


1179 

0.1744 


258 

0,02a) 


1180(TIT. WT) 

0.0140 

16. 

232 (TIT. 

0.0249 


1184 

0.2055 


758 

0,1328 


1190 

0.1596 


760 

0.1869 
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1 2 

3 

4 

1 2 


4 

16. ('^rrd) 

762 

0.1358 

17. (■^TRt) 

169 

0.1383 


769 

0.3964 


550 

0.2350 


791 

0.1816 


549 

0.0525 


792 

0.1030 


571 

omx) 


796 

0.0578 


572 

0.2664 


797 

0.2951 


570 

0.0432 


800 

0.3031 


577 

0.2178 


819 (m TR<TT) 

793 

0.0491 

O.MIO 


578 

559 (m 

0.0642 



0.0325 


789 

0,0105 



17. r^<5^cnl 

369(W. 



548 

0.0140 

0.0188 




368 

0.1716 


350 (m WT) 

0.0400 


370 

0.0163 


111 

O.OUX) 


367 

0.2313 


171 

0.0100 


366 

0.0731 

18. 

405 

0.0622 


356 

0.1100 


406 

0.2210 


357 

0.1205 


407 

0.2350 


354 

0.1400 


412 

0.4(K)3 


335 (?n. 

0.0348 


444 (TIT. 

0.3681 


353 

0.0522 


442 

0.1051 


96 

0.0154 





98 

0.1908 


498 WT) 

0.0407 


99 

0.1340 


446 

0.1117 


KK) 

0.0559 


447 

0.3557 


K)2 

0.2256 


453 

0.2554 


107 

0.0200 


454 

0.1117 


106 

0.0662 


457 

0.1127 


112 

0.0700 


455 

0.0498 


113 

0.0775 


456 

0.0319 


130 

0.0858 


505 

0.0325 


131 

0.0857 


506 

0.2126 


132 

0.0939 


508 

0.1680 


135 

0.1763 


510 

0.4287 


136 (mWT) 

0.0659 


512 

0.16(X) 


1.37 

0.0754 


445 

0.0327 


138 

0.1514 


513 

0.02(K) 


139 

0.0101 


514(^. 



148 

0.1710 


0.0 UX) 


149 (m WT) 

0.0171 


515 (m 

0.04(XJ 


154 

0.3(KX) 


412/677 

o.om 


170 

0.1343 


516 

0,0100 


; I 'I " 'I ■ i-m.' 
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1013 


1 2 

3 

4 

19. wnM 

187(W.'jf*!) 

0.0185 


189 

0.0548 


214 

0.0142 


190 

0.0680 


208 

0.1590 


207 

0.0174 


206 

0.0772 


205 

0.0174 


204 

0.0582 


203 

0.0534 


202 

0.0571 


201 

0.0517 


200 

0.0110 


182 

0.0800 


183 

0.1000 


176 

0.1551 


177 

0.0216 


175 

0.1915 


178 

0.0306 


158 (W. ■’irat) 

0.0202 


35 

0.1064 


36 

0.0752 


37 

0.1447 


38 

0.2447 


67 

0.1321 


68 

0.2305 


69 

0.0441 


73 

0.2951 


72 

0.2%1 


91 (W. 'JPt) 

0.0140 


213 

0.0100 


174 

0.0100 


173 

0.0300 


199 

0.0100 


181 

0.0100 


209 

O.OKW 

20. llWw 

4+ 

0.0139 


45 

0.3339 


43 

0.0685 


20 

0.2168 


1 

0.0184 


12 3 4 


20. (-aiR)) 3 

0.4007 

4 

0.2229 

5 

0.0421 

9 

0.1123 

8 

0.2514 

15 

0.0949 

17 

0.1859 

20 

0.2186 

2f 

0.0854 

22 

0.0102 

23 

0.1217 

241 

0.0263 

245 

0.1980 

242 

0.0180 

246 

0.0607 

252 

0.0867 

249 

0.0714 

258 

0.0528 

261 

0.1729 

260 

0.0329 

262 

0.0408 

314 

0.2729 

315 

0.3631 

322 

0.0373 

317 

0.2439 

318(ytT. WT) 

0.0306 

264 (TIT. ■^rar) 

0.0200 

26 

aoi«) 

243 

0.0200 

244 

0.0100 


[’PT. U 3m-31015/67/2004-3lt3TR-ll] 
^MK, 31^ 


MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 20th Januaiy. 2005 

S. O. 333.—Whereas it appears to the Central 
Government that it is necessary in the public interest 
that for the transportation of petroleum products from 
Manglya (Indore) terminal in the State of Madhya 
Pradesh, an extension pipeline to Piyala in the State of 
Haryana and Bijwasan in the NCT of Delhi should be laid 
b>' Bharat Petroleum Corporation Limited; 
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And whereas it appears to the Central Goveniment 
that for the purpose of laying such pipeline it is 
necessar>' to acquire the right of user in land under 
which the said pipeline is proposed to be laid and which 
is described in the Schedule annexed hereto; 

Now. therefore, in exercise of the powers conferred 
by sub-section <1) of Section 3 of the Petroleum and 
Minerals Pipelines (acquisition of Right of User in Land) 
Act. 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person, interested in the land described in the 
said Schedule may within twenty one days from the date 
on which copies of the Gazette of India containing this 
notification are made available to the public, object in 
writing to the acquisition of the right of user therein for 
laying of the pipeline under the land to Shri VR Pathak, 
Competent Authority, Mumbai-Manglya Pipeline 
Extension Project. Bharat Petroleum Corporation Limited, 
MB-7. Mahashweta Nagar, Mahendra Bhatnagar Road, 
Ujjain-456010 (Madhya Pradesh). 

SCHEDULE 


Tehsil: Tarana District: Ujjain State: Madhya Pradesh 


S.No. Name of Village 

Survey No. 

Area in Hectare 

1 2 

3 

4 

L Bherupura 

2 

0.4043 


3 

0.3724 


19 

0.1254 


20 

0.1402 


21 

0.1643 


22 

0.4903 


76 

0.4970 


78 

0.0209 


77 

0.2427 


91 (Go\4, Land) 

0.0100 

2. Shi^pLlra 

1 (Govt. Land) 

0.2372 


3 

0.1957 


4 

0.2561 


5 

0.2193 

3. BinjaJ 

22 

0.3050 


23 

0.0348 


20 

0.1474 


19 

0.2504 


15 

0.0100 


24 (Govt. Road) 

0.0269 


50 

0.0825 


50/322 

0.0535 


51 (Govt. Road) 

0.0100 


1 

2 

3 

4 

3. 

Binjal (Contd.) 

52 

0.0472 



57 

0.1500 



59 

0.0100 



58 

0.0770 



56 

0.1118 



125 

0.2410 



144 (Govt. Road) 

0.0721 



145 (Govt. Land) 

0.0514 



143 

0.2874 



141 

0.0767 



142 

0,0137 



124 

0.0107 



147 

0,0105 



150 

0.0109 



151 

0.0105 



21 

0.0108 

4. 

Bhukhi Itwarpur 

6 

0.2310 



7 

0.1347 



8 

0.0900 



35 (Govt. Road) 

0.0129 



36 

0.0100 

5. 

Kawali Khera 

276 (Govt.Nala) 

0.0706 



282 

0.0521 



281 

0.0478 



280 

0.0710 



283 

0.0110 



284 

0.1474 



285 

0.0523 



290 

0.0120 



551 (Govt. Land) 

0.02(X) 



552 

0.C475 



554(Govt. Road) 

0.0274 



555 (Govt. Land) 

0.0165 



562 

0.0908 



563 

0.3834 



572 

0.2458 



573 (Govt. Land) 

0.0561 

6. 

Bhadsimba 

436 (River) 

0.0951 



298 

0.0195 



299 

0.1128 



m 

(U437 



311 

0.1178 
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12 3 

6. Bhadsimba 312 

(Contd) 314 

315 
318 
317 
378 
377 
270 

379 (GcM. Road) 

385 

386 

387 

388 

389 

399 

400 
307 
517 
737 
736 
735 
601 
734 
602 
606 
605 
608 
613 
612 
615 
651 
618 
618 

661 (Govt. Nala) 
664 
663 
662 
663 
647 

636 (Govt. Nala) 
609 


4 1 2 

0.1358 7 . Gavadi 

0.0187 
0.1806 
0.1361 
0.0342 
0.1785 
0.0100 
0.0100 
0.0340 
0.1234 
0.0188 
0,0732 
0.1579 
0.1700 
0.1025 
0.0140 

0.(M37 Naugava 

0.3486 

0.3161 

0.1378 

0.2008 

0.0120 

0.0239 

0.3850 

0.2700 

0.1700 

0.0700 

0.4256 

0.1500 

0.0100 

0.1800 

0.02a) 

0.2306 

0.0538 

0.0546 

0.0434 

0.3%9 

0.1371 

0.0310 

0.0450 

0 . 010 ) 


3 4 


17 

0.1401 

16 (Govt. Nala) 

0.0184 

14 

0.0183 

13 

0.3599 

15 

0.0486 

11 

0.3680 

8 

0.0116 

67 

0.1804 

79 (Govt Road) 

0.0580 

103 

0.7133 

104 (Govt Nala) 

0.0212 

109 (Govt. Land) 

0.1987 

108 

0.2877 

107 

0.0281 

111 (River) 

0.1600 

81 

0.0800 

483 

0.2891 

481 

0.1119 

480 

0.2201 

50 

0.1403 

478 

0.0735 

51 

0.0290 

477(Govt. Nala) 

0.1022 

472 (Govt, Land) 

0.0436 

59 

0.4409 

60 

0.0350 

87 (Govt. Nala) 

0.0252 

391 

0.0399 

394 

0.1864 

393 

0.2344 

377 (Govt. Road) 

0.0490 

376 

0.2152 

374 

0.1547 

.362 

0.3273 

373 

0.1361 

363 

0.0297 

330 

0.0154 

364 

0,0356 

329 

0.1257 

328 

0.0102 

325 

0.0270 

324 

0.0372 
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1 2 3 

4 

1 2 


4 

8. Naugava (Contd.) 319 

0.0811 

9. Bisankheri 125 

0.126.5 

320 

0.1440 


126 

0.0878 

302 

0.0451 


127 

0.1907 

m 

0.1887 


291 

0.1169 

301 

0.0428 


303 

0.2867 

299 (Go\t. Road) 

0.0320 


308 

0..7559 

286 

0.(M66 


.309 

0.0337 

283 

0.0262 


311 

0.2091 

285 

0.0106 

10. Bisankhera 

287 (Go\l. Nala) 

0.0150 

m 

0.1257 


288 

0.02% 

241 

0.0968 


281 

0.13% 

240 (Govt. Nala) 

0.0181 


280 

0.19(X) 

231 

0.1357 


279 

0.1892 

2.38 

0.1189 


274(Govt. Road) 

0.080.5 

236 

0.0352 


2(K) 

0.2074 

638 

0.1524 


256 

0.0716 

637 

0.3685 


255 

0.2347 

661 (Govt. Road) 

0.0326 


260 

0.0223 

659 

0.2438 


259{Go\t. Road) 

0.0151 

658 

0.0789 


268 

0.2448 

671 

0.0619 


312 

0.0200 

676 

0.0242 


326 

0.19(X) 

672 

0.1193 


324 

0.0249 

675 

0.1653 


327 

0.1289 

676 

0.0100 


325 

0.2669 

676/708 

0.24% 


338 

0.4348 

685 

0.1530 


317 (Govt. Land) 

0.0332 

684 

0.0769 


311 

0.21XX) 

688 

0.0757 


269 

0.0800 

689 

0.2040 

11. Itawa 

2 

0.C455 

693 (Go\t. Land) 

0.0710 


1 

0.3026 

358 

0.0310 


5 

0.1176 

355 

0.0320 


6 

0.2868 

361 

0.0200 


7 

0.1661 

322 

O.OUX) 


9 

0.1671 

58 

0.0100 


19 

0.1471 

372 

0.0200 


20 

0.1727 

331 (Govt. Road) 

0.0360 


21 

0.1460 

9. Bisankheri 108 (Go\t. Land) 

0.0246 


22 

0.1627 

112 

0.1855 


40 

0.0449 

123 

0.1523 


41 


124 

0.0362 


42 

0.0983 


II [ I 
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1 2 

3 

4 

1 2 

3 

4 

11. Itawa (Contd) 

43 

0.1912 

13. Lodh (Contd) 

366 

0.0521 


57 

0.2852 


364 

0.0517 


58 

0.0281 


365 

0.14(4 


61 (Govt. Road) 

0.0176 


376 

0.2035 


63 

0.1200 


377 

0.1214 


71 

0.0634 


352 (Go^l. Land) 

0.0188 - 


64 

0.0398 


649 

0.0133 


65 

0.1199 


648 (Go^l. Land) 

0.3564 


65/1229 

0.0468 


647 (Govt. Nala) 

0.0259 


70 (Go\l. Road) 

0.0497 


705 

0.0259 


66 

0.1757 


645 

0.1343 


67 

0.1807 


644 

0.0885 


671 

0.0885 


643 

0.0225 


672 

0.0997 


642 

0.0182 


673 

0.0639 


639 

0.0879 


674 

0.0680 


610 

0.0231 


675 

0.0756 


638 

0.1209 


676 

0.0733 


713 

00222 


677 

0.3701 


629 

0.1212 


685 (Govt. Nala) 

0.0300 


628 

0.1005 


3 

0.0100 


627 

0.0876 


68 

0.0500 


626 

0.0712 

12. Khakari Sultan 

213 

0.0186 


773/882 

0.1838 


218 

0.3252 


774 

0.0726 


220 (Govt. Land) 

0.0127 


775 

0.32% 

13. Lodh 

57 

0.0280 


624 

0.0117 


58 

0.4219 


623 

0.1426 


62 

0.2759 


622 

0.1051 


65 

0.1308 


621 

0.0115 


66 

0.1018 


614 

0.1928 


67 

0.0508 


613 

0.1109 


68 

0.0449 


612 

0.1486 


69 

0.514 


611 (Govt. Land) 

0.0364 


70 

0.0539 


835 

0.010) 


72 

0.2942 


277 

0.0300 


205 (Govt. Road) 

0.0193 

14. Nanded 

966 (Govt. Land) 

0.0985 


274 

0.0655 


995 

0.0670 


270 

0.0834 


1003 

0.1625 


275 

0.2893 


1002 

0.0105 


276 

0.1446 


1006 

0.3462 


368 

0.1945 


1005 

0.0633 


367 

0.0535 


1045 

0.2835 


I7A 
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1 


4 1 2 


3 4 


14. Nanded (Contd) 1043 0.2908 

1040 0.1800 

1062 0.1248 

1041 0.0139 

1061 0.0378 

1063 0.1174 

1080 0.1825 

1079 0.1562 

1083 0.0476 

1078 0.0250 

1094 (Govt. Nala) 0.0229 

1104 0.0757 

1105 0.2731 

1103 0.0111 

1116 0.1238 

1117 0.1332 

1118 0.0471 

1119 0.0455 

1120 0.0517 

1130 0.2293 

1144 0.0420 

1143 0.1566 

1142 0.0397 

1155 0.1031 

1156 0.3276 

1157 0.0493 

1167 0.2749 

1166 0.2308 

1176 0.1674 

1175 0.0629 

1179 0.4744 

1180 (Govi. Road) 0.014 

11^ 0.2055 

1190 0.15% 

1193 0.1262 

1195 0.2232 

1201 0.1828 

1203 0.1626 

1206 0.3805 

1192 0.0100 

1145 0.1950 

1146 0.1200 

1581 (Govi. Nala) 0.0460 

1147 0.0110 


15. KheraPachola 266 (Govt, Land) 0.0513 

264 0,1480 

263 0.1368 

262 (Govt. Road) 0.0102 

259 0.2381 

249 0.4515 

250 0.0117 

233 0.7431 

412 (Govt. Road) 0.0470 

481 0.1105 

494 0.1652 

495 0.0529 

492 0.0242 

493 0.0%9 

518 0.1462 

517 0.1448 

519 0.0103 

528 0.1898 

531 0.0634 

533 0.1453 

532 0.1885 

536 0.0733 

535 0.1380 

557 0.0182 

556 0.1574 

523 0.0330 

261 0.1700 

506 (Govt. Nala) 0.02(X) 

258 0.0200 

16. Kadhai 232 (Go\t. Land) 0.0249 

758 0.1328 

760 0.1869 

762 0.1358 

769 0.396t 

791 0.1816 

792 0.1030 

7% 0.0578 

797 0.2951 

800 0.3031 

819(GoM.Road) 0.(491 

793 0.(410 

789 0.0105 


I »j‘ 


1 il 4 


... I 


W llfi . . I |«. 
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1 2 

3 

4 

17. Chikali 

369(Govt. Land) 

0.0188 


368 

0.1716 


370 

0.0163 


367 

02313 


366 

0.0731 


356 

0.1100 


357 

0.1205 


354 

0.1400 


335(C3iovt.Nala) 

0.0348 


353 

0.0522 . 


96 

0.0154 


98 

0J90R 


99 

0. i/. ^0 


100 

0.0559 


102 

0.2256 


107 

0.0200 


106 

0.0662 


112 

0.0700 


113 

0.0775 


130 

0.0858 


131 

0.0857 


132 

0.0939 


135 

0.1763 


136 (Govt. Road) 

0.0659 


137 

0.0754 


138 

0.1514 


139 

0.0101 


148 

0.1710 


149 (Govt. Road) 

0.0171 


154 

0.3000 


170 

0.1343 


169 

0.1383 


550 

0.2350 


549 

0.0525 


571 

0.0600 


572 

0.2664 


570 

0.0432 


577 

0.2178 


578 

0.0642 


559 (Govt. Land) 

0.0325 


548 

0.0140 


350 (Govt. Road) 

0.0400 


111 

0.0100 


171 

0.0100 


1 

2 3 

4 

18. 

Kheda Chitawaliya 405 

0.0622 


406 

0.2210 


407 

0.2350 


412 

0.4003 


444 (Govt. Land) 

0.3681 


442 

0.1051 


498 (Govt. Nala) 

0.0407 


446 

0.1117 


4^7 

0.3557 


453 

0.2554 


454 

0.1117 


457 

0.1127 


455 

0.0498 


456 

0.0319 


505 

0.0325 


506 

0.2126 


508 

0.1680 


510 

0.4287 


512 

0.160Q 


445 

0.0327 


513 

0.0200 


514 (Govt Land) 

0.0100 


515 (Govt. Land) 

0.0400 


412/677 

0.0600 


516 

0.0100 

19. 

Rawankheri 187 (Govt. Land) 

0.0185 


189 

0.0548 


214 

0.0142 


190 

0.0680 


208 

0.1590 


207 

0.0174 


206 

0.0772 


205 

0.0174 


m 

0.0582 


203 

0.0534 


202 

0.0571 


201 

0.0517 


200 

0.0100 


182 

o.osa) 


183 

0,1000 


176 

0.1551 


177 

0,0216 
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1 2 

3 

4 

19. Rawahkheri 

175 

0.1915 

(Contd.) 

178 

0.0306 


158 (Govt Nala) 

0.0202 


35 

0.1064 


36 

0.0752 


37 

0.1447 


38 

0.2447 


67 

0.1321 


68 

0.2305 


69 

0.0441 


73 

0.2951 


72 

0.2%1 


91 (Govt. Land) 

0.0140 


213 

0.0100 


174 

0.0100 


173 

0.0300 


199 

0,0100 


181 

0.0100 


209 

0.0100 

20. Khokariya 

44 

0.0139 


45 

0.3339 


43 

0.0685 


20 

0.2168 


1 

0.0184 


3 

0.4007 


4 

0.2229 


5 

0.0421 


9 

0.1123 


8 

0.2514 


15 

0.0949 


17 

0.1859 


20 

0.2186 


21 

0.0854 


22 

0.0102 


23 

0.1217 


241 

0.0263 


245 

0.1980 


242 

0.0180 


246 

0.0607 


252 

0.0867 


249 

0.0714 


258 

0.0528 


1 2 

3 

4 

20, Khokariya 

261 

0.1729 

(Contd.) 

260 

0.0329 


262 

0.0408 


314 

0.2729 


315 

0.3631 


322 

0.0373 


317 

0.2439 


318 (Govt. Road) 

0.0306 


264 (Govt. Nala) 

0.0200 


26 

0.0100 


243 

0.0200 


244 

0.0100 


[F. N. R-31015/67/2004-OR-n] 
HARISH KUMAR, Under Secy, 


^ 24 2005 

^o3n'o 334.—^ 'Itr ‘ijihim 

W^2004%3Tf<4sf)^^' ^ 

3TI^o T^o Ti^To (1^:83 ) Mw, yi'^Rl^i 

*i5iicTH ^ ^ ■sal'i fq«MM ^ «f^q, fllqq % 

■RR % '9^ 5 9)<«l0 2004 3TOI5 ^ 31-3-2005 W % 

®i>i4't>ici 3m^ 3n^?i '3ii<l 5 "!^ ^ ?l<?t 

(f^w) srftiFFnT, 1974 ( 1974 ^ 47 ) 

WIT-3 ^ (3 ) SRT 31^ ^ 'T^ ^ifwraf WI TPTFt 

VR?T TRWR 9 ft tii*i qiq qil (^niq) 24-7-2007 
n't* Iqqiiti 4)4 ^ ^fqq ^ fn^'w qiinl % I 

[TT. 35012/2/03-^.-11] 
%o -qlo %o 3T«R 

New Delhi, the 24th Januaty. 2005 

S. 0.334. —In supersession of Ministry'of Petroleum 
& Natural Gas notification dated 5th February. 2004 
appointing Shri B. Sam Bob, IAS (AP:83) Director, ^nistiy' 
of Petroleum and Natural Gas. as Secretary, Oil Industry 
Development Board at the level of Joint Secretary with 
effect from forenoon of 5th February , 2004 for the balance 
period of his tenure i.e. up to 31 -3-2005 or until further 
orders, whichever event takes place earlier. Government of 
India, in e.xercise of the powers conferred by clause (e) of 
sub-section (3) of section 3 of the Oil Industry 
(Development) Act. 1974 (47 of 1974) hereby appoint Shri 
B. Sam Bob as Secretary, OIDB upto 24-7-2007. 

[No. G-35012/2/03-Fin-II] 
K. P. K, NAMBISSAN. Under Secy-. 
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^ 24 2005 

^oOTo 335.— 

%) ^10 -STTo 1430 14 2004 ski 

^ WTtn % 

^3T^) 3Tfvf^, 1962 (1962 ^ 50) ^ ^ 3 

( 1 ) % 

yuiicil % >icK|H 

cici ^ mR^^i «h<^ % >1 Ml'S!'I % Rkhmik 
non 

'jfn <iH^Vi%aTf«T^%a;pN%afr'T^3TO^ 
'srf^rrr '^nni l^iioh 

21-08-2004 < 1 ^ 

allT^33RT a;Tf«rf^^ t^Rr6 

^ w*T y iRi^id % ^-^0^ m^\i ^ arHt ftqfe ^ % i 

aiftr, ^?1 ’5«W RhI^ Rf^K ®h<^ % 

3T?T:, 37^, ^-^0^ 'HieWi, ^rfvpT^H ^ tTRT 6 ^ a4^Kl( 1) 
5KI y^;Tl §1^ % Rt) 3Tft4'tj;q’ii 

f^RiR('^ 3H4t^ ^ 3TffeRf>R asfsH 

'^TTTTT % I 

^ aiftr "3^ 37ftrpT^ tTRI 6 

^'7«4Ki (4) ^37^ VlRKl4f'^Tr'7t^^>T?t'5^'2T3f^^ 

Rt> 3cM 

Rlr6io*fl 5\«tK 
Rif^n I 




nicj«hi; 


f^eii : 37njf^ 

7r^:7f3|TRT 



■3^-TSr^ 






1 

2 

3 4 

5 6 

^ ft 

854 


16 30 


0 


[^ 0^0 3TRO-2501 1/3/2001-3fto 3TTTo- I] 


New Delhi, the 24th January, 2005 

S.O. 335.—Whereas by the notification of the 
Government of India in the Ministry of Petroleum & Natural 
Gas number S. 0.1430 dated 14th June, 2004 issued under 
Sub section (1) of Section 3 of the Petroleum and Minerals 
pipelines (Acquisition of Right of User in Land) Aa. 1962 
(50 of 1962), (herein after referred to as the said Act) the 
Central Govermment declared its intention to acquire the 
right of user in the lands specified in the schedule 
appended to that notification for the purpose of laying 
pipeline for the transportation of Crude Oil from Viramgam 
to Koyli in the State of Gujarat, a pipeline should be laid by 
the Indian Oil Corporation Limited for implementing the 
Augmentation of Viramgam-Koyli Section of 
Salaya-Mathura Pipeline System; 

And, whereas, copies of the said notification were 
made available to the public on 21 -08-4, 

and whereas, the Competent Authority has under 
sub-section (1) of section 6 of the said Act has submitted 
the report to the central Government; 

And whereas, the central Government, after 
considering the said report is satisfied that the right of 
user in the land specified in the Schedule appended to this 
Notification should be acquired: 

Now, therefore, in exercise of the powers conferred 
by Sub-section (1) of section 6 the said Act, the Central 
Government hereby declares that the right of user in the 
lands specified in the schedule appended to this 
notification area hereby acquired; 

And further, in the exercise of the powers conferred 
by Sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the right of user in the said 
land shall instead of vesting in the Central Government, 
vest from the date of publication of this declaration, in the 
Indian Oil Corporation Limited free from all encumbrances. 

SCHEDULE 

Taluka; Petlad District: Anand State: Gujarat 


Name of the Survey 

Sub- 

Area 

\^]]age No. 

Division 



No. 

Hectare AreSq. Mtr. 

I 2 

3 

4 5 6 

Bamroli 854 


0 16 30 


[F. No, R- 25011/3/2001-OR-I] 
RENUKA KUMAR. Under Secy. 
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Tt. %WT, 

MINISTRY OF LABOUR 

New Delhi, the 28th December, 2004 

S.O. 336. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes Ihe aiiard (Ref No. 42/ 
2004) of the Central Government Industrial Tribunal-cum- 
Laboiir Court No. 1, New Delhi as show n in the Annexure 
in the Industrial Dispute between the management of Food 
Corporation of India, and their workman, which was 
receil ed by the Central Goi crnment on 27--12-2004. 

|No. L-22012/209/2003-lR(CM-II)| 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, NEW DELHI 

Shri S. S. Bal, Presiding Officer. 

1. D. No. 42/2U04 
In the matter of dispute between : 

Shri Ghiilam Hasan Bhatt, 

through Food Corporation of India Workers’ Union, 

58/1. Diamond Harbour Road, 

Kolkata-700023. . . . Workman 

Versus 

The Senior Regional Manager, 

Food Corporation of India, 

17, Prabhat Building. 

Rajendra Place, New Delhi. . . . Management 
APPEARANCES : 

None for the workman. 

Shri Dharam Dass, Assistant Manager. 

Food Corporation of India for mgt. 

AWARD 

The Central Government in the Ministri' of Labour 
vide its order No. L-22()12/209/2()03 IR (CM-Il) dated 


9- 8-2004 has referred the following industrial dispute to 
this Tribunal for adjudication .— 

"Whether the action of the Management of Food 

Corporation of India. New Delhi in not promoting 

Shri Ghulam Hasan Bhatt as Sardar as per the 

agreement dated 24-5-1984 is legal and justified ? 

If not. to what relief the workman is entitled ? ' 

2. The reference was received and registered on 

10- 9-2004 and notices to workman and management were 
issued and case was posted for filing claim on 25-10-04 
by the workman. On 25-10-04 none for the workman 
appeared despite notice. Shri Dharam Dass, Assistant 
Manager for the management appeared and case was 
adjourned to 16-12-2004. Todai also none is present for 
the workman and Shri Dharam Dass appeared for the 
management and gave statement that since the worker 
has been' superannuated from 30-6-2003 and no further 
pursuance have been obtained from his side, the case 
should be closed The fact is that at the time of his 
superannuation there i\as no \ acanci for the post of Sardar 
and as such he had not been giien benefit of promotion 
from Mandal to Sardar 

3. In ^icw of the statement of Shri Dharam Dass. 
Assistant Manager. Food Corporation of India that the 
petitioner has since retired and there is no post of Sardar 
in the respondent Corporation (F. C. 1.) as such 1 have no 
reason to disbelieve tlie statement made today in the court 
by Shri Dharam Dass on oath, the claim of the petitioner 
has become infnictuous and he is not entitled to the same. 
Case is, therefore, disposed of In case the workman has 
any grievance he may take steps for revival of the reference 
according to law as ad^ iscd. Hence 'No dispute Award' is 
accordingly passed. File be consigned to Record Room. 

Dated : 16-12-2004 S. S. BAL, Presiding Officer 

M 28 2004 

■aFT. OT. 337 .—srftrPm, 1947 (1947 

^ 14 ) ^ ITTO 17 % 31 iTTt.TT^. 

■^f 

711511 11/2003) ^ t, isit 71WR ^ 

27-12-2004 Tim fail s>-n I 

[71. TTc1-22012/193/2002-aiTI. 3117. (7ftini-ll)] 
Tj^. Rf. sifttwO 

New Delhi, the 28lh December, 2004 

S.O. 337. —111 pursuiince of Section 17 of the 
Industrial Dispiilcs Act. 1947 (14 of 1947). the Central 
Govcrnmcnl hereby publishes the nuard (Ref. No. 11/ 
200.1) of the Central Goi criiincnt I ndiislrial Tribiinal-cuni- 
Laboiir Court. Asansol as shown in the Annc.xiire in the 


Mnil , , I ipMPfi.litd Miii»4lli <• -i IpMpainr.i . | >»<. i ri> mis > i- inmt^ 



['FTII—igfe 3(ii)] 


^ 29, 2005/HI^ 9, 1926 


1023 


Industrial Dispute between the management of 
M/s. Eastern Coalfields Limited and their workman, 
received by the Central Government on 27-12-2004. 

[No. L-22012/193/2002-IR(CM-II)] 
N. P. KES AVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

PRESENT: 

Sri Md, Sarfaraz Khan, Presiding Officer. 
Reference No. 11 of 2003 


PARTIES : 

The Agent, 

Kalidaspur Project, 

M/s. Eastern Coalfield Ltd., 

P O. Bharakalibari, 

Dist. Bankura . . . Management. 

Vrs. 


Sri Md Jabir, Trammer, 

Represented by the General Secretary, 

Koyala Mazdoor Congress, 

Gorai Mansion, P O. Asansol. 

Disl. Burdwan (WB). . . . Workman. 

REPRESENTATIVES ; 


For the Management : 

For the Workman 
General (Union) 

Indust A' : Coal 


Sri P K. Das, Advocate. 

Sri Rakesh Kumar, 
General Secretary of 
K, M. C. 

State : West Bengal 


Dated ; 9-11-2004 


AWARD 

1 n exercise of pow ers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act. 1947 (14 of 1947), GoM. of India 
through the Ministry of Labour vide its letter 
No. L-22() 12/193/2002 \r (CM-II) dated 12-3-2003 has 
been pleased lo refer the follow ing dispute for adjudication 
b\ this Tribunal. 

SCHEDULE 

■'Whether the action of the management of 
Kalidaspur Project under Satgrani Area in 
dismissing Md. Jabir. Trammer w.e.f. 19-4-1995 is 
. justified If not. to what relief he is entitled 
lo ‘ 

2 . In pursuance to suninions issued to the respective 
parties through the registered post after the receipt of the 
said reference, both the concerned parties appeared 


through their req)ective representatives and filed their 
written statement sQ)arately in support of their claim, 

3. The case of the workman in brief compass as 
setforth in the written statement filed on behalf of the 
workman concerned is that Md. Jabir, Trammer of 
Kalidaspur Project is a permanent employee of the 
company who has been charged for the absence from his 
duty on 6-9-94 under clause 17(l)(n) of the Model 
Standing Orders applicable to the establishment. 

4. The main case of the workman is that Md. Jabir 
had submitted the reply to the charge-sheet mentioning 
therein that he was sick and was under the treatment of a 
Doctor and for that effect the treatment paper and 
certificate of the Doctor was submitted to the management 
but even then he was not allowed to join his duty. 

5. The further case of the workman is that the 
workman duly participated in the enquiry proceeding and 
in support of his claim treatment papers and the medical 
certificate were submitted during the proceeding which 
finds place in the enquiry report and the E. 0. has 
mentioned in his report and findings that the absence of 
the workman is proved but his absence was due to his 
sickness. The agent of the Kalidaspur Project on the basis 
of the enquiiy report recommended for allowing him to 
join his duty with stoppage of two annual increments from 
the basic pay vide his note sheet dated 9/10-3-95 but the 
Dy. C. P M. of the Area recommended for his dismissal 
which was approved by the General Manager of the Area. 

6 . It is also the case of the workman that before 
imposing any penalty against the workman, no second 
show cause notice was ever issued to the workman which 
amounts denial of natural justice and violation of the 
directives of the Hon’ble Apex Court. The management 
is claimed to have taken a harsh decision and awarded 
extreme punishment of dismissal. The management should 
have taken a lenient view and some lighter punishment 
in the light of the recommendation of the Agent should 
have been imposed. Tlie dismissal of the workman has 
been challenged to be unjust and illegal. So relief for his 
re-instating with full back wages has been sought. 

7. On the other hand in brief the defence case of the 
management according to its written statement is that the 
dispute for the first lime was raised before the Assistant 
Labour Commissioner after lapse of seven years, 

8 . The main defence of the management is that the 
Agent of Kalidaspur Project is not the disciplinary^ 
authority^ and the General Manager is not bound to accept 
the recommendation of the Agent and before imposing 
the penalty^ of dismissal the past records of the workman 
was called for to judge the recommendation of the Agent 
but the past record was x ery^ dismisal and on the earlier 
occasion he was charge-sheeted for the offence of 
unauthorised absence and was accordingly punished. The 
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punishment awarded is claimed to be just and proper in 
view of his previous conduct in respect of an unauthorised 
absence. The concerned workmaii has been earning his 
livelihood from other sources and hence he is not entitled 
to any monetary relief 

9. The record goes to show that a hearing on the 
preliminary point was also made on 9-11-2004. Both the 
parties were heard on this point. The enquiry proceeding 
was not challenged by the side of the workman. The 
management has also concede to the submission of the 
union. The record was also perused and it was found that 
the workman had duly participated in the enquiry 
proceeding and sufficient opportunity to defend himself 
was given and accordingly it was held that enquiry 
proceeding was valid and fair. The case was accordingly 
heard finally on merit and the award was reserved for 
order. 

10. Before entering into the discussion of the merit 
of the case 1 would like to mention the facts which are 
admitted one. 

11. It is the admitted fact that Md. Jabir, Trammer 
is the permanent employee of Kalidaspur Project under 
Satgram Area. 

12. It is further admitted fact that the concerned 
workman was absent from his duty since 16-3-94 without 
any prior permission in and information to the 
management and the workman was dismissed followed 
by an enquiiy in which he duly participated. 

13. It is also the admitted fact that workman was 
chargesheeted only for an unauthorised absence w.e.f 
16-3-94 and he was held guilty^ only for the misconduct 
under clause I7(l)(n) of the Model Standing Order and 
there is no change for the habitual absence of the workman. 

14. In \ iew of the pleadings of the parties it is also 
admitted fad that Agent. Kalidaspur Project having 
regards to the findings of the enquiry officer, had 
reconunended to allow the workman to join his duty with 
certain proposed punishmcnl \ ide liis note-sheet No. ECL/ 
KDP/DXCME/3()/95/1213 dated 9/10-3-95. So as per the 
settled principles of law the facts admitted one need note 
he pro\ed and accordingly these admined facts are not 
required to be discussed in detail, 

15. From the pemsal of the records it transpires that 
none of the parties has c.\amined an> oral witness in 
support of their case rather both the parties have tendered 
some Xero.N copies of the document on their behalf 

16. The management has filed the copy of the 
charge-sheet under Ref ECL/KDP/PO/WO(T) per/2764 
dated 6-9-94. Copy of findings of Enquin^ Officer Notices 
of Enquiiy Appointment letter of the Enquiry Officer. 
Attendance sheet of last three years called for by the 
management dated 18th March. 1995. These all 


documents excepting the last one are the admitted 
documents as their genuineness and legality has not been 
challenged by the union. 

17. Likewise the union has also filed certain 
documents in support of its claim. Xerox copy of the 
^plication of the workman to allow him to join his duty 
dated 9-1-95, Xerox copies of the treatment papers 
alongwith the Medical Certificate granted by one 
Dr. Manish Kumar Sinha, Psychiatrist, R. M. A. Kanke, 
Ranchi dated 6-1-95 and the last one the Xerox copy of 
the note-sheet of the management in which Agent had 
recommended for allowing the delinquent workman to 
join his duty. These all documents appear to be relevant 
and admissible as their correctness genuineness and 
legality has not been challenged by the management. 

18. On perusal of the enquiry proceedings I find 
that the delinquent workman had categorically admitted 
in his statement that due to the sudden death of his mother 
he became mentally abnormal and his father took him to 
Ranchi for his treatment with Dr. Mukesh Kumar Sinha 
at Ranchi where he was under the treatment w.e.f 
5-3-94 to 6-1-95. It has also come in his statement during 
the enquiry proceedings that his father was busy in his 
treatment at Ranchi, so no information about his absence 
could be sent to the management. The enquiry officer has 
also admitted these facts in his findings that in support of 
the aforesaid contention the workman had filed the 
Medical Certificate and the prescription of his treatment 
granted by the Doctor Mukesh Kumar Sinha, Psychiatrist 
at R. M. A. Kanke, Ranchi. The enquiry officer has 
categorically mentioned in his findings that the charges 
levelled against Sri Jabir Mian for unauthorised absence 
for 16-3-94 is proved but without sufficient cause is not 
proved because he has produced medical prescriptions as 
well as certificates in which it appears that he was suffering 
with mental disease. 

19. The workman has filed a copy of note-sheet No. 
ECL/KDP/DYCME/3()/95/1213 dated 9/10-3-95 issued 
by Dy. C M. E./Agent Office recommending to consider 
the case of allowing the workman to join his duly. 
Considering all the facts report of the enquiry officer the 
findings therein the evidence recorded and other connected 
papers the Agent had recommended the punishment (i) 
For treating the period of absence as No Work No Pay 
(ii) Stoppage of two annual increment. But the reason for 
not accepting the recommendation by the General 
Manager of the company does not appear to be reasonable 
and convincing. 

20. In view of the above facts circumstances and 
the material available on the record 1 find that the 
workman was absenting himself from his duty with effect 
from 16-3-94 to 6-9-94 i.e. near about si.\ months 
continuously without any information and prior 
permission of the management. The enquiry officer has 
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rightly held him guilty for unauthorised absence. But the 
enquiry officer has also given in his findings that the 
unauthorised absence of the workman without sufficient 
cause is not proved because Medical Certificate were 
produced to show that the workman concerned was 
suffering with mental disorder. However since tlie charge 
of an unauthorised absence for the relevant period is 
proved so the delinquent workman deserves same 
punishment for the misconduct proved according to the 
gravity of the misconduct as provided in the Model 
Standing Order applicable to the establishment. 

21. Now the only main point to be considered by 
the Court is to see as to how for the punishment awarded 
by the management is just and proper and proportionate 
to the alleged nature of misconduct proved against the 
workman concerned. 

22. On the aforesaid point I heard a detailed 
argument was advanced by the side of both the parties. 
During the course of argument it was submitted by the 
side of the workman that it is a simple cause of an 
unauthorised absence for a few months and the reasons 
for the absence from the duty has been sufficiently 
e.xplained and the reasons of absence supported with 
Medical Certificate have been found sufficient and 
convincing by the enquiry officer and on that ground a 
lenient punishment was also proposed by the Agent of 
the management- 1 find much force in argument of the 
union and 1 am convinced to hold that the workman 
concerned was absent during the relevant period under 
the compelling circumstance beyond his control. 

23. It was also submitted by the side of union that 
the pleading of the management that prior to-dismissal 
the General Manager had called for the past record in 
relation to the concerned workman which shows that the 
workman was found guilty of such an offence in several 
occasions for which he was charge-sheeted for the offence 
of unauthorised absence and was punished after enquiry 
has got no hearing on the merit of the case as no chit of 
paper has been filed from the side of the management to 
show that the workman concerned is a habitual absentee 
and has ever been held guilty for the misconduct and 
punishment was awarded to that effect. 

24. On perusal of the record it transpires that there 
is no charge of habitual absence nor the enquiry officer 
has whispered a word even in this regard. Besides this 
management has got no right to consider the previous 
conduct of the workman for which some punishment if 
ain' awarded without issuing a charge-sheet in this regard 
and giving the copies of those relevant papers providing 
sufficient opportunity to meet the charges. Simply pleading 
of the facts in the W/S without any legal prove will not 
be taken into consideration and the punishment for the 
subsequent misconduct can't be imposed in the light of 
the pre\'ious misconduct if an> for which the workman 


did not stand charged. Here the management having 
considered the misconduct if any committed previously 
during the entire service carrier of the workman has 
clmmed to have passed the capital punishment in the 
subsequent misconduct proved against the delinquent 
workman which is basically illegal and against the 
principles of natural justice. 

25. It is further apparently clear from the record 
and pleading itself that no second show cause notice was 
ever issued to the delinquent workman before passing the 
order of dismissal which itself is a serious lapses on the 
part of the management and deliberate violation of the 
mandate of the Apex Court which also amounts to the 
breach of the principles of natural justice. 

26. It has been pleaded clearly in the W/S of the 
union that Md. Jabir is not having any source of income 
except employment in the E. C. L. and now he is in 
starving position. But this fact has been denied by the 
management in its pleading rather the management has 
taken the plea that concerned workman has been earning 
his lively hood from other sources and hence he is not 
entitled to any relief But this aspect of the facts of the 
pleading of the management has not been proved No any 
witness has been examined nor any chit of paper in this 
regard has been filed to prove that the workman is 
gainfully employed anywhere. So this vague pleading of 
the management cannot be taken into consideration in 
absence of any cogent prove. 

27. It appears that the management has not cared 
to even honour the provisions laid down in the Model 
Standing Order. It is clearly indicated and is the spirit of 
the Model Standing Order that the quantum of punishment 
should be decided on the basis of the period of absence 
and the gravity of the misconduct. According to the 
pro\ ision of the Model Standing Order applicable to the 
establishment the extreme sorts of penalty as dismissal 
can't be imposed in such type of simple case of 
unauthoirsed absence. It has been several times clearly 
obseived by the different Hon’ble High Courts and the 
Apex Court as well that before imposing a punishment of 
dismissal it is incumbent for the disciplinaix' authority to 
consider socio-economic background of the workman, 
family back ground, length of service put in by the 
employee, his post and other surrounding circumstances 
including the nature of the misconduct and the last one 
the compelling circumstances to commit the misconduct. 
These are the relevant factors which must have to be kept 
in mind by the authority at the time of imposing the 
punishment which is not done by the management 

28. The workman concerned is an illiterate man 
and is a member of the weaker section of the society. He 
is financially weak and poor who has suffered a lot for 
about ten years and he had never been gainfully employed 
anywhere during the period after his dismissal. 
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29. The attention of the Court was drawn by the 
union towards the provision u/s. 27(1) (page“l5) of the 
Model Standing Order applicable to the establishment 
where various minor punishments have been prescribed 
to be awarded according to the gravit)^ of the misconduct. 

I fail to think as to why only maximum punishment 
available under the said clause should be awarded in the 
present facts and circumstances of the case. It has been 
observed by the Apex Court, the highest Court of justice 
in India that justice must be tempered with mercy and 
that the delinquent workman should be given an 
opportunity to reform himself and to be loyal and 
disciplinary employee of the management. However, 1 am 
of the considered view that the punishment of dismissal 
for an unauthorised absence for a few months under the 
compelling circumstances and without any mala fide 
intension is not just and proper rather it is too harsh a 
punishment which is totally disproportionate to the alleged 
misconduct proved. Such a simple case should have been 
dealt with having taken a lenient view by the 
management. In this view of the matter 1 think it just and 
proper to modify and substitute the same exercising the 
power under Section 11(A) of the l.D. Act, 1947 to meet 
the ends of justice. 

30. As such the impugned order of the dismissal of 
the concerned workman is hereby setaside and he is 
directed to be re-instated witli the continuit>^ of the service 
and in the light of the facts, circumstances and the 
misconduct for which the punishment of dismissal was 
imposed on the workman concerned I think it appropriate 
that the workman is imposed a punishment of stoppage 
of two increments, without cumulative effect. It is further 
directed that the workman will be entitled to get only 50% 
of the back wages which will sers^e the ends of justice. 
Accordingly it is hereby ordered that. Let an award be 
and the same is passed. Secretary is directed to send the 
copies of the award to the Ministry of Labour for 
information and needful. The reference is accordingly 
disposed of 

MD. SARFARAZ lOiAN, Presiding Officer 
M fe#, 28 2004 

■SFTT. 338.—1947 (1947 
^ 14) ^ ^ 17 % % 

% «fNr, 3^3^^ 

7/2004 ) ^ ^ 

^ 27-12-2004 

[^. ”0:^-22012/18/2003-317^. ^TR. (#7^-11)] 

New Delhi, the 28th December, 2004 

S.O. 338.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 


Government hereby publishes die award (Ref No. 7/2004) 
of the Central Government Industrial Tribunal-cuni- 
Labour Court, Asansol as sliown in the Annexure in the 
Industrial Dispute between the management of M/s. ECL. 
and their workmen, which was received by the Central 
Government on 27-12-2004 

I No L-2201 21 18/2()03-lR(CM-ll)l 
N. P. KESAVAN. Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

PRESENT : 

Md. Sarfaraz Khan. Presiding Officer 

Rcferente No. 7 of 2004 


PARTIES : 

The Agent, 

Chora O. C. P Kcnda Area of M/s. E. C. L., 

P O. Bahula, 

Distt. Burdwan (WB) . Management. 


Sri Uma Shankar Singh. Trade Apprentice, 
represented b> the General Secretan, 
Koyala Mazdoor Congress. 

Gorai Mansions. Asansol 


Distt. Burdwan (WB) 

REPRESENTATIVES ; 

For the Management 

For the Workman 
(Union) 

Industry : Coal 

Dated . 1 


. . . Workman. 

Sri P. K. Das. Advocate. 

; Sri S. K. Pandey, 
General Secretary of 
K M. C. 

State : West Bengal 
-10-2004 


AWARD 

In exercise of pow ers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Government 
of India through the Ministry of Labour vide its Order 
No. L-22012/18/2003-IR (CM-II) dated 19-01-2004 has 
been pleased to refer the following dispute for adjudication 
by the Tribunal. 


SCHEDULE 

‘ Whether the action of the management of Chora 
O. C. P. under Kenda Area of M/s. ECL in 
dismissing Sri Uma Shankar Singh, Trade 
Apprentice from the service is legal and justified ? 
If not, to w hat relief the said workman is entitled ? 
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2 . In pursuance of the said order of reference, 
summons were issued to the respective parties through 
the Registered Post. On summons both the parties 
appeared through their representatives and filed their 
respective written statements in support of their claims. 

3. In brief compass the case of the workman as per 
his written statement is that Sri Uma Shankar Singh was 
employed as Trade Apprentice at Chora O. C. P of 
M/s. ECL. He became sick at Colliery Dispensary on 
27-2-1996 and continued his treatment in the Dispensary' 
for five days. But having found no improvement, he was 
shifted outside for treatment and after being declared fit 
the workman reported to the management but he was not 
allowed to resume his duty. The workman was simply 
informed that his service has been terminated. 

4. The further case of the workman is that had 
informed to the management about his sickness even tuen 
he was chargesheeted for alleged unauthorised absence 
from duty. The workman was neither served with the copy 
of the chargesheet nor any notice of enquiry etc. which 
amounts to violation of the principles of natural justice. 
The dismissal of the workman under the circumstances 
has been challenged to be illegal and unjustified for which 
a relief of reinstatement in the service with all the full 
back wages alongwith the consequential benefits have been 
sought. 

5. On the other hand the case of the management in 
short as per its written statement is that the instant 
reference is claimed to be bad in the eye of law and the 
dispute referred by the union over the dismissal of 
Sri Uma Shankar Singh is entirely a misconceived one. 

6 . The main defence from the management is that 
the workman concerned was absent from his duty w.e.f 
7-12-95 without prior permission or grant of leave without 
any satisfactory cause for more than 10 days and for which 
he was chargesheet by the management for his 
unauthorised absence from duty on 8-7-1996. The 
chargesheet was sent to the workman at his home address 
but he did neither turn up nor sumbit any written 
explanations for the chargesheet. Ultimately a domestic 
enquiry was held for the alleged chargesheet by an 
independent enquiry officer. It is further alleged that the 
noices of enquiry was duly sent to the home address of 
the workman but even on receipt of the notice the workman 
deliberately avoided to appear before the enquiry officer 
due to which an ex parte enquiry was held and an enquiry 
report was submitted against him under clause 17(l)(n) 
and 17(l)(d) of the Model Standing Order holding the 
workman guilty for the misconduct. 

7 . It is denied that the management was ever 
informed about the sickness of the workman and he was 
not allowed to resume his duty. It is also denied that he 
was not served with a copy of chargesheet or notice of 
enquiry etc. were also not served upon him. 


8 . It is further claimed by the management the 
workman was issued a second show cause notice before 
imposing punishment and a copy of the enquiry report 
was also sent to the workman but he failed to submit any 
explanation in support of his defence and as such the action 
taken by the management against the workman is totally 
justified and accordingly the workman is not entitled to 
any relief sought for. 

9. It is apparent from the order sheets of the record 
that on 19-10-2004 a hearing on the preliminary point 
was made. The fairness and validity of the enquiry 
proceeding was not challenged by the workman and 
accordingly the enquiry proceeding was held to be valid 
and fair and as per the joint submissions of the parties the 
case \yas finally heard on merit and the award was kept 
reserved for order. 

10. In para 1 & 2 of the pleadings of the written 
statement the management has taken the plea that the 
instant reference is bad in the eye of law and the dispute 
does not come under the scope of the Industrial Dispute 
Act. But the aforesaid plea or issue was neither raised nor 
pressed during the course of hearing of the case. The 
management has not either examined any witness or 
tendered even a chit of paper in support of its plea. 1 do 
not find any defect in the maintainability of the reference 
and the facts of the dispute very well comes under the 
scope of the Industrial Dispute Act. The Government 
of India through the Ministry of Labour has rightly 
referred the dispute to this Tribunal for its adjudication 
and accordingly this issue is decided against the 
management. 

11 . It is apparent from the record that none of the 
parties has examined any person as oral witness. Some 
Xerox copy of the documents have been filed by the side 
of the management. They are the copy of chargesheet 
claimed to have been issued to the workman on 26-12- 
96. Three sets of notices of enquiry issued by Registered 
Post. Copy of enquiry proceeding and its report. Second 
show cause notice, order of dismissal. These all documents 
are matters of record which have not been challenged by 
the side of the workman, so their legality and genuineness 
can’t be questioned. It is the admitted fact that the 
delinquent workman was absent from his duty w.e.f. 
7-12-95 to 8-7-96 i.c. about eight months. It has been 
pleaded in para 3 & 6 of the written statement filed by the 
union that the workman became sick and reported at 
colliery dispensary on 27-2-96 and continued liis treatment 
at the dispensary for five days and having found no 
improvement he was taken outside for treatment. It is 
further pleaded that the workman kept informed to the 
management about his absence even then he was 
chargesheeted for alleged unauthorised absence from duft. 
But these facts of the pleadings have no any base to 
support. None has been cither examined as a oral witness 
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or any chit of paper has been filed to show that the 
workman had informed to the management about his 
absence from duty. None has come forward to say that the 
workman had reported at colliery dispensary on 
27-2-96 where he continued his treatment for five days. 
There is not even a chit of p^per in this regard to show 
the treatment either at collieiy dispensary or outside was 
made. As such I do not find any force in the aforesaid 
defence of the workman. 

12. In view of the above fact circumstances, 
documents filed by the management and the. materials 
available on the record I find that the workman concerned 
was absenting himself from duty with effect from 
7-12-95 to 8-7-96 continuously without seeking prior 
permission or confirmation and without any sufficient 
cause and as such the concerned workman has rightly 
been found guilty for the misconduct by the enquiiy officer 
for which deserves punishment by the management. 

13. Now the only point to be considered by the 
Court is to see as to how for the punishment awarded by 
the management is proper just and proportionate to the 
alleged nature of the misconduct proved against the 
concerned workman ? 

14. In course of argument it was submitted by the 
union side that it is a simple case of unauthorised absence 
for about 8 months which cannot be said be a gross 
misconduct. The attention of the Court was drawn towards 
the provision of Model Standing Order applicable to the 
establishment where the extreme punishment prescribed 
is dismissal as per the gravity of the misconduct and 
accordingly it is claimed that the extreme penalty can’t 
be imposed upon the workman in such a minor case of 
misconduct for an unauthorised absence. It was further 
submitted that the workman has got unblaniish record of 
his seiAuce and had never been ever held guilty for the 
unauthorised absence from his duty. I do find some force 
in the argument advanced by the side of the workman. It 
has been observed by the Apex Court that before imposing 
punisluiient of dismissal it is necessary for the disciplinary 
authority to consider the very family background, 
economic background of the workman, length of service 
put in by the employee, his past records and other 
surrounding circumstances including the nature of the 
misconduct proved against the workman. The concerned 
workman is a very poor and illiterate man who had never 
been gainfully employed anywhere during the period after 
dismissal and has suffered a lot for more than eight years. 
Besides this when the Model Standing Order provides 
various minor punishment under Section 27(1) (page-15) 
why then the only maximum punishment available under 
the said clause should be awarded in case of an 
unauthorised absence. It has been observed by the Supreme 
Court that justice must be tampered with mercy and that 
the erring workman should be given an opportunity to 


reform himself and prove to be a loyal and disciplined 
employee of the management. 

15. In the facts circumstances and the discussion 
made above I am of the view that the punishment of 
dismissal for an unauthorised absence for a few months 
without any ulterior motive is too harsh which is totally 
disproportionate to the gravity of the misconduct proved. 
Such a simple and plain case should have been dealt with 
by taking a lenient view by the management. In that view 
of the matter I think it necessaiy to modify the penalty 
imposed by the management to meet the ends of justice. 
And as such the impugned order of the dismissal of the 
concerned workman is hereby setaside and he is directed 
to be reinstated with the continuity of service. In the light 
of the facts circumstances and the bases on which the 
punishment of dismissal was imposed on the workman 
concerned I think it appropriate that the workman be 
imposed a punishment of stoppage of two increments 
without cumulative effect. It is further directed that the 
delinquent workman will be entitled to get only 30% of 
the back wages which will serve the ends of justice. 
Accordingly it is hereby ordered that let an award be and 
the same is passed. Secretary is directed to send the copies 
of the award to the Ministry of Labour for information 
and needfull. 

MD. SARFARAZ KHAN, Presiding Officer 
^ fe#, 28 2004 

Wl, 339.—1947 (1947 
^ 14 ) ^ VRl 17 % 

70/1995) ^ ^ m ^\{ 

^ 27-12-2004 ^ 3fr<T «TT I 

[R. Tr^.-220l2/206/1995-3TT^. 3TK. (ift-II)] 

New Delhi, the 28th December, 2004 

S.O. 339.— In pursuance of Section 17 of the 
Industrial’Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 70/ 
1995) of the Central Government Industrial Tribunal-cum- 
Labour Court, Asansol as shown in the Annexure in the 
Industrial Dispute between the management of ECL, and 
their workman, which was received by the Central 
Government on 27-12-2004. 

[No. L-22012/206/1995-IR(C-II)] 
N. P, KESAVAN, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

PRESENT: 

Md. Sarfaraz Khan, Presiding Officer. 

Reference No. 70 of 1995 

PARTIES: 

The Manager, 

Neamatpur Central Workshop, 

ECL., P.O. Sunderchak, 

Dist. Burdwan. . . . Management 

Vs. 

Sri R. S. Jaswara, Security Guard, 

Represented by Sri Ranjit Baneijee, 

Secretary, West Bengal Khan 

Mazdoor Sangh, (UTUC). . .. Workman 

REPRESENTATIVES : 

For the Management : Sri R K. Das, Advocate. 

For the Workman : Sri Ranjit Banerjee, 
(Union) Secretary of the Union. 

Industry : Coal State : West Bengal 

Dated : 9-10-2004 

AWARD 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of the 
Industrial Dispute Act, 1947 (14 of 1947), Government 
of India through the Ministry of Labour vide, its Order 
No. L-22012/206/95-IR (C-II) dated 16/22-11-95 has been 
pleased to refer the following dispute for adjudication by 
this Tribunal. 

SCHEDULE 

"Whether the action of the management of 
Neamatpur Central Workshop in not paying idle 
period wages to Sh. R. S. Jaswara, Security Guard 
from 17-11-93 to 23-8-94 is justified ? If not, what 
relief the workman concerned is entitled to T 

2. After receipt of the above reference from the Govt, 
of India, Ministry of Labour, summons were issued to the 
parties tlirough the Registered Post with A/D. In pursuance 
of the summons both the parties appeared and filed their 
respective written statement in support of their claims. It 
is further clear from the record that an affidavit of the 
workman concerned was also filed by the union. But 
subsequently the union left taking any step in this case on 
behalf of the workman since 19-3-2002. Even after issue 
of fresh summons by registered post the workman did not 
appear in the Court to take any step in this case. A service 


report of the summons issued to the worianan was received 
as the summon was personally served upon the union and 
9-10-2004 was the date fixed for appearance of the union. 

3. On perusal of the record it transpires that a 
petition dated 22-9-2004 was filed on behalf of the union 
represented by one Ranjit Baneijee [West Bengal Khan 
Mazdoor Sangh, (UTUC)] mentioning therein that the 
matter in respect of the said reference has already been 
mitigated with the higher authority of E. C. L. and there 
is no further claim for whatsoever a No Dispute Award 
may kindly be passed. This petition was put up on the 
date fixed i.e. 9-10-2004. The learned lawyer for the 
management also conceded that the matter has been settled 
so necessary order may be passed. 

4. Perused the record, it transpires that this was the 
reference in respect of the payment of idle wages to Sri R. 

S. Jaswara, Security Guard from 17-11-93 to* 
23-8-94 by the management. Since the claim of the 
workman concerned has been settled with the 
management, no step was having taken by the union. Now 
the matter has been settled and no further claim is pending 
any more. It is necessary to disposed of the reference in 
view of the settlement. As such it is hereby ordered that 
let a ‘NO DISPUTE AWARD’ be passed and the same is 
passed in view of the submission by the sides of both the 
parties. The aforesaid reference is accordingly disposed 
of Let a copy of the award be sent to the Ministry of 
Labour for information and needful. 

MD, SARFARAZ KHAN, Presiding Officer 
M 28 2004 

m. 340 .—1947 (1947 
^ 14) ^ «IRn7 % i 13;^. % TRtRfjT % 

3Tg3f«i 

3llsilPl=H 

22/1999) ^ y=blfS!m "31) ^-<0^ 

^ 27-12-2004 ^ fan en I 

[^. fcT.-22012/177/1998-3n^. aiR. (-^fh^*!-!!)] 

New Delhi, the 28th December, 2004 

S.O. 340. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 22/ 
1999) of the Central Government Industrial Tribunal-cum- 
Labour Court, Asansol as shown in the Annexure, in the 
Industrial Dispute between the management of 
ECL, and their workman, which was received by the 
Central Government on 27-12-2004. 

[No. L-22012/177/1998-IR(CM-II)] 
N. P. KESAVAN, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVT, INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

PRESENT: 

Sri Mohd. Sarfaraz Khan, Presiding Officer. 
Reference No. 22 of 1999 


PARTIES : 


The Agent, 

Shyanisunderpur Colliery, 

M/s. ECL., P.O. Ukhra, * 

Dist. Burdwan. . . . Management 

Vs. 


Sri Ramjee Rajbar, 
Driller 

REPRESENTATIVES : 
For the Management 

For the Workman 
(Union) 


Industn^: Coal 


. . . Workman 


Sri P. K. Das, 
Advocate. 

Sri S. K. Pandey, 
General Secretary, 
Koyala Mazdoor 
Congress, Asansol. 

State: West Bengal 


Dated ; 27-10-2004 


ORDER 

Sri P. K. Das, Advocate of the management and 
Sri S. K Pandey, General Secretary of the union for the 
workman are present in the Court. A petition has also 
been filed by the learned lawyer of the management 
praying therein to direct the management to refer the age 
dispute of the concerned workman to the Apex Medical 
Board. The union has also endorsed by putting his no 
objection to the prayer. 

From perusal of the record it transpires that the 
present reference is in respect of rectification of the date 
of birth of Sri Ramjee Rajbar, Driller as 8-6-1949 instead 
of 11-7-1946. Both the parties in pursuance of the 
summons appeared and filed their respective written 
statements in support of their claims. The record was fixed 
for adducing evidence from the side of the management 
and in the mean time the said petition was filed by the 
management side. 

Heard both the sides on the point of determination 
of die age of the concerned workman. Both sides conceded 
that the matter may be referred for the determination of 
the age to the Apex Medical Board. Besides this it is 
admittedly clear from the records and the concerned 
documents that there is a clear cut variation in the age 


recorded in the records i.e. Form ‘B’ Register GM CMPF 
records and identity cards issued by the management 
which requires the reference of the matter in issue to the 
Apex Medical Board of the Company in the light of the 
provision of implementation instruction No. 76 issued by 
the JBCCI under NCWA-II, III & IV. As such the 
management is hereby directed to refer the age dispute of 
the delinquent workman Sri Ramjee Rajbar, Driller to the 
Apex Medical Board for determination of the age within 
one month from the date of receipt of order and as such 
the reference is accordingly disposed of Let the copy of 
the order be issued to the management at once for the 
compliance of the direction as per order. 

MD. SARFARAZ KHAN, Presiding Officer 
30 2004 

^.3TT. 341.—1947 (1947 
^ 14) ^ tnrt 17 % i % 

% -sfNr, 

56/1999) ^ wt f, ^ 

^ 30-12-2004 ^ 5*411 

[^. T^.-22012/413/1998-3TT^, (#^-Il)] 

New Delhi, the 30th December, 2004 

S.O. 341.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 56/ 
1999) of the Central Government Industrial Tribunal-cum- 
Labour Court, Asansol as shown in the Annexure, in the 
Industrial Dispute between the management of 
ECL, and their workman, which was received by the 
Central Government on 30-12-2004. 

[No. L-22012/413/1998-IR(CM-II)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

PRESENT: 

Sri Md. Sarfaraz Khan, Presiding Officer. 

Reference No. 56 of 1999 

PARTIES : 

The General Manager, 

Satgram Project Area of M/s. ECL., 

P. O. Devchandnagar, 

Dist. Burdwan. . . . Management 

Vs. 

Sri Barun Chatterjee, 

Cap Lamp Mazdoor. . . . Workman 
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REPRESENTATIVES : 


New Delhi, the 30th December, 2004 


For the Management : None. 

For the Workman None. 

Industry : Coal State : West Bengal 

Dated : 08-12-2004 

AWARD 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Government of India through the Ministry of Labour vide 
its Order No. L-22012/413/98-1R (CM-il) dated 25-05- 
1999 has been pleased to refer the following dispute for 
adjudication by the Tribunal. 

SCHEDULE 

'‘Whether the action of the management of Satgr^ 
Incline of MJs. ECL in not regularising Sh. Banin 
Chatteijee, Cap Lamp Mazdoor as Cap Lamp Issue 
Clerk is legal and justified ? If not, to what relief is 
the workman entitled T 


S,0. 342. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 48/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court, Asansol as shown in the Annexure in the 
Industrial Dispute between the management of 
M/s. Eastern Coalfields Ltd., and their workman, which 
was received by the Central Government on 30-12-2004. 

[No. L-22012/479/1999-1R(CM-II)] 
N. R KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT, INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

PRESENT : 

Sri Md. Sarfaraz Khan, Presiding Officer. 

Reference No. 48 of 2000 


2. After receipt of the aforesaid reference from the 
Ministry of Labour, the summons were issued by the 
Registered Post to the parties concerned. In pursuance to 
the summons none of the parties appeared in the Court. 
The record goes to show that several adjournments for 
the appearance of the parties were given. But when they 
did not appear twice fresh notices by Registered Post with 
A/D were issued to the respective parties. It is clear from 
the endorsement of the parties in the A/D that personal 
service of the notice was made but even then none of the 
parties cared to appear in the Court to defend their case. 

3. The facts, circumstance and the record go to 
show that none of the parties has got any interest to pursue 
the case and it is not advisable to keep the record pending 
any more as the case, itself is pending since the year 1999 
without any progress. As such it is hereby ordered that let 
a “NO DISPUTE AWARD” be and the same is passed 
and the reference is accordingly disposed of Let the copy 
of the award be sent to the Ministry of Labour for 
information and needful. 

MD. SARFARAZ KHAN, Presiding Officer 
M 30 2004 

342,— 1947 (1947 
^ 14) ^ ^ 17 t 

("R^ tiom 48/2000) ^ 

^ 30-12-2004 ^1 

■^^,-22012/479/1999-^. (#TT^-II)] 

Ti/T. '3rf^q)i'0 


PARTIES: 

The Agent, 

Lachipur Colliery of M/s. Eastern Coalfield Ltd., 
P O. Siarsole-Rajbari, 

Distt. Burdwan (WB). . . . Management. 

Vrs. 


Sri Raju Bhuia, U. G. Trammer, 
represented by General Secretary, 
Koyala Mazdoor Congress, 

Gorai Mansions, G. T Road, 


Asansol (West Bengal). 
REPRESENTATIVES: 

For the Management : 
For the Workman 

Industry : Coal 


. . . Workman. 


Sri P K. Das, Advocate. 

Sri Rakesh Kumar, 
General Secretary of 
K. M. C. Asansol. 

State : West Bengal 


Dated : 25-11-2004 


AWARD 

In exercise of the powers conferred by clause (d) of 
Sub-section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Government of India through the Ministry of Labour vide 
its Order No. L-22012/479/99-IR (CM-II) dated 28-6- 
2000 has been pleased to refer the following dispute for 
adjudication by this Tribunal, 
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SCHEDULE 

'Whether the action of the management ofLachipur 

Colliery of M/s. ECL in dismissing Sh. Raju Bhuia, 

U. G. Trammer from services is legal and 

justified ? If not, to what relief the workman is 

entitled T’ 

2. After receipt of the aforesaid order of reference 
summons were issued to the respective parties through 
the registered post. Having received the summons both 
the parties appeared in the Court and filed their separate 
sets of written statement in support of their respective 
claims. 

3. In brief compass the case of the workman 
concerned as per his written statement is that Raju Bhuia, 
U. G. Trammer is the permanent employee of the company. 
The workman concerned absented from duty with effect 
from 21-9-97 to 8-12-97 on medical ground and the 
circumstances were such that he had to remain absent 
which was beyond his control. 

4. The further case of the workman concerned is 
that though he did not reply the charge but he participated 
in the enquiry proceeding and explained about his illness 
due to which he could not attend his duty. He also 
submitted the treatment papers and the medical certificate 
granted by the Doctor in support of his illness but his 
request once the explanation were not considered by the 
management. Since the workman got his treatment at 

S. D. Hospital. Asansol, the medical certificate so granted 
by the Doctor of the said Hospital should have been 
considered but the workman failed to understand as to 
why the cognizance of that certificate was not taken by 
the enquir>^ officer. 

5. It is also the case of the union that the punishment 
of dismissal for an unauthorised absence of about three 
months only is extreme one and the same is 
disproportionate to the nature of misconduct alleged 
against him. The management has violated the guidelines 
of CIL and ignored even the directives of the Supreme 
Court. Raju Bhuia belongs to Scheduled Caste Community 
and being illiterate is ignorant of the rules and regulations 
of the company and could not properly inform the 
management nor could take the help of the Co-worker. It 
is prayed that he may be reinstated in the service with all 
the full back wages and consequential benefits. 

6. On the other hand the defence case of the 
management as per its written statement is brief is that 
the instant reference is bad in the eye of law and the very 
dispute is entirely a misconceived one. 

7. The main case of the management is that the 
delinquent workman was charge-sheeted on 8-12-97 for 
his unauthorised absence from duty w.e.f 21-9-97 as per 
the provisions of 17(n) of the Model Standing Order 


applicable to the establishment. The workman in spite of 
receipt of the charge sheet did not submit any reply and 
consequently a domestic enquiry was held to enquire the 
said charges levelled against the workman. The enquiry 
officer submitted his report against the workman holding 
his guilty for the alleged misconduct. The appointing 
authority considering the gravity of the charge established 
against the workman and considering his past record was 
pleased to pass an order of dismissal from his service. 

8. It is denied by the management that the workman 
Raju Bhuia remained absent from his duty on medical 
ground under the compelling circumstances. The story of 
availing treatment at S. D. Hospital, Asansol is beyond 
the knowledge of the management. The dismissal of the 
workman is claimed to be just and proper in view of the 
gravity of the misconduct and the same is not 
disproportionate to the nature of misconduct proved. 

9. It is lastly prayed that the workman concerned is 
not at all entitled to sick any relief sought for by the 
Tribunal and the action of the management be held to be 
justified. 

10. The record goes to show that on 6-10-2004 a 
hearing on the preliminary point was made. The validity 
and fairness of the enquiry proceedings was not challenged 
by the concerned workman as he had duly participated in 
the enquiry proceeding. So the enquiry proceeding was 
held to be fair and valid and accordingly the date for final 
hearing of the dispute on merit were fixed. The final 
hearing was made on 25-11-2004 and the award was kept 
reserved for order. 

11. In view of the pleadings of the parties and the 
materials available in the record I do found certain facts 
which are admitted by the respective parties so before 
entering into the discussion of the merit of the case I would 
like to mention the facts which are admitted one, 

12. It is the admitted fact that Raju Bhuia, U. G. 
Trammer is the permanent employee ofLachipur Colliery 
of M/s. Eastern Coalfield Ltd. 

13. It is the further admitted fact that delinquent 
workman was absent from his duty with effect from 
21-9-97 to 8-12-97 without any prior permission and 
information of the management. 

14. It is also the admitted fact that the workman 
was charge-sheeted on 8-12-97 for his unauthorised 
absence from duty w.e.f 21-9-97 and admittedly he did 
not submit any reply to the chargesheet. 

15. It is the next admitted fact that a domestic 
enquiry was conducted by an enquiry officer and the 
workman had duly participated in the enquiry proceeding 
and sufficient opportunity was given to defend himself 
and in the domestic enquiry the delinquent workman was 
held guilty as the only charge of an unauthorised absence 
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for the relevant period amounting to misctmduct un^ 
clause 17(n) of the Mc^d O^der was duly 

est^lis^d. & is iqiparent the record that there 
is no chargesheet against the workman for bdng habitual 
absentee. It is the settled principles of law that the facts 
admitted need not be proved. Since these all the aforesaid 
facts are admitted one. So do not think proper to discuss 
the same in detail. 

16. The management in para 1 of its written 
statement has taken the plea that the instant reference is 
bad in the eye of law as the same is not legally 
maintainable. It is also claimed that in view of the facts 
and circumstances of the case the dispute is misconceived 
one. But the aforesaid issue was neither raised nor pressed 
by the management during the course of hearing of the 
reference. The management has not examined any oral 
witness nor tendered even a chit of paper in support of its 
plea. As such I do not find any defect in the maintmnability 
of this reference and the facts of the case very well comes 
under the purview of Industrial Dispute Act. The Gtwt. 
of India through the Ministry of Labour has rightly 
referred the dispute to this Tribunal for its adju^cation 
and as such the issue is decided against the managem^. 

17. On perusal of the records it transpires that none 
of the parties has examined any oral witness in support of 
(heir case rather they have filed some Xerox Copies of 
some documents. The management has filed the Xerox 
copy of the charge sheet. Copy of order of the dismissal 
and copy (rf the enquiry proceedings alongwith the reports 
of the enquiry officer. These all the documents are admitted 
one as the gaiuineness of tlie same has not beeivchallenged 
by the union. 

18. Likewise the union has also filed same xerox 
copy of the documents in support of its claim. Xerox copy 
of the charge sheet issued on 8-12-97, xerox copy of 
statements of Raj u Bhuia given before the enquiry officer 
on 16-5-98, copy of the reply of the second show cause 
notice, copy of the report and findings of the enquiry officer 
and the last one is the copy of the mercy petition to allow 
the workman to join his duty. Most of the documents filed 
b> the side of the union are common and the remaining 
documents are also admitted one as there is no any 
objection or challenge by the management. 

19. It is clear from the enquiry proceedings and its 
report that the workman concerned Itad received the 
charge sheet and had participated in the proceedings. He 
has categorically admitted in his statement that he did 
not ^nd any written information to the management about 
his illness due to being illiterate. He has further admitted 
that he was absent from his duty since 21-9-97 due to 
illness and during the relevant period he was undergoing 
treatment at S. D. Hospital, Asansol. Besides this the 
enquiry officer has also categorically mentioned in his 
findings that Sri Raju Bhuia remained absent from his 


duty since 21-9-97 and as per mescal certificate issued 
by Superintendertt, S. D. Hospital, Asansol lie was under 
treatment of S. D. Hospital, Asansol since 
20-9-97 as he is a patient of Cirrhofic type of Ifvw. 

20. Having gone through the entire facts, 
circumstance enquiry proceedings and the findings of the 
enquiry officer. I find that the workman concerned was 
admittedly absent from his duty since 21-9-97 to 
7-12-97 i.e. more than two and half months continuously 
wftlioia aity prior permission and information of the 
management. The enquiry officer has rightly held him 
guilty for an unauthorised absence under clause 17(l)(n) 
of the Model Standing Order applicable to the 
establishment and in view of the aforesaidinevailing facts 
the delinquent workman deserves some suitable 
punishment for the alleged misconduct proved as provided 
in the Model Standing Order applicable. 

21. Now the only main point for consideration before 
th^ ^ourt is to see as to how for the punishment awarded 
to ffte delinquent workman by the management is just on 
proper and is proportionate to the alleged nature of 
n^sconduct proved ? 

22. Heard both the parties onin 

question. It was admitted by the side of^ that 

it is a simple case of an unauthormed for 

two and half months and tlie afeseaoe Imm during 
the relevant period is duly explained and tSie reasons of 
absence has been supported with medical certificate have 
been found sufficient and relevant one by the enquiry 
officer and that is why the enquiry officer nlhis finding 
has not even whispered a word that the unauthorised 
absence was without any sufficient cause. The medical 
certificate granted by the Superintendent of the S. D. 
Hospital, Asansol goes to show that the workman 
concerned was suffering from the liver problem and that 
fact finds support in the findings of the enquiry officer as 
well. 1 find much force in the argument side 

on this point and I am convince to hold llia^t ^ workman 
was absent during the relevant period under the 
compelling circumstances beyond his control. 

23. It was further submitted during the argument 
that the delinquent workman has get an unblamish record 
during hi^ service tenure and since there has not been 
any complain of any misconduct either by unauthorised 
absence or any other sorts of. The management has also 
not charge sheeted him for habitual absence nor any cliil 
of paper in this regard has been filed in the Court nor 
there is any pleading in this regard as well. So it can very 
well concluded th^it it is the first offence of the workman 
which has been sufficiently explained and supported by 
the medical certificate indicating the compelling 
circnnistancc beyond the control of ihe concerned 
workman 
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24 It was also argued out by the side of thq union 
that it IS a simple case of an unauthorised absence for a 
few months i.e. 2 month’s 17 days, which can not be said 
to be gross misconduct. The attention of the Court was 
drawn towards the provision of the Model Standing Order 
where the extreme punishment prescribed is dismissal as 
per the gravity of the misconduct and it was claumed that* 
the extreme penalty can not be imposed upon the worianan 
in such a minor case of alleged misconduct of an 
unauthorised absence. The submission of the rmion side 
has got ejiougJi force on the factual point. 

25. It has been several limes clearly observed by the 
dififerent Hoivble High C ourt^ and the Apex Court as well 
that before imposing a piii.i.diment of dismissal it is 
necessary for the discipliiian authority to consider socio¬ 
economic background of the workman is family back¬ 
ground, length of service pul in by the employee, his past 
record of other surrounding circumstanes including the 
nature of the misconduct and lastly the compelling 
circumstance to commit the misconduct. These are the 
relevant factors which must have to be kept in mind by 
the authority at the time of imposing the punishment 
which is not done by the management in this case. 

26. Admittedly the workman concerned is an 
illiterate man ofShuyan by Caste who is the member of 
the Scheduled Caste being the member of the weaker 
section of the society. He is no doubt financially weak 
and poor who has suffered a lot for about eight years and 
he had never been gainfully employed any where during 
the period after his dismissal. The attention of the Court 
was drawn by ilie union since towards the provision of 
the Model Standing Order laid down under Clause 27(1) 
(page-15) where various minor punishment have been 
prescribed to be awarded according to the gravity of the 
misconduct. I fail to think as to why only maximum 
punishinent available under ihe said clause should be 
awarded in the present facts and circumstance of the case. 
It has been obsen cd by the Apex Court that justice must 
he tempered willi mercy and that the delinquent workman 
.should be given an opportunity to reform himself and to 
be loyal and disci pi inar\^ employee of the management. 
How cv Cl 1. 11 ! 0 * [he considered view that the punishment 
of dismissal un an unauthorised absence for about 2 and 
half months under the compelling circumstances and 
wi ill out any mala fide intention is not just and proper 
rather it is too harsh a piinishmeni which is totally 
disproportionate to the alleged niisconducl proved. Such 
a simple case should hav e been dealt with leniently by the 
managcnieiil. In this mcw of ilic mailer. I think a just and 
proper to modify and .a iiinics. the same exercising the 
power under Sect lull ll( \) of the Industrial Disputes Act, 

1947 to meet the ends ol Jiisiicc and as such the impugned 
order of dismissal of the concerned workman is hereby 
SCl aside and lie is di reeled to be reinstated with the 
eonlinuity of the service and in the light of the fact, 


circumstances and the misconduct for which the 
punishment of dismissal was imposed on the workman 
concerned. I think it appropriate that the delinquent 
worker be imposed a punishment of stria warning not to 
repeat the same misconduct in future. It is further direaed 
that the workman will be entitled to gel only 50% of the 
back wages which will serve the ends of justice. 
Accordingly it is hereby. 

ORDERED 

that let an award be and the same is passed. Secretary to 
send the copies of the award lo the Ministry of Labour for 
information and needful. The reference is accordingly 
disposed of. 

MD. SARFARAZ KHAN, Presiding Officer 

^ 30 2004 

31T* 343.—fqcip; 1947 (1947 

^14)^ ^ 17 ^ 

4/2000) 

^ ^ ^ 30“12”2004 ^ 

eni 

fri. TJ-12011/134/1999*^. (^. ll)] 

TTt. 

New Delhi, the 30th December, 2004 

S.O. 343, —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 4/2000) 
of the Central Government Industrial Tribunal-cum- 
: ibour Court, Kanpur (U P.) as shown in the Annexure 
: the Industrial Dispute between the management of 
Punjab National Bank and their workmen, which was 
received by the Central Government on 30-12-04. 

[No. L-12011/134/1999-IR(B-1I)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT/LOK ADALAT, SARVODAYA NAGAR, 
KANPUR 

Industrial Dispute No. 4 of 2000 
In the matter of dispute between : 

Vice President, 

Punjab National Bank Employees Congress, 

S 581, Yashoda Nagar. 

Kanpur. 



[WTII—'^3(ii)] 


29 , lOOSrm 9 , 1926 


1035 


AND 

Punjab National Bank, 

The Sn Regional Manager, 

Punjab National Bank, 

59/29, Regional Office, 

Birhana Road, Kanpur. 

AWARD 

1. Central Government, Ministry of Labour, New 
Delhi, vide notification No, L-12011/134/99-1R 
(B-11) dated 21-1-2000 has referred the following dispute 
for adjudication to this tribunal: 

“Whether the action of the management of Punjab 
National Bank, Kanpur, in transferring Sri Ashok 
Kumar handicapped workman from Azad Nagar 
Branch to RSDC Branch is legal and justified ? If 
not, to what relief the concerned workman is entitled 
to ?” 

2. The present industrial dispute was identified to 
be decided through LOK ADALAT and for this purposes 
the case was taken up for discussions with the 
representative for the management as well as with the 
concerned workman and his representative. Various 
sittings in the case were held in the pretrial meetings of 
the LOK ADALAT and finally during the course of pretrial 
meeting held on 12-10-04, the representative for the 
management Sri VK. Sinha submitted before the tribunal 
that the management is agreeable to resolve the grievance 
of the Union and will issue transfer orders by the date of 
final LOK ADALAT to be held by this tribunal on 
16-10-04. 

3. On 16-10-04 the case was again taken up in the 
final LOK ADALAT when representatives of the 
contesting parties appeared in the case. Management filed 
the transfer order No. RMK : STF : PF : 2944 dated 

15- 10-04 indicating therein that the services of the 
workman has been decided to be utilised at Branch Office 
Jageshwar, Kanpur of the Punjab National Bank, 

4. Therefore from the above it is abundantly clear 
tliat now there remains nothing to be decided in the present 
dispute as the demand of the union has been resolved by 
the management of the Punjab National Bank. Hence the 
reference is decided to be in terms of the Bank's order 
dated 15-10-04 which has been duly accepted by the 
workman without any demur. 

5. Accordingly, it is held that now there remains 
no dispute between the parties and the demand of the union 
stands fiilly satisfied. Result is that the reference is liable 
to be decided in terms of order dated 15-10-04 of the 
management and it is decided accordingly, 

16- 10-04 

SURESH CHANDRA, Presiding Officer 


M 31 2004 

cFT. 31T. 344.—1947 (1947 
^ 14) ^ mu 17 % 

^.- 2 , M 

wssqr 41/99) ^ umrftm wt t, ^ ^ 

30-12-2004 ^ 3IF<T m I 

[■U. T^^-12012/130/1998-^, 3TR, II)] 

New Delhi, the 31st December, 2004 

S.O. 344,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 
No. 41/99) of the Central Govt. Indus. Tribunal-cum- 
Labour Court, New Delhi No. II as shown in the Annexure 
in the industrial dispute between the management of 
Central Bank of India, and their workmen which was 
received by the Central Government on 30-12-2004. 

[No. L-12012/130/1998-IR(B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER : 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-II, 
RAJENDRA BHAWAN, GROUND FLOOR, 
RAJENDRA PLACE, NEW DELHI 

1. D. No. 41/99 
RN. Rai, Presiding Officer 
In the matter of: 

Sh. Nanak Chand, 

E-157, New Ranjit Nagar, 

New Delhi-08. 

VERSUS 

Central Bank of India. 

The Regional Manager, CBI, 

Regional Office-A, 

IMA House, IP Marg, 

New Delhi-01. 

AWARD 

The Ministiy^ of Labour by its letter No. L-12012/ 
130/98 IR-(B-II) Central Government Dt. 27-1-1999 has 
referred the following point for adjudication. 

The point runs as hereunder : x 

“Whether the action of the riianagement of CBI in 
dismissing Sh. Nanak Chand, peon from service 
from 26-8-93 is just fair and legal ? If not what 
relief the concerned workman is entitled to, and from 
what dale ?' 
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The claimant has filed statement of claim. In the 
statement of claim, it has been stated that the workman 
was initially appointed as a temporary part time safai 
Karamchari in Central Bank of India on lump sum wages 
of Rs. 100 per month. That subsequently in terms of a 
settlement reached between tlie management of the Central 
Bank of India and their workmen represented by Central 
Bank Staff Union (Delhi), for regularisation of services 
of temporary part time safai Karamchari as permanent 
part time safai Karamcharis, the sen ices of the workman 
were regularised as a permanent safai Karamchari on one- 
third of the scale of wages of a member of subordinate 
staff at Bank’s RamTirathNagar, New Delhi Branch w.e.f 
20-1-84 vide appointment letter dated 16-2-84. 

That at the time of being issued the appointment 
letter dated 16-2-84, the workman was required to submit 
an application on the bank's prescribed form together with 
documentary proof of his educational qualifications. 
Accordingly the workman had submitted the required 
application on the prescribed form dated 24-2-84. 

That at the time of his permanent appointment as a 
part time safai Karamchari w.e.f. 20-1-84, the educational 
qualification of the workman was 5th class pass in support 
of which he had submitted his school leaving certificate 
dated 29-7-81 from Baba Saheb Ambedkar Madhyamik 
Vidyalaya, New Delhi in which he was studying in 6th 
class at the time he left the said school. 

That as the date of birth of the workman was 
wrongly entered in the school records as 6-1-67 instead 
of the actual date of his birth i.e. 19-10-63, he had 
submitted his horoscope in support of his actual date of 
birth to the bank, which was accepted by the bank and 
accordingly, the date birth of the workman w^as entered 
as 19-10-63 in his service record on the basis of his 
horoscope. 

That after the workman had worked for a few years 
as a permanent part time safai Karamchari on one-third 
of the scale of wages he was brought on one-half of the 
scale wages of a member of subordinate staff as per his 
seniority among the permanent part time safai 
Karamcharis drawing one-third of the scale wages in 
Delhi. 

That on coming to know in September, 1990 that 
the bank was going to make appointments in the posts of 
full time peons from amongst the existing permanent part 
time safai Karamcharis who were eligible for such 
appointment, the workman also submitted an application 
for such appointment and on being found successful in 
the interview' held by the bank on 10-12-90, he was 
appointed as a full time on probation for six months by a 
letter dated 7-1-91 issued by the zonal office of the bank, 
New Delhi. 


That when after his appointment as a full time peon 
w'.e.f 21-1 -91, the workman was working at Lajpat Nagar, 
New Delhi branch of the bank, he was given a memo 
dated 15-10-91 issued by bank's Regional Manager, 
Regional Office-A, New Delhi, alleging therein that the 
workman had submitted a false/forged certificate in 
connection with his services in the bank. 

That on receipt of the above memo dated 15-10-91, 
the workman requested the bank to furnish to him a 
photostat copy of the alleged false/forged school leaving 
certificate, which was referred to in the said memo, but 
the management declined the above request of the 
workman by a letter dated 13-11-91, stating the original 
of tlie said school leaving certificate must be with himself 

That without any thing more happening after the 
banks above letter dated 13 -11 -91, the bank serv^ed on the 
workman a charge sheet dated 10-9-92 simultaneously 
instituting a departmental enquiry against him by an order 
in the said charge sheet itself and without giving him 
opportunity of submitting his explanation as to the charge 
framed against him in the said charge sheet. 

That the departmental enquiry which was 
commenced by the equiry officer on 18-1-92 was 
concluded on 30-1-93, followed by submission of their 
respective w ritten arguments of the parties to the enquiry 
officer. 

The charge sheeting disciplinary authority who 
initiated disciplinary^ action against the workman vide 
charge sheet dated 10-9-92 did not comply with the legal 
requirement of clause 19.1 of the Bipartite Settlement 
dated 19-10-66 inasmuch as that he instituted enquiry 
against the workman by an order in the charge sheet itself 
without giving to the workman any opportunity of giving 
his explanation to the charge framed against the workman 
by him. 

The management has not filed written statement. 
The management appeared on 16th May, 2004 but did 
not file written statement and even did not file application 
to set aside the ex parte order. The last opportunity was 
given by the predecessor court to file written statement 
but it was not filed. The cost imposed was not paid 
recalling for ex parte order. The predecessor court on 
10-06-2002 closed the opportunity of the management 
for filing the written statement and ordered that the case 
will proceed ex parte. It indicates that the management 
has been present previously and has filed application for 
recalling the ex parte order, cost of Rs. 250 was imposed 
but the management did not pay the cost and filed written 
statement so the opportunity for filing of the written 
statement was closed and the case was again ordered to 
proceed ex parte. The representative was present on 
22-01-2004 but no written statement was filed. The case 
has been proceeded ex parte. Heard arguments from the 
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side of the workman applicant. It was submitted from the 
side of the workman applicant that the management has 
not filed written statement despite several opportunities 
given. The management intends to harass the workman 
applicant. There is. nothing on the record to disbelieve 
the pleadings of the statement of claim of the workman 
applicant. 

From perusal of the record, it transpires that the 
enquiry was held against the workman applicant and he 
was dismissed thereafter but there is no written statement 
to repudiate the pleadings of the statement of claim. As 
such, enquiry is not fair and according to the principles 
of natural justice. The workman applicant has made out 
his case. The workman has filed affidavit. His affidavit 
will prevail as no counter affidavit has been filed by the 
management. 

The reference is replied thus : 

The action of the management of the CBI in 
dismissing Sh. Nanak Chand, peon from service from 
26-8-93 is neither Just nor fair and nor legal. The workman 
applicant is entitled to be re-instated w.e.f 26-08-1993 
alongwith 100% back wages. The management is directed 
to re-instate the workman applicant within one month 
after the publication of the award and pay him back wages 
as ordered. In case of defeult, the workman will be entitled 
to get interest @ 12% per annum on the entire back wages. 

The award is given accordingly, 

Dt. 28-12-2004 R.N. RAI, Presiding Officer 

3 2005 

OT. 345.—stfqfwt, 1947 (1947 
^ 14) ^ «nn 17 % 
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dfleilfiw ^1151135/02) ^ 
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[H. ■0:^-43012/15/2001-311^. 31R. (f^rf^)] 
'Oi’i. 3iqT 

New Delhi, the 3rd January, 2005 

S.O. 345.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 
35/02) of the Central Government Industrial Tribunal- 
cum-Labour Court, Bhubaneswar as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of National Aluminium 
Co. and their workman which was received by the Central 
Government on 30-12-04. 

[No. L-43012/15/200I-IR(M)] 
B.M. DAVID, Under Secy. 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
BHUBANESWAR 

PRESENT: 

Shri N.K.R. Mohapatra, OSJS, 

Presiding Officer, C.G.I.T.-cum-Labour Court, 
Bhubaneswar. 

Industrial Dispute Case No. 35/2002 
Date of Passing Award—30th November 2004 
BETWEEN: 

The Management of the General 
Manager, Project, (lAPL), NALCO, 

Nalco Nagar, Angul, 

Orissa-759 145 ... 1st Party-Management 

AND 

Their Workman Shri Basanta Kumar Nayak, 

C/o. Benudhar Nayak, SBI Main Branch, 

Unit-I, Bhubaneswar, Orissa. ... 2nd Party-Union. 

APPEARANCES : 

P.K. Rath, Manager, Law ... For the 1 st Party- 

Management 

Prabhat Kr. Sahoo, Advocate ... For the 2nd Party- 

Workman. 

AWARD 

The Government of India in the Ministry of Labour 
in exercise of Powers conferred by Claise (d) of sub-section 
(1) at^ sub-section 2 (A) of Section 10 of the Industrial 
Disputes'Act, 1947 (14 of 1947) have referred the 
following dispute for adjudication vide their Order No. 
L-43012/15/2001/IR (M), dated 06/02/2001 : 

“Whether the action of the management of NALCO 
(Smelter), Angul, by not absorbing Shri B.K. Nayak 
along with other employees of lAPL as per list of 
Annexures I & II is justified ? If ntrt, what relief the 
disputant is entitled to ?” 

2. Consequent upon the above reference the 
following three Issues were framed. 

ISSUES 

(i) Whether the disputant is a workman under 
the definition of the Industrial Disputes Act ? 

(ii) Whether the action of the Management of 
NALCO (Smelter), Angul by not absorbing 
Shri B.K. Nayak, alongwith other employees 
of lAPL, as per the list is justified ? 

(iii) If not, to what relief the disputant is entitled 
to ? 
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But in the midst of hearing the 1st Party- 
Management NALCO moved a petition challenging the 
jurisdiction of this Tribunal by placing reliance on a 
finding of the Hon*ble High Court of Orrisa in Writ Petition 
(C) No. 3425/2002 disposed of on 4-12-2002. In support 
of the contention in reliance was also placed on a letter 
No. ll(21)/2002-Met.l, dated 23-5-2002 issued by the 
Government of India, Ministry of Coal & Mines, 
Department of Mines. Pursuant to the above petition the 
following Additional Issue was framed on 5-11 -2004 and 
the same was taken up as a preliminary issue and hence 
the Award. 

ADDITIONAL ISSUE 

(iv) Whether the Reference is maintainable ? 

3. Admittedly, International Aluminium Products 
Ltd. was merged with the NALCO some times during the 
year 2001. It is alleged by the 2nd Party-Workman that 
before the above merger, he was working as a caretaker 
in the company guest house of lAPL at Bhubaneswar but 
while taking over the lAPL, the NALCO did not 
deliberately consider him as an employee of the erstwhile 
lAPL Company and in consequence refused employment 
though others were taken as per the list furnished by the 
merger company. 

4. The 1 St Party-Management, NALCO on the other 
hand alleged that, there was no guest-house at lAPL at 
Bhubaneswar and therefore the question of the workman 
working there does not arise. In regard to the present 
petition relating to the jurisdiction of this Tribunal it is 
also submitted by the Management of NALCO that, in 
view of the findings of Hon'ble Supreme Court in Steel 
Authority of India Ltd. & Others-Versus-National Union 
Water Front Workers & Others, reported in AIR (2001) 
SC 3527 followed by a finding of Hon'ble High Court of 
Orissa in Writ Petition (C) No. 3425/2002, under section 
10 of the Industrial Disputes Act the Central Government 
can not be the appropriate Government in respect of 
NALCO and as such the reference is bad. 

5. Referring to a plethora of earlier decisions the 
Hon'ble Apex Court while dealing with a similar matter, 
have observ ed in relation to Section 10 of the Industrial 
Disputes Act and Section 2 of the C.L.R.A. Act in the 
case between Steel Authority of India Limited & Others 
lersi/.y National Union Water Front Workers & Others 
reported in AIR (2001) SC 3527 that where the authority 
to carw on any industry for or on behalf of the Central 
Government is conferred with a Government company 
any undertaking by the statute under which it is created 
no further question arises as to who would be the 
appropriate Government, But in the absence of a statute 
under which a company is created the question is to be 
e.xaniined on the facts and circumstances of each case. 
Their lordships have observed at Para-46 of the above 


judgement that, in the case of a Central Government 
epmpany/undertaking, an instrumentality of the 
Government, carrying on an industry, the criteria to 
determine whether the Central Government is the 
appropriate Government within the meaning of the CLRA 
Act, is that the industry must be carried on by or under 
the authority of the Central Government and not that the 
company/undertaking is an instrumentality or an agency 
of the Central Government for purposes of Article 12 of 
the Constitution; such an authority maybe conferred either 
by a statute or by virtue of relationship of principal and 
agent or delegation of power and this fact has to be 
ascertained on the fact and the circumstrances of each 
case. Besides while considering a similar question as who 
would be the appropriate Government in respect of the 
NALCO the Honhle High Court of Orissa in Writ Petition 
(C) No. 3425/2002 have also held in the light of the 
observation of the Hon'ble Supreme Court, that in respect 
of NALCO the Central Government can not be the 
appropriate Government either under Section 10 of the 
Industrial Disputes Act or under Section 2 (l)(a) of the 
CLRA Act, 1970. Added to all these the Government of 
India, Ministry of Coal & Mines, Department of Mines, 
vide their Letter No. 11 (2 l)/2002-Met.I, dated 23-5-2002 
have also issued a letter to the Chairman-cum-Managing 
Director, NALCO, Bhubaneswar clarifying that “the State 
Government will be the appropriate Government for the 
NALCO Smelter Expansion Project, Angul and for the 
employees of the marketing establishment, both under the 
Industrial Disputes Act and the Contract Labour Act, 
1970, the Central Government would, however, be the 
appropriate Government for the employees of the 
establishment of NALCO in mines and its precincts and 
also for the workers engaged in the major Ports by NALCO 
under the Industrial Disputes Act and the Contract Labour 
Act, 1970”. Since, in the instant case the workman claims 
that, he was earlier engaged as a caretaker in the guest 
house of the erstwhile lAPL which was subsequently 
merged with NALCO. it follows from the above discussion 
that the Central Government is not the appropriate 
Government in respect of NALCO (Smelter) Angul as 
held by the Hon'ble Orissa High Court in W.P. (C) 3425/ 
2002 and as such the reference is found to be bad. 
Accordingly, Issue No. IV is answered. 

6. In.view of the above findings on Issue No. IV 
there is no need of separate findings on other Issues. The 
reference is answered accordingly. 

N.K.R. MOHAPATRA, Presiding Officer 
^ 3 2005 
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New Delhi, the 3rd January, 2005 

S.O. 346.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. Nos. 
94, 428, 432, 433, 457, 458, 459/01) of the Central 
Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Atmexure in the Industrial 
Dispute between the employers in relation to the 
management of Tamil Nadu Minerals Ltd. and their 
workmen, which was received by the Central Government 
on 30-12-04. 

[No. L-2901276,7,8,9,10,1 l/97-IR(M)] 
[No. L-29012/175/98-IR(M) 
B.M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, CHENNAI 

Monday the 26th April, 2004 


PRESENT: K. Jayaraman, Presiding Officer 


S. TNID 
No. No. 

I.D. No. 

Reterence No. 

& Date 

I Party/ 
Workman 

II Party/ 
Management 

(1) (2) 

(3) 

(4) 

(5) 

(6) 

1. 44/99 

94/2001 

L-29012/175/98 
IR(M)01-03-99 

Sri R. Paul 
Vincent 

The Chairman 
& Managing 
Director, 

Tamil Nadu 
Minerals Ltd. 
Chennai 

2. 32/97 

428/2001 U29012(7/97 
IR(Misc) 
44-05-97 

Sri R. Dhass 

The Divisional 
Managa*, 

Tamil Nadu 
Minerals Ltd., 
Salem 

3. 40/97 

432/2001 U29012/10/97 
IR(Misc) 
19-06-97 

Sri K. Perian- 

nan 

The Divisional 
Manager, 

Tamil Nadu 
Minerals Ltd., 
Salem 

4. 41/97 

433/2001 L-290I2/9/97 
IR(Misc) 
19-06-97 

Sri I. Kolan- 
daiswamy 

The Divisional 
Manager, 

Tamil Nadu 


Minerals Ltd., 
Salem 


(2) 

(3) (4) 

(5) 

(6) 

104/97 

457/2001 1^29012/6/97 
IR(Misc) 
24-10-97 

Sri S. 

Animugam 

The Divisional 
Manager, 

Tamil Nadu 
Minerals lid., 
Salem 

105/97 458/2001 L-290I2/8/97 
IR(Misc) 
24-10-97 

SriT. 

Mathaiyan 

The Divisional 
Manager, 

Tamil Nadu 
Minerals lid., 
Salem 

106/97 

459/2001 L-29012/11/97 
IR(Misc) 
24-10-97 

SriK. 

SelvaraJ 

The Divisional 
Manager, 

Tamil Nadu 
Minerals lid. 
Salem 


(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947(14) of 
1947), between the Mangement of Tamil Nadu Minerals 
Ltd. and their workmen). 

APPEARANCES: 

For the Claimant : M/s. D. Hariparanthaman, 

V Ajoy Khose, P. Vijendran, 
Advocates 

For the Management : M/s. Muthumani Doraisami, 
Advocate 

AWARD 

LD. No. 94/2001 

The Central Government, Ministiy of Labour vide 
order No. L-29012/175/98/IR(M) dated 01-03-1999 has 
earlier referred this industrial dispute to Tamil Nadu State 
Industrial Tribunal for adjudication. The Tamil Nadu State 
Industrial Tribunal has taken the same on its file as LD. 
No. 44/99 and after the constitution of this Central Govt. 
Industrial Tribunal-cum-Labour Court, the said industrial 
dispute was transferred to this Tribunal and after the 
receipt of records of this dispute, it was renumbered as 
I.D. No. 94/2001. The schedule mentioned dispute in the 
order of reference is hereunder : 

'Whether the action of the management of Tamil 
Nadu Minerals Ltd. in dismissing Shri R. Paul 
Vincent from services w.e.f. 29-12-94 is legal and 
justified ? If not to what relief the workman is 
entitled” ? 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as follows : 

The Petitioner was employed as a semi-skilled 
worker in the Yelikkaradu quany in Mettur Dam. The 
conditions of service of workmen in Yelikkaradu quany 
is pathetic. Though about 250 workmen were employed 
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in production of granite stones in Yelikkaradu quarry, no 
workman was permanent. When the workmen were 
continuously working in production from its inception, 
they were not made permanent. There was a settlement 
under Section 12(3) on 7-11-89 before the RLC (Central) 
Chennai regarding the quantum of bonus for 1988-89. 
When the disbursement took place, the Respondent/ 
Management only paid bonus to chiselemen and not the 
ex-gratia as provided in settlement to chiselmen. This led 
to strike by all chiselemen from 8-11-89. Then the dispute 
was taken before RLC and on his advice on 15-12-89 the 
workmen should withdraw the strike and report for duty 
on 16-12-89. They reported for duty on 16-12-89. The 
management has refused employment to chiselmen. When 
the chiselmen were denied employment, other workmen 
were pressurized to do the work of chiselmen. But the 
other workmen could not do the work of chiselmen because 
it was highly skilled work. Therefore, the management 
suspended three workmen on 8-2-90 who were taking 
leadership positions for the solidarity shown in favour of 
the chiselmen. When the management was not successful 
in their pressure tactics to make the workmen to carry out 
the work of chiselmen even after the suspension of three 
workmen, they went on harassing the workmen on various 
ways. Even for the workmen who suffered injuries in 
accident which arises out of and in the course of 
employment, injury leave was denied and the workmen 
were marked absent. When this was protested on 
22-5-90, the management was still more aggressive and 
placed 15 workmen including the Petitioners under 
suspension on 24-5-90. Further, the management falsely 
implicated in a criminal case of assault causing simple 
injuries. The criminal case was that as a retaliation to the 
suspension of 15 workmen and others had beaten the seven 
staff. This is the subject matter of disciplinary action also. 
Six montlis after suspension, a charge memo dated 4-1-91 
was served making allegations that the group of 13 
workmen including the Petitioner had beaten the seven 
staff with sticks and also caused damage to the property. 
The criminal trial ended in acquittal by a judgement dated 
10-7-91. But the management issued another charge 
memo dated 6-6-92 in which it was alleged that the 15 
workmen and also others had beaten the seven staff with 
pungam sticks causing injuries to them and also causing 
damage to the properties. This time instead of 13 persons, 
15 persons were issued with charge sheet. Even after their 
explanation, the departmental enquiry was ordered to be 
conducted. In the charge memo, it was not specifically 
stated what were misconducts under the clause mentioned 
in the charge memo. The charge sheet is vague and the 
Petitioners were denied opportunity to put forth their 
explanation and defence specifically. The enquiry 
conducted against the Petitioner and otliers was not fair 
aqd he was not given reasonable opportunity and the same 
is violative of principles of natural justice. The enquiry 
was conducted at Madras and not at Mettur and there was 


no valid reason to hold at Madras instead of Mattur. The 
RespondentyManagement has been represented by its 
representative who is a B.L. graduate and legally trained 
person. When the Petitioners asked for assistance from 
Trade union, it was declined by the Enquiry Officer. The 
conduct of the enquiry is undue hastily and is an unfair 
labour practice. Though the notice of enquiry provided a 
schedule and it was stated that there would be an 
independent enquiry for each workman, the schedule given 
by the management was breached by itself The FIR and 
wound certificates pertaining to other employees were not 
marked through author or any of the persons concerned 
with the documents. The management has no jurisdiction 
to proceed departmentally after the acquittal by the 
criminal court and therefore, they are estopped from 
conducting the departmental enquiry. The findings of the 
Enquiry Officer is cryptic. Further, the witnesses who have 
examined in the enquiry have not given legal evidence to 
sustain the guilt of an individual. The Enquiry Officer 
relied on the materials which are not marked in the enquiry 
rendering his findings perverse. There was no report from 
any of the seven staff who were alleged to have been 
assaulted except the FIR registered with the police. The 
FIR was registered against 13 persons but the charge memo 
was issued in the domestic enquiry against 15 persons. 
The charge sheet makes allegations about causing of 
grievous hurt but the wound certificates marked in the 
enquiry states that injuries were simple. The charge sheet 
makes the allegation that properties were damaged but 
the FIR did not say so. The reasoning given by the Enquiry 
Officer is perverse. Further, even though a common charge 
sheet against 15 workmen was issued, even though a 
common finding of guilt against 15 persons, reinstating 
of seven workmen out of 15 and dismissing the eight 
workmen including Petitioners is a clear case of 
discrimination. When the charges and findings against 
all the workmen are same, there is justification or reason 
to reinstate some of the workmen and denying 
reinstatement to others including the Petitioners. Further, 
the order of dismissal from the date of suspension for 
which there is no provision in the Standing Orders. 
Therefore, the dismissal is withiout any jurisdiction. 
Hence, for all these reasons, the Petitioner prays that this 
Tribunal may be pleased to pass an award directing the 
Respondent to reinstate the Petitioner with continuity of 
service and other attendant benefits with costs. 

4. As against this, the Respondent in its Counter 
Statement alleged that though it is admitted that the 
workmen in this case was semi-skilled worker who was 
paid on daily rated wages and the non-employment of the 
Petitioner was consequent upon the order of dismissal 
passed against pursuant to the disciplinary proceedings 
initiated according to law. The chiselmen engaged by the 
respondent in various quarries are not the direct employees 
of the respondent. Hence, the chiselmen did not report 
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for work from 18-11-89 inYellikkaradu^quafry. Since the 
chiselling and quarrying work were affected, the regular 
workers of the respondent management were directed to 
do the work. The workers except those affiliated to the 
INTUC, have refused to do the chiselling work. Even the 
INTUC workers who came forward to do the chiselling 
work obstructed from doing the work and were threatened 
by a section of workers and hence for want of proper 
security, they did not do the chiselling work. Therefore, 
the management informed that their refusal to do the job 
would result in being marked as ab.sent for the half a day. 
Consequent upon this incident, the workers gheraoed the 
mines staff* till 9.00 pm. and did not allow them to move 
apart from threatening the officials with dire 
consequences. There was a continuous labour unrest in 
the quarry as a chain reaction. The workers raised the 
issue of attendance to one worker, who reported for work 
on 22-5-90 after being absent. When the mines foreman 
insisted on the production of medical certificate for the 
period of absence, the workers mobbed the mines foreman 
and threatened him with dire consequences. They refused 
to do the work and indulged in obstructing others from 
reporting for work. For this, the petitioners and 14 
were suspended pending enquiry on 24-5-90. Suddenly, 
the workers mobbed the mines office with sticks and 
forcibly broke open tlie windows and closed doors. Further, 
the workers violently assaulted the Divisional Manager, 
Mines Foreman, Minesmate, other staff and operators with 
lethal blows causing bleeding injuries. The officials were 
hospitalised with bleeding injuries for a long time as 
inpatients. The Petitioner was one of the workers who 
participated in the gruesome acts of violence. For this, 
domestic enquiry was conducted for all the charges 
mentioned above. In the domestic enquiry, the petitioner 
and others were given full opportunity to cross-examine 
the witnesses and to put forth their case. The order passed 
in the domestic enquiry is legal, valid and it wasproceeded 
by a duly conducted domestic enquiry in which the 
petitioner was given full and fair opportunity to participate 
and to put forth his case. The management cannot be 
blamed for taking action against employees who indulged 
in acts of indiscipline. It is false to allege that the workmen 
also suffered injuries in accident arising out of and in the 
course of employment. It is well settled that departmental 
proceedings and criminal trial can be conducted side by 
side and the respondent is well within the rights to impose 
the punishment commensurate with the gravity of the 
misconduct proved irrespective of the verdict of criminal 
court. The acquittal by criminal court does not prevent 
the respondent from proceeding with enquiry and arriving 
at its own conclusion and imposing appropriate 
punislunent based on misconduct. The decree of c^ability 
of each worker varies from person to person 
notwithstanding the uniformity of charges and hence the 
allegation of discrimination is untenable on facts and 
unsustainable in law. Unequal cannot be treated equally 


and workers whose involvement m the misconduct varies 
depending upon the nature of involvement cannot be 
imposed the same penalty. The imposition of penalty is 
solely relatable to the decree of capability in respect of 
the chaiges proved against them. For all these reasons, 
the Respondent prays that the claim may be dismissed 
with costs, 

5. In these circumstances, the points for my 
detemiiitation are . 

(i) ‘‘Whether the action of the Respondent/ 
Management in dismissing the Petitioner 
from service is legal and justified ? 

(ii) *To what relief the Petitioner is ettitled ?” 
LD. No. 428/2001 : 

6. The Central Government, Ministry of Labour 
vide order No. L-29012/7/97/IR(M) dated 14-05-1997 has 
earlier referred this industrial dispute to Tamil Nadu State 
Industrial Tribunal for adjudication. The Tamil Nadu State 
Industrial Tribunal has taken the same on its file as LD. 
No. 32/97 and after the constitution of ffiis Central Govt. 
Industrial TribunalH^um-LabourCourC Ihe said industrial 
di^nile was transferred to this Trffnmal i^er the 
receipt of records of this dispute, it vm renum^ed as 
LD. No. 428/2001. 

7. The schedule mei^oiiedifepiite 
reference is hereunder: 

‘‘Whether the action of the management of M/s. 

Tamil Nadu Minerals Ltd. Mettur Dam P.O. Salem 

District is justified in dismissing the services of 

Shri R. Dhass w.e.f 24-5-90 7 If not what relief the 

workman is entitled to ?" 

8. The Petitioner in this dispute has raised more or 
less similar allegations as that of made in the LD. No. 94/ 
2001 . 

9. The respondent in this dispute also has raised 
similar contentions as that of in LD. No. 94/2001, 

10. In these circumstances, the points for my 
determination are : 

(i) ‘‘Whether the action of the Respondent/ 
Management in dismissing the Petitioner 
from service is legal and justified T 

(ii) “To what relief the Petitioner is entitled ?” 
LD. No. 432/2001 : 

11. The Central Government, Ministry of Labour 
vide Order No. L-29012/10/97/IR(M) dated 19-06-1997 
has earlier referred this industrial dispute to Tamil Nadu 
State Industrial Tribunal for adjudication. The Tamil Nadu 
State Industrial Tribunal has taken the same on its file as 
I D. No. 40/97 and iifter the constitution of this Central 
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Govt. Industrial Tribunal-cum-Labour Court, the said 
industrial dispute was transferred to this Tribunal and 
after the receipt of records of this dispute, it was 
renumbered as l.D. No. 432/2001. 

12. The schedule mentioned dispute in the order 
of reference is hereunder : 

“Whether the action of the management of M/s. 
Tamil Nadu Minerals Ltd. Mettur Dam RO. Salem 
District is justified in dismissing the services of 
Shri Periannan K. w.e.f. 09-02-90 ? If not to what 
relief the workman is entitled 

13. The Petitioner has raised more or less similar 
allegations as that of made in the l.D. No. 94/2001. 

14. The Respondent also has raised similar 
contentions as that of in l.D. No. 94/2001. 

15. In these circumstances, the points for my 
determination arc: 

(i) “Whether the action of the Respondent/ 
Management in dismissing the Petitioner 
from serv ice is legal and justified 7 

(ii) “To what relief the Petitioner is entitled ?” 
LD. No. 433/2001 : 

16. The Central Government, Ministry of Labour 
vide Order No. L-29()12/9/97/IR(M) dated 19-06-1997 
has earlier referred this industrial dispute to Tamil Nadu 
State Industrial Tribunal for adjudication. The Tamil Nadu 
State Industrial Tribunal has taken the same on its file as 
l.D. No. 41/97 and after the constitution of this Central 
Govt. Industrial Tribunal-cum-Labour Court, the said 
industrial dispute was transferred to this Tribunal and 
after the receipt of records of this dispute, it was 
renumbered as l.D. No. 433/2001. 

17. The schedule mentioned dispute in the order 
of reference is hereunder : 

"Whether the action of the management of M/s. 
Tamil Nadu Minerals Ltd. Mettur Dam RO. Salem 
District is justified in dismissing the services of 
Shri 1. Kolandaiswamy w.e.f 24-5-90 7 If not to 
what relief the workman is entitled T 

18. The Petitioner has raised more or less similar 
allegations as that of made in the I D. No. 94/2001. 

19. The Respondent also has raised similar 
contentions as that of in l.D No. 94/2001. 

20. In these circumstances, the points for my 
determination are : 

(i) “Whether the action of the Respondent/ 
Management in dismissing the Petitioner 
from service is legal and justified 7 


(ii) “To what relief the Petitioner is entitled ?” 
LD, No. 457/2001 : 

• 21. The Central Government, Ministry of Labour 
vide Order No. L-29012/6/97/lR(M) dated 24-10-1997 
has earlier referred this industrial dispute to Tamil Nadu 
State Industrial Tribunal for adjudication. The Tamil Nadu 
State Industrial Tribunal has taken the same on its file as 
l.D. No. 104/97 and after the constitution of this Central 
Govt. Industrial Tribunal-cum-Labour Court, the said 
industrial dispute was transferred to this Tribunal and 
after the receipt of records of this dispute, it was 
renumbered as l.D. No. 457/2001. 

22. The schedule mentioned dispute in the order 
of reference is hereunder ; 

“Whether the action of the management of M/s. 
Tamil Nadu Minerals Ltd. Mettur Dam RO. Salem 
District is justified in dismissing the services of Shri 
S. Arumugam w.e.f 24-5-90 7 If not to what relief 
the workman is entitled 7 ’ 

23. The Retitioner has raised more or less similar 
allegations as that of made in the l.D. No. 94/2001. 

24. The Respondent also has raised similar 
contentions as that of in I D. No. 94/2001. 

25. In ihesv^ circumstances, the points for my 
determination are; 

(i) "Whether the action of the Respondent/ 
Management in dismissing the Petitioner 
from service is legal and justified 7 

(ii) "To what relief the Petitioner is entitled 7'’ 

LO. No. 458/2001 : 

26. Tlie Central Government, Ministry of Labour 
vide Order No. L-29012/8/97/IR(M) dated 24-10-1997 
has earlier referred this industrial dispute to Tamil Nadu 
State Industrial Tribunal for adjudication. The Tamil Nadu 
State Industrial Tribunal has taken the same on its file as 
l.D: No. 105/97 and after the constitution of this Central 
Govt. Industrial Tribunal-cum-Labour Court, the said 
industrial dispute was transferred to this Tribunal and 
after the receipt of records of this dispute, it was 
renumbered as l.D. No. 458/2001. 

27. The schedule mentioned dispute in the order 
of reference is hereunder: 

“Whether the action of the management of 
M/s. Tamil Nadu Minerals Ltd. Mettur Dam, P.O., 
Salem District is justified in dismissing the services 
of Shri I. Mathaiyan w.e.f 24-5-90 7 If not to what 
relief the workman is entitfed 7” 

28. The Petitioner has raised more or less similar 
allegations as that of made in the I D. No. 94/2001. 
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29. The Respondent also has raised similar 
contentions as that of in I D. No. 94/2001. 

30. In these circumstances, the points for my 
determination are: 

(i) '‘Whether the action of the Respondent/ 
Management in dismissing the Petitioner 
from service is legal and justified ? 

(ii) ‘To what relief the Petitioner is entitled ?” 
LD. No. 459/2001 ; 

31. The Central Government, Ministry of Labour 
vide Order No. L-29012/l l/97/IR(M) dated 24-10-1997 
has earlier referred this industrial dispute to Tamil Nadu 
State Industrial Tribunal for adjudication. The Tamil Nadu 
State Industrial Tribunal has taken the same on its file as 
l.D. No. 106/97 and after the constitution of this Central 
Govt. Industrial Tribunal-ciim-Labour Court, the said 
industrial dispute was transferred to this Tribunal and 
after the receipt of records of this dispute, it was 
renumbered as l.D. No. 459/2001. The schedule 
mentioned dispute in the order of reference is hereunder: 

‘Whether the action of the management of 

M/s. Tamil Nadu Minerals Ltd. MetturDam, P.0,. 

Salem District is justified in dismissing the services 

of Shri K. Selvaraj w.e.f. 4-6-90 ? If not to what 

relief the workman is entitled ?” 

32. The Petitioner has raised more or less similar 
allegations as that of made in the LD. No. 94/2001. 

33. The Respondent also has raised similar 
contentions as that of in l.D. No. 94/2001. 

34. In these circumstances, the points for my 
determination are: 

(i) "Whether the action of the Respondent/ 
Management in dismissing the Petitioner 
from service is legal and justified ? 

(ii) "To what relief the Petitioner is entitled ?” 
Point No. 1 : 

35. All these seven industrial disputes are tried 
jointly, in view of the joint memo filed by both sides. In 
all these cases, after the disputes have been numbered, 
the Petitioners contended that the domestic enquiiy held 
against them were not just and proper and on the 
preliminary issue, this Tribunal has passed an order that 
the domestic enquiry held by the Respondent/ 
Management was not just and proper and therefore, the 
Respondent/Management was order to conduct enquiiy 
before the Tribunal and as such the Respondent/ 
Management has examined two witnesses and the 
Petitioners have examined three witnesses on their side. 


36. The case cfthe Respondent/Management is that 
during 1989, a tri-partie agreement under section 12(3) 
has been arrived at on 7-11 -89 and as per that terms, ex- 
gratia payment of Rs. 500 was agreed to be paid by the 
Respondent/Management to worianen during Deepavali, 
pending approval of the Govt. When the disbursement 
took place, the management has clarifed that chiselmen 
were not entitled for the ex-gratia and this was protested 
by them and the chiselmen in Elikkaradu quarry refused 
to commence work, protesting for non-payment of ex- 
gsatia to them and this was affected the production. But 
the management decided to go in alternative on 25-11-89. 
Subsequently, the dispute was taken to Regional Labour 
Commissioner and the Regional Labour Commissioner 
(Central), Chennai gave an advice on 15-12-89 that the 
workmen should witlidraw the strike and report for duty 
on 16-12-89 and the dispute regarding the ex-gratia would 
be sorted out through conciliation. But, according to the 
workmen, the Respondent/Management refused to employ 
the chiselmen when they reported for duty .on 16-12-89. 
When the chiselmen were denied employment, other 
workmen were pressurized to do the work of chiselmen. 
According to the Petitioner/Workmen., the work of 
chiselmen being highly skilled in nature, the other 
workmen could not do the same. Therefore, the 
management suspended tliree workmen dated 8-2-90, who 
were taking leadership position in the solidarity shown 
in favour of chiselmen. When tjie management was not 
successful in their pressure tactics, even after the 
suspension of three workmen, they went on harassing the 
workmen on various reasons. According to the Petitioners, 
even for the workmen suffered injuries which arose out of 
and during the course of employment, injury leave was 
denied and the workmen were marked absent. When this 
was protested on 25-2-90, the management was still more 
aggressive and 15 workmen including the Petitioners 
herein were placed under suspension on 25-4-90 and they 
also given complaint against the Petitioner/Workman and 
a criminal case of assault causing simple injury etc. 
According to the management the workmen and others 
beaten up seven staff of the management. The same was 
the subject matter of the disciplinary enquiry also. After 
six months of suspension, the charge memo dated 4-1-91 
was served against the Petitioner. Not satisfied with the 
explanation submitted by the Petitioners, departmental 
enquiiy was ordered by the Respondent/Management. But, 
in the criminal case against the Petitioners, they were 
acquitted and even after that the management has taken 
departmental action and proceeded with the enquiry. 
Though seven Petitioners/ Workmen were involved in this 
case, only against five workmen action was taken with 
regard to the incident on 22-5-90 and 24-5-90. With regard 
to Mr. K. Periannan and Mr. K. Selvaraj namely the 
Petitioners in 1. D. Nos. 432/2001 and 459/2001, charges 
were framed for the incidents on 27-12-1989. 28-12-1989, 
09-11-1990, 21-11-1^ *3 ai«d 15-12-1990. Sino^ all 
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persons were employed by the Respondent/Managenient 
as semi-skilled workers and skilled workers, these seven 
cases were jointly tried and a common evidence was taken 
in I. D. Nos. 94/2001. Though the management has 
examined two witnesses, the two witnesses even though 
liave given evidence with regard to the incident took place 
on 22-5-90 and 24-5-90, they have not stated anything 
about the alleged occurrence that had taken place on 

27- 12-1989. 28-12-1989, 09-11-1990, 21-11-1990 and 
15-12-1990. Further, on the side of the Respondent/ 
Management, no explanation was given for non- 
examination of any witness to speak about the incident 
that alleged to have been taken place on 27-12-1989, 

28- 12-1989. 09-11-1990, 21-11-1990 and 15-12-1990. 
Even with regard to the incident that alleged to have been 
taken place on 22-5-90 and 24-5-90, the Respondent/ 
Management alleged out of 15 persons against whom 
suspension orders have been issued, on 24-5-1990 only 
13 persons were present and the>^ approached them for 
seiA ing the same. At the first instance, they have refused 
to receix'e tlie same and subsequently, the)' have received 
the same at 12.00 noon. Under the leadership of Mr. I, 
Kolandaisamy, they have broken sticks of Pungan tree 
and formed an unlawful assembly and attacked the officers 
of the management and staff of the managertient and they 
(hreatened the officers of the management to withdraw 
the suspension order against the 15 persons and failing 
which they threatened that they would endanger the life 
of the Di\ isional Manager Mr Mohan Raj and others, 
Sul. surprisingly the management e\'cn though alleged 
that onl\ 13 persons and other workmen were involved in 
that incident, they have taken departmental action against 
15 persons. But they have not stated any reason for taking 
action against the remaining two persons and further, tliey 
ha\’e not gi\'cn an)' evidence w ith regard to how they have 
iinohed in the incident on 24-05-1990. Further from 
the documents produced by either side, it is clear that 
criminal action was taken only against 13 persons, but. 
surprisingly, they liaxe taken action against 15 persons in 
the departmental enquiry. Apart from that to see as to 
whether the management has established the charges 
against the Petitioners, 1 find it is not so. Even though the 
management has e.xamined one Mr. Sehin, the Senior 
Foreman and also one Mr Mahalingam. Minesniate 
during lliat period, they have not established by their 
ev idence how the incident has taken place and how the 
Petitioners have involved in the incident. They alleged 
that the Petitioners and other workers namely 100 persons 
h.i\c threalened the officers of the management to 
willidrnw Ihc suspension order issued to them and they 
also tlucaicncd to endanger the life of Divisional Manager 
and other stalf members and it is the evidence of the 
management witnesses that the Petitioners and others have 
broken the branches of Pungam tree and attacked the staff 
members and they Iki\ c not gi\ cn any details with regard 
to the injur)' they have caused to them. Though the 
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management has produced wound certificates given by 
the Doctor, it was not established before this Tribunal 
through a medical evidence. Further, the witnesses 
examined on the side of the management have not stated 
how the injuries have caused to them and by whom they 
were caused, except the allegation that the Petitioners and 
other workers have pelting stones and have caused injuries. 
They have not given any details how the wounds have 
caused to them by the Petitioners. Further, the 
management witnesses alleged that due to these injuries, 
they have fallen on the ground and further it is their 
evidence that they have caused grievous injuries to them. 
But from their evidence itself, it is clear that the injuries 
are minor in nature and the Petitioners have chosen only 
because they have been issued with suspension order. 

37. At this juncture, the learned counsel for the 
Petitioner argued that the First Information Report with 
regard to wound certificate of employees were not marked 
through the author or the persons concerned with the 
documents and the said documents were marked in the 
manner not known to the law. Further, even for the same 
incident, the management has filed a criminal complaint, 
under such circumstances, the management has no 
jurisdiction to proceed departmentally after the acquittal 
by the Criminal Court. They having waited for the 
completion of criminal trail, the management is estopped 
from conducting the departmental enquiry. Even though 
there is a consensus of judicial opi nion on a basic principle 
that proceedings in a criminal case and departmental 
proceedings can go on simultaneously except where 
departmental proceedings and criminal case are based on 
the same set of facts and the evidence in both the 
proceedings is common. Basis for this proposition is that 
proceedings in criminal case and departmental 
proceedings operate in distinct and different jurisdictional 
areas. In this case, the departmental proceedings and the 
criminal case are based on the same facts and both the 
proceedings is conunon when they are being and therefore, 
the management is estopped from conducting the 
departmental enquir)^ Any how, there is no iota of evidence 
to prove that the Petitioners were involved in the incident 
alleged to have been taken place on 22-5-90 and 24-5-90 
except the fact that they have not served with suspension 
order. Even though the MWl and MW2 have deposed 
that the incident alleged to have taken place on 22-5-90, 
their evidence is contradictor)' and there is no specific 
allegation against individual petitioners. Their allegation 
is bald without any proof and without any corroboration. 
Under such circumstances, it cannot be said that the 
management has proved the charges framed against the 
Petitioners. Further, on behalf of the Petitioners, it was 
argued that in the FIR and also in the evidence of MWl 
and MW2, they have not given the details as to which 
workman beat which person and they have also not stated 
which person caused which injury. Except the document 


f 


, (• PPM 5 


I « 


. .. 




[WTII—^3(ii)] 


W ^ WR : 29, 2005/^Tm 9, 1926 


1045 


of FIR, there is no other proof to show that the incident 
has happened as alleged by the Re^ondent/Management. 
Thou^ the management has alleged that properties were 
damaged, even in the FIR they have not stated this vital 
aspect with regard to damages of the property. In this case, 
it is the evidence of the management that large number of 
persons including the Petitioners have caused the incident. 
There is no clear proof against the Petitioners. Further, 
though the management has charge sheet against 15 
persons, they have reinstated seven workmen and 
dismissed the eight workmen including the Petitioners, 
which is a clear case of discrimination. It is also 
discriminatory in picking and choosing six workmen put 
of fifteen is still worse and practicing discrimination as 
unfair labour practice under the Industrial Disputes Act 
and therefore, the discriminatory action would render the 
dismissal illegal and unlawful. Further, on behalf of the 
Petitioners it is contended that out of 15 persons who have 
been charged by the Respondent/Management, against six 
persons no order of dismissal was passed and only against 
the nine persons, the order of dismissal was passed and 
the above said six person are continuously in employment. 
Even out of the nine persons, three persons were given 
employment subsequently. S/Shri Shanmugani, Chandian 
and Kunjappan have been given employment by 
reinstating them and refixing their psy by the Respondent/ 
Management and hence it is a clear case of discrimination 
and therefore, the order of dismissal passed against the 
Petitioners are to be set aside. The learned counsel for the 
Petitioner relied on the rulings reported in 2001 3 LLN 
269 Coimbatore and Periyar, District Dravida Panchalai 
Thozilalar Munnettra Sangam Vs. Management of 
Pioiuier Mills Ltd. and Another wherein the Division 
Bench of the High Court has held that "the main 
submission of the counsel for the appellant is that with 
regard to first charge sheet dated 18-10-79, and findings 
on that basis, 11 out of 9 workmen were taken back. In 
reference to the 2nd charge sheet dated 4-12-79, wherein 
two workmen namely R. Damodaran and Kolandaiswamy 
were involved, Kolandaiswamy was let off with a minor 
punishment of suspension. The management having 
reinstated 9 workers involved in the first charge sheet, 
the other except Mr. Damodliaran having abandoned his 
claim and in reference to the 2nd charge sheet the other 
worker having been given a lesser punishment, the 
management is not justified in dismissing R. Damodaran 
alone and therefore, it is case of clear discrimination.” In 
that the High Court has held that it is a clear case of 
discrimination and further held that “Labour Court has 
failed to consider that all the workers except the two in 
reference to the first charge were taken back into service. 
Therefore, the question of leading an illegal and unjust 
strike and indulging in violent activities causing extensive 
damage to the properties cannot be attributed to R. 
Damodaran alone and therefore, it held that "the dismissal 
order passed against one workman Sri Damodaran is not 


justifiable.” Again the learned counsel for the Petitioner 
placed reliance on 1989 11 LLN 319 India Cements Ltd. 
Sankari Vs. Labour Court, Coimbatore and Others, 
wherein the division Bench of the High Court held that 
“dismissal of 19 workmen by the management and when 
the case referred to the Labour Minister the Minister 
recommending reinstatement of only 14 of the 19 
workmen and upholding dismissal of remaining 5 
workmen and after the Minister has concluded that as 
against all of them there is a case for severe disciplinary 
action in the absence of any different material existing 
for these five workmen, they could not have been 
differently treated from the other 14 workmen and all these 
are well within the knowledge of the management and 
the Minister had dealt with the case of five workmen 
differently and had not indicated as to why the other 14 
workmen should be leniently dealt with the management 
having not sought for clarification from the Minister for 
this differential approach it cannot turn round and claim 
that it has not practised discrimination. On this ground 
also, the order of dismissal necessarily fails”. Relying on 
these decisions, the learned counsel for the Petitioner 
contended that out of 15 workmen except the petitioners, 
seven persons, all of them have been reinstated and their 
salary was refixed. But the Respondent/Management has 
not given any reason for their reinstatement and they have 
not stated that any settlement was arrived at between thpm 
and the other workmen. They cannot give any reason why 
they have entered into a settlement with those persons. 
Under such circumstances, it cannot be said that they have 
not shown any discrimination. 

38. As against this, the learned counsel for the 
Respondent argued that these petitioners are leaders of 
the group and only on their instigation the other workers 
were involved in these incidents and the other workers 
have admitted their guilt and therefore, they were given 
minor punishment and they have been reinstated into 
service. 

39. But, 1 find there is no truth in this contention 
because even the Enquiry Officer appointed by the 
Respondent/Management has given a finding that all the 
fifteen persons are found guilty of the charges framed 
against them. It cannot be said that these Petitioners alone 
are the leaders of the gang and only on their instigation 
the other workers were involved in these incidents> With 
regard to the two Petitioners namely Mr. Periannan and 
Mr. Selvaraj, though the management has framed charges 
against them that they have indulged on 27-12-1989 
causing injuries to officers and staff of Yellikaradu quarry 
and later on 28-12-89 they came to the Divisional Office 
along with Mr. Paulraj and Mr. Jose)^ to attack the mines 
Foreman Mr. V. Kalyanasundaram and causing injuries 
and further they have disturbed the industrial peace by 
preventing the lorries movement in Yellikkaradu quarry 
and on 15-12-90. There is no evidence by the management 
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witnesses and there is no material record to prove that the 
two Petitioners namely Mr. Periannan and Selvaraj were 
involved in the alleged incidents and no documentary 
proof was produced before this Tribunal to substantiate 
their claim. 

Point No. 2 

The next point to be decided in this case is to what 
relief the Petitioners are entitled ? 

40. In view of my foregoing findings that the action 
of the Respondent taken against the Petitioners is not legal, 
I find the Petitioners are to be reinstated in service. 
Therefore, 1 direct the Respondent to reinstate the 
Petitioners with continuity of service and other attendant 
benefits. The Petitioners are in non-employment from the 
year 1990. Under such circumstances, 1 find twenty five 
percent (25%) of the back wages to the Petitioners is a 
justifiable one. No costs. 

41. All the seven references are answered 
accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 26th April, 2004). 

K. JAYARAMAN, Presiding Officer 

Witnesses Examinee!: 

For the I Party/Workmen : WWl Sri K. Periannan 

WW2 Sri S. Arumugam 

WW3 Sri K. SelavraJ 

For the 11 Party/ MWl Sri R. Selavaraj 

Management MW2 Sri G. Mahalingam 

Common Documents Marked : 


For the I PartyAVorkmen : 


Ex. No. 

Date 

Description 

W1 

04-01-91 

Xerox copy of the charge memo 
issued Petitioner 

W2 

08-02-91 

Xerox copy of the explanation 
submitted by Petitioner 

W3 

06-06-92 

Xerox copy of the charge memo 
isssued by Respondent/Manage¬ 
ment. 

W4 

02-05-93 

Xerox copy of the findings of the 
enquiry. 

W5 

18-12-93 

Xerox copy of the 2nd show cause 
notice issued by respondent to 
Petitioner. 


W6 

30-09-94 

Xerox copy of the letter from 
Respondent to Mr. PaulraJ. 

W7 

30-09-96 

Xerox copy of the letter from 
respondent to Joseph. 

W8 

23-11-98 

Xerox copy of the 12(3) 
settlement. 

W9 

10-07-91 

Xerox copy of the Judgement in 
S.C. No. 26/91. 

WIO 

Nil. 

Xerox copy of the details 
regarding punishment and date of 
reinstatement. 

Wll 

30-09-96 

Xerox copy of the order 
reinstating Mr. Shanmugam. 

W12 

Nil. 

Xerox copy of the order refixing 
the pay of Shanmugam. 

W13 

30-09-96 

Xerox copy of the order 
reinstating Mr. Chandran. 

W14 

Nil. 

Xerox copy of the order refixing 
pay of Chandran. 

W15 

30-09-96 

Xerox copy of the order 
reinstating Mr. K. Kunjappan 

WI6 

Nil. 

Xerox copy of the order refixing 
pay of Kunjappan. 

W17 

03-05-93 

Xerox copy of the findings of 
Enquiry Officer with regard to 
Kaveri and Selvaraj. 

For the II Party/Management: 

Ex. No. 

Date 

Description 

Ml (7) 

Nil 

Xerox copy of the wound 
certificate of R. Selvaraj & others 
issued by Doctor. 

M2 

26-05-90 

Xerox copy of the FIR bearing 
No. 192/90. 

M3(5) 

Nil 

Xerox copy of the photograph of 
the place of incident. 

M4(7) 

06-06-92 

Xerox copy of the charge memo 
issued to Petitioner. 

M5(7) 

05-01-94 

Xerox copy of the explanation 
submitted by Petitioner. 

M6(7) 

18-12-93 

Xerox copy of the 2nd show 
cause notice issued to Petitioners. 

M7(7) 

22-06-92 

Xerox copy of the explanation 
given by Petitioners. 

M8(7) 

29-11-94 

Xerox copy of the order of the 
Disciplinary Authority. 
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m 347,—rc|c<K 1947 (1947 

^ 14) ^ ^ 17 % 

^NF) % 6*1^ q)4‘=6l'(i % 41'M, 

dil^lPjch fqqic^ ^4* 

'3Tf«RfR^/9R -4NI<rl^, cbH^< % 2/2001) 

^ ycblP^ ^Rcft t, ^ ^ 03-01-2005 ^ 

TT^-12012/436/2000-3TT^. 37R: (4t.-I)] 
“Rt. ^Tf4*l 

New Delhi, the 4lh January, 2005 

S.O. 347.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 2 of 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of State Bank of India and their 
workman, which was received by the Central Government 
on 03-01-05. 

[No. L-12012/436/2000-IR(B-I)] 
C, GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE SRI SURESH CHANDRA, H. J. S., 
PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, 117/9 SARVODAYA NAGAR, 
KANPUR, U.P. 

Industrial Dispute No. 2 of 2001 
In the matter of dispute between : 

The President, 

State Bank of India Karamchari Sangh, 

K-46 Kidwai Nagar, 

Kanpur-208004 

And 

The Regional Manager, 

State Bank of India, Region IV, 

Zonal Office The Mall, 

Kanpur-208001 

AWARD 

1. Central Government, Ministry of Labour, New 
Delhi vide Notification No. L-12012/436/2000/IR (B-I) 
dt. 19-3-01 has referred the following dispute for 
adjudication: 


“Whether the action of the management of State 
Bank of India in not paying the full wages of Sri 
Prakash Maniel subordinate staff we.f January 1995 
is justified ? If not, for what relief he is entitled and 
from what date ?” 

2. After the exchange of pleadings between the 
parties the instant case was identified for decision through 
LOK ADALAT The case was taken up in the pretrial 
meeting for discussion with the parties concerned on 
11-8-04 at camp Agra and during the course of discussion 
the representative for the workman after examining the 
documents submitted before the Tribunal that the 
workman concerned is being paid full wages from the 
date of joining as such there is no dispute to be resolved 
at the hands of the Tribunal. In view of submissions made 
by the workman virtually there remains no dispute to be 
resolved. The submission made above by the authorised 
representative for the workman has also been accepted by 
the representative for the management. 

3. In the end in view of the foregoings, the tribunal 
is left with no other option but to hold that the workman 
is not entitled for any relief pursuant to the present 
reference made to this tribunal. Hence reference is 
answered accordingly against the workman and in favour 
of the Bank management. 

SURESH CHANDRA, Presiding Officer 
fe#, 4 2005 

cFL 3IT* 348.—3frtjlPjqr>fqqi<^ 1947 (1947 

^ 14) ^ «rRT-17 % HT. 

^fTclrfn^ Iqqn^ ”4* 

-4iqi<rl4, 73/96) 

^ yq^iRfiu qiml ^ ^ 03-01 -2005 ^ 

[^. TT^-20012/303/95-au^. 3TR, (#.-!)] 
■JRTT, ^4^*1 

New Delhi, the 4th January; 2005 

S.O, 348.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 73/96) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-I now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 03-01-05. 

[No. L-20012/303/95-IR(C-I)] 
S. S. GUPTA, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s. 10(1) (d) (2A) of the 
Industrial Disputes Act, 1947 

Reference No. 73 of 1996 

PARTIES: 

Employers in relation to the management of 
Ropeways, Bhulanbararee of M/S. B. C, C. Ltd. 

And 

Their Workmen 

PRESENT: 

Shri S. Prasad, Presiding Officer 
APPEARANCES : 

For the Employers : None. 

For the Workmen : None. 

State : Jharkhand. Industry : Coal 

Dated, the 22nd December, 2004 

AWARD 

. By Order No. L-20012/303/95-IR (Coal-I) dated 
26-9-96 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-sec. (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred-the following 
dispute for adjudication to this Tribunal: 

‘Whether the demand of the Union for promotion 
of Shri Ramgati Ram Rajak in Category-VI w.e.f. 
1979 and as Assistant Foreman from 1988 on the 
ground that his Juniors were promoted superseding 
him is justified ? If so, to what relief is the concerned 
workmen entitled ?” 

2. A petition has been filed jointly signed by the 
concerned workman and the Vice President, Rashtriya 
Colliery Mazdoor Sangh, stating therein that the local 
administration of the management have assured the 
workman concerned to consider the matter upon dropping 
the case in litigation. In the circumstances, the workman 
has prayed before this Tribunal to close the case and also 
to pass award in this case. 

3. Since there exists no dispute between the parties, 
I render a ‘No Dispute Award’ in this case. 

S. PRASAD, Presiding Officer 

M 4 2005 

■gRT. 3IT. 349.—1947 (1947 
^ 14) ^ WT 17 % 


93 ) ^ ^ 30 - 12-04 ^ 

[T?. T(^-42012/2/92-3n^. (ftrf^)] 

New Delhi, the 4th January, 2005 

S.O. 349, —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Corrigendum on (Ref. 
No. 29/93) of the Central Government Industrial Tribunal- 
cum-Labour Court, New Delhi-II as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Central Warehousing 
Corpn, and their workman, which was received by the 
Central Government on 30-12-04. 

[No. L-42012/2/92-IR(M)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-II, RAJENDRA BHAWAN, 
GROUND FLOOR, RAJENDRA PLACE, NEW 
DELHI 

R. N. Rai, Presiding Officer 
I.D. No. 29/93 

In the matter of: 

Sh. D. K. Singh 

C/o Sh. Y. Kr., F-17, Mother Dairy, 

Patparganj, 

New Delhi 

Kv 

Central Warehousing Corporation. 

AWARD 

The Ministry of Labour by its letter No. L-42012/2/ 
92 IR (MISC) central’ GOVERNMENT DT. 
18-3-93 has referred the following points for adjudication. 

The point runs as hereunder:— 

"'Whether the action of the management of the 
central warehousing corporation in terminating the 
services of Sh. D. K. Singh, w.e.f. Feb. 88 is justi¬ 
fied ? If not, to what relief the workman is entitled”. 

The claimant has filed statement of claim. In the 
statement of claim, il has been stated that the workman 
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was appointed through employment exchange as daily 
rated lowerdivision clerk on tenqwraiy basis @Rs. 17.75 
per d^ by the en 5 )lqyer vide appointment order No. CWC/ 
CC lRPB/85/394 dated 21-6-85. That though the 
appointment of the woricman was shown in Annexure-I 
to be for 89 days he continued to be in the employment of 
the employer with artificial breaks of a day or so and was 
in continuous service for more than 240 d^s. It is therefore 
clear that showing his initial employment for 89 days only 
in the appointment letter (Annexure-I) was mala fide. 

That in fact the workman was engaged on work of 
regular nature of a LDC throughout the period of his 
employment with the central warehousing corporation till 
his illegal and unjustified termination on 18-8-88. That 
while the workman continued to perform his assigned 
work efficiently diligently and sincerely the employer 
surreptitiously and in furtherance of his mala fide 
intentions started showing the workman as WAG-II (LDC 
on daily wages). 

That though his initial appointment as LDC did 
not require the workman to pass a typing test yet the 
workman was directed by the Regional office of the 
employer in the year 1986 to appear in a written and typing 
test. Though the workman passed the written test 
conducted by the Regional office he could not qualify in 
the typing test on account of the fact that the workman 
was neither mentally prepared for such a test nor he was 
informed initially that he has to undergo such a test. 

That all of a sudden and without any notice the 
service of the workman was arbitrarily and illegally 
terminated vide office order No. CWC/CC/I/Est. 1/88-89/ 
1099 dated 18-8-1988 with retrospective effect from 
Februaiy, 1988 on the purported grounds that the workman 
failed to qualify in the typing test which is compulsory. A 
copy of the said office order is annexed hereto and marked 
as Annexure-III. 

That the employer has recruited fresh daily rated 
LDC in his establishment without giving an opportunity 
of re-employment to the workman in utter violation of 
section 25-H of the ID Act, 1947. That the entire action 
of the employer right from inception in giving artificial 
breaks in service showing him as WAG-Il rather than 
LDC and in terminating the services of the workman with 
retrospective effect being totally aibitraiy manifestly illegal 
nakedly mala fide a clear case of unfair labour practice 
ah initio void and invalid in the eyes of law. The workman 
challenges the same on the following among other 
grounds. 

The order dated 18-8-88 terminating the service of 
the workman with retrospective effect from February, 1988 
is illegal unlawful and invalid whether the employee is 
permanent or temporary. The condition of qualifying the 
typing test was not stipulated inthe original office order 



of the appointment of the workman but the typing test 
qualification has been imposed on him subsequently. 

It has been held by the Hon’ble Supreme Court that 
termination of service of a workman for not qualifying in 
a test amounts to retrenchment [in the case of Santosh 
Gupta V/s State Bank of Patiala (1980 II LU 72 (SC)]. 
Non payment of retrenchment compensation and non- 
compliance of section 25 F of the ID Act, 1947 entitles 
the petitioner workman to reinstatement and to a 
declaration that his termination was unlawful. 

The management has filed written statement. In the 
written statement, they have stated that he was engaged 
on temporary basis as regular recruitment could not be 
made within time and according to the rules, the 
knowledge of typing is essential forthe post of LDC. Only 
those candidates who have knowledge of typing according 
to norms laid down can be regularised. 89 days 
appointment was given to the iil)rkman applicant but it 
was done so in urgency and ft was clearly mentioned in 
the appointment letter that this post is purely tenqxiraiy 
and the workman applicant knew very well that typing 
knowledge is very essential for the work of LDC. It is 
obligatory on the part of the candidate for recruitment/ 
appointment as WAG-II LDC that he should be at least 
Matric with minimum typing speed of 30 words per 
minute. He was given appointment of a daily wager and 
he did not raise any objection, the work in construction 
cell is of periodical nature depending on the construction 
programme of a particular project, as such, the workman 
worked for small spells with breaks according to 
exigencies of the work in the construction cell. He was 
engaged as daily rated LDC in the construction cell for a 
short period and his appointment was for a specific 
purpose. The management knew that he did not know 
typing. Section 25(F) of the ID Act is not attracted as he 
was given opportunities two times to qualify the typing 
test but he did not qualify the test so he could not be 
regularised against the rules prescribed for recruitment 
The workman applicant has filed rejoinder. In his 
rejoinder, he has reiterated the averments of his statement 
of claim and the management has denied almost all the 
paragraphs of the statement of claim. 

It was submitted from the side of the workman that 
the applicant workman has worked from 21-6-1985 to 
18-8-1998 which is almost less than 3 years work. He has 
been given appointment letter on 21-6-1985 for 89 days 
and Jigain he has been given appointment letter for 89 
days, the copies are annexed with the record. 

It was submitted from the side of the management 
that in view of his work, in compliance with the Head 
Office letter dt. 11-8-1988, his services were terminated 
as he failed to qualify the typing test which is compulsory 
as per CWC Staff Regulation Act for the recruitment of 
WAG-II. Since he lias completed 240 days, he was paid 
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one niontlTs pay by way of compensation under Section 
25 (F) (D) of the ID Act, 1947. He has been given 
compensation so Section 25(F) of the ID Act is not 
attracted. So far as Section 25(H) is concerned, he was 
given opportunities to qualify the type test but he failed 
twice. The workman/applicant has admitted in his cross- 
examination that it was correct that he was given 
opporlunity lo appear for typing lest before termination 
and he appeared twice. The test was conducted by outside 
agencies bn! he coT:ild not qualif}^ As such he has been 
given opportunity lo qualify typing test, but he did not 
qualify and he has been gi\ cn compensation so section 
25 (F) of the ID Act and Sccomi (H) of the ID Act are 
no! applicable. The law ^\U{\ by the workman is not 
applicable in the facts and cu cuinslances of this case as 
he has been paid due compensation and he has been offered 
opportunities for rcgularisation.. 

The reference i?^ replied thus :— 

The action of the management of the Central 
Warehousing Corporation in terminating the services of 
Sh. D. K. Singh, w e f. Feb. 88 is justified. The workman 
is nol entitled to gel any relief as prayed for. 

The award is given accordingly. 

Dl 10-11 -2004 R. N. RAI, Presiding Officer 

fe#, 4 2005 

3^T. 350.—1947 (1947 
^ 14) ^ W 17 % 

m ^RRT^-l % TROT 73/2000) ^ 

t, # ^ 03-01 -2005 

13 TT ?-TT I 

[R. '0:^-20012/334/99-^. 3TR. (Tft.-I)] 
TTR.TTR. "JOT, 

New Delhi, ihc 4lh January, 2005 

S.O. 350.—In pursuance of Section 17 of the 
Industrial Dispules Acl, 1947 (14 of 1947), the Central 
Goxernment hereby publishes the award (Ref No. 73/ 
2000) of the Central Goxcrnmcnl Induslrial Tribunal 
Labour Court, Dhanbad-1 now as shown in the Annexure 
in the Industrial Dispel helween the employers in relation 
lo the manageniciil ol IX CL and their workman, which 
was rccci\’ed by llie Central Govenimenl on 03-01-05. 

[No. L-20012/334/99-IR(C-I)] 
S S GUPTA, Under Secy. 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO I, DHANBAD 

In the matter of a reference U/s. 10(l)(d)(2A) of the 
Industrial Disputes Act, 1947. 

Reference No. 73 of 2000 

Employers in relation to the management of 
Western Jharia Area of M/s, Bharat Coking Coal Ltd. 

Vs. 

Their Workmen. 


State : Jharkhand, Industry : Coal 

Dated, the 21st December, 2004 

AWARD 

By Order No. L-20012/334/99-(C-I) dated 28-1- 
2000 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
suhrsection (I) and sub-section (2A) of the Industrial 
Disputes Act, 1947, referred the following dispute for 
syndication to this Tribunal: 

"Whether the action of the management of Western 
Jharia Area of M/s. BCCL, Dhanbad, in not 
regularising Shri Badri Rajwar as a Drillman is just 
and proper ? If not to what relief the concerned 
workman is entitled and from what date 

2. The dispute has been settled amicably by both 
the parties outside the Tribunal. A memorandum of 
settlement has been filed duly signed by both the parties. 

I have gone through the terms of settlement and find that 

the same are fair and reasonable. » 

3. Accordingly, I pass an award on the basis of terms 
and conditions laid down in the memorandum of 
settlement. The memorandum of settlement shall form 
part of the award. 

S. PRASAD, Presiding Officer 


PRESENT: 

Shri S.Prasad, Presiding Officer. 
APPEARANCES : 

For the Employers : Shri H, Nath, Advocate. 

For the Workman : Shri Badri Rajwar, 

Concerned Workman. 
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BEFORE THE PRESSING OFFICER, CENTRAL For the Employers 

GOVT. INDUSTRIAL TRIBUNAL NO, 1 

DHANBAD Sd./- 


For the Workmen 

Sd./- 


Ref. No. 73/2000 


PARTIES: 

Employers in relation to the management of Western 
Jharia Area of BCCL. 


1. (D.K.SRIVASTAVA) 
Dy. Chief Personnel 
Manager 
WJA; Moonidih 

Sd/- 


1. (BADRI RAJWAR) 
Concerned Workman 

Sd/- 


AND 


2. (N.K. JHA) 


2. (S.P. VERMA) 


Their Workman. 

The humble petition on behalf of the parties to the 
above reference^ 


Personnel Manager (IR), Union Representatives 
WJA : Moonidih 

M 4 2005 


Most respecthilly sheweth: 

1. That the Govt, of India, Ministry of Labour, New 
Delhi, vide Notification No. L-20012/3 34/99 (C-1) dated 
28-1-2000 has been pleased to refer the.present Industrial 
Dispute to this Hon’ble Tribunal for adjudication with 
the following Schedule. 

“Whether the action of the Mgt. of Western Jharia 
Area of M/s. BCCL, Dhanbad in not regularising 
Sri Badri-Rajwar as a Drillman is just and 
proper ? If not, what relief the concerned workman 
is entitled and from what date ?” 

2. That without prejudice to the respective 
contention of the Parties, the dispute has been amicably 
settled on the following terms and conditions : 

(i) That Sri Badri Rajwar M/Loader will be 
regularised as General Mazdoor in Cat-I 
under NCWA VI. 

(ii) That Medical fitness from Area Medical 
Board is to be done. 

' (iii) That he will not be entitled for any wages nor 
he will claim anything for the period from 
22-12-99 to subsequent resuming duty and the 
intervening period will be construed as—dies- 
non. However, the continuity of service will 
be taken for the purpose of Gratuity only. 

(iv) That the person concerned will abide by the 
Coal Mines Pension Scheme 1998 and 
contribution thereof as ai^licable. That in 
view of the aforesaid settlement no diqmte 
subsists for adjudication. 

Under the above circumstances it is humbly prayed 
that the terms of settlement may kindly be accepted as 
hiir and proper and an award may kindly be passed in 
terms of the settlement. 


3ir. 351.—sflolf'l'* ftclie 3Tf«lfwt, 1947 ( 1947 
^ 14) 'fit qro 17 % 

'31^ 

9R 11 / 99 ) 

t, ^ ■?R9f)K ^ 03-01-2005 ^ tlTO fSTT «n I 

[■«. ■^-20012/172/98-371^. 3711. 

■ 5 ml, 37^1 

New Delhi, the 4th January, 2005 

S.O. 351.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 11/99) 
of the Central Government Industrial Tribunal/Labour 
Court, Dhanbad-11 now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which 
was received by the Central Govenunent on 03-01-05. 

[No. L-20012/172/98-IR(C-I)] 
S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO II, AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d) of the I. D. Act, 1947. 

Reference No. 11 of 1999 

PARTIES: 

Employers in relation to the managemerst cf 
Kusunda Area of M/s BCCL and their workni^. i 
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APPEARANCES : 

On behalf of the : None 
workmen 

On behalf of the : Mr. R.N. Ganguly, 
employers Advocate. 

State : Jharkhand. Industry : Coal 

Dated, Dhanbad, the 17th December, 2004 

AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(l)(d) 
of the I D. Act., 1947 has referred the following dispute 
to this Tribunal for adjudication vide their Order No. 
L-20012/172/98-IR(C-I), dated the 16th December, 1998. 

SCHEDULE 


“Whether the action of the management of Kusunda 
Area of BCCL in demoting Sri Hetlal B.P and 12 
others as per aimexure enclosed of Kusunda Colliery 
without completing the formalities under Section 
9 A of the LD. Act in the year 1983 is justified ? If 
not, what relief the workmen are entitled ? 

ANNEXURE 


Name 

1. Hetlal B.P. 

2. Mathura Bhogta 

3. Jaglal Dusadh 

4. Farid Mia 

5. AllaudinMia 


Designation 

B/Fireman 

B/Trammer 

P/Mistry 

B/Trammer 

-do- 


management. As a consequence of that closure the 
workmen engaged in manufacturing of Hard Coke were 
declared surplus. Thereafter management engaged those 
workmen in different alternate jobs of the colliery without 
asking for their option for a particular job and the said 
alternate job offered to them carried lower time scale. As 
a result the service condition of those workmen were 
changed and such change over was not to their benefit. 
Even the Colliery management did not issue any notice 
to the concerned workman and their representing Union 
under Section 9A of the l.D. Act, 1947 before effecting 
the change in the vital service condition. They submitted 
that whole process of changing the service condition was 
done unilaterally. Subsequently those workmen were 
regularised in the lower scale and at reduced basic wages 
vide office order No. A-6/P-4/Categorisation/TR/Kusunda/ 
86/1839 dt. 30-9-86. Accordingly the union took up the 
matter for discussion with the G.M. of Kusunda Area 
during the same year and in course of their discussion the 
G.M. considering the loss sustained by those workmen 
agreed on 10-9-87 to give pay protection to those workmen 
enjoyed by them immediately before their regularisation 
in higher scale. They alleged that in spite of such approval 
made by the G.M. Kusunda Area the workmen were 
deprived of getting pay protection. Moreover, those 
workmen also were deprived of the benefit of service linked 
increment and service linked upgradation. As the 
management did not take any step for giving pay protection 
to the concerned workmen they raised an industrial dispute 
for conciliation which ultimately resulted reference to this 
Tribunal for adjudication. The sponsoring Union 
accodingly submitted prayer to pass Award directing the 
management to protect the basic pay of those workmen as 
enjoyed by them immediately before their regularisation 
in lower time scale on 30-9-86. 


6. DirgpalKurmi 

-do- 

7. Chandradip Yadav 

-do- 

8. Ram Balak Yadav 

-do- 

9. Kishun Rabidas 

-do- 

10. NebuRajwar 

B/Fireman 

11. RamnathModi 

-do- 

12. Bhuneshwar Bhuia 

-do- 

13. SibuModi 

-do- 


2. The case of the concerned workmen according 
to the Written Statement submitted by the sponsoring 
Union on their behalf in brief is as follows :— 

The sponsoring Union submitted tliat the concerned 
workmen are permanent employees of Kusunda Colliery 
under Kusunda Area of M/s. BCCL. In the year 1983 the 
Hard Coke Ovens were suddenly closed by the 


3. Management on the contrary after filing Written 
Statement-cum-rejoinder h'ave denied all the claims and 
allegations which the sponsoring union asserted in the 
Written Statement submitted on behalf of the concerned 
workmen. They disclosed that in the year 1983 the Hard 
Coke Oven where the concerned workmen were engaged 
closed down and for which those workmen rendered 
surplus to the requirement of the management. 
Accordingly the concerned workmen were liable to be 
retrenched from service of the company for the said reason. 
However as a gesture of cooperation and sympathy and in 
order to save the workers from retrenchment with 
consequential hardship they deployed them in the jobs 
where vacancies existed at the relevant time. Those 
workmen thereafter joined in their new post as deployed 
by the management without any objection and they also 
were provided with proper wages for the jobs performed 
by them. They further submitted that for long 13 years 
the workmen concerned had been working in the jobs 
mentioned above without any protest which clearly 
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signiiies that they accepted the job and also the wages 
paid to them. They further submitted that the wages of 
the concerned workmen were fixed as per rules and 
accordingly they did not commit any illegality in saving 
the concerned workmen from their retrenchment. In view 
of the facts and circumstances, the management submitted 
that the concerned workmen are not entitled to get any 
relief in view of their prayer, and accordingly their claim 
is liable to be rejected. 

4. POINTS TO BE DECIDED 

"Whether the action of the management of Kusunda 
Area of BCCL in demoting Sri Hetlal B.P; and 12 
others as per annexure enclosed of Kusunda Colliety 
without completing the formalities under Section 
9A of the I.D, Act in the year 1983 is justified ? If 
not, what relief the workmen are entitled 

FINDING WITH REASONS 

5. It transpires from the record that in course of 
hearing neither the concerned workmen nor the 
sponsoring Union appeared before this Tribunal. Even 
they did not consider necessary to adduce any evidence 
with a view to substantiate their claim. Management also 
failed to adduce any evidence in support of their claim. 
Now on the face of the record let me consider how far the 
claim of the concerned workmen stand on cogent footing. 

It is admitted fact that the concerned workmen were 
engaged in Hard Coke Oven under the management of 
Kusunda Area. It is also admitted fact that the said Hard 
Coke Oven was declared closed by the management in 
the year 1983. It is also admitted fact that as a consequence 
to that closure the said workmen who were engaged in 
the manufacturing of Hard coke were rendered surplus. It 
is the contention of the management that as a result of 
the closure of said Hard Coke Oven the concerned 
workmen were liable to be retrenched from the service of 
the company But as a gestureof cooperation and sympathy 
and in order to save the workers concerned from 
retrenchment with consequential hardship they deployed 
them in the jobs where vacancies existed at the relevant 
time. It is their further contention that accepting such 
ofier those workmen started working in different jobs 
provided to them and offered wages as per the posts. It is 
their further contention that accepting the said offer those 
workmen for long 13 years worked in their respective post 
and during the said period they did not raise any dispute. 
On the contrary the contention of the sponsoring union is 
that before providing the concerned workmen to other 
jobs management did not give any notice to them under 
Section 9A of the I.D, Act., 1947. Moreover, the alternate 
jobs offered to them carried lower time scale and as a 
result of which they sustained financial loss. Accordingly 
they entered into discussion with the G. M. Kusunda Area 
\vith a prayer for giving pay protection to those workmen. 


They disclosed that after hearing the G. M, on 10-9-87 
agreed to provide pay protection to those workmen 
immediately before their regulaiisation in lower time scale. 
They disclosed that in spite of giving assurance 
management did not consider necessary to give any pay 
protection to them as per assurance of the G. M. Kusunda 
Area. Considering the submission of the sponsoring union 
as per Written Statement it therefore transpires that th^ 
did not agitate the issue of giving notice to the concerned 
workmen under Section 9A of the I.D. Act, 1947. Th^ 
only were interested about the pay protection of the 
concerned workmen in the present scale where they were 
provided after they-were rendered surplus when the said 
Hard Coke Oven was declared clos^. As per Written 
Statement it is the contention of the management that 
they provided alternate jobs to the concerned workmen as 
per rules of the company with a view to save them from 
retrenchment and in doing so they did not commit any 
illegality. It is their further contention as per the Written 
Statement that within the period of long 13 years neither 
the concerned workmen nor the sponsoring union raised 
any voice about their pay protection. They submitted 
further that long after 13 years of the absorption of the 
concerned workmen in different post the sponsoring union 
raised the present industrial dispute. Considering the 
record it transpires that the present dispute was initially 
raised before the ALC(C) Dhanbad in the year 1998 i.e. 
after a lapse of long 15 years. The sponsoring union had 
the scope to produce relevant papers to show that they 
immediately after closure of the said Hard Coke Oven 
entered into discussion with the G.M. of Kusunda Area 
when the concerned workmen were rendered surplus. They 
also had the scope to produce relevant paper to show that 
G. M. Kusunda Area assured the sponsoring Union to 
give pay protection to the concerned workmen in view of 
discussion held on 10-9-87. Therefore, in absence of 
cogent paper just relying on the facts disclosed in the 
Written Statement I find it very hard to accept the 
contention of the sponsoring union that assurance was 
given by the G. M. Kusunda Area to give pay protection 
to the concerned workmen who were rendered surplus 
after closure of the said Hard Coke ovens. No satisfactory 
explanation on the part of the sponsoring union is 
forthcoming to show why they remained silent for such 
long years when the management failed to give pay 
protection to the concerned workmen whom alternate jobs 
were provided after rendering closure of the said Hard 
Coke Oven. Therefore, if the facts and circumstances are 
taken into consideration tliere is sufficient reason to believe 
that management with a fiew to save the concerned 
workmen from the grip of retrenchment provided alternate 
jobs and they without raising any dispute accepted the 
same for their survival. Silence on the part of the concerned 
workmen or on the part of the sponsoring union for long 
years will expose that they accepting the wages started 
working in different alternate jobs. It further transpires 
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from the Written Statement of the management that 
subsequently those workmen were regularised in their 
respective alternate job provided to them. Therefore, if 
all these aspects are taken into consideration there is scope 
to say that with full consent those workmen accepted the 
alternate jobs as per existing scales. Therefore, by lapse 
of time the demand placed by the sponsoring union should 
be considered as a stale demand for consideration. On the 
contrary there is sufficient reason to believe that 
management with good wishes to save the concerned 
workmen from retrenchment provided alternate jobs for 
their benefit. Apart from all the facts discussed above 1 
further hold that the facts disclosed in the Written 
Statement cannot be considered as substantive piece of 
evidence when the same was not corroborated by adducing 
cogent evidence. Record shows that ample opportunities 
were given to the sponsoring union to substantiate their 
claim in question, but they have lamentably failed to avail 
the same. They even .did not consider necessary to take 
any step in course of hearing. Therefore, relying on the 
facts disclosed in the Written Statement I find it very hard 
to consider the claim of the sponsoring union and for 
which they are not entitled to get any relief in view of 
their prayer. 

In the result, the following Award is rendered : 

The action of the management of Kusunda Area 
of BCCL in demoting Sri Hetlal B.P. and 12 others 
as per annexure enclosed of Kusunda Colliery 
without completing the formalities under Section 
9A of the l.D. Act in the year 1983 is justified. 
Consequently, the concerned workmen are not 
entitled to get any relief'' 

B. BISWAS, Presiding Officer 
^ 4 2005 

WT. 352,—1947 (1947 
^ 14 ) ^ ^ 17 % 

% atrr «h4chi'0* % 

120/99) ^ 

t, -oft ^ 03-01-2005 ^ 

[U ■q:^-20012/197/98~3TT^. C4t.-I)] 

New Delhi, the 4th Januaiy^. 2005 

S.O. 352.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 120/ 
99) of the Central Government Industrial Tribun^l/Labour 
Court, Dhanbad-II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 


the management of BCCL and their workman, which 
was received by the Central Government on 
03-01-05. 

[No. L-20012/197/98-lR(C-l)] 
S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO 2, AT DHANBAD 

PRESENT: 

Shri B. BISWAS, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d) of the I. D. Act, 1947. 

Reference No. 120 of 1999 

PARTIES: 

Employers in relation to the management of M/s. 
BCCL and their workmen, 

APPEARANCES : 

On behalf of the : Mr. S. C. Gaur, Advocate, 
workman 

On behalf of the : Mr. D. K. Verma, Advocate, 
employers 

State : Jharkhand Industry : Coal 

Dated, Qlianbad, the 16th December, 2004 

AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(l)(d) 
of the l.D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. 
L-20012/197/98-1R (C-l), dated the 29th Jan, 1999. 

SCHEDULE 

"Whether the action of the management of Lodna 
Colliery of M/s. BCCL in dismissing Sri Sitaram 
Bhuiya, M/Loader from the services of the company 
w.e.f 26-5-97 is justified ? If not, to what relief the 
workman is entitled ?" 

2. The case of the concerned workman according 
to the Written Statement submitted by the sponsoring 
Union on his behalf in brief is as follows : 

The sponsoring Union submitted tliat the concerned 
workman due to sad demise of his father received a serious 
mental shock and consequent to that became a patient of 
nervous breakdown and for which he remained himself 
absent from dut>’ with effect from 22-8-95 to 19-12-96. 
On 20-12-96 he intended to resume his duty but he was 
not allowed to join. They submitted that the concerned 
workman being a member of Tribal community and also 
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an illiterate person was not aware of the procedure for 
taking leave etc., and as a result of which he could iK>t 
inform the management about the reasons of his absence. 
They alleged that the management issued a chargeidieet 
to the concerned workman on 2N12-96 i.e. after he 
reported for duty. The concerned workman submitted his 
reply to the chargesheet but management without 
accepting his reply ^ai^ a departmental proceeding 
against him through Enquiry Officer and the said Em^uiry 
Officer illegally, arbitrarily and violating tl^ principle of 
natural justice submitted tus report holding tte 
workman guilty of the charges. Relying on the smd report 
the Disciplinary Authmity also illegally, arbitrarily and 
violating the principle of natural justice dismissed him 
from service with effect from 26-5-97. They submitted 
that the punishment inflicted on the concerned workman 
by the Disciplinary Authority was ^sproportionate in 
relation to the misconduct coiimiitted by him and for which 
the said order of dismissal is liable to be set aside. As the 
management did not considerthe prayer for reinstatement 
of the concerned workman they raised an industriai di^n^e 
before the ALC(C) which ultimately resulted reference to 
this Tribunal for adjudication. The sponsoring Union 
submitted prayer for passing Award directing the 
management to reinstate the concerned workman to his 
service with effect from the date of dismissal along with 
ftill back wages. 

3. Management on the contrary after filing Written 
Statement-cum-rejoiiKler have denied all the claims and 
allegations which the sponsoring Union asserted in the 
Written Statement submitted on behalf of the concerned 
workman. They submitted that the concerned wenkman 
was appointed as Miner/Loader on 15-2-94, but in the 
year 1994 he worked for 20 days and in the year 1995 he 
worked for 38 days. Thereafter he started absenting 
himself from duty unauthorisedly with effect from 
22-8-95 without any information or obtaining any 
permission from competent authority. On 21-12-96 
accordingly management issued a chargeslieet against the 
concerned workman with the allegation for committing 
misconduct on the ground of absenteeism under clause 
26.1.1 of Certified Standing order. The j^ncerned- 
workman on receipt of the said chargesheet submitted his 
reply on 17-1-97. As the reply given by him was not 
satisfa?:tory the Disciplinary Authority decided to hold 
domestic enquity against him and accordingly appointed 
the Enquiry Officer. They further submitted that during 
hearing of the enquiry proceeding full opportunity was 
given to the concerned workman to defend his case. They 
flirther submitted that the Enquiry Officer conducted the 
said enquiry fairly, properly and in accordance with the 
principle of natural justice and after completion of the 
enquiry submitted report holding the concerned workman 
guilty to the charges. Tliereafter considering all aspects 
and also considering report submitted by the Enquiry 


Cfficerthe Disc^lmaiy Auflicurhy dismiss the concerned 
workman from Ms service. They categorically denied the 
fact that the Disciplinary Authority dismissed the 
concerned workman illegalfy, arbitrarily and violating the 
principle of natural justice and accordingly they submitted 
further that the concerned workman, in the circumstance, 
is not entitled to get any relief in view of Ms prayer. 

4. POINTS TO BE DECIDED 

“Whether the action of the management of Lodna 
Colliery of M/s. BtCL in dismissing Sri Sitaram 
Bhuiya, M/Loader from the services of the company 
w.e.f 26-5-97 is jf^ified ? If not, to what relief the 
workmen is entitled T 

5. FINDING WITH REASONS 

It trsmspires from the record that before taking up 
hearing of the instant case oa merit it was taken into 
consideratkm si preliminary issue whether domestic 
enquiry held against the concerned workman was fair, 
proper and in accordance^with the principle of natural 
justice. The said issue was decided in favour ofjhe 
management vide order No. 13 dt. 13-6-2002, Therefore, 
at this juncture there is no scope to re-open the said issue 
further in disposing of the case on merit. Here the point 
for consideration is whether the managemenLhave been 
able to substantiate the charge brought against the 
concerned workman and if so whether the concerned 
workman is entitled to get any relief U/S. 11A of the I.D. 
Act, 1947. 

If is the specific allegation of the management that 
the concerned workman started remaining MmseLf absent 
froip duty with effect from 22-8-95 without giving any 
intimation or taking any prior permission from the 
authority and accordingly on 21-12-96 a chargesheet was 
issued to the concerned workman wMch during evidence 
of MW-1 was marked as Ext. M-1. The concerned 
workman in his Written Statement ^Imitted the fact of 
his remaining absent from duty wre.f. 22-8-95 to 
19-12-96. It is his contention that on 20-12-96 when he 
came to his place of work he was not allowed to resume 
his duty. On the contrary on 21-12-96 a chargesheet was 
issued to him. It is the contention of the sponsoring union 
that on receipt of the said chargesheet the concerned 
workman submitted his reply denying the charges brought 
against him. The reply during evidence of MW-1 was 
marked as Ext. M-2,1 have considered the reply given by 
the concerned workman wMch shows that as Ms father 
expired he could not attend his duty during the period in 
question. It is admitted fact that the concerned workman 
remained lumself absent from duty for more than one year 
3 months. In course of hearing of the enquiry proceeding 
opportunity was given to the concerned workman to defend 
his case. But in spite of giving opportunity the concerned 
workman failed to assign any cogent reason why he failed 
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to give any intimation to the management about the reason 
of his absence. It is the contention of the sponsoring Union 
that the concerned workman was a member of Tribal 
community and also an illiterate person and for which he 
was not aware of the procedure how to take leave. This 
plea taken by the sponsoring union cannot be considered 
as sufficient ground to accept the ground for remaining 
himself absent for such a long period. On the contrary it 
is the specific claim of the management that the concerned 
workman was appointed as Miner/Loader on 15-2-1994 
and in the year 1994 he worked for 20 days while in the 
year 1995 he worked only for 38 days. This picture will 
expose clearly that the concerned workman was in the 
habit of remaining himself absent from duty as of his 
choice. However, as this fact was not included in the 
chargesheet. 1 find no scope to take it into consideration 
as a ground for misconduct committed by the concerned 
workman. According to the chargesheet the concerned 
workman remained himself absent with effect from 
22-8-95 and as such unauthorised absence amounted to 
misconduct for which management issued a chargesheet 
against him on 21-12-96.1 have already discussed above 
that the concerned workman remained himself absent from 
duty for more than one year 3 months. Though in his 
reply he assigned the ground of his absence during hearing 
has failed to substantiate the same reasonably. Such 
unauthorised absence of the concerned workman 
amounted committal of misconduct as per clause 26.1.1 
of the Certified Standing Order applicable to the 
employees of the management. Onus absolutely is on the 
concerned workman to establish his claim that he did not 
commit any misconduct on the ground of his remaining 
absence from duty for such long period. Accordingly after 
careful consideration of all the facts and circumstances I 
hold that the management on cogent footing issued 
chargesheet against the concerned workman for 
committing misconduct under clause 26.1.1 of the 
Certified Standing Order. The enquiry report during 
evidence of MW-1 was marked as Ext. M-4. The Enquiry 
Officer in his report assigned the ground before he came 
to his conclusion why the concerned workman was found 
guilty to the charges brought against him. On the basis of 
the report submitted by the Enquiry Officer and also 
considering all other aspects the Disciplinary Authority 
dismissed the concerned workman from his service and 
the said order of dismissal during evidence of MW-1 
marked as Ext. M-6. After careful consideration of all the 
facts and circumstances 1 hold that management have been 
able to substantiate the charge brought against the 
concerned workman. 

Now the point for consideration is whether the said 
order of dismissal was disproportionate to the misconduct 
committed by the concerned workman and also whether 
the said order of dismissal was passed illegally, arbitrarily 
and violating the principle of natural justice. Section 11A 


of the I.D. Act, 1947 speaks as follows :— 

‘ Whether an industrial dispute relating to the 
discharge of dismissal of a workman, has ^en 
referred to a Labour Court, Tribunal or National 
Tribunal for adjudication and, in the course of the 
adjudication proceedings, the Labour Court, 
Tribunal or National Tribunal, as the case may be, 
is satisfied that the order of discharge or dismissal 
was not justified, it may, by its award, set aside the 
order of discharge or dismissal and direct 
reinstatement of the workman on such terms and 
conditions, if any, as it thinks fit, or give such other 
relief to the workman including the award of any 
lesser punishment in lieu of discharge or dismissal 
as the circumstances of the case may require.” 

As per this provision of law it is to be taken into 
consideration whether the order of dismissal passed by 
the management was justified or not ? In course of hearing 
learned Advocate for the management submitted 
categorically that the concerned workman was so negligent 
that he did not consider necessary to give any intimation 
to the management for his remaining absent from duty 
continuously. Learned Advocate further submitted that the 
concerned workman also in spite of getting opportunity 
did not consider necessaiy to produce death certificate of 
his father in support of his claim. Referring all these facts 
learned Advocate further submitted that in the industry if 
discipline is not maintained properly in that case 
production for economic growth will be hampered 
seriously. Learned Advocate for the management further 
referring the judgement passed by the Hon’ble High Court, 
Patna in C.W.J.C. No. 7047 of 1994 submitted that over 
similar ground Hon’ble Court dismissed the Writ Petition 
filed by one workman Nageshwar Ram. I have considered 
the decision of the Hon’ble Court and it definitely has 
supported the claim of the learned Advocate for the 
management. It is not expected that a workman ignoring 
the discipline at the place of work should be indulged to 
act whimsically as of his choice. If for argument’s sake it 
is taken into consideration that he started remaining 
himself absent from duty owing to death of his father in 
that case there is no scope to say that for the said reason 
he would remain* himself absent for such a long period. 
The representative of the concerned workman submitted 
that as a result of the death of his father the concerned 
workman became a patient of nervous breakdown. The 
plea which has been taken by the sponsoring union was 
not ventilated in the reply to the chargesheet submitted 
by the concerned workman. Therefore, there is reason to 
believe that new fact was added for the cause of the 
workman by the sponsoring union and for which the same 
cannot be relied on without cogent evidence. Absence of 
such long period without assigning any cogent reason 
should be amounted to gross misconduct as per clause 
26.1.1 of the Certified Standing Order. Accordingly there 
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is no scope to say that the order of dismissal passed by the 
management was absolutely disproportionate to the 
misconduct committed by him. I also do not find any 
reason to say that the said order of dismissal issued against 
the concerned workman by the management was either 
illegal, arbitrary or it violated the principle of natural 
justice. 

In view of the facts and circumstances discussed 
above 1 hold that the concerned workman is not entitled 
to get any relief. In the result, the following Award is 
rendered :— 

‘The action of the management of Lodna Colliery 
of M/s. BCCL in dismissing Sri Sitaram Bhuiya, 
M/Loader from the services of the company w.e.f. 
26-5-97 is justified. Consequently, the concerned 
workman is not entitled to get any relief” 

B. BISWAS, Presiding Officer 
M 4 2005 

353.—1947 (1947 
^ 14) ^ 17 % 

^ 

12/2004) ^ 

Wt %, 'sit 3-1-2005 ^3TT I 

T2?T-20012/86/2003-3TT^. 37K. (*^-1)] 
1^. tr^. (^'<11, 

New Delhi^ the 4th January, 2005 

S.O. 353. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 12/ 
2004) of the Central Government Industrial Tribunal/ 
Labour Court, Dhanbad-Il now as shown inthe Anne? are 
in the Industrial Dispute between tlie employers in rclai ian 
to the management of CCL and their workman, vvliicli 
was received by the Central Government on 3-1-2005. 

[No. L-20() 12/86/2003-IR(C-1) | 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri B, Biswas, Presiding Officer, 

In the matter of an Industrial Dispute under Section 
10(l)(d) of the I.D. Act, 1947 

Reference No, 12 of 2004 

PARTIES : 

Employers in relation to the management of Anilo 
Project of M/s. CCL and their workman. 


APPEARANCES : 

On behalf of the workman None 

On behalf of the employers Mr. D. K. Verma, 

Advocate. 

State : Jharkhand Industry : Coal 

/ 

Dated, Dhanbad, the 15th December, 2004 

AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section l()(l)(d) 
of the I.D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L- 
20012/86/2003-IR(C-I), dated the 17th December, 2003. 

SCHEDULE 

"Whether the action of the management of CCL 

Amlo Project in awarding punishment of stoppage 

of one increment with cumulative effect to Shri H. 

K. Choudhary, Sr. Clerk is just and fair ? If not, to 

what relief is the concerned workman entitled ?” 

2. In this case neither the concerned workman nor 
his representative appeared. Management side, however, 
made appearance through their authorised representative. 
It transpires from the record that in spite of issuance of 
repeated notices the concerned workman or his 
representative did not consider necessary to appear to take 
steps in connection with this case. This is a case of 2004 
and since then it is pending for disposal. Considering the 
conduct of the sponsoring union/workman it shows clearly 
that they are not interested to proceed with the hearing of 
this case. In the circumstances, there is no justification to 
adjourn the case suo moto for days together by this 
Tribunal. Hence, the case is closed and a ‘No dispute’ 
Award is passed in lliis reference presuming non-existence 
of any industrial dispute between the parties. 

B. BISWAS, Presiding Officer. 

^ 4 2005 

354.—1947 (1947 
^ 14) ^ 17 % 

^ 

(^^WTT 289/99) ^ 
3-1-2005 

["H. 1^^-20012/105/99-^. 3TK. (*^-1)] 
1^, i^iH. 

New Delhi, the 4th January, 2005 

S.O. 354.—Ill pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes thg award (Ref No. 289/ 
99) of the Central Govermiient Industrial Tribunal/Labour 
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Court, Dhanbad-II now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, wliich was 
received by the Central Government on 3-1-2005. 

[No. L-20()12/105/99-IR(C-l)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer. 

In ihe matter of an Industrial Dispute under Section 
10(l)(d)ofthcl.D. Act, 1947 

Reference No. 289 of 1999 

PARTIES : 

Employers in relation to the management of Sijua 
Area of M/s. BCCL and their workman. 

APPEARANCES : 

On behalf of the workman None 

On behalf of the employers Mr D. K. Verma, 

Advocate. 

Stale : Jharkhand Industiy' : Coal 

Dated, Dhanbad, the 15th December, 2004 

AWARD 

The Go\l. of India, Ministry^ of Labour, in exercise 
of the powers conferred on them under Section l()(l)(d) 
of the I D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication \ idc their Order No. 
L-2()()12/l()5/99-IR(C-l), dated the 3rd August, 1999. 

SCHEDULE 

"Whether the action of the management of 
Tetulmari Colliery of M/s. BCCL in dismissing Sri 
Chhola Haridas. M/Loader from the serv ices of the 
company w.c.f 30-7-1988 on the ground of 
unauthorised absence from duty is Justified If not, 
to what relief the workman is entitled 

2. In this reference neither the concerned workman 
nor his authorised representati\ e appeared. Management, 
however, made appearance through their learned 
Ad\'ocale. It reveals from the record that the instant 
reference is pending since 1999 for disp'^sal. It also further 
transpires that in spite of issuance of consecuti\'e notices 
neither the concerned workman nor the sponsoring union 
considered necessary' to submit Written Statement in the 
instant case. Gesture of the workman/sponsoring union if 


is taken into consideration will expose clearly that neither 
the concerned workman nor the sponsoring union is 
interested to proceed with the hearing of the case. 
Therefore, this Tribunal also finds no ground to adjourn 
the case siio moto for days together. Hence, the case is 
closed. Under the circumstances, a 'No dispute’ Award 
is rendered and the instant reference is disposed of on 
the basis of 'No Dispute Award, presuming non-existence 
of any industrial dispute betw een the parties. 

B. BISWAS, Presiding Officer. 

4 2005 

31T. 355.— 1947 (1947 
^ 14) ^ ^7117 % E, 

^mr^-ll % ( 7 k 4 Tteir 127/2003) 

t, ^ ^ 3-1-2005 

2TTI 

[ 77 . Tr^-20012/157/2003-3TT^. 3TK. (#-!)] 
■p77. 'QTf. TTTT, 

New' Delhi, the 4th January', 2005 

S.O. 355. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 127/ 
2003) of the Central Government Industrial Tribunal/ 
Labour Court, Dhanbad-11 now as shown in the Amiexure 
in the Industrial Dispute betw een the employers in relation 
to the management of BCCL and their w'orkman, which 
was received by the Central Government on 3-1-2005. 

[No. L-20012/157/2003-lR(C-l)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri B. Biswas, Presiding Otficer. 

In the matter of an Industrial Dispute under Section 

10(l)(d)of Ihe l.D. Act, 1947 

Reference No. 127 of 2003 

PARTIES : 

Employers in relation to the management of Lodna 

Area of M/s. BCCL and their w'orkman. 






I ' I . i| l|lil .H 4 
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APPEARANCES : 

On behalf of the workman None 

On behalf of the employers Mr. D. K. Verma, 

Advocate. 

State ; Jharkhand Industry : Coal 

Dated, Dhanbad, the 14th December, 2004 

AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(l)(d) 
of the I.D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. 
L-20012/157/2003-IR(C-I), dated the 10th November, 
2003. 

SCHEDULE 

"Kya Bharat Coking Coal Ltd. Lodna Kshetra 
Dwara Karmkar Shri Sib Kumar Dusadh Ko Driver 
Cat-V Key Pad Par Niyamitakaran Key Samya 
Vet an Nirdharan Kartey Huye Nichley Pad Par 
Unhey Diya Ja Rahey Spra Ka Lav Na Diya Jana 
Ucliit Evam Nayasangat Hai ? Yadi Nalii to Karmkar 
Kis Rabat Key Patra Hai ?” 

2. In this case neither the concerned workman nor 
his representative appeared before this Tribunal. 
Management, however, made appearance through their 
learned Advocate. Record shows that in spite of issuance 
of consecutive notices neither tlie concerned workman nor 
the sponsoring union considered necessaiy' to submit 
Written Statement in the instant case. The attitude of the 
concerned workman/sponsoring union if is taken into 
consideration will expose clearly that neither the 
concerned workman nor the sponsoring union is interested 
to proceed with the hearing of the case. Under such 
circumstances, this Tribunal finds no ground to keep 
pending this case for days together only for appearance 
of the concerned workmau/union. Hence, the case is 
closed. Accordingly a 'No dispute' Award is rendered and 
the instant reference is disposed of on the basis of 'No 
dispute' Aw ard presuming non-existence of any industrial 
dispute between the parties. 

B. BISWAS, Presiding Officer 
M ■fee#, 4 2005 

356*—1947 (1947 
^ 14 ) # ^ 17 % 

(#*4 T#T 126/2003) # 
3-1-2005 
®TTI 

TT^-20m2/166/2003-3TTt. (#-!)] 


New Delhi, the 4th January, 2005 

S.O. 356.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 126/ 
2003) of the Central Government Industrial Tribunal/ 
Labour Court, Dhanbad-II now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 3-1-2005. 

[No. L-20012/166/2003-IR(C-I)] 
S. S. GUPTA, Under Secy 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(l)(d)oftheI.D. Act, 1947 

Reference No. 126 of 2003 

PARTIES : 

Employers in relation to the management of Amlabad 
Collieiy^ of M/s. Bharat Coking Coal Ltd. and their 
workman. 

APPEARANCES : 

On behalf of the workman : None 

On behalf of the employers : Mr. U.N. Lall, Advocate, 

State : Jharkhand Industry : Coal 

Dated, Dhanbad, the 14th December, 2004 

AWARD 

The Govt, of [ndia. Ministry of Labour, in exercise 
of the powers conferred on them under Section I0(l)(d) 
of the I D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. 
L-2()()12/166/20()3-TR(C-I), dated the 10th November, 
2003. 

SCHEDULE 

' w hether the action of the management of BCCL, 
Amlabad Collieiy in dismissing Sri Tai^^ab Amsaro 
w.e.f 1-2-2003 is justified ? If not to what relief is 
the workman entitled 7 " 

2. In this reference neither the concerned workman 
nor his representative appeared before this Tribunal. 
Management, howwer. made appearance through their 
authorised representative. It transpires from the record 
that in spite of issuance of consecutive notices neither the 
concerned w^orkman nor the sponsoring union considered 
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necessary to submit Written Statement in the instant case. 
The attitude of the concerned workman/sponsoring union 
if is taken into consideration will expose clearly that 
neither the concerned workman nor the sponsoring union 
is interested to proceed with the hearing of the case. Under 
such circumstances, this Tribunal finds no ground to keep 
pending this case for days together only for appearance 
of the concerned workman/un ion. Hence, the case is 
closed. Accordingly a 'No dispute’ Award is rendered 
and the instant reference is disposed of on the basis of 
No dispute' Award presuming non-existence of any 
industrial dispute between the parties. 

B. BISWAS, Presiding Officer 

M 4 2005 

3IT. 357»—1947 (1947 
^ 14) ^ mr 17 % 

ftqiq3HralFl'=h 3Tf^cti<u|/^^ 
10/2004) ^ 

Wtt, 3-1-2005 ^ TTTOfSTT ^TTI 

[^. 1^-20012/85/2003->^, 3TR. (‘^-I)] 

New Dellii, the 4th Januaiy', 2005 

S.O. 357.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Go\crnment hereby publishes the auard (Ref No. 10/ 
2004) of the Central Government Industrial Tribunal/ 
Labou r Court, Dhanbad-11 nou as sliown in the Aiuiexure 
in the Industrial Dispute be^veen tlie employers in relation 
to the management of CCL and tlieir workman, which 
was rccci\cd by the Central Government on 3-1-2005. 

I No. L-2()012/85/2()03-IR(C-1)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer. 

In ilic matter of an Industrial Dispute under Section 
l()(])(d) oflhc l.D. Act, 1947 

Reference No. 10 of 2004 

PARTIES : 

Employers in relation to the management of Amla 
Project of N/Us. CCL and their workman. 


APPEARANCES : 

On behalf of the workman None 

On behalf of the employers Mr. D. K. Verma, 

Advocate. 

State : Jharkhand Industry : Coal 

Dated, Dhanbad, the 14th December, 2004 

Award 

The Govt. 01 India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(l)(d) 
of the ID. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. 
L-20012/85/2003-IR(C-I), dated the 17th December, 2003. 

SCHEDULE 

''Whether the action of the management of CCL, 
Amla Project in awarding punishment of stoppage 
of one increment with cumulative effect on Shri B. 
K. Singh, Sr. Clerk is just and fair ? If not, to what 
relief is the concerned workman entitled ?” 

2. In this reference neither the concerned workman 
nor his representative appeared before this Tribunal. 
Management side, however, made appearance through 
their authorised representative. It transpires from the 
record that in spite of issuance of repeated notices the 
concerned workman nor his representative did not 
consider necessary to appear with a view to take steps in 
connection with this case. Tliis is a case of 2004 and since 
then it is pending for disposal. Considering the conduct 
of the sponsoring union/workman it shows clearly that 
they are not interested to proceed with the hearing of this 
case. In the circumstances, there is no justification to 
adjourn the case sno nioto for days together by this 
Tribunal. Hence, the case is closed and a *No dispute’ 
Award is passed in the reference presuming non-existence 
of any industrial dispute between the parties. 

B. BISWAS, Presiding Officer. 

^ fe#, 4 2005 

OT. 358.—1947 ( 1947 
^ 14 ) ^ tiro 17 % ai^yOJI % 

■ 30 ?3TR 345 ^^ 4 

yi.4.K, 

%i^(7MwTT_52/2002)^ 

Wtt, 3-1-2005 ^ «Ttl 

[^. 1^-20012/16/2002-3^^. 3TK. CHt-I)] 
1^. 11 ^. iJPn, 3iq<. tllqq 
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New Delhi, the 4th January, 2005 

S.O. 358. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 52/ 
2002) of the Central Government Industrial Tribuna^/ 
Labour Court, Dhanbad-II now as shown in the Annexure 
in the Industrial Dispute between tlie employers in relation 
to the management of CCL and their workman, which 
was received by the Central Government on 3-1-2005. 

[No. L-20012/16/2002-IR(C-l)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(l)(d)oftheI.D. Act, 1947 

Reference No. 52 of 2002 

PARTIES : 

Employers in relation to the management of Giridih 
Kshetra of CCL and their workman. 

APPEARANCES : 

On behalf of the workman : None 

On behalf of the employers Mr. D. K. Verma, 

Advocate. 

State : Jharkhand Industiy^: Coal 

Dated, Dhanbad, the 14th December, 2004 

AWARD 

The Govt, of India, Ministiy^ of Labour, in exercise 
of the powers conferred on them under Section 10(l)(d) 
of the I.D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. 
L-20012/16/2002-IR(C-I), dated the 15th July, 2002. 

SCHEDULE 

‘Whether the action of the management of Giridih 
Area of M/s. CCL in not regularising the services 
of S/Sri Parmeshwar Shaw, Rajendra Dusadh and 
Karoo Ansari in the Time Rated job is fair and 
justified ? If not, to what relief are the concerned 
workmen entitled and from what date ?” 

2. In this case neither the concerned workman nor 
his representative appeared before this Tribunal. 
Management, however, made appearance through their 
authorised representative. Record shows that the instant 
reference is pending since 2002 for disposal. It also further 


transpires from the record that in spite of issuance of 
consecutive notices neither the concerned workman nor 
the sponsoring union considered necessary to submit 
Written Statement in the instant case. The attitude of the 
concerned workman/sponsoring union if is taken into 
consideration will expose that neither the concerned 
workman nor the sponsoring union is interested to proceed 
with hearing of the case. Under such circumstances, this 
Tribunal finds no ground to keep pending this case for 
days togetlier only for causing appearance of the concerned 
workman/unjon. Hence, the case is closed. Accordingly, 
a ‘No dispute' is rendered in this reference and the instant 
reference is disposed of on tlie basis of ‘No dispute’ Award 
presuming non-existence of any industrial dispute between 
the parties- 

B, BISWAS, Presiding Officer 
4 2005 

m 359.—afratfwftqr; 1947 (1947 

^ 14 ) ^ tun 17 % 

fcb4'*Kli' 

(^4 118/2001 ) ^ 

wfw Wtt, 3-1-2005 311 

SHI 

[U IT^-30012/524/2000-311^. 3m. (nft-I)] 
■mi. "mi. ■j’HT, 3im ^if^ 
New Delhi, the 4th January, 2005 

S.O. 359.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 118/ 
2001) of the Central Government Industrial Tribunal/ 
Labour Court, Dhanbad-II now as shown in the Aimexure 
in the Industrial Dispute between the employers in relation 
to the management of BCCL and their workman, which 
was received by the Central Government on 3-1-2005. 

[No. L-30012/524/2000-IR(C-I)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

Shri B. Biswas. Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(l)(d) of the I.D. Act, 1947 

Reference No. 118 of 2001 

PARTIES : 

Employers in relation to the management of M/s. 

BCCL and their workman. 
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APPEARANCES : 

On behalf of the workman None 

On behalf of the employers : Mr. S. P. Sinha, 

Advocate. 

State ; Jharkhand Industry : Coal 

Dated, Dhanbad, the 15th December, 2004 

AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(l)(d) 
of the ID. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. 
L-30012/524/2000-(C-I), dated, the 29th March, 2001. 

SCHEDULE 

‘‘Whether the action of the management of M/s. 
BCCL in not regularising the services of Excvn. 
Grade-D w.e.f 18-8-1996 and the Grade C’ w.e.f 
22-2-2000 of the workman Sri Ramjit Bhuiya, 
O.B.R. (Miner) Ghanoodiih Colliery under 
Bastacolla Area is justified legal and proper ? If 
not, to what relief is the workman entitled ?” 

2. In this reference neither the concerned workman 
nor his representative appeared before this Tribunal. 
Management side, however, made appearance through 
their learned Advocate. Record shows that the instant 
reference is pending since 2001 for disposal. It also further 
transpires from the record that in spite of issuance of 
consecutive notices neither the concerned workman nor 
the sponsoring union considered necessary to submit 
Written Statement in this case. The attitude of the 
concerned workman/sponsoring union if is taken into 
consideration it will expose that neither the concerned 
workman nor the sponsoring union is interested to proceed 
with hearing of the case. This Tribunal finds no ground 
to adjourn the case suo moto for days together only for 
causing appearance of the concerned workman/union. 
Hence, the case is closed. Under the circumstances, a 'No 
dispute' Award is rendered and the instant reference is 
disposed of on the basis of 'No dispute' Award presuming 
non-existence of any industrial dispute between the parties. 

B. BISWAS, Presiding Officer 

M 5 2005 

3TT. 360, —1947 (1947 
^ 14) ^ 17%^TgFRW^*, 

11, M 


124/91) "t, ^ ^ 5-1-2005 

^ mRT ^3Tr ^ I 

[73. TT^-40012/49/91-^TT^. 

TRT w, 

New Delhi, the 5th January, 2005 

S.O. 360. —In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref No. 124/ 
91) of the Central Government Industrial Tribunal/Labour 
Court, No. II, New Delhi now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Telecom Railway Electrification 
and their workman, which was received by the Central 
Government on 5 -1 -2005. 

[No. L-40012/49/9 l-IR(DU)] 
KULDIP RAI VERMA. Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER : 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-II, 

NEW DELHI 

LD. No, 124/91 

R. N. Rai, Presiding Officer. 

Shri Janki Prasad S/o. Shri Deep Chand, 

C/o. Shri Surender Singh, 

2/236, Namner, Agra-282001. 

yersiis 

The Asst. Engineer, 

Telecom Railway Electrification. 

1/13. Vibhav Nagar, Agra-282()01. 

AWARD 

The Ministry^ of Labour by its letter No. L. 40012/ 
49/91 -IR(DU) Central Government dated 27-09-1991 has 
referred the following points for adjudication. 

The point runs as hereunder :— 

"Whether the DET/Raihvay Electrification, New 
Delhi and Asstt. Engineer Telecom, Railway 
Electrification, Agra are justified in terminating the 
sendees of Shri Janki Prasad w.e.f 1-3-1989 and 
also not assigning proper seniority ? If not, what 
relief the workman concerned is entitled to." 

The claimant has filed statement of claim. In the 
statement of claim, it has been stated that the services of 
the workman was terminated on 1-3-1989 in violation of 
Section 25-F of the ID Act. He has worked under the 
management from June 1988 to February^ 1989 and he 
has worked for more than 240 days. He was issued 
certificate for work on Telecon> Railway Electrification 



[W] \[—^ 3(ii)] 


TTsm : 29, 2005fm\ 9, 1926 


1063 


Project on 6-3-1989. Many other workmen alongwith the 
workman applicant were terminated from services though 
they have completed 240 days. Their services have been 
terminated illegally, unjustifiably without paying any 
compensation so they deserve to be regularised. 

The management has filed written statement. In the 
written statement, it has been stated that the Court has no 
jurisdiction as the Telecom Department is not an industry 
and the CAT has held so. The scheme prepared by the 
Department in pursuance of the judgement of the Hon’ble 
Court in AIR 1987 SC 2342 was approved by the Hon’ble 
Supreme Court in 1990 (SUPP) SCC 113. The workman 
applicant is not entitled to get back wages as judicial 
pronouncement is in the nature of fresh rule elaborated 
by the court in the interest of justice. SLP No. 17907/19i 
has been filed by the Union of India Vs. Munim Singh 
and the Hon’ble Supreme Court on 13-10-1991 has 
granted stay and issued notice to the respondents on 
9-12-1991. Hence, the workman should wait for the 
judgement of the Hon’ble Supreme Court. The workman 
applicant is daily rated worker so he is^not entitled to be 
regularised. He was working on the project in that view 
of the matter also. He is not entitled to be regularised. 

The workman has filed rejoinder and in his rejoinder 
he has reiterated the averments of his statement of claim. 

The workman has not been turning up so notice 
was sent to him. Despite receiving notice he did not turn 
up for cross-examination. As such cross-examination was 
closed. The management has filed affidavit. 

It was submitted from the side of the management 
that the Railway Electrification is not an industry. It has 
been held by the Hon’ble Supreme Court in the Bangalore 
Water Supply that Telecom Department is an industry. 
There are several other judgements in which the Railway 
has been declared to be an industry so the management is 
an industry and the Court has jurisdiction to decide the 
case. 

It was further submitted from the side of the 
management that the workman worked on a project and 
when the project was completed he was surplus so he was 
retrenched. His services have not been terminated 
arbitrarily. The workman applicant has not been turning 
up in the Court and he has not been cross-examined on 
the facts stated in the statement of claim and rejoinder so 
his plea cannot be said to be established. The affidavit of 
management will prevail. The workman applicant is not 
entitled to get any Relief as prayer for. 

The reference is replied thus :— 

The DET/Railway Electrification, New Delhi and 
Asstt. Engineer Telecom, Railway Electrification, Agra 
are justified in terminating the services of Shri Janki 


Prasad w.e.f 1-3-1989. The workman applicant does not 
deserve to get any relief as prayed for. 

The award is given accordingly. 

Dated : 29-12-2004 R. N. RAl, Presiding Officer 

^ 5 2005 

361.—1947 (1947 
14) ^ mrt 17 % 

37/2000) ^ WlftRT t, 
^ ^ 5-1-2005 ^ W «rT I 

[IfT. *0:^-40012/424/99-311^-. 31TT. (^. ’^.)] 

New Delhi, the 5th January, 2005 

S.O. 361.—In pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 37/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Deptt. of Post and their workman, 
which was received by the Central Government on 
5-1-2005. 

[N o. L-40012/424/99-1 R(DU)] 
KULDIP RAl VERMA, Desk Officer 

ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOV ERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, SARVODAYA NAGAR, KANPUR, U. P. 

Industrial Dispute No. 37 of 2000 

In the matter of dispute between : 

Sri Ram Saran Gupta, 

C/o O. P. Mathur, 

117/36, ‘K’ Sarvodaya Nagar, 

Kanpur. 

AND 

Sr. Superintendent of Post Offices, 

Dak Mandal, 

Bareilly, U. P. 

AWARD 

I. Central Government, Ministry of Labour, New 
Delhi, vide notification No. L-40012/424/99 IR (DU), 



• A ‘ 

• 1064 _THE GAZETTE OF INDIA : JANUARY 29, 2005/MAGHA 9, 1926_ [Part II— Sec. 3(ii)] 


dated 2-3-2()()() has referred the following dispute for 
adjudication to this tribunal :— 

Whether the claim of Sri Ram Saran Gupta in regard 
to his employment as an Extra Departmental Agent 
or for the post of packer in the department of 
Sr. Suptd. of Post Office, Bareilly is legal and 
justified ? If not, to what relief is the workman 
entitled 7 

2. In the present case after exchange of pleadings 
between the parties the case was taken up for evidence. 
On the date fixed in the case none appeared in the case 
from cither side as a result of which parties have been 
debarred from adducing their respective evidence. The 
case was taken up for final arguments in the case when 
once again none appeared from either side. 

3. Therefore from the above it is quite clear that it 
is a case of no evidence and the tribunal under these 
circumstances is handicapped for answering the reference 
in favour of either of the parties. As a result of which 
since the workman failed to adduce evidence in support 
of his claim it is held that the workman is not entitled for 
any relief pursuant to the present reference. 

4. Lastly it is held that the workman is not entitled 
for an\ relief for want of evidence. Reference is answered 
accordingly in favour of the management and against the 
workman. 

SURESH CHANDRA, Presiding Officer 
M 5 2005 

362,— 1947 (1947 
^ 14 ) ^ mu 17 % UrmR % 

3TT^.^. Tteu 58/99) ^ 

muft %, ^ urmiT ^ 04 - 01-2005 urm 
mi 

[U. TT^.-41 012 / 1 50/98-^, 1 )] 

"QU. 33^ 

New Delhi, the 5th January, 2005 

S.O. 362.—In pursuance of Section 17 of the 
Indiislrial Disputes Act, 1947 (14 of 1947), the Central 
Go\erninenl hereby publishes the award (1. D. No. 58 of 
99) of the Central Government Industrial Tribimal/Labour 
Court. Kanpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Northern Railway and their workman, 
which :Lyas received by the Central Government on 
04-01-2005. 

|No.L-41012/]50/98-lR(B. 1)] 
B. M. DAVID, Under Seev. 


ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, SARVODAYA NAGAR, KANPUR, U. P. 

Industrial Dispute No. 58 of 99 

In the matter of dispute between : 

Sri Dinanath Tiwari, 

Divisional Organisation Secretar>^ 

Uttar Rly. Karamchari Union, 

119/74, Quarter No, 61, 

Naseemabad, Kanpur. 

AND 

Northern Railway, 

The Divisional Rly. Manager, 

Allahabad. 

AWARD 

1. Central Government, Ministry of Labour, New 
Delhi, vide notification No. L-41012/150/98-IR dated 
15-3-99 has referred the following dispute for adjudication 
to this tribunal :— 

KYA MANDAL RAIL PRABANDHAK UTTAR 
RAILWAY, ALLAHABAD DWARA MANDAL 
SANGHATHAN MANTRl, UTTAR RAILWAY 
KARAMCHARI UNION DWARA HARTAL 
NOTICE DINANK 24-7-97, SAMBANDHIT 
KARAMCHARJ SRI RAM GOPAL PUTRA SRI 
RAM BARAN KO 1-4-81 SE LOHAR AVAM 
PAD VETANMAN 1 AVAM SENIORITY TATHA 
DOCTORY PARIKSHA PRAMAN PATRA 
SANKHYA DWARA 7-1-97 DWARA B-I, B. II 
CATEGORIES MEIN AYOGYA GHOSHIT 
KARANA NYAYOCHIT HAl YA NAHl 7 

2. In the instant case the contesting parties to the 
present dispute have been debarred from adducing their 
respective evidences in support of their cases as they 
palpably failed in adducing their respective evidence on 
the respective dates fixed in the case though pleadings 
between the parties have already been e.xchanged. Both 
contesting parties to the present dispute have also filed 
photocopies of certain documents in support of their 
respective claims but photocopies oflhe documents cannot 
be read in evidence unless proved by originals. 

3. Therefore from the above position it is clear that 
it is a case in which both parties have failed to adduce 
their respective evidence in support of their claims 
resulting that the tribunal is left with no other alternate 
but to reject the claim of the w'orkinan for want of evidence. 
Accordingly the claim of the workman is liable to be 
rejected and is hereby rejected holding that the workman 
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is not entitled for any relief pursuant to the present 
reference made to this tribunal. 

SURESH CHANDRA, Presiding Officer 

^ fe#, S 2005 

3^r* 363.— 1947 (1947 
^ 14) ^ ^ 17 % 

3lf?7 Pi41^31 chi 3fb; 3^1% ch4q)l<f % 

1 / 2000 ) 

05-01-2005 ^ ^TTR STTI 

[RT. tt^.-12012/226/1999-^. (^. II)] 

TFTT^, 

New Delhi, the 5th January, 2005 

S.O. 363.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 1/2000) 
of the Industrial Tribunal, Kollam as shown in the 
Annexure in the Industrial Dispute between to the 
management of Central Bank of India and their workmen, 
which was received by the Central Government on 
05-01-2005. 

[No.L-I2012/226/1999-IR(B-II)l 
C. GANGADHARAN, Under Secy, 

ANNEXURE 

IN THE COURT OF THE INDUSTRIAL 
TRIBUNAL, KOLLAM 

(Dated, this the 2nd day of December, 2004) 
PRESENT : 

Sri C- N. Sasidharan 

INDUSTRIAL TRIBUNAL 
IN 

Industrial Dispute No. 1/2000 
BETWEEN : 

The Regional Manager. 

Central Bank of India. 

P. B. No. 98, Gopal Building, 

ThWila Road, 

^ Trivandrum. . . . Management 

(By Sri R. Kunjukrishnan Potti, Advocate, 
Trivandrum) 

AND 

Sri B. Premkiimar, Thodiyil Veedu, 

Thamaratholtom, 

Kaikulangara North, 

Kollam. . . . Workman 

(By Sri M. S. Vijayachandra Babu, Advocate, 
Trivandrum) 


AWARD 

The Government of India, by Order No. L-1201 2/ 
226/99/lR (B-II) dated 20-12-1999, have referred this 
industrial dispute to this Tribunal for ac^udicating th6 
following issue. 

‘‘Whether the action of the management of Central 
Bank of India in terminating the service of the 
workman Sri B. Premkumar, temporary peon, 
Kadappakkada branch w.e.f, 23-8-1997 is legal and 
justified ? If not; to what relief the workman* is 
entitled to r' 

2. The case of the workman Sri Prem Kumar is that 

he was a temporary Peon in the Kadappakkada branch of 
the management bank in the sub-staflF category and had 
worked for the period from 10-9-1991 to 
23-8-1997. While working so, his service had been 
terminated on 23-8-1997 withput any reason or notice, 
The action of the management in doing so is illegal. He 
has worked from 10-9-1991 to 21-3-1997 as temporary 
peon and out of this period the duty attended by hiin 
from 1993 to 1997 was continuous in nature and without 
any break. Hence the management has no right to 
terminate him from service. Further during the period 
1993 to 1997 there was a vacancy of peon iu that branch 
and the workman was attended the duties in that vacancy. 
He has attended the duties of regular sub-staff of bank 
and the manager of the bank directed the workman before 
Government Institution and other Banldng Institution with 
authorisation for collecting cash and other valuable 
documents. He had attended more than 240 days 
attendance in each year from 1994 onwards and he was 
paid wages through voucher which was credited in the 
Savings Bank, Account of him in that branch. The 
management has never levelled any charge against the 
workman and.his termination is hence illegal and 
arbitrary. The management has not complied the 
conditions stipulated in Sec. 25-.F of the. Industrial 
Disputes Act (‘the Act' for short) while terminating Jiis 
ser\’ice.. There is no Justification for.ilie action of the 
management and hence, he is eligible for reinstatement in 
seivice with all legal benefits. It is also stated tliat,ever 
since the date of termination, he is remaining unemployed 
and hence eligible for backwages. ' 

3. The management while opposing the claim of 
the workman has stated that he had worked only as a 
casual labourer on certain days and never worked 
continuously as claimed. The maxinium number of days 
worked by hinyin an year was 55 days and he was never 
employed for 240 days in an year at any time. He was 
never employed in any of the vacancy in management of 
that particular branch but only as a casual labourer. The 
branch manager never allowed the workman to appear 
before Government Office or other banking institutions 
etc. for attending regular nature of official work. As he 
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was only a casual employee, there was no termination 
and the issuance of notice is also unnecessary. Hence there 
is no necessity to serve notice or pay compensation. As he 
has never worked for a continuous period not less than 
one year, he cannot claim benefit of Sec. 25-F of the Act. 
Hence the question of reinstatement in sennce with 
benefits does not arise. 

4. The evidence consists of both oral and 
documentary. The Senior Manager of the concerned 
branch of the bank has filed proof affidavit in lieu of chief 
examination and was cross examined as MWl. Exts. Ml 
and M2 have been marked on the side of the management. 
The workman examined himself as WWl and Exts. W1 
to W3 have been marked in support of his claim. 

5. 

0.1. The workman is claiming reinstatement in 
sen ice contending that his sendee had been terminated 
by the management Bank illegally. Admittedly the 
workman was in the service of the management Bank 
from 1991 to 1996 though the employment was on certain 
days on casual basis. But according to the workman he 
had attended duty as a Peon for the period from 
10-9-1991 to 23-8-1997 and for the period from 1993 to 
1997 his service was continuous as his engagement was 
in the vacancy of a Peon. The workman as WWl has 
deposed in support of his claim and proved Exts. W1 to 
W3. During cross-examilotion he has categoricalh^ stated 
that he had worked in the vacancy of one of the three 
posts of Peon in that branch while the Peon Sri 
Muraleedharan was on long leave due to his illness. This 
categoric statement is not rebutted by the management by 
any evidence. E.xt. W2-series are copies of letters of the 
manager of the particular branch entrusting with the work 
of attending other office/banks for collecting money, 
documents etc. and the workman is described as sub-staff 
in some of the letters. E.\t-W3-series show that the 
workman has participated in All India Bank Employees 
Competitions held at Kollam. According to him he 
deposited his wages in his S. B. Account evidenced by 
Ext, W1 -series passbooks which also shows payment made 
continuously. 

0.2. Admittedly no appointment order was given to 
the workman by the management and payment was 
effected to him through vouchers. As he was engaged 
temporarily he was not made lo sign attendance register 
or any other documents. The definite case of the workman 
is that he had attended full duty' in the years 1994-95 and 
1996-97 but wages were paid in different names which 
w ere signed by him alone as insisted by the chief cashier. 
In order to prove this and his continued employment, the 
management was called upon to produce \'ouchers during 
the years 1994 to 1997 and the corresponding Day Book. 
But the management has not produced the same inspite 
of specific direction from this Tribunal at the instance of 


the workman without any explanation whatsoever. The 
management has not even filed an affidavit stating the 
difficulties if any in producing those documents. MWl, 
the witness examined on the side of the management has 
not stated that the management is not in possession of 
these documents. Hence it can only be concluded that the 
management purposely failed to produce those documents, 
because if produced, those would prove against the case 
of management and in support of the claim of the 
workman. Hence necessary' adverse inference has to be 
drawn against the management for hiding such material 
documents. In the nature of the contentions of the parties 
those are very' crucial documents also. The evidence of 
the w'orkman supported by Exts. W1 to W3 considered 
along with the non-production of material documents by 
the management, fully establish the case of the workman 
that he was employed by the management continuously 
for more than 240 days during the years 1993 to 1997. 

6. No doubt the management has disputed the claim 
of the workman and in support that the manager has given 
evidence as MWl. But MWl has admitted that the 
workman was in service from 1991 to 1996 but of course 
on certain days on casual basis only. According to the 
management the maximum da>'S of work of the workman 
in a year is only 58 days. But in support of this the only 
documents produced and marked are Exts. Ml and M2 
which only prove the amount of wages paid in two days 
in the year 1994. As stated above the management has 
kept away the relevant documents inspite of specific 
direction from this Tribunal. Therefore the evidence o^* 
MWl supported by Exts. Ml and M2 alone would not 
substantiate the case pleaded by the management 
particularly in the light of the case established by the 
workman. 

7. As 1 have found above the workman was in the 
scA'ice of the management continuously for more than 
240 da>'S and he is not in the service of the management 
after 1997. According to the workman the management 
has terminated his service w.e.f 23-8-1997. The 
management has no case that there is no vacancy of Peon 
in which post the workman was employed. There is also 
no case that the workman was chargesheeted for any 
misconduct and there was any punishment after 
disciplinary action. Further there is no case of any 
voluntary' retirement, retirement on attaining the age of 
superannuation of termination of services on the ground 
of continued ill health. That being the position, the 
termination of the workman from service is a clear case 
of retrenchment. Admittedly the management has not 
given him any notice, notice pay or compensation as 
provided under Sec. 25-F of the Act. Therefore the 
termination from service is unjust, illegal and the 
workman is entitled to be reinstated in sendee. There is 
nothing on record to show that the workman was employed 
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anywhere after his termination from the Bank. Hence he 
is eligible to get backwages as well. 

8. It is now well settled that Sec. 25-F of the Act is 
applicable to termination of even daily rated workman 
who had continuously worked for the requisite statutory 
minimum period as held by the Supreme Court in the 
following decisions. In Rattan Singh v. Union of India 
(1998 Lie 170) held that Sec. 25-F ofthe Act is applicable 
to termination of even a daily rated workman having 
continuous statutory minimum period in a year and hence 
termination of service of such a workman without 
complying with Sec. 25-F of the Act is illegal The Apex 
court in Deep Chandra v. State of UP [’01 (1) LLJ 742] 
held that violation of procedure prescribed in Sec. 25-F 
in case of employee having put in service for more than 
240 days each year for several years, is illegal and the 
employee is to be reinstated in service on same conditions 
as before termination. 

The above pronouncement of the Supreme Court 
fully support the view taken by me above. 

9. In view of what is stated above, an award is passed 
holding that the action of the management of Central Bank 
of India in terminating the service ofthe workman Sri Y 
Prem Kumar temporary Peon, w.e.f 23-8-1997 is illegal 
and unjustified and hence he is entitled to be reinstated in 
service with all attendant benefits. 

C. N. SASIDHARAN, Industrial Tribunal 

APPENDIX 

Witness examined on the side of the Management 

MWl. Sri B. S. Chandra Mohan. 

Witness examined on the side of the Workman 

WWl. Sri Prem Kumar. 

Documents marked on the side ofthe Management 

Ext. Ml. Photocopy of voucher dated 18-10-1994 

Ext. M2. Photocopy of voucher dated 11-12-1994. 
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364.—y947 (T947 
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95/89 ) ^ ^<=hirvw ^ 

10-1-2005 ^ Wn 137T «IT I 

29011/10/89-^. 3UT, 

New Delhi, the 10th January, 2005 

S.O. 364.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. CIT- 
95/89) of the Central Industrial Tribunal, Jaipur now as 
shown in the Annexure in the Industrial Dispute between 
the employers in relation to the management of Jaipur 
Mineral Development Syndicate Pvt. Ltd., Jaipur and their 
workman, which was received by the Central Government 
on 10-1-2005. 

[No.L-2901 l/10/89-lR(MisG)] 
B. M. DAVID, Under Sec\'. 

^ ■=!. ift. 3ITf. 95/89 

: 


T^^-29011/10/89 (3TT^. 3rR.)(f^tr) 19--9-89 

TTRI^ <3^*1 «;) 

... Tn«ff 




... 


Documents marked on the side of the Workman ; 


Ext. W1-series (2 nos.) Saving Bank Pass Book 
Account No. 13396. 

Ext. W2-series (6 nos.) Photocopies of letters 
addressed to managers State Bank of Travancore, State 
Bank of India, Central Bank of India Regional Office. 
Stationary Department, Indian Overseas Bank etc. from 
the manager, Kadadappakkada branch ofthe management 
bank on various dates. 

Ext. W3-series (4 nos.) Photocopies of certificate 
of merits in All India Bank Employees Association Dist. 
Meeting, Kollam awarded to the workman Sri Prem 
Kumar dated 23-11-1996. 


: 6-11 “2004 

1. W ^ fqqiq "5^ 

"Whether the action of the management of 
M/s. Jaipur Mineral Development Syndicate (P) Ltd., 
Jaipur in dismissing the services of 14 workmen 
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namely S/Sh Bliaiiwar Lai, Sarwan, Ramshi 
Meena, Jiuitha, Chhaju, Godu, Gheesa, Kalya, Ram 
Pralap, Mataddin Kalya S/o Parsa, Sheo Ram, 
Sitarani and Kislina vide their letter dt. 7-10-88 is 
justified ? If not, what relief are the workmen 
concerned entitled to ? ' 

2. TfT«Tt ^ aftT ^ 

f 3T3W 9rfwFir 

3TTJT«Tf f ctsTT ^ BWH 

20 ^ ^ t I ^ WT t -3^ 

qiq'jjj; ^ ^ 'T^TT I 

'5^ Tcft ■^Ftf ■5!T^ «tii4qi5l 

^ 37TT^T 

^ 2 Tft% ^ ssfWFI ^ fFIT 11 

^ 3T^ff4r[ Sf(^ 4tf^ 11 ^ '^ 2 T^ 

3Tfe:Tn[ % 8^1 ftOTO ^ffWTO 

f ^TTO 33(2)('4t) 3i'|«j)Pl4i 3Tf^#m, 

1947 ( T^3Tl4lRl'4)3Tf«#I^^H4t^^ f4)’4l ' Wl f) %3rrPM 
ieiic-ii STT^nW *11 ^ f?1*1I "0*11 % 

aTgirPi aifq^rojr ^ ‘Tf t ^ 11 ^ liifwFi ^ 
aiMwi ^ *iro 25-TT^, aff ^ -q;^ ct*n *irO 33(2)('5ft) % 
^ % 1 %([h'^‘I''1 M5<rl lit 

aTTTPI-'T^ f^*1l ^FU ■^tNi ■^, Will ^ '^diiqMii ■qi 

%fel ars^^ iiii^ ^ '^'inn 'fe*n I '-^Piqi ^ ^7*n % 1% 

^ifwm f <m: *jfFFi 'iRrftfy^it 

% 757 ^ ^ ^ aWT ■fen ’om't ^ a#*? ^ anjffe 11 

■fer ?tfeFFii •5n«if ^ 'ste 'fei afn: hh^'mi 
fen #n ■4 T13 ■fen nm f ■sfe fern 14 liifife' ■^ 
■H-iiiife % ■^ ^ ■<P'^ci fen fFn % I i5fffeTFT%'feis;'^ 
fen fes fer fer 1 fennFT 

^ ■MH'Hi fMw<rl ■%cH ^ m’l ■^rfe ■fer qf.ici ■fen ■^m^ 1 

aT!n*ft 4 ^ ^ ■^ ffer f. ■ffe4' uiiffe 

anfei ■# ■T^ t ■[% ■RTsft ^Jjfen ■^ fefe fefe ^ arfeR 
n^T Tl^n fqqic y«-g^n % ■ffe anrn y wiq ■^ y-i-jci qffi 
V77TJ %. i|^ ^ni^n ■msfl ■fem ^ ■^ yiR^i ffe fet fen % 1 

4 i|.p||qiju| Tf^ aT 5 T*feFI ■^ '3iqiq ■ffe ?■ y-^n [qqip; 

nfen nrnm sn ■femr arfefenj 'fein ■fen ■nm ■^, 
fefe fefe nn ■fe nfe nt lifen^fe tft, awfi fern 
% 'om ■jn fefei ■^ ffes ■nfe n;n ar^^^Tr^rfenm ■fe 
fenFR '4, ■R fem fe--fef, HK'fe nn nn n*ii amfe nn 
ni<iiq<'j| nfe ■q;4 fem %. nn-KK fefefe fe 
an^^nnfefen n nfefet '4 ■fen ■nfe n fem % 
•ffes nnfei n nrsfet 4 aifet fe f ffefe ■fer fe ■4' 
4 ■nfe % anfe nn 44 ■fe f 1 ■ffefe 16 - 9-88 fe 
fen 4.45 ■fe ■?nn 4 ^ffwro a^n 25^30 ■fenfe % in*i 


3i4n ^ ^4 fe4, ■ncsR n difei ■fer -sfefe 

■fe*m % imn % atfffel nn yiiaqi feciqx. niRaci ^44 fet I 

atfffe % wnr nr fet fem fe 4 fn fefe fe m$t=im 
■ fen a|ri Hqi feqi cff qi4 nnqii 4 qq<?i(45 q)i-«fe<n % 
■fe ■'n; Mi§y ■fe fet Pnti4 4 ■4fei ■^nri ffe ■fe, ■^nnt ■fet 
aifffe 4 '+)i4<n ■nt. fe fermr ■mfe ■feni:, fen, 
■Rif^ fe, ^jfenr ■Rif^ ■fefe feferr nmiT ■fei 
T’fen niiMR fe, aicbia-ri^ anffen ?ft 
TifefecTfe, wi^, ufem'nTn^, 

nfefe arfffen:, an^r^ afe ■^rn ■fer ■nr Ht^^n fenfe 

■fe §q4) ■fefeit 4 ■nK ■ffen, mwte ■fe aftr ■ffernniT qi^i 
5-1 qit ■mn ^4 ■fe4, 4 ■^n 4 m*in*i arfe ^nn q^qA ■fe 

■^m fet, J-sJ ■tfe fiia+y ■fe Cl <.91 MFT ■fe-afe aq4 

■nn; ■fen cm femi ■n ifei fefet 4 ■fei 5 iaiq 
fe ffefeii n nrfe ■fe ^ ■St afefe n nnn feii fe 
mn 4 nfe % ■fe 4 wmrfe niT ei^ niT fen I 

fejR■nt. lit. Stlnici 4 '4qfel Rioqi fcnqi 'fe 16-9-88 
fe ■fer 9 fefe fe nnfe ■fen fFn t anfe: fe 
ffen ffei ^iicn ■! tt 4 ffe ^gnF ■nfet 4 fer feif 4 ■nn4 

■fef fem ^ aqqfl ^iPnd ^ w44t I ^ qiqi ■nft 31*m tjqqi 

ftfe 4^*nn nft afe 4 ^fei «im nigmi win 4 fe 'nfe 
■* 1 ^ Ic4l'il 4 qK'fli q>c4 ar^itfn 4>crii4,4^mm4* cil-S“'4l^ 
nfe, fe«iR 4 nnfei fenf % w-i 3 i>>n^ ■^ 5^4 n ■feiPT 

n4 ■jniWT Mgfe nn amw ■nnra fen afn: -fen mcrmm 
an-i niT fen fe 5^4 ■fe? ■nfm ■fet ■fe ■m ifet 
nfeffe)ffeis■nfet 44 fetffeTciniT^mnI^fefe4 femi 
femm fe fej fn^nfetn fefer ■fet fe am: w "nnni: 4 4^*nn 
■fet ffenra ^ m 4 ■an’mn n nmmn fen ■fet ammiffeicn 4 
am amt ■fet amnsi ■n Tm *n nxn affenrffe nnfeife ■jfei 
»nn mjjninnnn 4 nnfe?T met fet fe ffefe ■nmrfem nfenfet 

ffenr mm fefe-fe ammrfet fe afe fem fet amrfefem 
4 yqi^ mm afemt ^44 fe nmn ■ancr ■fettfeiffeif 4 fn 
fennmi ^ ffen amn tj^ ffe 14-n ■fern ffe4 ■^m ■^.nn 
ffenr mm fefei -fe 4n t ■n fnrnng^ 1 1 


5 . aTinfe 4 aTcf4 '^iqiq 4 ■nF 4t aTffecT ffem 4 ffe 
amnfe 4^«mi fe ffens: xini amrfem^ afemnr fe ini83 4/88 
feffet *ir, mg mr feife 4 fefet ?r«i affetfm femn fet 
fefe4fet a^fe afefn fenfet fetfenr^4■Hfefei fenm 
■fef ^yfcHii, ffetfe “mm 4 nro 33(2)(fe) 

aTf%iffenT fe Trmmt ■nn mfem nfef ffem t nfefffe Fifet 4nT 
fefet fe aigfecm n aTg^nfet ■fet^ anq^nnidi nfe fe i fennmi 
■fe gmmn fe amfei 4 ffemm mn t ifefen; nro 25-^q7n, fe 
n TT^ ct«n im ’■nn 33 fe innm mg ■fet ■4t4 ■=! ■^t ■fern 
4 5 qq--i acfeqq ffem % am ’mm ■4?i niT f44nn ffem 4 ffe 
mfe fe fe mfm ffeni m4 ct*i ■% f4Fgz amife ■fetn 
ffenr 'ni4 1 
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6 . 

'xfii'Ti'n 3TcTft*T TTF^ Iqcii^ 31dRH H'qie liRn f^i’IT 
■’W Hi'iil'H TI^RsiH <3'^ '^I'Hin'i '5RT % 

■^rftlT f31T I WIPT 31 -3-92 ^ 

-STpHcti^ui % 'H’lSJ 311*^11 ■'T^ 3f^f5^ 'ftpIT ■% ■^il i9<1K ^=!TPT 

■0^ ^1N1'J| % STK^T t I WIFI ■pf ^H^RicT ^q fal4f % 

=bi'!jc(i^') 3ni:^ ^ «Tt ^ ■^i^ ^1^ 

5'hRh!, 'H^PjcT oHRmHi' % Ri<>,& arrfr'T Rra; ^ 

'^Nld '4 R' ^^ 5 lF 3 m ^ I : 3 =rR ^ 3 nsRlT ■ 9 T '^Nld^ % 

^^iRmt'3regiR 

R ^#rai^ % 3 pM ^ ^nfer ^ % %it 

WPl W, TFT f^TFT, f%, TT^WT TI*TT 3^ 

TSTcft %''^ST ’F^ RtT % RniR STFT^fRFT % Rigin fRiRiRt 
l3nn«Tf%^Tn3-1 d'llFct Titt-31 F'+ 

■R?T I '531% ous-l R FT^fRFT ^ 3TtT "R ?tRt^ ’T^ cim, 
?r^, ^jcF, TFT WF irq ^FtR ttRuT %TTFST FF ^ RihR 

STFTSfRtF R I FTsf^Fn % ^ 

FTTIFTI F^' ^ TF^ TTFTFT % FTFTF FSlf % 
NgH yRirHRFMFT^FW^, 'l^lMdl FF 3TFd1'=h'1 

Rt>FI I 


^ Ft STRiFTR t srtr TirfFFtf % STFFI FFFT t, ^ R’ 

F^ FIFT WT TTFiFT Ff fFFIF STTTSJF ohRw '5RT FFTFT FFT 
% srtr STFTFf % fFSFT FRiIhRi Fit F^ ai F1F% Ft’F F^ % I 


10. F^ f^^FTF TTTF f % fFFTF "R TTfIfF 14 
fIfFFFT F^ ■JTTFTF % <>TTftF Rf 1^ '^FF f^FT FFT I F^ ^ 
TTTF f’ ■% IF FfFF^ oRT TTTFTF % F^F FFT 3T^ fFFTF 

^ arfFFTTF % TTF^ 3T1^. zt. 4/88 ctf^ FT I 3TFTFf R ^ 
FZFF^TFtF5Rf^t%FIF33(2)('^) STRiRiFF% STFiRf 
^ ^ "gt^ Fit FIFF ^ 3 tRifTF % TTF5T ^ FT«fFT FF 
FT^F F^ fFTFTFFT stR FTTT 33( 2 )(^) •STRtRtFF % 3TFtRf 
^ RfT "gf^ FiT STJFtFF Ft FTFT F^ IftFI FFT I STFIFf 
% fFSIF FRrfFRl -FT FTF FF^ F% t eifFF'^ fRtT F^fFtRlFT 
fFFTF R FFRtF F^' t 3ttT ^mOfF FfWTF FTT RfRtT/R 
TTfRtcT ThRi^ '1^1 %" I "^TT FTTTF FTTT 33( 2 )(^) ^ F^Rf 

■3Tg*RFF fR fR^ 3ttf?ff>fi i^t Ft sttr 3 tf% ci4> Rt ttfRf R 

STFTFf % Iqgi-i y RiRiRt R Rt'F FRITF FTJcT IftR ^ : 

1. 1959(1) F;^. ■gPT. R. 282 


2. 1973 Rtf. 3TTi. TTt. 1002 (Rgr) 3Tt. -g. aRRF/srt. 
g. FFIfF FFTF RRfRf STIFT ' 

%. I 


7. sTFTFf % Ifstf fRtRtRt R 3tfR ffR R ttffff 

TntfFFT gFTTF FFTFI t % FF fFFTF F5STF ^FfFFFt' giF F^ 
FSIFTFFTt I TFFtgfFFF wtFFTTFfFFgfFFFRTFfRFR % 
TTFF R F#F RtT fFTFI FFT f fR IRfFT^TTR F^ FTFT FT 
TTFTFT1R ■^TT gfFFF % TTFTF ■f FT F^ fTTFTT Ft5 TT^ RtT F^’ 
tFTFT FFT f' I TTfRtF FfFFTt gW gfFFFFR FFFT fFFTF F3 tR 
FtRfTFF fRtFTRFF RtRTTF^ fRvFTFFrf' FFTgfFFF 
^ fFFT^ ^ FFFt Ft 3TTTTTF FTfer fFFT FFT t FTTfR 
fRt Ft ■FTFTFTF R RtT F^ fR F^ t ^nfRig FF fFFTF FPTR 
FRf F?R t 1 snR FFT % TTFFF R fFFTF fRtRtRt R RtTFT 
m FFTF fRfF FFTcT TP?F 1975 #F. 3TT^. tR. 
1153 (FFTFTFl) FTT FteOF FTgF tFTFT F I 

8. wRtRtiOf FTFtFF Rt fFSPT 'iRiRiRtR FFTRtFT t 
fFT Fg RtFTF FfFFTFF % RfT gtFF % TTFF R t sRt FTTT 
2-g3R?RRTFTfFFTF3TRTfRFFRT3TFTFFfFTTR'5FfFFFF FfR^ 
FT fRifR RtRfI gtFF %fFFTF'# srmTiFFTfFFTF FTFT FFT 
g 3fR RR tFFTF ^ F3tR % trig FtFFT RT Ft artFFTF fFFT 

FFT g grrtRrg tRfRFF Rtr ft RtRr Fg tFFTF Rft giFF R 
TTFRmg sRt RrattFFTtFFTggtRrFFRF^FFFTFfgtFFF 
% TTTF fRtfR fR Rt 3TtFFTTT 11 

9. RRRRfFRf RrgTT FFT FT FFtTFrRtFFTT tFTFT sftr 

Tirgg RterR fift ■hIRo fft i RR tFFF fit R arFTFf % 
IRsif y laPltF SKI FTgTT FTtSTFI tR^ F*FT ft SFFiRci % sRt 
RfFT Fg tFFTF FtFFR fR Rft gfeT R TTFtFF t, grrtRg 

sfratfR^ -gR FtTFTFT R FTFT f RtTTfR F3iR FF FfFFR 


11. griRr tFFTtF FTFfFF % tF5TF 3TtFtRfF R F% tFFT t 
tFTFit TFRFFTtFF FTFgTTTFTFRr FfFFR'gR TTTFTF % F^F 
FT FR grr tFFTF TT TTFtFF FtFFT gt FTT tFFTF R Rt FTFFTg 
FFT Fg tFFTF gF FtFFR fR F'4^T) R TTFtFF gtR % FTTTF 
sfrRtfFFrtFFTFggTTtRgRR aRRTtFFTtFFTFRTTFtFF FfRRt 

feRt 3T=F ftfR R gTTFTF % 3 ttRf R Rt Rft ■gtFF ftf 

33(2)(Ft) aRRtRFF % 3 tftRf gn srfFFTTFT % argRtgF Rt 
tFFT Fgf FTFT FT TTFTFT RtT gTT TTFF R 3TFTFf TTTFH R 

srgRtFF ^ ^tg ftfft ff Rgr Fgf tFTFT gntRig Rft gtFF 
■3 tfR 3TTF R 3tIf gF cfR 11 3TfR f% Rt ttfRf R tRsn 
FfRtRfF R FFgr tRerr TrgFrrR gtR tFFTrrr Rfft fftf ttf 

FTFITT FTFT 2002( 1) gF. Rt. FF FfeTF FTT[F tFTFT 11 

12. RR grr Rff R RFf FT8 Rt tRsTF FtFtRtFFF Rt F^ 

FT tFFR tFTFT, FTgF tRiR fR FteTFt fR 3TTFT FFT I 

RtRr tFFTF FtFRi fR FFgR Rt Rff R g aftr tRtgFF Rtr ft 
R'iRtPif tFFTF g FFT gRf iRffR Rt %g gtR Rt ftttf gR 
tFFTF R R FtFFT TTFt FF fRtFT f tRR gTTFTF Rt STTRf R 
Rft gFF tFTFT FFT g FT^ ftf 33(2)(Ft) ^FFtFFF Rt 

-STFIFF argFTFF FTT fR? FTFFT FF RfT Fgf tFTFT gTltRg RtTT 
tRr FFgr tReTT TigFTTR FfR tRF-IF fft fftf ttf FTFTcT FTFt 
Rt FTFR R FTFRf F^FFF -FN I <rlF R trrgiTFT FftTFlfer tFTFT 
g, fttRt aigriTT sTFTFt gm FTFtFF fR fR Fg Fg Rft -Rff 

' gFFFT 3TFF F R FTcR f I 3TFTFt Rt tRsiF FtRtRfF R 
tFFFtR fRsT'R fR FTFF tFTFT %■ FfR ylclHltRa fRsSI'F tR^ 
F«Ff FT t RifR STFTFt fR FRg FFF fR fRfFT I 





I 


c 


1070 THE GAZETTE OF INDIA : JANUARY 29, 2005/MAGHA 9, 1926 [Part II— Sec. 3(ii)] 


13. ^ ^ ^ ^ 

■JTTcRTT % '3^1^ 

^ 'STTTFT ■RrT 3% 3TT^ 

^ ^ ^ ^ 3frT ^ ^ ■jfer ^ ^ %T 

% I 3TOT9-f[ 3Ti>T^T1TT % TR^ '^TF^ % 

3fn: 3TTnsift 'qNr Rif^* % f ^ wr 

«5<i®ia ch<l^ 37K^7 "FR^ 3RR^ 

^ 3tR^^ 37R^7 "'R ^^jTTTT 3TR 3TT^ 

^ 3TRn 

^ ti^cl ^ Rl’ RTT fq<>-v^ 

3TTTFf % I 3 TrF 7 ''R l^tnl 3 TPrr Rtt %, 

3TT^ ^3TT^ RRR ^ ^ 

RT^ ^ 3Tf^?^7Ri[ % RR^ 'T^cRT 'Sqsf % fR^ 3TKFT 

RR % 3^RTR '^* RT^rf’RT % 1 r^ R^ RT RRjRT ^ftr RT^ffR^ 
% fRR;^ ^RRTR Rlf^ R^ fm I RR^ % RR8^R 
ft&M RfrfMR Fi*-iIciR 30 RteRT R : 

1. RRTR %RRRT f^, RRR 3ffR "^P^^RT RRR ^^ifNci 
RR7 TTReR^ %^tRR R Ti, RR. 1960 
(RR. '^.) 160 


2. 'tPtRR 3fl^"^P^^RT RRR %.'^. RTRRpRTR, R. SR^. 
RR. 1991 (RR. ^.) 2010 

3. -4-5^RRR feR^^- rHc-+. % 

R 3RR 1995 T^. T^. 668 (RHJ R^) 

14. 5’H^ rPt^^ RRTsff Ri Tr^ RpfPfPr RR %■ fRT 
RRR^ R 1%RrPtR ^irfRRRFTRR R^ RtPr RR R^ fRRT RRT 
^TR RRTR} ^RT R^ RTR '^RT Rp R^ 11 RR^ 

^rTrct rPtrrft P rr^ % 3Tp-TR7TiTRf r;r RRW ^[^R 

chHRir^lP % RTR RRRk RR pRT RTRTRRT R^ RR ^Pt 
'^RRT RR R 3TRfR7 RRR IrRT RR pRp RftpRpTRT PRT R^ 
fRR RiRR 37RtR RR IrRT RPR ^TR R?R RTR RRRT fRRp 
RRR RRR R^ RT, "^R^ 1 r?^ "gf^ 'P* RRR R^ fPTti RR 
RRT^ Rf fRRpf pRRRR i%RT RRT, "^RPTTPTR ^ 

RRPPT RRT^ I W RRRT RpTRRTR % Ir^ ^^RPPPTR Pt R*^ 
3RRRpPT RPR RP RTpR RR pR 'g3TT fRRp* "^RTRIPPr ^ 

Jrrrr 1rrit rrt 3fR RRRR rtIrr rtP rtP RT ^ fR^ 

R^ 11 Rf^4fR Pf fRRp 3TRP7 RR Rp R Rp RTR^RRPR 
^ R!p rI I % RR^1 RRR ^TTRR Rp RTR Rp R^ %, 

^^Rp rI RtPr RR PrP RtP rP ^TTR^RRRR R^ 2p RRtf^ RRT^ 

R RTRpPT RT RTR ^ ^ RRTR RTRT pR feRT f RRp P RRRT 
7T55q f ^ cjTjpR RR RR RPT RTp RT R^ f f^PTRp RI^ 
R 3TRTRI P Rlf^ RRRT t I RRTR^ % Ir^ RpTfPfR 

RR RW WR % ^ 3TtPr R^ RTcJR R^’ RT, RePT % 1 RRTR^ 
P RRrI RT^ ^ RRRT RpRT Repf Rp RlfPcT RRRT t RRT 
rPtRRTR % fRR^S RR RtPr ^ifRd 1 rrtT f I 

RTRPttj[ ^ TRiRvsI fpTp ^ RpR f I RRp RRT % RR8p^ P* 


iROT ^PrPtP^ P R^ P '^RTRPMr pR i%P f fPpTRp PP RTR^ 

Rf^R^tRR^^PrpRfPfRTRtP Pt R^ feSJRT RpHlfpR 

R^ fRPTTRRT % 1 rT RtPr RR iPP fRRT 'JTJRRT Rp RtIrR f^RT 
RT RRkTT I 

15. PfP RtPf R^* % RRp RT: RpkRT P fRRR feRTl 
■STFJR fRp Rp RteRp Rp RTRT R%R R^ 1 %TT fpT WR 
P^PTPTRRTRRTR ^R^'^fP^R^TTRp^PT^RRTlRRpTT^P?^^^ 
Rp ^^jfpRR 3 liRo p^i^RT RRTR %, Pt. ^RTRrPtRR % HIH(p P* 
RTRRIr R^RR ^RTRTRR P R^ fP;^ RfpRTfpR t R^ 

Pt 3TTRRfRRT RRRRT^ RT fRRTptR 'RTR JrRT 3TtPr RR % 

R^' Rp RTT TR^ pR ^RpR RR fpRT RRRT 37TR?RRT 11 Rp. 
R-S^RI-d RRTR ^3^ ^3^ fpR^ 

P RTRptR 3 TTHJ RpTT '^RTRTRTR P fRRITRT yfoHlfpa fRiRT % 
ipT fpRlPtR 'RTR P RPP RRTRTp Rp R^TpT RTRTp Rp 
3 TTpRf Rp ^PTW: PfeRT P PfRFT ^ P ^^RTRI 

RTPTT3TTR^RR7t I ^ P uRimr^d Rrl^'^l-d % 37^^ Pt 

3TfpR RR fpRTRTTRT 3TTR^RR7R I R ^TRTpf % Iq^M RfRfPfP % 
RRT P R^RR Rpt fRT pRp RftftRfpRT RRT pt R^ 3TTpR 
RR^qi 'JiHI STR^RTRTRRRRpRTI doHH^^ pPt RftftRfdPl 
RRT Pt Pt R^ pf RR rI RRTpf P RfRRRRT % RR^ RTpRT 
RR TTFJR RR ^RRTR % RpR p rP ^T^RfR RTpt t 
PfRiR ^ RtPrT RR % RTR Pt Ft-PI RTR R^ RpR 3TTpR RR 
RRT^ RfpRp Rp rPT fRRT RRT P I PP fpRR RR R f^PI PI 
■srIrR Rp % 3TRRR P ^ R^ fpp ^ P "gP RRRR 

■fRRRRT RRRT 3TTR?RR7 p dTR fpRTTR % fpfR fR^ 

3TTpR RR fPiRT RTTRT 3TfpRTR ^TR P ^ 3TTpR RR % RT^RR P 
pi Pt RRiRT P I fpRT 3 TtPr ^^RTR RTRRT R^ RR^ P fPfpRR 
pR RT 3 TRrP t % RRRT fpT^ RRT 3TTpR t fpRRI Rp 
■RRTR RRRT p I RTRRR RRTR R rIrrP rP Rpf 3TTpR RR Rpl 
fpRT RRT R RTpR ^gRTp RR R 3 TtPr Pt rP P RRTRT 
RRT 'RfpRT 3 TRtPI % RTRRT RR RT tPP Pt RRTpf Rp RT^ Rp 
^t^rPt P pt r^ dfrr r^IP rrrI rt^ rt^ rr pt #%r 
3TtPr RR % 3TRTR R RF RT^R pRTRt P I^Tp ^TTRTRT RlfpR 
Rpf ptRRTRTI 

16. RRpRR fRpRR % RTRK RT RRTTR fpz^ crrtP 
RtItR fR^RT WT t : 

* * 1. RRpt rItr R RleRI "JR RTRT, fpT^pfP 3TRTpf P 

RRpfrcn RR RRTfpR RRT PtRT 3RT fRR% TTRR P 
RRpftP % 3TTRR RT RRTR "gP P RtItR pt ^^RiT t, Rp 
#^RR pR Rpt rIrRRT^ Rp RRTrI FRT 7-10-88 
^ pRT "gRR RRRT 3TgfpR R 3TRR t, fPP 37RTTR 
■feRT WT P I RRR Rpt pR RfpRRTR pRT P 'JR: 
RFTRT PrP % R rM«>cil RRTR pRR Rp 3T^ TRR RR 
pRT Rp fRTRTTRT % RTRT RRp % 3TfwP f I 


» ) 'I 


.'HffPifW mpiiil. IfWM t.Mli||l|l|iNl(|l||||l|i||HII I 


II I 


l.'l If I <1 ■! II <1^11 


I >|i|fl H II . 


I. 
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'llR^I'I <3'Mc»>l TJ^ fqiich Tra> ^ OHW ^TTT ^ -ST^ 
3TTfM^ '^*1 MCfl % 3Tf^«t)(<l % I 

3. ^9ft "qkn Tj;^ chlc^l TTOIT % '^‘ ^ 

31^’nf^ "anin 11" 

17. ■iMil'W 3T^ 'y=6<''l'^ ''1Tft?Tf^)^^IRlTt 

^ ■«<'+K ^ y'+i!(Hi«i RMHi^'yi^ ^ ^ i arqi^ stm 

RHi'fi 6-11-2004 'Mi<<i<n‘i Riom 'iil'TX. 

n*ni 


’ll. 1^^. f^HiiR'm, ^^tmrvt^T 

■=1^17;^, 10-31^, 2005 

■^ST.aiT. 365.—3ft?ilfTl^-fw; arfqpm, 1947 (1947 
^ 14) ^ trra 17 % ^*^0^ TR^tTT Tf^R^TFT 

oTiKmI. 

dfk ^4^ 1^1 % 

3fi?i1P|fch -3^^ % Tp^ 

22/90) ^ t, ^ ^ 

10-1-2005 ^ «?T I 

[■^T. Tr^-29011/39/89“3lT^. (f^fw)] 

^T^S, 

New Delhi, the 10th January, 2005 

S,0. 365,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (No. C.I.T. 22/ 
90) of the Central Industrial Tribunal, Jaipur now as shown 
in the Annexure in the Industrial Dispute between the 
employers in relation to the management of M/s, Rajasthan 
State Tungstone Dev. Corp. Ltd., Jaipur and their 
workman, which was received by the Central Government 
on 10-1-2005. 


[No. L-2901i/39/89-IR(Misc.)] 
B. M. DAVID, Under Secy. 

22/90 

^ ^ ^ 3TI^ sFT. 

29011/39/89-'3n^. 3^. (ftf^) 9'RT^, 
1990 1 

f^ci( 1 

. 


AiA4 dM'tn'i IqcrtM^ci ctiKnlfl^n 

#-196,'3R^T'^, Riei^ 


TTc^T. m TT^r it. 

■5n4f sitT ^ : 9ft ”RR. TT^. 

; cf)t^ ^^7 

fq-lich : 13-10-2004 

1, 9R RWPT, ^ ^ 3TT^ ^TRT^ 

<iM<l=ki ^ ”5^ 3Tpr«5proT ^ 

% : 

‘Whether the action of the management of M/s. 
R.S.T.D.C. Ltd., Jaipur in terminating the services 
of the following workmen w.e.f the dates mentioned 
against each is justified If not, what relief are the 
workmen concerned entitled to ? 


S.No. 

Name 

D ate of 
termination 

1. 

Smt. Gyarsi/Narayaii 

11-12-85 

2. 

Smt. Patasi/Birma 

11-12-85 

2. 

Smt. Sayari/Girdhari 

11-12-85 

4. 

Smt. Jannat/Gaffiir 

11-12-85 

5. 

Shri Banshi/Ramrakha 

11-12-85 

6. 

Shri Pancch/Rupa 

11-12-85 

7. 

Shri Phusa/Purkha 

11-12-85 

8. 

Shri Bhem/lndra 

11-12-85 

9. 

Shri Kesha/Mangu 

11-12-85 

10. 

Shri Rampal/Dliaru 

11-12-85 

11. 

Shri Banshi/Moda 

11-12-85 

13. 

Maiisukha/Narayan 

11-12-85 

14. 

Lakshman/Heera 

11-12-85 

15. 

Smt. Nathdi/Mallaram 

22-12-86 

16. 

Shri Chhogaram/Manguram 

10-7-87 

17. 

Shri Chunnilal/Bhaguram 

7-9-87 


2. ^ % 3T3^ ^ sftr ^ 

feft '*7^ 17 ^ t ■'K^ 

FcFT "H. 16 TT TTR 17 

^ ^ ^ftr 

16-11-85^ 9rfTT^^. 16 17%f^^feF2JZ3T^ 

■’ufer ^ ^ ^ ^ 9rf^ 

16 "R^ 17 ^ lqq<«i ^ ^ I 9rf4«^T % 

313^ 1 
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14 ^ 3T^»J (fk -qT 

A^l4)d1 aiqfw fTi 3TI^ 11-12-85 ?ni ■k^fT 

*im25-T^3fratPiqrfk^i^'3Tfkkpw, 
1947 (fwk «(iq k srfkkwi kktfklT Rti9l '^^1%) % 

RtiTi TraTR ^ ktfeT Rqi ^ ■qffei % k" 

■=# w I 3TTn«Tf ^ <N4iTq RfTdi4) ■qrt ■snrrq 
H4HI^ (fk W. 3T^ Mk.C'H'* ■qq HiHI^ Ilk 

■qr ■si'=tii<l ^ yHiui ■'Tq Ri<hi ''FIT "3rTfq>3''?i^'^i^k 
'kpiT "qq!, a'lqTl kniqi^qR ■si'^^id q^ i 

qq% ?[Rr ^ ^q k' ■fqqrq qi: qqt ?ifq^ q^ kftq^ 
% qqftr qqkqq srMq qik % qq^ qqkqq 
% ’krk qi^ qqr 'kfqjq fqrqt qrqkfkr qq 

qqqq^ fqjqTqqr i fqqqT^%kqtq)^qtkk kfeqid'^qk 
q>t sTjqfq qqk mihi qit q^ qq^ kfeq>^ q^ 

qqiqrqqT^fkq^kqigqqqq'Rqiqqii qfqqrk. is qlncfl 
qi^sl qk ■'jk 22 - 12-86 q^f 60 qk qit -qr^ miicI 
■gT^kqrfq^qiT'fqqTqqi'qt qtkqiqq^qiTq"^^ q srjfqq 
q 3ikq t qqr yi-j)Ri4> '^qiq % fk^sr^ % fqqrkr t qqffqr 
arqiq} % k qiq^ qit srrg 60 qk qiqk ^ kqr '’jfqq 

q>tq^ %, fqfqq^qlk'SRrqisr^qit qfkjqkiqqqmsTTj 42 
qk q^ kt fqqqq qq qkq % qrq qqk t kt 

qiq 29-11-85 qit qk q^ ski qi*?^ qrq kf^fqq % qqq 

qqqk krfq 28 - 3-40 -kfqq qk q^ sk afk ^ sqqq q^; 
kt qisq^ qk kqi fq^ 58 qk qk sn^ ktk % qrqrq^qk wk 
sk wk kqi gqq qqk q^ fqqqrgqR qk #t qif ^jk 
kllk^ IqqTqiqT qif^k sq qt qkt fkqT qqr I qisi^ qk'srq qk 
qqk^5®c^-i21, qqkr'SRT ■fqqr qqr qiq qq qqk 1311 th 
qqiR qsik qk kt kqi fq’ffk q^ qk q^ % qt ssdik qk 
qftqiqr k qqk t skr qRj 25-T^ 3Tfqfqqq qk qiqqr qk qk 
q^ % IW qq>q qiskn qk q^ % fk ^ ■hhw qfkkf % kqi 
■^siqi sTik?! qijRia q qrkq qtfqq fkik qik, qk kqi 
■fqfq k kt pKtu, kqi k qrqT qnk sfk qk qqnqi kqq Rciiqi 
■qik I qq qfqqqqqr^ qktqqrwqqkTjc^kt'^qkt 

fq-ikl kqiy,R«i qk qrkq qrfqq fqiqT qrqq qqqk ■>jrg kk 
qqi qq^q anfk^ cqq qq% qrfknq qk Rciik qnk 1 


4 . sqrF-k qk kk k qqq qr^ qq q^i qqrq qiqr y^a 
■fkqi qqi't fkqk qrjqq ■fqfqq' sqqfq q^ ck q^ % fk 
qrqTskqq^qrqTr^qkq^^lqqiRTfqqq'fk. qii kqiei'i R-iIqi 


4-6-91 k%kkqqqqqTkqk%=5?qTqfkq7%.qkwiqifcT 
qq fkq qqr t ikqk qftqiqFq^q qiqi»k k?snq 3Tq ■fwirq 
q^t ^yPdt) ^qkfq^qKq^qkqq^ ti 


5. 'juiiq'jui qr qiq qq qq qqiq k?T (k'Hiqqi^ Iqqki 
3TgqR qfqq? k. 1 k 14 qqi qk kqrq qinPi* T ■qsq qkw 
kqqkqqkqkqq^qikqnkkqqiqrfknq^ii- '2-85 qk 

qqrqr qk q^ f 1 qr*?^ qk kqi fqqkf % siqrkq fqqrfiq kqr 
fq^ arrgqTqTqqkkqrkqifq^qkq^f iqjsi^kqifqffq 


qk sqg qrqi qq k 1 qfqqr q. 1 q 14 Tqi^'-q qkf^Tq k 
qqq qqk qqq qk k, qqqk kzk qk qk qi f ikkq, qrq 
25-t3^ qifqfqqq qk qr^qr q^ qqq qk qqqr 1 qiqk ki 
kqrfqkk qr kq k^k qrrfq wq qrqi qqq % fkq kfkq qq 
iqqi qqr 1 qq qfqq’ qr^ kq^, qqit q eri^qq qk k 
t k k qkOT k qk qqk qqq qk qrk qk k 1 qqq' 
qfqqi qk kk k qrsff kq qk qrq qqk qi qrfkqiR qk 
ti^fqrkkkwkarkekqkfeqrqqlk^'jq: wpq 
qk w % fkr^ qk^ qqqqq qk fqrqr 1 kkt ksriq k fqqq 
w?sq qk^ qqtqrR, sq 1 qfqqk k q y<kq qr 

qqk fkqr qmi wf't fkrqkr fqtr fkfqTr^qqk k qk kkq q 
q^qtfqqqkfqqrrqkfqrq^fqfqqqqrk, ^yPdi^qkkqr 
Tjq^qrHTqrrqqqqrsqi wfkq qfqqrk. 1 k i4qkkqr5fqq 
WF«q qk^ % qqqR qr qk q| t ^ kq 1 1 qrs-rk qk qqg 
60 qk k qnk k kqrfq^ fqqr qqr t kt k kq q qfqq t 
kr qrsfiqq fkkt qqqr qk q^ qk % arfqqkt qk 1 1 

5 . qrk-kqqkkkk qfnq '^<,' 4 , kkrk '■Muk, kqk 
qqrkr, kqk qrqq, ■'^, ktqk qisik k Trqsrqq kq ■gq; k 
qqqqrqr^^rqqqqqrskkqk amajkrfqfkqqnkTri^TT 
t fqqk smsk % f%q qkfqfq k fkq qk 1 1 snqsk qk kk 
k qiqqr aqr. krk fkqk ^ qfkqk q^r qqresq qkspr 
fqrqr 'f qs^j k %. k. q^. qqrqq kt siqisfl fqqq k qrfk^ 
qq^qq! % ^rqq qq k?T ■gq f fkqk qrsfiqq % fq^rq 
qfqfqfq k qk ■!■ kir kk kk k qwrkq qqjq ■f 1 

6. kk qrsk % fqgiq qfqfqfq qk q^ ■^, qqrqkt q?T 

aiqkfqrq fqrqr I 

7 . W 51 qqr qfkq' k. 1 k 14 qq qqq k fkqk qq 

qfq^'qkk k "Sqk t Hfqrq arfqfqqq % aTqrkq q^ 
fqqrq k k qnk k fqqiq qqqfqq qk k ^TTcH "qk 

14 qfqqk qk qrqq ■qr^^q qn fqqqq fqqT qi wf't 1 14 

qfqqk qk qqresq qk^ k akkr qk qnk % aqqq q;; ^^zrqr 
qqi k I Tfr kqq k qqr^'sq qk^qq qqk qrk fkfqirqqr'k. kfk 
q4 wr qq k?T ^^rr t krak fki^ k qk qf 1 1 fki^ k qqk 
■pqskr qr Tkqnr fqqr f fk qk 3TqTk fqqq k kkfqq 
oEtfqqqf % WFsq qk^ fq^ fqrqr sn fkqqq ark^r 
qqk 1374-8 k qq qqr ^qq ank?! qqk qq -34 % 1 qqk 
kqqk qrr w?sq qk^ fqrqr sq fkqk qiqq qqrq qq qnk 
fqk k I qqifsq qkw fkfrk qqk rs^^-so, 34 , 5, 8 ,1 1 1 
Tfr .qk^jq % qqq fqrk k qfqqr qrr Tqqr, qq, Tqq kqq qk 
fqrqr i qqqrr qqkk qk qrqqr qqffk qqkk % fkq kkqk k 
^qk qqr kqq fkq qm fqqqrks' qrk qi: wkk qk k 1 
iqnk qk krq isTiq k k qrk k kk k k qk k 1 qi| 
kiq kqr k fkqqrr kqrq 6/12 t qiT^ qf qkfkkrq k qk 
qk fqrqr 1 qqrkf qrr qqrq qq qqk q ^-34 t, wk qq 
fqq qk k, -'Rldrkqd fekqq sir, qqqk i kf. k. 
qk qrq^ 1 qk qdiq< kir k ^ qk 41 ^ k ( qr^g qqk 





a(X»/*»R9, 1»26 
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34 ■’off I TR? '?R ^ ’ti 

pro ^ 1955 % afsinfir % 

aigRR ’ntf ^3W ’T ^ f’ppn3RR ifN nfip^f 

wj ^ ^ i^ '*rt, ^ nft 9lft^ ^ T¥f 

I 11^ ^ wn^ iftr’<n ^ ■»nii 11 

in^fl ^*P^-35 ^ ^ ^«IFf’R “ 3nf9!2” 71^ ^ 

^gan %, apR inTTO Tif '^f 'ft apiPpz ift ftrai ft ^f*h9 
?im^'pi^N!pir'n3^fti «rf*p^sro%Rr?i^ tR 
14 TB> arft#! ft^«»>« ^ ftR iftft ftr 

'RT ftjft’ift ft ^mft’ 3ifft!n%«n'»nnft ftPRf^aspft^ 
Rtft SRI "3^ anftpz "^itftra ^ ftpn ■’TO ift ft ft’ 
11^ Rft Tftft Rjft'<prift ftm ^[(ftn'nff ^ ft> I'R^ 
amfti CRT ^Rft msR 3rft#z ft^^ftB?! Tftft iifea 'iftf ftv«n 
RRlft»ftlR^14 Rf*Wvf^'R»1^'Rn#aiMl9'Rft, 
apft^ fttft m R3^ 'nff ^an ft tp^ ^r^ % 
ft^#B^ fttft ft ^Rftf Rft^ ftlJU^Rfir ft> ^ IftR 
?lf*T^ ft R^Rfft W!R ^ ftt fftR 'ft TPR <R^R ft* 
ftsNRI ■ftft ?RI 'ft ^RRSR R^NpI ^ IftPH 'M 

aftr Rift ft* anRR-qr iftt'R ft ft* aft'ift ft 

trr*!R’rNpi%ri'irj «n, ■3R^3»ftR^RftfinRi'niiftftf 
^JTUft ftft 4!RI W 'rNpI frft^ ft* aptIR RT 44*^ Rift ft* 
aPlRR RTRft ^ ftRT ftiRT RRI ft ftfftn* Rftf ft I 

8. ^?ft UR*K RIHaI ^IRSI Rft 60 Rft Rft an^ RdlRit 

ftRT ftiRi RRI ft aiRft) aiyiftf 3RRH ft ftqi ftjft an^ 
58 Rft tft ft I Rft 'jft ft*ft Rft fftftiWI Rft^SR ft 40<^ 
an^ 42 R^ *ft aftr ftjftR % RRR TR^R aRT Rift ft* ar^RR 
RI«T^ Rft apR ftfft 9-3-40 RIIT^ R^ ft ftraftr ai^RR R^ 58 
Rft Rft Tjft Rftf fttift 58 Rft ^ ftRT'fft ift anft ft* RRR ft’ 

RR5R RR ^1^ RRnftaj RIRIRR anjTsft Rj> arfft^RT RT Rftf ft, 
ftftt <j<n ft' n*)al R!t 'ft ^Irin ftRT Rft R^ ft ait w*"!! Rft 
RiftR* ft anftt ft I 

9. SRrl'W fftftRR % anRR RT ft’ ftPR aiRift 
Rlfftl fftiRT aniTI ft : 

"lilfftRfR. rft 14rPR^ W?«RRftOTft> aURRRT 

aiRIRt gw R>i *1^ ftRI giftfl IrrIr* 11-12-85 ItRI 
ft. 15 fttsRft RIRS^ ^ an^ % 3RRR RT Rft R^ ft^I 
IftiiR* 22-12-86 aiijlftn i^R3lftRft,fftfta?R|R| 
anm ft I R*RR RftpmftRl ft’RftRFft % aftft^ 
ft RRt PlW^I RR>JR1 ftlTR R apR R'ft ^ini RPR RRft ft* 
arfRRvlft ft I 'J?rR) RftpFPI % RfftRPI RRRft Rft 
fftfft R^ Ra RRRt ftRR R '1% RIRI -R;^ ft* aiftiRilft ft l” 

10. aiRfft anat fftftR* 13-10-2004 ^•RWHHR 
ft RrtoiHi vfllRii yilRI RRI ftt fttR* RTRiR Rft RRilVUlft 
•{rRRI^RR ftan ajift I 

ftt. R?T. fft^RlftRl, ^RIRpft^t 


R^ Iftwft, 10 RWRft, 2005 

m^m. 38^— a> a W>iR* t ftR w srtMPruR, 1947 (1947 

^ 14) Rft RR117 ftt angoptft, ftPiftR RR«BR RIRJt ^PR^I 
^RWftfe ftf. ftr fIRRRR ft? liR« fftRNnft’ sftr 

3R% ^^ifRilft ft* aftn, aigRR ftf aftdtfftRT fftRl? ft’ 
ftiRftR aftRtftr^ artfti^, awg^ ft* 'triz (ftRft Rten #, 
snif. A 9/89) ^ RRSftm RRlft ft, aft %RftR ^R^ 
10-1-2005 ^ RIRI 5311 RI I 

[ft. ^-29025/6/2005-an^. 3IR. (fftfftR)] 

ft). 'HR. ftlftC, 3PR ^ftftR 
New Oielhi, the KNh Janway, 2005 

' llhO.'J 4 M».—.In pnistmiKe of Section 17 of the 
IndtBtiftllOKputes Act, f947(14'af 1947),'tfae Centtal 
Gevenmient lierehy pnb li she^^awaid fC.i.T. 1^) of 
the Geiiltal4iidastH^ Trihmal, ii^ui>>mpW'asishown> in 
the Anncfnire in the Indostrial DnpatoftMlwceW^^ 
cth^oyeisih wiaOontothcnHUgenmitof JnifnRiMneral 
DcieiapMiieM ■SjRidicate Pvt. Ltd^^antl their workman, 
which was reeeiWe#4>y the Centra Goveamnieat on 
l«-l-2tW5. 


fNo. L-29025/r»/2005>iR(Misc.)] 
B. M. DAR/HD, Under Secy. 

ftnift.ftft anf.ftfc 9/89 

aifftfftRR, 1947 

?ft RlH ^ ^I^tftRI RR 49 Rft, fftRlft) RTR-ftfte RtftRI 
RIRI ftRrI, R^ftlU-ftfttl, [aRR apty | .Rl«ft 


1. apiy fipRPI "SR^Plft^ ffta^tft^ Rl. %. 

aUfftlR-ftR RR>rsn, H^. hr. H^. ^ifft, aiR^t aiftft 

. ftftfft'i sifttRet I 

2. RI5RI ftftap, 5‘itei ftiR 'Rl^Rt, 

5R«tft.« Rl. %., sftOn, RftftH ^^HRI 

tPPW’fft^napiHti . a tRi#n « i 

■'■’IWIKRRI 

ftIdiftiR arfftasift : ftt ftt. T^. fktftlftRIi SIR. HR- HR- 
Riftf fti aftt ft : 8ft ft. ft*. aiijRW 

apnftf Rft aftr ft : 8ft aiR. ftt. mimsIrm 
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; 6-11 -2004 

3n«ft "qF qq 3TqT«ff finrH 

3?klPich aifqfwT 1947 
(f^f^3lT^‘3TftPi«H*i RioiWTFT^) ^ qRT 33 -TT%Si-ti'm 
TTfp t; f^RT^'ST^FIR i^aj[ WIH ^ F»n^ 9rfiR1 
t, ^ -dtilqy^ t, ti^ i3fpt 

#1 ^ :sttIcTT ^ 7lf^ TiqW t 7t«n 

3TFSTP1 7-10-88 ^ TTqi 

wftm ^ ^ ^I ^ yniPki ^ ^ 

■ 5 % ^ ^ qqiqi ^ ^ wqr, q ^ arw -q^ 

qif 1 3Tft'=h<,“i %PinSifl tit^TFT-ijq 331% 

■qqi '31HC1 'W^'M 71. 4/88 Cll^a % ■5n*Tf Tjt 

% fqi^ 8 H <+1 '^qrr ^ ■'j^ aifqfwi % Tnqqpi % 
uTjTiR ■q lit Tn»Tf ■gqq ■qit <h3,*iRi sifq^T'q ^ 

Hi'-n qro 33(2)('^) srfqfqsR %iT^ 

311^ qq 3 ijh19i '=h<.m 'iHi, '5nf«HT'’Tq arfVqK.'Ji 

% 7nif8 UTgiT %qT I 3111: U1«ff “5^^ 3lftrfwT % 

Uraqplf % 8crtriN4 ^ R? f ■# 3i^q ? 31^7% 11 m«ff 

ifPR qq WR t, 3in; ^ •STRII 

137 ^; Tnsff ^w4qTt%^37iqq^i 'y,Pw 
311^1^1 Iqiich 7-10-88 sigf^H'q 3T^iI tflpHct 'feqT 'Jii'4)<, SHHK-n 
f%qT ^ TFRU pHWrI %R ^ 37=4 '^'q nffH '^' 

=(5ici fqrqi 1 

( 2 ) f^^7i7^'^3n*iRqqq7g;it'^'!fTifW3irif% 

qit t f% 71. 4/88 ^ fqiTlt TRIR Tl^fqil 

■qiFF qn H=Mni qqff% qiu 33-R W ?lf>Tqi 

^ 'Ti-sli'i'i 3ff'nTlf^TI 'iRqcIi 'qpufqqR'JI '^\rv[^ ci1«<ci 
^ q5t fTsifq ^ m n!l'*Nd 7 ^?R 717^ fW W 

TTTiin %, 'Ji«)p7> Iqqiq 71. 4/88 Ptitil hI yqiK qR^stTPI 317^1 
TiftTI TRf^ ■3TT ^cboi, 313: 111 * 1^1 Tq tIm upq 

1 1 3'11l-=W ft^TI. 4/88%7i^q'^' 3lfRqRnr^ 30-12-88 
^ ^ f%F 2 j? 31^ qrf^ qR ftqr «ii, 313: 7rT«ff 

^ q?' TTT^fqt qq y^n fqvTT TTH ftq 4 ^^ VtiTTI 3lfl7^Rnf %■ 
7iqf3 *11, 313:7n«i3T qq 13117^1 qR% qpq f 1 

( 3 ) ‘j,'-'iiq'j,'J| qi 3iqTsff qi1 ■5331 iff 'Jiqiq ^ 1% Pi-iiq) 

7-10-88'^'311 ■^qr y,pRi 3iT^ijTqf%fq7q5qif73'f%qiqqT 
%, l4>^1 ^ yqiK 3ifqpF73 % qiqqiR 33 qitf.^criqq 

■ 3 ^ f%qi qqr't, 373 : Tnqf -33 tustti qq ■oiR'q fqv^ qn% 
qrqqi q5t q? 1 1 

(4) q^iqi^'f^f^TiTsiH■ 51111 -4-91 ^irqunshr 
■qq ^ 3iT7iq qq y^n 'i^qT qqi qfrr^ ^ ■^qr 
Ti^qq fqqiq qnq TnqiK % qq H4Mq 5171 ^ifqqRW % 
7iq^3 ilyn (Vi'ii qqr %, 3i3: 3iq §t< qT^tqr qq qi qit^ sifiiq 
qiqqiel qrqr 'f^q tfru q^ t, 373 : qq^qq 


71. 95/89 % Pi'MK'Ji ■qqi ■571 qi«Rn qq ■qJt ■qjpfqr^ ■it% ■ 33 % 
■^ qr^fqr q^ 1 

( 5 ) qqqqrafqrqqqi^q^'qitq^Ti'iq^^qTqm, 

31l^n>iq)| f^Hiqi 13-1-92 qiftq 371^% 31^HK^ iqMdl 

^ q[ qqrlqq ti. ttI. siif. -jt. 95/89 % ftwiRq 

qqi qTit qqiqqfl % Tnq q-Hldl^<i qq ■qqi 1 

(6) Siq^F^TTI71. tP. 311^. ■^. 95/89 qqfqTqTRI 

■^ ^ Tliqf ■^ ■'Jrg ■^ '311^ % ■qiliqi 77*173 ■cUV '371% 

Wqqi qiRtiiq ^ 311% qq aiqi^qrf^ ■fqiqi'qqi^, 

■^’ ■qf qi*tqi "qq qiqf ■qn ■fqqi'm^ ■^ ■^ uiR'ii ■^r^ uit^ 
■qRqt I 

( 7 ) 373: qqqqi-^'3131^ qiftq^qr 3331% :— 

'' qqOT 71. 7%. 311^. '^. 95/89 qq ■fqTqiT’q ■fqiqt 
qnqq qiqf % f¥qqi qiRniq ^ 71373 sirfe euq 
f5^ q% t, ■^ ■% qiqf qq qi«Rn-qq siqfrfq qm 
33-^ii Slfqfqqq % 3171%^ fqiqi 311311, 

qiqf ?77 qisfqi qq % qrft^ qil^ Tiqq qi% ^ 3ifqqq7t 
q^ti" 

(8) 3731%37351 f%q^6-11-2004^7j^'qiqifqq^ 

%i3iqi qiiqq "gqiqi ■qqi i%r %qi 717^ qif q^mqi% fqqqigTiR 
%qn 1511% I 

%f. irqi. fwTTnftqi, ■=qiqiqf7i 

■qf 10 ■qqqff, 2005 

qJT.aiT. 367 .—3fraffqqifqqi537fqfqqii, 1947 (1947 
qq 1 4) ■qff qi3 1 7 % 37371177 "%, %qffq nTqiR ■qqji Rikci 
^ 5qqiq%q fq%f%R qi. fqi. ^ qqijqq % Tiqq; ■fqqfqqif 3fR 
qq%i ■qqfqiRf % qfq, 3i^q % fqf%^ sfratfqqi fqqiq %’ 
%qqfq 3ft5dtfqqi sTfqqqqi, ^ 5 ^ 7 ^ % qw ( 775 % ttoit 7%. 

33 ^. ■^. 10/89) ■^ qqqf^ra ^iift t, i5if ■^qffq Tuqni ■^ 
10-1-2005 qitinqi ■533 qil 

[71. 3:^-29025/7/2005-37%. 3717. (fqfqq)] 

qf. TTR. %fq5, 3737 Tifqq 

New Delhi, the lOlh January. 2005 

S.O. 367.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. C.I.T. 
10/89) of the Central Industrial Tribunal Jaipur now as 
shown in the Anne.Kure in the Industrial Dispute between 
the employers in relation to the management of Jaipur 
Mineral Development Syndicate Pvt. Ltd. and their 
workman, wliich was received by the Central GovernmeW 
on 10-1-2005. . •: ■ 

1 No. L-29025/7/2005-IR(Misc.)l 
B. M. DAVID, Under Secy. 
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10/89 

Til^T SIRT 33-*^ 3^l€lini4> 

1947 

^ "StHt ^ S2 TTFf-^ciiqicii, 

Hindi cT^. '^srg;^ nnn<s, i 


1. w^ pHH^d Pn'J^T^e m <Pjiwi 

aiTifw-'^ wr?T, T?;^. v^. 'q;^. '^st^ '^syfr^ 

2 . ni5-n ’OTtnr *#1 ni5-n, 

Pnu^l^i m fd,, H^fild 'srg;^ 
<IHn4, ftldT '3in|i< I ,...'3T5n«f^ 

^cSWIh 3rpt7^ : T^d. P5HllR'41, T^. TJ;^. 

Tn^ ^ 3TtT ^ : 9ft ^. %, ^5TWd 

3T!?T«ft ^ sftr ^ : 9ft 3TR. niM^I^Id 

: 6-1V2004 

3i^rt 

1. UT«ft % TfT^T^ cTOT«ft pHn<cl ^^dM^nd 

TTT. fd., sfr^ftfw iqqr<; ^^TftrfWT, 

1947 (1^ Wft 3TftPl<MH ^ t ) ^ ^ 33-TT % 
'3TRFRT yP|7HI 3T5^TR *=1^ 

9ft^ t, 'Hahy<; TFT t, ^ TT^t^ 

^ift<HTft^T#T HI5^, ^'i^ai^TTPsti^H ^c;^%F«TT^ 
'^'^I'lch f^^ift TTT®TT^ ft 7-10-88 TFTRRT^'ft* TT^ 
Tj;^ ychiPvici ^ ^ ^ F^ f^i ^ nniPm ^ 

■gf^ ^ 'siai’HI, ^ ^ ^^VFPTT 

'^Trft <JT^TTT i 3Tf^ct^<u| % TTT^TTH ^3^ 

TT^ ^THTd Vf^ TT. 4/88 dfer t 
TTT^ft ^ TT^^TT 9rfTT^ t ^3TT^ ^ ^ ^ 

^rf^Pl^^H % % 'ST^HR eft TTT^ft ■ 5 ^ ■^Rft 

^T^nfft^rfe^TW^TTTRT^^,VTTT33(2)(^) ^^TpPR 
% cTFTT ■Jft^ '5^ ^rrft^ ^ 31j^Hlc^H "^RT^ W, ftTTT ^ 
3TT«rTT % TTR^ TR^F %RT I 3TF: TTT^ff ^ 

3TfMwT % TTT^^Tpft % ^<rd^H "ft* ^ 'RF F 

^ <5'^c»1 ^ F I TTT^ ^ TTT^ t % 

^3TT^ ^rrft^ 1%?Tt^ 7-10-88 ^ 


%RT '3iich< diHit<i %RT■^5TT% TT;^ TFTOf'PTO^ !®hH 
dTH TTf^ "^Fld %RT I 

2. TTT^TT^ ft TTT^Ht 'apTO eb< Ullfilif;; 

^inlti TT. 4/88 ^ ^tPt^ Pntft i<®?>K 

Tt#P^ ^ FTW ^ 33-H SlftlPpm ^ 

9llnct) '4^1 "ftf 

eTft?T ^ ^ ^ ^ ^ VS^ 

3R^ TPFFT "1^, f«T^ "H. 4/88 ftiTft Mt 1T^ 

'=h’-s1^li Trf^ ■ft TTftftPT ■^>FT TT^RH, 37?T: >ii4ii 
TTSf nltiuftri I <5MftcW 4/88 % ft 

30-12-88 «IT, apm: 

Tnftf ft ?7F 

'3rf^ch<'j| % TFT^ dlfta WI: ion'll laiR'Jl Rpft 

wft ftftR % I 

3. RT ^Tsnftf ^qi«( i| fftr fipn^ 

* 7-10-88 ^■^ft^'^fiRT 3;nft?T3ITftf %1ftF^'qTfftT%^'»PTT 

^rrft fftrrft ftt '5r^iTT"3rf'TfftRR % <s<rci^n 

fftpTT "FRI 317T: 3n^ ■5nft^ '1^ oiR^Ji l^ft/Sflft 

TTr^ftn ^ ^ 11 

4. ft* ftT«?T^ 'sm V4-91 ^ 

FTT 3TmR ^ 3n^ fftPH-TRI % 9rf^ 

ftftRrc! MTTF ftr^ % 9R ^ 3Tf%I^Rn[ % 

TRT^ ftfftF fftRTT RRr %, 34F: ^ F^ T(T«ftTT ^rfijft 

^i^qi^l fftPTT 'Jll'ii fMft FFRcT %, 'SrcT: >3H<l<w ft. 
95/8? % fftrmT^ (T^ FTT ■^ <=hl4qiFl ft% ^ 

'TT^PTT ■^ "nF I ‘ 

5. ■5n«ftTT ’TT Tftftf .’qftf "STF^ 
3TTftfwiFHt^13-1-92 ft* “nifeTaiTft^T^^T^^F^ 

^ ^ #. anf. ^. 95/89 %' ^ 

"cT^ ^3Tft H^|cicrl\% TTPT 'RfTT "W I 

6. '31^ ftt, '3^1^.. ift.. 95/89 ^ 

-^] t T^ -qrlftT 3:T^ % ^T^TTR TTlftf ^ y<+)<U| ft* 
3TTnpft ft TTnftim ftft "ftr ftt '^rfftr fftpTT 

RRTF, ftftft*RF3n«T^R^fW’TTftt'^ '^ft 
ftftRF I 

7. T^^R^ft* 3HftHRlft^^H%3Tr^'qTfft^^T^ 
TTfer "feRT ^jMT f :— 

ft. ftt. 31TF. Ft. 95/89 ^ iftF^T^ fftPTT 
Tflftf "ftr ft^^ ft ft HiRn ■fftpTT ■RRT 

F, ftft ft* 3TTftf ^ RF -^rr^ftTr-R^ dTRrftr ^ 33 -tt 
(qq^q 3TfftfftFT fftTTMlft- Ftft ft ^^Iq^K 
fftpTT WFT '1,1 irrftf ■^TT wftrr ttff Rift 
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f^rapn 

'Sn^ I 

T^. ff54^fi^, 

^ 10 2005 

Wi ^fTp#PW, 1947 (1947 

^ 14 ) ^ ^ 17 % 3T5W®r 

aMfw f«i«w 

% ^TW 

311^, 11/89) ^t'^Pfn^RT %f ^ ^ 

10-1-2005 ^ iir«13n «ii I 

[^. 29025/8/2005-311^. aiR. (ftrf^W)] 

1 ^. ^Pis, 3?^ iftHw 

New Delhi, the lOth Januai^ 2tM)5 

S.Cfe pursuance of Section 17 of the 

Industrial Dispu^ Act, 1947 (14 of 1947), the Ceninit 
Government t^rebj^ p^ishes theaward.(No» C.I.T. 11/ 
89) o( theCenlialtediiSlnaiTfftu^ ^qM^now.asshown 
in the AmieimmJntlhe Industrial Dispute between the 
employers in xelalicm to the management of Jaipur Mineral 
Development Syndicate Pvt. Ltd.^ and^ifieir workman, 
which was received by the Cenlinl Governinonl^on 
10-1-20115. 

[No. L-29025/ll/atll>5.|^Mi6C.)| 
B. M: DAVID, Under Secy. 

wim w.aRPhr Mra 

1947 

^ "5^ nt 'Ji'i-m*!, 38 xt^^ ■^nhn 

'ftHcTI ^PIT ”31^ OHM«, 1^1^ I 

.in«ff 

nfiH 

1. Itl. fe. 

3rw?l, 1^. 1^*1. T^. 

2 , iiH RiHfd 

HI. %„ ^■iktn, 

TPPW, ftw! I ....3i!ii*8ip>r 


itewH 3ffu^: tft 1^^. ftwiR^i, am, i?n. il. 

nwf ^ siR ^ : aft ^. %. aimmi 

anmft ^ ajtr ^ : aft am. ift. 

: 6-11-2004 

amri 

(1) i2T«ft aft ^tmm % ^ in«HT ^ airmif 

Rttot m. f^. % Rt?^* afhsftPw 

fume afRiRmn 1947 (ftr^ am) arfuRpm Rich i^) 

4ft mu 33-Ti % 3Riif?i fmm t, ftrnhr 315m mr 

wiRmi wit 3^tmi TfiT 

%, m? «»il^i mr 

nfhw ww % iT*n ^ 3tm*w fuuMf TfWH % Rrifm 
7-10-88 ^ wwR m ft* uujftRi mr ftm ft ^ 

fipn 1 ftm ■'tmiP?! ft ^ ftm ^fmr mi mrw '3ft 
uoiui, "U ift "sft 3PHI mrft 4RT ai^m fi;m 1 aiftimT^ 

% ftwR 1^ <5^i^ "RW Viftn "ft. 4/88 

Rfftat fmift mftf ftfirnfft?! nfftmt fm^^iii^ftm^fmT 
ft ^ atfufftqil % inURR % 3|^RK R 111 Ulftf ml ftui 
mrft ^ afgRfii aifftmw ft 3ITR ^ Rt.’I ^33( 2 ) (ftt) 
atfufftmi % nmi ftm ^fmr an^ mi aigifttR mipir rut, r 

^ftRi mlt'^mHlRUaifR^<*n%RR4l fmUl I 3R; RTUf 

^ ftui aifRfRRR % RTRRRf % R^RRR ft* ^ R^ ^ 
arftR R arjf^ f \ rirt ^PiU4 mi ufou ww api: 
w ft 3f|Qh) ftuT uft Rt ^ I am; rtr} mf 
fmmrmiftRi'^fmT au^ 7-10-88 ai^fna r 
arftRRrfRufmm mimr armn fmRi mift rr irft rrw 
ftmiR 3FR BIM RfifR ftUT ft RTHR fmRI mift \ 

(2) fRR?5ftftWRftTnftRIRR3n^R>T3mfRm31TRfR 

R?l fm 'suftmi Vfs^R ft. 4/88 ft ^fftm fmftl rrvr ftftf^ 

nfftmR^ ^ fimoi uuffm rtr 33-Rmi 'jmHi rr 
ml aifm RfftR ft RftmH ^RTurfurnTR ft Vri^R ftfmr 
^ ml fwfh ft* mrft m Tft ftrmpR r4?r ^ 

Rm?n Niiufm fuRTR ft. 4/88 fmftl ftl RmR m^fthru aifm 
RfftR ft ftftfRiT R^ m^ ^ Rm?n, am: Riftm rr rIrrIr 
R^ % I ■^uftmi fRRR ft. 4/88 % "ftRU ft arfumw ?rR 
30-12-88^^ ft f^SWJHaiRr^RrfRTRjTf^PTTRRTRT, 3R: ^ 

fm? "Rr Riftl ft R3 R1RRT RR fmRi "mi "Rr 4ftt 
aftiTOTR % RR41 ftfUR R^ RT, am: RlftRl RU TgiftR fftft 
mrft % I 

(3) ^p*nR^jR RT atRift mi 5Rm ft mRiR fft fftftm 
7-10-88 ml ft ftRT ^fmi aiift;?! RT*ff % 'uiftti fmui 

Rm ft, RRft* "^ftl ft RmR aftRpfRR % RTRRift RST ftt 


i»i»d,f. ii^ip 0 I I I ' I ■! 


IfflflMNI I' 
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^ W %, 91?1:111*1? *liT in*NT '’7^ isiR-Ji 

<4) 1-4-91 *i?tT33) 

^ ^ 37^1*73R5^ W % TrfNr ^ ^ ^ 

TWftnr flWK *11771 7KW7 % 9R M?IIC1*1 BTO a(rfiiJ*F7’JI % 

7i*n!riPwrfr*<« wt, sw; aw itt ■'w ^ artiw 

Pl**7! HW ■PlP? 717*w t, 3T(I: Wl*Rf 7t. 
95/89 % ftWK«l 7W7 87T HI*!’!! ’W ^ ^ ^ 

(5) dWUI*?HI HCTiin 

an^RfWI fiF4l% 13-1-92^ *7lft7T % ai^i^lK ITT 

*1)1 *ft 4M(T<W VlfltTT 7t. Tft. 3T1^. 95/89 % PHWlRfl 7^ 

TW ^ WWft % 7TW ^ f*r*TI’TO I 

(6) aw anj. 95/89 *PTf?WR*r 

^ ♦ Ti;^ '37i^( ’nftrr awnf % ai^TiiT iiwf ’i?! 

^)7% 87? 7i*?w WM ^ ^ awT^ TTifw 

*1*8 ♦, ^ IJiaHl *73, Tn*?? ^ ^ Taift^T 

(7) 3777: 178»r>r frw awi^'91% %*7I ^TTcTT t : 

***4f*F Wa)7W| 7f. 7ft. ant. 95/89 ^ ■f^ 

■aiPR in«ff ^ ^ 'gftRf 3791777 %*n "^Twr ^ 
*7*7471 WM feni*! 'ailft 99 3W1^ '9% 1%91 '91 '^991, 
ft*? "fif m*?? 99 177 «Hi 99 aT^T)?!! 9RI 33-1^ aTf9ft99 
ftrwiaft iftft ^ 37*^1997 'f%97 '9179 ft, 171^ FT 9T*f9I 
■99 ■ft) ■atftft 9)7^ WTI ■'lift 99 37f^79)rf? 9ft1f ft l” 

(8) 3T9rft 3 71 9 fi S H l lTB 6-11-2004 # <|7^ ft 

^TSPTI 17I9!T ^9197’791 ift'ft»97 *T7W ^ 17*8iwft f999I37W 

ft^ranfti 

*ft. ip. ’9RI«ft?7 

9^ 'fft^^ft, 10 '999ft, 2005 

m 377,369.—3ftlftftl^f99l9 37f9^, 1947 (1947 
^ 14) 9ft 917717 ftr 375 * 77*7 ft, ftwO'fl tIT'TiT* 9195* Rm/cI 
¥9?nft8 ■fttlftftlS 91. ftr, ft) irft'TThT % ft9S f9ftr3l9ft ^ 
89ft7 9?ft99ft ftr fthr, 375^9 ft ftrfiNr aftfttfti^ t99T^ ft 
ft)<*ft9 3ftlftftl9) 37^7977*7, ‘aPT^T ft? ft91? (*t^ '*7^ 
*ft.3l7f,7ft.-12/89) a«P(f?in '9777ft ft, "sfl ft)9ft9 '*77997 

10-01-2005 *Bt 9197 TJ371 971 

[ft. 'm?I,-2902S/9/200S-^, m (ftf99)] 

ft). 1W- ftf9)|, 3797 wRqq 


New Delhi, the 10th January, 2005 

S.O. 369.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (C.!.T.»12/89) 
of the Central Industrial Tribunal, Jaipur now as shown 
in the Annexure in the Industrial Dispute between the 
employers in relation to the management of Jaipur Mineral 
Development Syndicate Pvt. Ltd. and their workman, 
which was received by the Central Government on 
10-01-2005, 

[No. L-29025/9/2005-lR(Misc.)] 
B.M. DAVID, Under Secy. 

3T5W!«I 

ftwft** aftdtfiW) 'wraiflwTTW, '4957 

ftSTTft. *ft.377ft.’i?. 12/89 

17Tft9T 99 379% WTTT 33-7^ 3ft9Mft9) fiWT^ 
37ftj1^PW, 1947 

?ft 97^91*1 59 *TtFT 57HT7 3*1 44 9ft, 

Pd^lftl ■ 919 -''% ftefliW ftlTTT, 

^9^ 9957 ... ■gift) 

9979 

1, ■9957 ff797^'59r79ft’2 ■f71*^)ft)3 UI,ftr.'7f9*8ft 

3Tff9*7—ftrr U«hlVI, ^*7.t1’T.T3*7. '9957 

irfTft I 

2 . 91?^ ftft97, Tril91 Tftq 7^ 91597, 99^7 

rmtel ■S9c19ft5S 111. ■f^., 'SftlcTT 

7f57ftr1 9591 *1999, f971T 99^7 I ... STgiftfn^ 

-FlfftjTT - 

ftt3T*ft9 3lf99)lft : ft? ft?.T3?T. 'feTTIlfWT, 3717.'I3:9.'ft.'t^9. 
gift? 9ft 3ft7 ■ft : ft) ■ft.%. 3T99M 

arniftf 9ft 3ft7 ■ft : ft? SlK.Tft. MIM^ltlW 

f99i97 swift : 6-11-2004 

3797 ft 

1. ■giftf ft ■9?’■gift^T "99 swiftf 9957 r*H<<H 4 oldMi)-d 

fft*ftlft)3 Hl.fa., 9957 % f97!S Sft5flfl|'h f99I9 3lf9fft99, 
1947 (tftfft SI [ft 37f9fft99 f^rST 91 75 T ^ ) 9ft 9171 33-9^7 
SWiftiT ■51739 f9)9T ft f971% SI^TTR 9? f99ft? 7T*9H 
9f99t ft, FWil 9)Tft eftVil 77919519 75T ft, 95^ 7I«^9 ^199 
99^7 97!ft*7 *Tt9 *Sl9 91597, ilni 99 *lj9)9 779F7 ft cT*71 "sft 

3T9I99) *77919 ft ^9197 7-10-88 9)7 77919R 99 "ft 7^ 
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^ i 37f^=r><.''i % 

KKzt lJct> v3H<dl7T%^. 4/88 

3T3^ ^ 3TT®Tf ^ "5^ ^ ^ 

U(K1 VRT 33(2 )(^) ^ cT^"5^^ 

tHH^ H’t^ci RtvHl I -ST^: TTT^ff °Ft ^®ii ^Rfci ’3TftfPiH*i 
3IT^^’ % ^ -qf t ^ 11 17T«ff 

^ flfs*)^ t, <Sh<^ 

1 3T?T: 3 rr®ff ^ ^ % <3 <h<=m ■ 5 !^ 

3TT^ 7-10-88 

%qT ^ ^ fR^ %?H ^ 3RT Trf^ 

®i^ici f^^i I 

2. ^ 3n«nT Tf^mf^ 

■^■11% ^H<)^ "H. 4/88 6^lMch Rt^^l 

TRjrTT cnTfch WT 33-T^ 

ch'^sl^ 4f<qcf"i -qiMir^qxq VhT^ dlqa 

i\^ ^ ft«# *^r ^ ^ ^ 

■^T^kTT %, ■^. 4/88 ^ 

'^fq^ ^ ■5TT 37 ^: TTT^ 

11 «SM<lcK1 4/88 30-12-88 

rS'^'^<i MlRn "RrI "RTT SJT <3^: 

■5n^ ^ ■5n*t^ y^ci f^RT 'TO Vf^ 

% ciiqn *TT 3TcT: '^11^ % 1 

3 . ^ 3 TTn«ff ^ ^cRT i\ ^RR % % f?RT^ 

7-10-88 3;TT^'5n«ff %fq^^TTf^f^RT'R7T 

't TO^ 3R^ 3;TfvTiq*H % TTR^TRt 'TOct^ 

ftRT "^RT’t, 3R: 'SlT^ff '^TT^ 

Tf\^ ^ ^ 11 

4. ■^* ^tWPT ^ 1 -4-91 ^ ■Q;^ 3TT«BT 

3Tr7R ^ H'^^a f^RT ^ ^ 

’^TRcT fl<chK % JSR Tf^TeR ^ 3TpRTT^ % 
■^ftcT fec(T ■R7T t, 3T(T: 3R TO “5n«TR ^ ^ ^ 3TfTO 
'4)i4qi^rt ftRT w=n t, m: 

"H. 95/89 % Pi'WK‘^1 cR^ TO ^TT^TR R?!' qii4qi^1 
Rit TJT^qi ^ I 

5. 'icKi rt4rt rr rt 4i4i R^ "RTO % '^TTRTR 
3TT^f^R)T’fTOtRri3-1-92 ^*'^7TftR 3TT^ % 3i^^l<TO H^iqcil 


R 5 t ^ #. 311 ^.*^. 95/89 fTOnftcT ^ RRT 

■ 3 ^ RRTR^ % TOR RTOtc^t^ RiT RTO1 

6. 3TR\RhHt^ 4)^ R. -Rt.TO^.A 95/89 R^T PlWKR 

^ "gRiT t RR "TO^’ Rifro 3Rr^ % '^rgror TORf R^t ^ 
q^id R^ RR TOTTO TOR fec1l4 "TO^ RH 3TRT^ RTfTO IrjrT 
■RRT t, RF RT«tRT RR RTR? TO fRRIRT^ 'TOIt^ 

Ir?^^ to% rPr I 

7. 3TR: RR^frro 3TRT^ Rift?! f%TO'TORT t : 

RR^TOT 95/89 TO f^TOTTO f%RT 

TORil TRRf R?t "^RT "^fTO 3TRTTO 'ItoRT TORR ”3^ 
TOTTO TOR 1^di4 TO% TO 37RT^ RlfTO fRTRT "RT '^[TO %, 
'RTRf TO 3TT^ RR 31 ^r4r RTR 33-TT 3TfRfwi 
fRRTRTRt ^ 3T^1R)K "f^RT 'TORT t, RTRf TO RT«fRT 
RR % ■^5Tft4 R^ "RTO RT% TO srfRTO^t 'R^ ^1** 

8 . 3TRT^ TORT froiRT 6-11-2004 ^'^TORTTOT^* 
froRTRT TORiT '^RTRT RRT RTI TORiTT Rit ■RRRTOTT^ ■fRRRT^TOT 
^TO "TO^ I 

R^.TO* P^htiRri, TOTRT^ 
lOTOTOt, 2005 

'TO. TO. 370.—sMfRRriw; 37fRiRRR, 1947 (1947 
TO 14) R?t RTR 17 % %RftR RTR^R 'RTRJT tRRTO 

6qdH4<i Ri'Sl4^<i RT. %. % ■RRRcTR % RR^ Rl4l'^q4 
TO% Rn^RTTTf % 3T5RR *^‘ Slhrlfw fRRT^ 

4)-sOR 3fhftfRR7 toTrRJTR, ■RR^ % RTOZ (^4 
•^.TO^.^. 15/89) R^ ■^rroftTR RRcft t, ^ %r5r "RTRJTT R^ 
10-01-2005 RTT RTRTfTO RTI 

[^. ■q:^-29025/2/2005-TO1^. TOT. ('WrR)] 
Rt. TTR. '^fq'S, 3TRT tiPqq 

Mew Delhi, the 10th January, 2005 

S.O. 370.—In pursuance of Section 17 oT the 
Industrial Dispute Act, 1947 (14 of 1947), the C^itral 
Government hereby publishes the award (C.I.T 15/89) of 
the Central Industrial Tribunal, Jaipur now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Jaipur Mineral 
Development Syndicate Pvt. Ltd. and their workman, 
which was received by the Central Government on 
10-01-2005. 

[No. L-29025/2/2005-IR(Misc.)] 
B. M. DAVID, Under Secy. 
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31^ 

squ n fiiyo n, wny 

-it. 15/89 

msN W WTT 33-Ti: 

1947 

'TW ■#1T SO '^, 

4)1^4' 4HI‘ll'jft, 

ftiftf 3t^W . . . Iiwf 

WT 

1. a«(tiM'4v in.%. 

aTfP?RT-'&*T y«h‘rvi, T5H.TJ?T.T5?T. IH^, 

^3Itt4 ^RWT OTt®B71 

2. -sirm ^ W^=r, 

Wn<(n «qdW^ Ttn^^rr^ m. smHI, 

<n^4tci f^TW ^P73T I . . ♦ '3T3JT«ff 

3T:rt^ 

xjtgRflH atfMoBTfr: 9ft 

ITT^ “Sift ^ ^ : ^jft 3?Tr^ 

*sp?t 3Tk ^ : aft 37K.#, 

R*iicr» 3iqi^ : 6-11 “2004 

1, ^«ft % 3TT«f^ ^ 3niT«ft fH^<d 

1947 (f^f^ "STlft 3Tf^PiH^ fcioi wt) ^ VRT 33“’Q; % 
'3T*tTftcT PtiHi f^TH% 'ST^HR ftn^^ 

f, <if|c6l W t, ^ "U^l^ 75^ 

^■qncr) % R'iI'=t> 7-10-88 
>i<=hiRm ^ I 

cfiK'Ji '^cTRTT; ■'T^iT ^ 

RtWI arfHcbMiJI 

4/88 ^f«in arf^qi f 

*5^1^ ^ 

^ "RT^ "^qi ^fqn q)<^ ^ft 3iR>iq7<^i RTRT ^ft 

^^^33(2 )('5ft) 3 tM^ % ^ -jfer a;TT^ ^ 

31^41 qxiqi "W, "RT^ 3Tftcf><«i % 

3R^ I 3T<t: ^ "^ppr % RN^nlf % 

<5r^qn “ft ^ 't 3i^R4q "t I "JIT^ ^jPiq^i 

^ ^<W %, 3T(T: ^‘Hlq'ii'^'jl■^‘gfer*^ 

37<T: ^«ft ^ ■RT^Ht% <J<iq>i ^^"5^ 371^ ft-iiqi 


7-10-88 3{jjfi|fl -q ifiitfVfl f^5^‘^sn^3rTR?Tf^5«n'^ 
<5^ *Pr0^ 3i»q diM tiftn "ft t^qi 

'»ii^ I 

2. f^mft^eFiH%3n«hr^^^5^ 

3TTRf% ^ % 3M<i«W 4/88 9(1^ 31^ 

■H«ffV?T 9rfH<=b '^TT ^<=hfll ^TRT 33-Ti ^ 3 IT«Ht 

9rP7^ ^ ch^IJi'M aiTRj “ft -MWir^«h<u| “ft 

?!f^ ^ ^ fa# ^ ^ ^ Tmm 3r^ 

f^RTT'^ ^qini^, 'siqfq) fqqi<;^. 4/88 "^Rft 'ft'R^ q>^1^n 

¥^<\tJ 3fm: 3n«!^TT'R9r M^RufiR 
^ 11 3H<l4d 4/88 % 'ft 5RT 

30-12-88 3TqT^’Rlf^ ^W 8Tr, 3m: 

ftRT ft[=T “RrMf ft 3n«if^ 'R^ '\'t)ttl 

3TpHq)<'j| % crifqn m 3m: "R^ iaiR'Ji f^ft '^nft 

I 

3. iiU|M4ju| -q^ ^qf ^ ^ ^ sST^T^ t ftr 

7-10-88 '^'^■ft^'^f^ 3TT^ TH^ ft>■Rifm 'W 

’I’ 3Hftf f^Rft ftt 3r5FR 3Tftrft^H % Ml^Vlftf ^ ^crtlNH 

*1^7 f^Hi Mqi 3m: *RT^ ^ "RT^f^ 'R^ oiiR'ji '^nft ^ 

3n^ ^ 11 

4. Rq)<.«l ftf f^R;# “HFIF ?[RT 1-4-91 ^ ’RT^^TT 

"R^ "5^ 3TT?RT ^ "R^ W % 9ifH4i ^ *5!^ "ft 

MR?r % 9R h^\k!\m ?[rt 3#RRTjr % 
3m: 3m'5^'RT«fRT'R^‘RT'^ 37fiR 
<=hl4*ll^1 feftr ^THT ftrf^ ^ t, 3m: 3R<1 cK1 
95/89 % Pi-wiK^i aqi ”5^ hi4ri ^ qii^qi^T 'ft^'^nft % 

5. 3R?T RT^RT "R^ 'RT 'R^* ^ % RV^W 

3n^f^T^ 13-1-92 ftf Rlf^ 3n^ % 3T3mT”5^ R^T^ 

^ ftt 'SH'Oqn ft. fti‘.3TT^,’^. 95/89 % PttCliRn 

■?ftt RRTRftt % 11TR RFfttfttftn W I 

6. 3m ■^Rf) ft. fti‘.3Tl^.^. 95/89 RR ^ 

’^qii % <itift hiRci 3iqi^ % 3T3RR Rlftf "BiRT ’RRRW ft* 
3TRTftf ft R>T ftft % qiK“i ft 3iqj4 Rlft?T 

ftftftf R^RT^ftriRR fftWRlft ftft ft 73TiT^ fftft 

ftm ■!■ 1 

.7. 3m:’RR7^ft*'?Rft^fqft^%3nwRTfftm3mift 

■Rlfm fqiHi "^STmT : 

R^ilRr ft. ftt.3TT^.ft. 95/89 RR fTOTR^ fftRT 
■^iT^ Rift % ftft^ ftf ft dmrft "Rifm fftm 

ft, ftft ft* RT«ff ^ ’RF ■RftRT "R^ 3mFfcT RTTT 33-X!; 
3ftfttfftR7 fqqi^ 3Tfftfftm ftft ft sH^1<=hK 

[q>qi ^ini ft, Rtftf "RlftRI 'RR % 'SI 174 3T3ftR 

RTRT Rift RiT 3TfftRjTft Rft ft I ’ * 
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8. 6-11-2004 

IctOHI qni'HI MHI 'sil 
^^■511% I 

^ 10 'JH<=|0, 2005 

31T. 371.—sfteijpich fttfn; aifVRm, 1947 (1947 
^ 14) ^ qiu 17 

sqeiHA'd 'Rrsi%z m. ■%. %sfk 
3^ 4)4'6 ii 1' % 3Tg4«r 4' 4’ 

3ft'?Tt'pT^ 3lf»rani4, ■SPT^ % 4^ (^4 41341 
41.3TT|.41.-6/89) ^ M'=blRlcl wt t, 4l %)i0’4 HWR ^ 
10-01-2005 ^ UTO ^311 «n I 

[4. 1^^.-29025/3/2005-311^. SIR. (ftftn)] 

41.1J11. tl45, 3TR1 

New Delhi, the lOth January. 2005 

S.O. 371.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (C.l,T.-6/89) of 
the Central Industrial Tribunal Jaipur now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Jaipur Mineral 
Development Syndicate Pvt. Ltd. and their workman, 
which was received by the Central Government on 
10-01-2005, 

|No, L-29025/3/2005-IR(Misc.)] 
B.M, DAVID. Under Sec>'. 

31^^ 


TTT^ ^ ^ ^ 3m«<Kri 

: 6-11-2004 

1. Tn^rf Tn«^TT 

1947 ('317^ Rn^i ^ VRT 33-^ % 

3ptrf?T fqH^ ^^®TH ^ 

7~ 10-88 ^ 

ychiPvid I ^ ^Hlf^ ^ 

qjK'Ji qaiqi, STPH ^ 

■q?2T TT^ 'jn't.ei 4/88 ^fqn TiHf tiqf^ 

"t <S'MqO ^ 3Tft#PFr % TIT^VPT % 

'STJ^TR ?it Tn^rf 3 T^itRt 

mn 33(2)('^) 

3TT^ ^ 3^ cti<NI ^ 

% f^qi I 3T^: Tn«ft ^fVl 3Tf^ftq*< % 

% <icrdM^ ^ ^ ^ ^ 3T3f^ % \ Tn«if 

^Piqq ^Rfsnq %, 3PT: ^^Iqqi'^'^f ^ 

"t I 37 ?t: Tn«ft 'jn^^TT % *5^ 

3TT^f^Hi=h 7-10-88 ^T'^P^d ^ 'fl|cb< 3TqiFT 

f^qi <3^ pHynr) ^ 3T^ Pfn? ^qi 

q^*icn '^TT^ I 


"St, 6/89 

^ 31<|J?rT £ITTT 33-Tr afhltPT^ 

3tfqPm, 1947 

Jjft ^ ■iJJT ■JtHt, ^ 55 

Piqitil TTR-'Tte wnt, 317^, <n^qi TPTTC, 

... m«ft 




1 . 


^3PT^- 


' Trf.fe TPn^'l 


'^R4 >si<AqTi< 1 


2. % ^IT^Nt WTRt 

^ ^ % <3H^qn 4/88 ^ 

*1^7 qi^i <iq>oi qqyRh VRT 33-1^ q>T jpli^di 
^ 377^ lRc<cfH dfM^T 

"qr ■ftr^^PTcT Rbqf W 

tiqini %, ftqiq "H. 4/88 ^ uqiK q>^l^n 

^ ^ ^ 31?T: *5n«^TT ”^[57 

"t I ^M^qd "H. 4/88 % 3;rf^cfi^«j| -gi^ 

30-12-88 ^ ^ ^ ^qi4 hiRo qi< R^qi *\^\ 31^:. 

TfTsfl % "ZIF 

^Riqx'^i % ^Iqn *1^7 3T(Ti TTT^^ olR'Si 
■^TT% "t I 


2. ^%TT 

d^>^7d WT^, I^TeTT I ... 


3. |]U||o|]p| xp; 3T7T«ff '^ePTT f % f5pTT^ 

7-10-88 ^ ^fqd TTpff % fq<>s'i 4iRn fq^qi 

^ MqiK '^rfVPiqH %) Vldl qi)^ 'Scriq^T 


I 


i 


< 1 *1 > pUlVIil ll l -I II IH^O 


'0|lilt4ii:tlilM|lli^iiUm|<qfHHI’ 


IMT'-'-' 


ili«i||i t 


n I 


I 1i|IU If p| 


r r. »1 » m 



[MPT II—Mte3(ii)] 


MRcI ^ 29, 2005/MIM 9, 1926 


3111: !iratM;i3II«hTM3T-Qlft5Tl^^^ 

TlPiHI 11 

4. ■JIMOT ^ ^i?siR ?[RI 1-4-91 ^ ^ 

MM 3TWR MM fMTMI 'W 1^ MfH«h ^ ^ 

#4fl3RI PiMK MTT1T y<4>K % MM MM?^ ^ % 

MMia ■^FMT MMI %, 3T1T: 31oT ^ 3r*fMT MM MT 3lflIM 
4 >i4^i^ '»iiii n^T 31cT: <J40'W IT. 

95/89 % f*TW1K**l MM» ^ 1?T*fMT MM M)l Mil4<NI$1 71% ^ M)t 

5. ■3MiI 3n<fMI MM MT % MTMRT 

3TI^ftlMMl^pTiM> 13-1-92'^MlfttI3n^% ar^TTR MMIM# 
^ »ft 4M^«W a. #.3TI^.^. 95/89 % fMTMlftlT fl% MMT 
■3# MMWpft % MPT MTMiMttZ ^ MMII 

6. 3TM XmSm M. ^.3ni.^. 95/89 MM fMMnPM ft 

^M % MM MIRM 3TMI^^ SI^TTR MTMf M>I ^M?I^ 
MiT^MM 3^ MMMI "311% MM STMT^ Mlfttl'fMTMI MMI 

^f M? MI«fMI MPff MM IhMIMIM) MMRm RtJ^ MT% 
Ml»Mt< 

7. 3TM: RPM STMT^ Mlfttl ■MRU t: 

‘‘■^ MMiMM M. #.3nf.^. 95/89 M?! ImMMPM 
MUMit MTMf ^Mt M>l 3TMRM fM^MT MTMiT 3^ 
MMMT MMM R;?ii4 >41^ MM 3TMI^ Miftcl fMTMI Ml ’JMM %, 
^ MIMf MM MPiMI MM 3RPf?r MRI 33-M arflrf^ 
ImMPM^ lit^ STf^MMT fM>MI 'MRIT %, MPff PT MT*fMT 
MM % Mrft^ M>l^ T15(T Ml% MM srfMMMTt 11" 

8. 3TMI^a(n3TlMMfM» 6-11-2004 Mfni^^MIMmM^ 
RtOTMI ^IM>T ^MPM MMT Mit %3? ^TTMMT ^ MMMTRT«f fMMMI^TTR 

Mn% I 

^.M?T. r^WTlRMl, ^:MP1P^ 
10 MJ^TMTI, 2005 

M*T. an. 372.—aftolPlMl Pmmk arfMfMMM, 1947 (1947 
^ 14) M5t nm 17 % si^nroi TTTMMT nMy Rpph 

SMMMfifd R<sl3h<i in. ftr. % UMWiTM % TTM® i’pjlM^ aftr 
33^ MPfMM^ % argsTM afhartMMT Immim ^ 

ofla)Pw arf^MTTMT, MIM^ % MM13 (TIM'I 4i«m 

^.31I^.A-7/39) Mi) IPBiftiM MRlft %, Ml 4 »*sOM M^l 
10-01-2005 Mj) MIMf ^3n Mil 

[TT. Mrl-29025/4/2005-3TI^. 31R. (fMf^)] 
M’T. %fMS, 3TMT mImM 
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New Delhi, the 10th January, 200S 

9«0. 372.—In pursuance of Section 17 of the 
Industrial Disputes Acl, 1947 (14 of 1947), the Central 
Government hereby publishes the award (C.l.T. 7/89) of 
the Central Industrial Tribunal, Jaipur now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Jaipur Mineral 
Development Syndicate Pvt. Ltd. and their workman, 
which was received by the Central Government on 
10-01-2005. 

[No. L-29O25/4/2OO5-IR(Misc0] 
B.M. DAVID, Under Secy. 

7/t9 

wNt 9W 3Witfef niff 33-15 
1947 

# TR# ^ aft Tthr, 3ft 40 

UPt %t^ ^Plf fl?, 

, . 3lrt^ 

n*iw 

1 . "STty 

2. s«hdi fib? ttifm, 

\U-iM 'SnPn, 

OHM4, fs^ I ... 3?5ti*ifn^ 

tjtenfbf ; aft f^fwiRni, 3m.Tr^.^.iW. 

t 

Tinff 3ilf ^ 

^ 3ftT ^ : aft 3?R.fft. 'qmNi^ 

3t^ ; 6-11-2004 

1 , Vfpii % f|? HPJtT 9 ^ 3?9Wf '4<Pit l*tnw 39^19^ 
9T.%. '495< % 1^^ ni^K 3tMi9M 

1947 (f^ 3tFt TFtt) 9ft t?m 33-Ti% 

3p?pfn 9f^ f^911^, ^ t^l9^ f?f9H 951T9T^ 

arf995 %, 3fT95t 95Pf ffcft9Sl9 %, 9F <1^19 t§m 
9^95i^fft9f^9T5^3^9?t 3913^ 

319199? fTf9H ft 7-10-88 9ft f?9T^ 99'S 9;^ 
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^ ^ <5^ bin’ll 

^ 3;?^^ I 

4/88 t, 3TT^ ^ TT^ffVcT 
% fW)'^ 3Tf^Pi^^ % TfT^^TR % 

3TgHR ?ft Wfi ^ "5^ ^ 3i^Hfc1 

33(2)(«ft) 3TP#FR % cT^ '5^ 
3TT^ ^ '+<NI 3 IT«Ht 

% I 3T?T: ‘srr^ff ^ 3 tNm^h % 

% <3CTi®i'i "n^ % 3T^V ^ % i 31t^ 

^ %, 3T?f: ^ 8^ctn 

^®ll <4^ '1^ 1^ I J4I^ *4)) Tire'll % Rt) '4<1®M ^Rw 
10-88 3^^ 3iTn^ 

ftjqr ^511^ v^ ^ 3T^ Trft^ 

q^ici '51T^ I 

2. ^ 3^5?! TTRf^ 3TnTf% 

'3Hil°tn "H. 4/88 Rt>^ 1 TT^JR ■Rerfv?f 

?rfR^'T^ '?)^i "311 ti«Dni cf<JfR^) 33-XT ^ 

^ 3fn?> '^’ ■•^Hifi|ch<u| -^‘^ihT^ 

^ ^ TRJ^T '3TT 

t<«t)ni R^®im 4/88 ^ 31^ '=r>'-'sl^M 3iTO 

^ ^ ^ 'sn 3T?r: 3n«hT iW#'! 

^ 11 8M<1^ 4/88 % ^V 3;Tf^^R^ ^ 

30-12-88 Rife«n, 3^?T; 

3n«Tf ^ ^ 3n«RTT 3R5?T 3^ f^TT ^ VpSf^ 

(ffftyi «n, 3 rt: 3n«HT' t? laiR'Ji 

'3n^ 4i*H % I 

3. u^iiqijui 3T3n«?f ^ wn ^ t % 

7-10-88 ^’3it *5^ 31T^ yrsff % ^1% ftRT 

%, 3^ \kif^ ^ 3R>R 3Tf^RiM*i % 3IRMPlt ^ 3<rtl^n 
3^ R»>hi 331 %, 3RT: 30^ 3^ 30*^1 33 oiRvJi 13)^ ^31% 3^ 
31^313^3^ 11 

4. 31^3^ '^‘ ■3^*113 ^ 1 -4-91 3?t 3lM3l 

33 33?T3 3)1 3R^ f^RT 331 % ?SffH<=h 3?! *5^ ^ 

^3^33 f3313 3T3T 3T^ % ^JR 33R13 ^ 3;(f33R^ % 
33^ ^f3?T f3)3T %, 3RT: ^ 3fM3] 33 35C 3?tf ^iftR 

cm4<=ii^1 R»>hi '^31131 f3^3 M**in 3^ 33Tt33 

3. 95/89 % 13^313^ 33>'^3n«f3T 33 3?133^^31^ 

3n«f3T 3R 3^ 11 

5. 333 3T*f3T 33 3C 3t3t 3^ 3^ 3^ ■^3% % 3?3T3^ 
33^r5fl3)l 1^Hi3) 13-1 ^92 '^* 31% >33^ %”51? 33T3# 


3?! ^ 33Tl33 ^35^ 3. lf^.33^.^. 95/89 % RT311R^ ^ 33> 
3313^ % 313 3^371#^ 3R f?;3t 33TI 

6. 3R ^^>3^3. 95/89 3n Rf3l ‘ R3 lft 

^ t 33 33^‘ 3lft3 3731^ % 3T53R 31^ 3^1 ^ 3^ 

3)T^ 3;3 3^ 3331 W3 fWI^ 35T 3731^ 3TfeT %31 331 
t, ^ 3F 3 t 43T 33 31^ 3)T fw'TT^ ^ ^ TSlft^ 

^3T% 3p3 % I 

7. 373: 33)l"'3| ‘^* 3731^ 3Tft3 f3j3T 31131 ^ : 

3^T3 -^’ ^.371^A 95/89 ^ f-1 31T <»l %3f 

^31T3R 31«ff 3R ^ 3^1 373131 31133 ^ 

333113r3 3n^ 33 5T3P^ 31^ 

^ 31«ff 3?f 3T«f3T 33 373Phl 313 33-Tt 37f^7Rl33 

f^3I^ ^ ^ W t, *5^ 

33 % Wn 31^ 3)1 

8. 'ST^T^ 3713 f33T31 6-11-2004 3^ ^3131^13 ^ 

fd^l3l 3^13it%3^ 47<'3)T<3lt 33)13*11^ Rl33l3317 

^^31^ I 

^.Tt^, f^ - ffl T ft3 1, ^3T3Pit3 
10 333fl, 2005 

3>T, OT- 373.— 3f l ^3) ’ \^m 1947 (1947 

3)114) 3R 313 17 % 3Ti^<u | % 3fl 3 •gPTy ft^TOI 

^3<riMA^ fkit^ 31. %. % 333?T3 ^ 33:B[ Ri^IvtoK 3fk 
^3% 3)43) | A* ^ ^3333 *4 Rlf^Re ^3 t p13) RTO3 *4* 

^1'ylRl3) 3rr33)<u|, *=3357 % 3W 3^ 

3t.^.‘^.-8/89) 3lt 33)1%?1 3)3ft t, ^ ^33817 ^ 

10-01-2005 3113131^33 31 i 

[3. 3:^-29025/5/2005-^. 37R. (f^3)] 
fift. 3?7. '^f^, ^3737 77f^ 

New Delhi, the 10th January, 2005 

S.O. 373.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (C.I.T 8/89) of 
the Central Industrial Tribunal, Jaipur now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Jaipur Mineral 
Development Syndicate Pvt. Ltd. and their workman, 
which was received by the Central Government on 
10-01.2005. 

[No. L-29a25/5/2005.IR(Misc.)] 
B. M. DAVID, Under Secy. 


'*«i»ip< am^ 11 I I ' > II'' pw>'i i)"<'Mi'Wid 


I I "i'iw II <1 


i.i.il I ^ii 


I "I 
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%?T 8/89 

Ultf^l ^ 3i»a4rt tlRT 33-^ ^AvIPich 
1947 

'*?tw MTW, 54 

Piqitil '^. ^1(1’^ ^PTT <15 

. . , TTWf 

1, 'sn.fe. 

3#TO'-’^ TT^TTl, T^.T^.'^. '5T^, '31^ 

2. m5Hi '4^^, 

‘ftWT "Sn. #1. s'Hni, 

'»l^qi <l*i'I<5, 1^1^ ■^SPTJ^ I ... 3TOT«ihFf 

iA?snfN aiftrartt: aft 

311^ ^ ^ 'Si'iqid 

^«ft ^ a?tt ^ : aft STR.-^. ^qn^hRT 

f^nich 3T^ r 6-11-2004 

31^ 

1 . TTT^ft % TTT^ R 5 T dTTITMf '^SPTJ^ f^Kd 

mfe., ■3RT5^ % #dtfw ^rfirpRm 

1947 (f^ 3nft drf^rpRTR f^RIT'^wt ) ^ ^ 33-3^ % 

arfw t, vitnqvi WT r»A?ii WN3f^ T5T ^ TT^t^ 75^ 
R3T^ ^ "R^fFT t ^8|T ^ 

A f^'irqv. 7-10*88 ^ 'HHI^k R^'ft TT^ 
^q-ii Mq-vipfia ^ ^ftqr ^ ^ I ^hjP^ tA 
^ "3^ qqm, ^ "3^ 3mT 

qj<A ^ '5Hq^< l^qi I 'Srf^qv^'Ji % (q'l^ ^R*TR< 5 ^ 1 ^ 

^tfA^%TT?2TTr^ 4/88 cif^ t, f^RT^ 3n«ft 

At 'AAf^ f ^ 3TfApRRT % 

3JT^^ % 3i^^K (ft TnAt ^ ^ 3TgRfft 

3Tf>T^?m Tft W^ ^ n^, ^ VRT 33(2 )(At) 3TfApRRT % 

'5f^ 3Ti^ ^RRTT ^ ^ 

TIT^RIT TR^cT I 3T(T: TTlAf ^ 

tif^q srfiypRRT % TTT^^^Rft % ^scriq^i A t 

<5Mq>l ^qi ^ ^ I 3T?T: 3nAt ^ 311*1^ % 

7-10-88 3Tgf^ ^ 3?^^ Atfftcl 
dll^f 3rTR?T rA "3^ PHWXr) 3T^ 

W'l ^ETft?T A* "^ITA I 


2. AwFT^TIRNt'*?^^ 'WI^I TR^ff^UnfW 

3?nf% ^ t % <44^4^ 4/88 ^ 3TO^ 

?#R) ^rff ^B5l ^ f4«68l 44fp|» <IRI 33-T^ ^ 3I!«hf 

a»Piq) ^ ’^f 

efftfl ^ fwft 'ftf ^R% ^ ftlWRf ^*1^ 3 R 58 

f^RTT'^ >44^8 4/88 At ITO? 

3fr?> t(R{ti ^ AAfA8 ^ ^J!n Trawr, 5ii«hi 
AHAt^ ^ 11 A. 4/88 % A 3Tf4TOr4 

^ 30-12-88 ^ At At feF^ 3TOA '^irfRT ^ 'n^ «n, 

3T(T: ftRT ’firi 3IT«ft A TItAtT 3R5?T ^ 

^ «n, wf: 3n«hf 

Tjfrft AI . 

3. -qr ^snnAf ^ wit At'^JRRC 

7-^10-88 ^■3ft^qT'5f^3n^iinAf %ft^'q?ft?TftRiTw 

A, f%At At 3r^ 3Tfi<fd<^H % ^ d<r<r1Nd 

^lAf "n^ A, inAf ^ siiAii 'q^ ftjA '^nA ^ 
3n«^lT ^ fT^ 11 

4. 3i^R^ A'ftqAtApiT’i^ 1-4-91 ^^inA^f 

R5T W 3Tmq ^ 3R5?T ftRTT ’'FTT f^T SlfA^ ^ Am ^Stmi A 

AAfmi fAmq mRT ^R^R % aiH Awr? ?to % 

ftftiT f%RT TRTT f, 3RT: 'SRC ^ 311 ArI RT R5t^ 3TftR 

R^RRlAt f%RT 'mm fAfA R»RT 'rA! A, SRT: A. 

95/89 % idfciR^i RRT ^ «iAri rr rA RsiAmAt A% mA % 
3nAm^Ri^ti 

5. '33R1 3nART RR RT AHf R^f ^ ^5^% % R?RR(^ 

snftfAmriRmm 13-1-92 A RifAi At w n^iq^t 
Rft At wA4<iA^A. At.3TA.At. 95/89 % ‘PR?n% Atft w 
^At RRTR# % RTR RRTtAtA^ RR RRT1 

6 . SIR ’Aj^ A. At.3TT^.At. 95/89 RH fd«RW| At 
"5Rq A TJA "SrA RlfAl 3TRtA % 3T^4TK RTA! ^ 3TRR^ A 
'SRTTAt A ■RRAftrr Aft % r>ttr A fef«|<£ 'StrtA Riftn fAm 
RRT t, A "R^ 3nAm Ar fftmRiRt At "mA A <aift^ fmA 

mft rAr a I 

7. 3 RT: 3 TmTRA ' 5 RARRftARR% 37 TRRRTfft*R 3 TRTA 

Htfin fmRT 'mtlT A : 

3fRRR A, At.sn^.A. 95/89 Rft fft^RTTR fRJRT 
mRR 3rTRt % ArR a a 3?RtA RiftR fRJRT "RRI 

t, AA A 3nRt R)T 3nAm "rr 3rtAr rrt 33-t^ aAAtfnm 
fqqiq sArIArR AtoRpA Atft A 37^RtR>R fRJRT^mRT A, 
3nRt 3nAm rr •% mftA Rft^ 'U5R Rift rr sTfAmiA 

RAfti" ' ' 

8 . STRtA 3TTm'fRRTRT 6-11-2004 Rft ^ "rnTRimR A 
%TRTRT mmT ^gRTRT ■RRTI 


A.T^. ftwiRqi, rniRTR^fT 
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l(Ht4 


^ 10 200S 

W, 374—P«K 1947 (1947 

^ 14) ^ MR! 17 % IpPR^ 

^spigr % (tM #. 

13/89) ^ f, ^ ^ 

10-01-2005 ^ TIT^ la^n «ITI 

[R-X^.-29025/l0/2005-3?Tf. aiR. (fqpWl)] 

1^. 

New Dellif, the KHh January, 2(M)5 

S.O. 374.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govcrnineiit hereby publishes the award (C. I. T. 13/89) 
of the Central Indu^rtai Tribunal, Jaipur now as shown 
in the Annexure in the Industrial Dispute between the 
employers in relation to the managenteni of Jaipur Mineral 
Development Syndicate Pvt. Ltd. and their workman, 
which was received by the Central Government on 
IO-OI-2IMI5. 

|No L-29(l25/Mi/2005-IR(Misc)l 
B. M DAVID, Under Secy. 

3ITt«l 

13/89 

MRI 33-T^ 

1947 

TTRTRfn ^ ^ 53 TnR-%5: 

^5PT^ . . . Tn«lf 

1. fiRRc^ Tn. 

y'+JVf, xnr, 

2. ■ppTRT 

TJT. f^. 'S'ltrO, ^3*TRl 

. . , aiT7T«ft»P>l 

^ a. T^. ftTFRlftqi, 3m, 

1^. 

TJT^ff ^ 3TtT ^ 

3 mT*iJ ^ ditr r 3m. 


ftW3mr^ : 6-11-2004 
39^ 

(1) 3i]wt %'^3n*Hi^3nn«ff 'Si9^< Pi^w 
UT. fe., n5R3^ % 

1947 

3mf»R! 3n^ %qT t, 3T5RR ^ ^ 

%, ^RiWip; i^, ^ 

3t^H4f’PT^Rf«1PT% 7-10-88 

^ ^ ^ I ^*91 rhiN ^ in- 

^Pw ^ ^ <5^ 3 im*ii 3R?pi 

^ 3mm 'fipn 13?fimir>i % mi^ Prwift 4iwi-f 

'R^ ^ R. 4/88 ^Pin % f^PFI^ in«ft 

^ 3ifirf5pm % inwR % 

3tgmT ^ ift 3n«if ^ #9T5^ ^ 3TgRfit 3rftmRT!f iimT 

^ T ^ ^ 33(2)(^) 3Tft#mR ^Tmin ^ft^t 

3n^ ^ 3< <4>u^TR^, 

% in5?T I 3RT: Tn«ff ^ 3lf%rf3fmf % 

^ 3Tjf^ 'i^ I imff 
^ f 3T?T: ^ 6R4l 

^<n^Pw "*7^ % I 3T?T: TH^ 

3TT^ 7-10-88 3j^Pqn R 3T%t1 '^tPPT 3n!RT 

%qT ^ TT^ RRRT p4«>c) ^?PT ^ 3?m ^TPI 
P6^ ^5fr^ I 

(2) fN^«7t^R«n^^irmTT3t 3R5 ?t^ uiif^3!nf% 

^ t 34(1^ R. 4/88 ^ IfRtPl!! 

^ VRT ^rf*T^ 

^ 3iT’t) 'mpiTpi^T^ 

ciPin fwfir ^ ftr^PRT Pf^Mi 

^ 'H^ui %, R. 4/88 Pt)^ 'ft 3t^R 3Tr^ 

^ ^ 3m: !71«ftn 4^ '4t'r>fiP4 

^ ft I P<c||<; 14 . 4/88 % ft* 3rflmrpiT ^ 

30-12-88 feF2|e 3mrft 'Tfftn ^ fftm «n, 3m: 

i7T«ft ft ■27^ Tn«ftn '5R5<T fftim, ”3:77 ftrt ^ 
3Tf^cfj<«j| % mr^ ciP^n ^rftf «ii, 3m: Tn^ftiT 
■^Tlft ft I 

(3) y’iiNyui m 377i«ft^^^TTTft)'3mmftfftrp;di^ 
7-10-88 ^ ^icfi^pKi 31Tft?TTn»ff % p464; ’'liR'fl fftmfw 

ft, 377ft fft^ft ft) M*?>K 37fftfftm7 ftr TTm'uft) ^>1 4^^ 

^ Rm ft, 3m: Tnftf ^ Toft^n ^ ftjft ^sirft ^ 

Tn«HT ft I 

(4) 3rm^ft'1-4-91 ^T^^Tnft^tr 

^ 37Tmi ^ ^ ^ ftRi^Pm "ft 

ftftPm 'nm TTm^R % m ftwm sni 37fft?m^ % 
ftPpT miT ft, 3m: 3m ^ mft^i'm 3ifim 
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95/89 % fTOnr’l W ^ "TO ^ 

an^ftro 13-1 “92’^P mfm % «Tg?cR ^ 

^ 'ft VjSNt qi. ■^. 3n$. 95/89 % fqfcTffm ^ 

w 'a^ qiiw<rft % ^ ftm \ 

(6) Vf^ Tft. ;ft. 95/89 ^ 

froiR®! ift % vji rnfm % aijm^ uwf ^ 

ft ^ 44*wi fenft aifft ^ amrft 

mfta ftCTT "nm %, ftft ft* ^ inftm ^qq uiftf ^ iftft 

ft'anft^ ftffft% I 

(7) smrTrar^ft ftf*=farni^qrfer:— 

«th<w» ft. qft. an^. 95/89 ^ 
inftf ^ ft^i^Rw ^ aimw ftpm 'Jii«ti< aft t^H-w 
f^?atft anft ^ amrft 'nftc! I^jq? ^ ft, ftft ft* 
inftf ^ mftqi'qq aRrft?! vm 33 -t^ arfftfqq^ fw'iFft 
fttft ft aif4l«w< ’feqr '^nm ft, Tnftf ^ Tuft^T 'qq % 
^iftft Tma ■qrft ^ ■qft! ft i** 

(8) aimft an^f<;qNii 6-11 -2004 fttft 
firWaWI ^fmJT *ni ftt 

ft’^n anft \ 

it. T^. f^HIlR^I, ^^TPTPft^ 
R^crcil, 10 2005 

an. 375.— faq i q arfiiPpm, 1947 (1947 
^ 14) Tift WF 17 % 31^fr<q ft\ fftroi 

5wqft2 Tn. fe. % % ftn^ aftr 

^ftnsRf % argft^^ ft* aftfttPr^ fw; ft* 
afrfttPm? arPmRTjj^ TsmjT % qw (ft^ ft^ ftt. 
an^. 3/89) ftt TmnftRT ft, ftt tiWK ftt 

10-01-2005 ftt qm ^arr «tt i 

[ft. ’^^-29025/14/2005-3115. am. 

ftt. '^. arm 

New Delhi, the 10th January. 2005 

S.O. 375.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government herd)y publishes the award (C. 1. T. 3/89) of 
the Central Industrial Tribunal, Jaipur now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Jaipur Mineral 
Development Syndicate Pvt. Ltd. and their workman, 
which was received by the Central Government on 
HM)1-2(H)5. 

[No. L-29025/14/2005-IR(Misc.)] 
B. M. DAVID, Under Secy. 


3flalPlci> 

anft.ftt. 3/89 

Ulft'HI 31^tft?T qnr 33-'T^ 

1947 

it "qRiuftq ” 3 ^ it '8T«r^ fttqr, 4 i qft, fqmftt wr 
■^fthn ft, ^FTT im. TJt^qr, < 1 * 1*15 
TSPTJT ... uiftf 

1 . WT^ ^sT-mfqftrz ur. fft. 

auPhfl—ftq q^JTTT, T<H. ’^q.'QTFT. TSPTJT -302002 

Tsrfrft ftftfftq'spftqm 

2. H15-H ft^vfl<, sftii fttq Tftq Hi^m, T3PT3T fftror 
^q^qft^fftrrft^Tn. f^. 'sftuT, 

aMfem: 

Tft3Rftq atfU^JTft; ft ft. tt^. am. 

ft. T<H. 

qrft ftt aftr ft : ft ft, ’^. amw 
amrft ftt aik ft : ft am. ftt. qrqftqr^ 

: 6 - 11*2004 

atctr^ 

(1) qrft %'q^'!JiftnqqaT^nftT 3 m 3 TfftR^' 5 qftqft^ 
TH. f^, 1^<‘sSi atrftftm) arfftftmr, 

1947 ("fftft arrft arfftftm? Riai w ft) ftt 33 -t< % 
amkicT ftoMi ft, '^Tj^m ftwft "ft^^iH 
ftft^ ft, <i^^\ qmf "^ft^ ftcfrqq^ w ft, laqq 

fttq Tftq qi5-H ^ '<tfsbq ^rmq ft "aft 
ar^TH^ fftift ft<^ % krftq^ 7-10 -88 ft) qq ft’TT^ 

3iR?Tfw ^ ft^ ft fi^qr I ftqr fiHifki ft ftqr- 

'jfftr ^ ftk 3ft qftf qciiMi, q ft) qft arqqr q^ 
qn amm fftqr I aftqqqTJT % ”< 7 * 1 ^ fqqft ft^qn "roft 

4/88 erfftcT ft qrft ftftftfkq 

ftft^ ft, ^3^ ftqr^fftr ft arfftw? % % 

arjmr q ft qrft ft) ftqr^qq qR% ft) aT^qfiT arfkqqqr ft qrqr 
ft) q^, q ft) qm 33 ( 2 )(ft) arftftqmr ft q^q ftqrgfftr 
arftqqiTaTjftqqqmqTqqT, qfttftRTftt^qTftqTqqarfkqiiqT 
% 3R^ Iftqr I am: qrft ft) ftq y <iRw arfqf^ ft 

qrqqrft* ft a^ftqq ft* ft) q^ ft ft) arfttj q argfqq ft 1 qrft) 
ipiq^i qq "qfftq ^rmq ft am: ^ftqqrjft ft q^ift) 
ftqi^fftt q?) qi ft i am: qrq) ft) Tmtqi ft fft a<tq>i ftqi^Pw 
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311^ fjTW 7-10-88 3TqR?i 

■311^ ^ •3R? cim ^1%?! 

q^id I 

^'iv[« li. 4/88 9[fH^ f^'w) y«t)K 

sfn-* ^ ■38 =KifR»i «im 33 -t^ ^ 3n*HT 

^ sfrP mRscJh 

* ^ V ^ ^ ^_ 

H ^ 31^ 

”3n ^ch(1lf, 4/88 ^ 

^ ^ w ^ 3 tct: ^ 

^ 11 4/88 % Wl 

30~12”88 ^ ^ ^ ^Trfef 

Ri 3n^ 54'^n <3^1 fc;*i \'fA<1 

^Tftr^JTTT % ^ «TT, 3 TcT: 

(3) {J^ll*li]y| ’’TT ^ f^'iiqj 

7-10-88 ^ ^ ■gf^ arr^ ^Trfer 

'W %, ^3^* fWt ^ ^ 

3crdM^ W t, Tn«}f ^ TTT^Ht <3iR^ji 

'Jii^ % I 

(4) 1-4-91 

^ aTTTPT ^ W 9rfH^ ^ ■gf^ ^ 

TNff^ MR?T % 9m ^ % 

wt, a7?T: 3R^34T«T^^^^ aifim 
f^mr ■^3THT %, 3TcT: 3M(l<iW R 

95/89 % PlfclK^ ^ 3n4^ q)i4qi5l ft% 

3n«HT'^'n^i 

(5) ^3^ HV^M 

13-1-92 '^TrftcT 3Tr^% 

^ ^ 'i\. 95/89 % RlWlR^ ^ 

n®fi <5 hI HqiqQiT % q>< f^qi qqi I 

(6) ar^ 4. a?n^. 95/89 ^ 

RfRTR^ ^ ^ t ^ ^TlftcT 3FTr^ % TF^f ^ 
^qi q^ici qi<^ 3^ l^cii^ ^ 3iqis 

'qTfT?T ftmr w t> Tn4f ^ ^ 

^ 3rtfey ^ 11 

(7) 37^: 54q><''i ^ -Rim ar^T^ ^iRn Rtiqi ^\<\\ % : — 

)A^<^ #. an^. ■^. 95/89 ^ Pi^K'Ji f^mr 

■armJT Trr«ff "gf^ ar7R<T f^mr 3^ 

Ricii4 ar^r^ ^iRn f^mr %, 

'5n4f 3rr«HT am^fcT ^rt 33 - 1 ^ arf^RqH 

^ ai^lqiK f^mr '^stftt %, 'sn^ff 
% vsiR4 TT^ ^ arRr^n^ 3 ^ % 1 ** 


» I ' 1 'I I ... 


(8) amr^ arrsT f4niqv 6 - 11-2004 -qiqiciq 

Rioiqi -^qiqi 'n^'^ %3^ M<q)K 54q)iJ?Mi4 Piq*ii^^K 
'^TT^ I 

4^, 1 ^, ^^TFTT^ 

3^ fe#, 10 W^, 2005 

31T. 376.—afratfwf^ aTft#Rm, 1947 (1947 

3>1 14) 3?t t^RT 17 %aT3^RTJ['^*, 

TH. f^. % '543^433 % 4qsSi Riqi'siqif aft^ 

33^ ^#33^* % arg^^ Rrf^ afbdtRr^r ^ 

%3ft3 a4ly)P|et» arftf^w, '^terr i4t. 

ajT^. 2/89) ^ wftlcT wt t, %3(k 35> 

10 - 01-2005 3?t 3nRT ^arr «tt i 

[^. ■q;^-29025/15/2005-aTT^. 3TR. (ftfftt?)] 

3^, V^. '^fq^, a43T tifqq 

New Delhi, the lOth January, 2005 

S.O. 376.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (C. 1. T 2/89) of 
the Central Industrial Tribunal, Jaipur now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Jaipur Mineral 
Development Syndicate Pvt. Ltd. and their workman, 
which was received by the Central Government on 
10-01-2005. 

[No. L-29025/15/20()5-IR(Misc.)] 

B. M. DAVID, Under Secy. 

arg^u 

afl^lPMcU 

^ 3 . 1 ft. anf.-^t. 2/89 

TiT^ftfT 33 ampftr 3RT 33 -tt aftylPich arfltPrqR, 

1957 

9h fWTT 9ft T4g 3H 40 ^4, RmRft T7TR 
fq^^iiiqicii, 3RTTft3^, n^41ci '^gqi uhu<3, 

Pncn . . . 314! 

«41IH 

1. ^5T3gr ftpR^ 31. fe. tP^wi ( 

anPrRT—33^, TT^. 3iift, '^rW 

2. 31^37 ■^ntUl iftr 13t3 31^37, ^qg< R<*i<ci 

■sq^rinAni f3^^4!%Z 311. f^. ^3t<n, 3333, 

I^T^ ^qg< . . . aT3n4ftl3 


I f'lW' II .1 


* ■ II ) III 


WfWff HtI I ii|liiu..Mi.>ii|it,..»M«Mf<VlfPi#M' 


I 111 11 
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ifl'dRfrH StfiraiTt; T(?JT. flrwnftm, am. T?^. 

XT?!, I 
:Sft^. %. 

3WT8ff^3^lT^ ; # gTR. Wlc TT gl 

: 6-11-2004 

(1) 9ft 3TT«N ^ 31in^ 

■5n. %. 

3lftsrf¥m, 1947 

33 -T^ % 31^n i l ^71 1^rR% 3!^ iqi? ftTT# ^t¥4PT 

^ ^>t 4 IfftHT VI’:^ w i|, 

■^SR’T ^ % 

w *3^ aropw ft 7-10-88 ^ wrm 

“W ft 1?3T ^ ft^ ft I ft^ ^Hlfftl ft 

tj4 ^ ^ 3 ft ^-31^ ^ 

4/88 ^fftn t f^raft TTT«ff 
'ftftftfftff 9rfft^ft, ffti!=3'3^T^ftm’5fft^ft 
mm % 3T5^ 

aft^m^ft -31^ «TO 33(2)(ftt) a(Tf«rfft^% 

iT^ ft^ ■glft^ aifftvi ^ 'w, *3 ftp 

fftj^ i ap: Tnftf ^ ft^ 
arftrfft^ % Tn«rpftf % acriNH ft* ^ t ^ arft^r ^ 

ft ftqr -gftn ^ 11 am: 3n«ff ^ ut^Nt t 

’3'^chi ftm’^fft^ anft^ 7-10-88 ar^f^^arft^rfttfft?! 

fft)m '»]ict><. amp ftm 'Jiift ip ^ft ptp ft^m ^ arp 
ftm ft* q^id "fern i 

(2) fft^ftPHftmftm'^ 3R^^3iTftft^a?nfft 
11ftr <iH(1c*^ ft. 4/88 ft 9rfft^ fftiftt mu ftftfftcT 

9(Pi<D %|RF 33-n 9lfft^ 

^ ^-shH aftq^ ft* Pmrfft^OT ft* 'tftSfB 
ftfft?T ^ ^ ft’ ”^jTft %^FTcT TTp^T fftm 
^ ft, '5i«iRf) P=i«ii^ ft. 4/88 Rfiftl ftt 3mR aft^ 

ft ftftfft?T P ^cr>q», am: Hlftp 

ft I anOcf^i p 4/88 % ftft^ ft’ arPmRiJT ^ 

30-12-88ft■fep^j^amrft am: 

arfft^vm % pry m, am: mftn orfl'n 1ftft 

ftp ft I 

( 3 ) ■jpnppr amrft ft 'ar^m ft ftr 

7-10-88 ftt ft ftp '5f^ anft?T 3nft % ftm fftm 


PIT ft, ■3^* fftft ft mR arfftfftm % yi^^^ift ^ ft^ 
ftf fftm PTT ft, am: Tnft inftn laiR^ Iftft 
pftftiTTftnftftfti 

(4) PPmft’fftrftft^m^WTT 1-4-91 ftT^^TTlftlT 

^ arrpr ^ fftmPTT fft ft^rnr ft '^fft 
ftftm fftr^ mm 'm^\K % 9r Birr arfft^mr % 
PTSiT '^fft fftm PTT ft, am: am ^ ttt«Nt p ft^ arfim 
^Tiftift fftm "pm fftiRpm ftf ft, am: ft. 

95/89 % Rtpift ^ ^ mftr ft '^jftmft ft^r pft ft 

mftrr ft ft i 

(5) ft H^^in 

ariftift^ 13 -1-92 ft* ftm aft^ % argmi: ^'qrn^ft 

ft ft ft. ftt. aft. ft. 95/89 % fpftftr ftft 

^ “aftt ’’mr^ft % m«T mr fim ptt i 

(6) am ftr ft. ftt. aft. ft. 95/89 mr 

fftpimi ft ft ft 'aft’ ftm amrft % ar^m^ mftf ft 
ftm ft* V|,®i cfft PTP PM fftirft pft ^)T amrft 

ftm fftr ptt ft, ft ft pt mftr mftf mjt fftiMift ftft 
ft T37ft fft "aft ftp ft 1 

(7) am: ft' fftrdmrft'mfftTfftn'anmft :— 

■jmimr ft. ftt. aft. ft. 95/89 p Rtpipt iftm 
■arr^ mft ftt ftm 'jfp ft amp fftm 'mR 'aft 
PTP PM R^pft "aft p amrft ftm fftn p ft, 
ftft ft* ■5nft p mftm ''m aRpft mrr 33 - 1 ^ aftftftM 
fftmMift ftft ft aiffiflchK fftn 'anm ft, mft ^ 3 tt«Nt 
% ’arftft ft^ Mift p arRmrft ftf ft 1 ** 

(8) amrft arrai6-11 “2004 ftPTmpTft* 

fpaim'an^ prm pn ft ft ■5mJTPMft RpMigMR 

ftp pft I 

ft. fftpiftm, PTMTMft 
ft fqcnl, 10 ■armft, 2005 

PT.aiT. 377.—afftfwfftr^aftftmr, 1947 (1947 
P 14) ft MTM 17 % ar^PM ft*, %ftM'MmR ■amjT fftMP 
^MPlfta Iftftftja TIT, f^. % TmPP % ftM^ fftftaift 

■aftr opft^JTft % ftM, ar^M ft* aftftPmr fftl^ ft* 
%ftM aftftftmr arftmRM, % ftpa (’ftft tioMi ft. 
aft. ft. 4/89) ft TmrfftT ^>mt t, ft ftftM -MmR ft 
10-1-2005 ft 3TTm MT1 

[ft 1^^-29025/13/2005-aft. aTR. (fftftM)] 

ft. Tp. ^[q€, am ftft 
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New Delhi, the 10th January, 2005 

S.O. 377.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. C.I.T 
4/89) of the Central Industrial Tribunal Jaipur now as 
shown in the Annexure in the Industrial Dispute between 
the employers in relation to the management of Jaipur 
Mineral Development Sundicate Pvt. Ltd. and their 
workman, wliich was received by the Central Government 
on 10-1-2005. 

[No. L-29025/13/2005-IR(Misc.)] 
B. M. DAVID, Under Secy. 

4/89 

MOii'it-'djl tITTT 33-1^ 

3lf£lPm, 1947 

^ ^*n ’pt ■’THt, ^ 48 fH'tl'Hl Ttw 

■^T'lT ar-tUci <?Hi, f^tcTT I 

.in*if 


«RnT 

1. tn. %. 

snfw-'^ y'tiRi, ■^. tpi- 

2. TTbt f^ncn 

m ■3!^ 

WTs, ....3tyi«iT<iui 

JMR^iPT 

%Ffnfw, sir. tt^. itr. 
r 51 sitr ^ ■^. %. srirm 

3T5n«ft ^ sfR ; 8ft SIR. Rt. RTRsIrM 

fctiNi STRT^ : 6-11-2004 

(1) Rmi'ft'R^RI«ftTIRR3TRRft 

in. f^. si'| 4 ftPi<+, fqqit; srfRfwt 

1947 (f^ snft StMrrr f?R3T'5nT^f) ^ RRT 33-11;% 
■3TRRRT f%RT Tt, 'f%R% STJRR PImSTI RtRRT RiT 
8 rfRRv t, rjrS ydlMyt t, r^ "sniR 

■RR^ Rtl RT^ TTltn R>T Rf%R % RRI 
STRTR51 1%TR1 7RRB % ftr%R> 7 -10 - 88 %I WRR RR ■fti RR? 

yR.lfad RR ^ ftRHI "ftRT WMif'd ^ 

■g;f%T Rit Rft^ RRR R?ft RRIRI, R STRRI Raj TR^R 

RRft R^ STRtR f%n I srfRRRR % RRSJ JRRSft ^-RR1JR 


Rtaj i^cj) 'R. 4/88 eilRd f^RT^ 51li4f 

mfHR) t f%^ ^IRI ^[f%I ^ ij^ srRtfdRH % mRVPT % 
StjtiH R tfl in*ff RtI ^RI (jRd RR% Rft Ri;J*iRl Sif^'nO'i ^ 
3tTRI%l'n^,R1^RRI33(2)('^) aifRf%1R%RFI 
atr^ RR SliiMl RR R>< IRT MR I, R^ ftiR l UrNt RR aifimR 
% irejR 1%RI I 3RI: RT«ft Rft ^RI ^[f%I 3lfi4ptRR % 
llIRRIRf % dvvi RR "ftf Rft R^ t Rft 31^R R STjf^ 11 3IT«ff 
■^1% ijf%lR RR WfsliR %, apt; ^RfRRPJ^ ^ ^ '3RRft 
^RI^[f%I %1 R^ % 131tT; y|<tf Rft in*[R11^ Pli d^qji fl'il *jf%l 
an^ftjRTRi 7-10-88 aijf%TR ai^R «iifqn («i>hi riw ariRR 
f%RT Rll^ RR RRFtT %rT R 31^ '^RT if 

■RRM ■t%RT Rlt^ I 

(2) f%T#^%«nR'ftin*fRtRR'5R^RrtMKf%R>3iniftt 
%1% f% SMtl-W 4/88 ^ Rfw f%lft lIRtP 

8ftRR> R^ RiRTRI ^1R>RI RRff% RIR 33-^ RH RT%R RR SfRRi 

%1 aiTy R f ftR if HfiRtf R "mRlf^RitR if 

^ Rft ft*# % ^ RT ftiapiRR PStRiR f%Rr R|l 
^R><ll %, 131%% f%nR ft. 4/88 1%ftl ftl RR)R R»"5hnR RRV 
RftrR ft ftftfRR R^ Ri^T RH RRttn, 31R: RtftRI RR RNrIr 

R^ 11 RRftRR fRRIR ft. 4/88 % ftRR ft. arfRR>r»F Wf 
30-12-88 Rft^RffR^i^j^aiRriRTftRRtTftRtRRIRt, aPI: 
ftlR ftR RIRf ■ft R^ RT«fRT RR R^gjR ftpRI ^ ftR 
aiftlRvIRT % RR^ ftf%T "R^ R1, SIR: RTftRt 'RR «llR'Jl 'i%t^ 
RJtft ■RpR 1 

( 3 ) 'JillRiJil RT afRI«ft RR ■^RRt 'JiqH 1% fftRI^ 
7 -10-88 %t ■ftl ■ftRI ^f%I apft^t-RIRf % ■fR^ ■Rlfftt ^>R! ■RRT 

t, ■aRft' 1%ftf r1 ■rrir: atftrfftRR % rirr# rr %tt "aRftRR 
R% 'f%R1 'TRI t, SIR: '5ll«ff RR RlftRl RR TSlftR 'f%ft RUft Rft 
■JlT«fRI Rft ift 11 

(4) RRRRtft'■f%rftfftF!nR^ 1-4-91 Rftl^Tn*tRI 
■RR^ an?fR RR R?p f%Rt 'RRI f% RfttRt Rft ftRI ^[f%I ft 
■ftRftm fRRIR RRR UtRiK % 8tR O'yidR ?Rt aftR^Tm % 
■TTO ftftR f%RI -RRI t, 31R: ^ RT*fRI RR Rt Rtl^ aifilR 
RRftRT^ f%RI ISHRI fftfR RTRR R^ t, 31R; 'attlRR 

ft. 95/89 % fRTRRiR R^ RlftRT ilR %1 RSlftRT^ ft% 'Rift 
Rft RTRRT %) ift I 

(5) ■3RRR1sTRtRRRr%RfRftfRftR?R^Rft%9VRI<l 
an ft ftiR i l ftd i Ri ' 13-1-92 ft' Rlfftt apft?! % atgRTT W M’lHcft 
Rft ftt RRTtRR "ftlftR ft. ftl. 311^. ft. 95/89 % PlWlftU 'ftft 
RRi ■Rftl RRTRRft % "RIR Ri^ftftftH RtT fftRI RRTI 

(6) 31R ft. 7ft. 3R^. ft. 95/89 RH 

ftrotKR ft "IRR t 1?R RRft Rlfftt aiRlft % ai^RR RIRf %! 
ftRt ft' R^ Rttft RR "aft ■R’RR ellR 'fftellft 'Rift 'RR aiRift 
■qrfft -fRrqi •RRT t, 'ftft ft' Rf RT«fRT 'RR, RI«ff RR 'fRRtRlft ftft 
ft taiR'Ji 'f%ft ijRft 'RPR % I 
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( 7 ) 3TcT: ych<u| i( ■'TTftcT f : 

ych<u| lit. 3?!^. Zt. 95/89 ^ fnWK'JI 
TIT^ '3T^TR<T <5'^ 

TR1<T cTTH IqcniA ’3T^T^ ''TTRiT ^ 

^ 3n«Tf ^ ^ ^ 33-'q; 

■^MT t, 'Sieff ^ 

%r <1^0 Hi^ 'Srf^^iO "i^l ^ r^ 

(8) 3TT^6-11 -2004 ^^ ^Nld^ 

rciisll^l 'Jllct,<^^|i|lTjzrT-^%;^ ^*=^15(11-114 Pl^HIj^^K 

it. r^HIlR^I, '^^TFTlitTT 
^fe=#, 10 2005 

■^. 3Tr. 378.—3Tftri^, 1947 (1947 
14) ^ 17 % if, 

Rh^I^cL TH. .fe. % TTi% IT^ Piil^chT ^ 
ch4<^K7 % it^, 4’ 3fr?jtfw 

3Tfw^, ^jpTji % iw (iT^i ift. 

zt. 5/89) ^ wiro wt t, ^ ITT^ ^ 

10-1-2005 ^ '5fra «Tri 

[IT. tt^.- 29025/1 2/2005-^, 3TR. (ftfi^)] 
-it. THif. 3TqT irf^ 
New Delhi, the lOth Januan^ 2005 

S.O. 378. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Governinenl hereby publishes the award (No. C.I.T. 5/ 
K9) of the Central Industrial Tribunal, Jaipur now as 
shown in the Annexure in the Industrial Dispute between 
the employers in relation to the management of Jaipur 
Mineral Development Sundicatc Pvt Ltd. and their 
^\ orkman, vvliich was rcceh cd by the Central Government 
on 10-1-2005. 

[No. L-29025/i2/2005-IR(Misc.)] 
B. M. DAVID, Under Secy. 

all^lPicb 

31T^. ■^. 5/89 

TIT^t^ W 3nFt?r ^IRT 33-131 f^cuc; 

3tflrfWT, 1947 

^ ^ ^ RTit 4^71, ^ 38 twit TTTH-ite 

•iIhcii, I 

.'5TT«ff 

wm 

1. WV^ rHd<<rl TTT. %. if^R^ 

WRT, ■QR. tj:it. 


2, kksR, 'sihTT liw HI5-H, '^3^731 
Tn. 

I ....aTOT«fpF[ 

itel#T : ^5»t it. TT^. aTR. 

Tnif ^ aflT : ?it "at. %. aru^lel 

^ afft “5^ : ?ft am. ift. 

r^di'4) amr^ : 6-11-2004 

37^1^ 

'5n. %. ^mrgi: % aftrStPr^ ImTp; arf^rPm 

1947 (f^T^ ani arfVPiHH R101 ^ T6I ^) ^>t ^trt 33-R % 

apcricT TR^ i^^TT t, i^R7% ^ ^ 1«TT^ 

t, a-H^h! ■spri "t, ^ 

17^75^i1di f ct«tt 

ai-qi’ich fi-licT) 7 - 10-88 ^ ’MHmK 

^ -5^ f^i itHiPd ^ 
^f4ci ^ ^TTFTT, ^ ^ >3^ atmn 

^ amm [i^i I arftr^^ % 

TT^ IT. 4/88 clf^cT t f^TFT^ liraf it itifitT 
^ 317^ ^ 3 ? arfifimT % 3iT^m^ % arjim 

it TTiit ^ ar^Hfir arfi^Rnf 3mcr 

^ it mrr 33(2 )(it) arfifimT nmr ^®ii ^Rki an^vi 

^ afgit^ ^im\ ‘miT, it ”^77T '^rt^ "'t^ arfi^vT^i % 

TR^TT^ I aicT: TTiif ^ arfvfmiTT % TIT^viit 

% cseri^Hi i ^ i 'it aT^?4^ afjf^i I TTlif 
irm^ i, 37 cT: ^^iq'11'^4 ^ 'S^qvt 

i I afcT: TTiif TTii^ i 1% "3^^ km ^Rki an^ fi'ilqi 
7-10-88 a^^r^o ar^^ itficT artjj^ 

T^i ^ IRR ftwil aTR irfilT i ■^WT “ftfRI 
I 

(2) i%TitlR«TT^iTni^-'T^!7ig;?l cfj<!4lifi^aTT^ 
4/88 “5^ 3T^ liipTcT 

ani^irf^i hR^cI’I cffqn 

iti ^ k m it ^ 

i, ■^?Rfe fqqic; IT. 4/88 Rtiit it TRJR atjvpi 

irftiT ^ kkfm ^ 'm iT^^, am: Tnim ^ iirit^ 

’lit ^ 1 a mO[ qqi^ i. 4/88 ^ i arfi^TRT ski 

30-12-88 ^ it it fep^j^ar^'qTfm'^fimRTT^Tr, am: 
i^KT mit i TTTiTT-''m titjct ftRT an "fim RmR'M 
drRmjRT % ^^7 ^ «n, am: miar-na T^rfet fetr 

il*4 1 


* "^6 ^ 1/^5- Ig 
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(3) ^ WTT t ^ ftnich 

7-10-88 w 

^ 1%^ W %, 3FT: TTT^ TTT^ ^ ^ 

^ Tr^ 11 

(4) 1-4-91 

^ 3TT?PT ^ TT^ -gf^ 

fqqiq MK?T fl<<^l< % ^ *iqiciq ^RT % 

TTPrT 1^RTT W t, 3T(T: ^ Tn«^TT 
qjiqqi^l fV<qi f^rfv ti*-Hci T, 3^: 

95/89 % PlfdR^I <T^ W Tl% 

”T^ I 

(5) *3^TrT«H[-T5( wa #ffRJiif^ 

^I^Pvi'^hl R-li^ti 13-1-92 ■'TlfixT ^3TT^%3T^^K^ M^l^crD 
^ *Rt 3H<I^ 7^1#^ "R. Tft. A 95/89 % Pt^niRa 
^ "OTt M^iqdl % TTT*! q5'^1ci1^<i W[\ I 

(6) ^ 3TT^. 95/89 ^ 

^ "5^ "t '^^TfRT TTT^ ^ 

q^id TT^ fc;(rii^ ^ 3T^T^ hiR( 1 fq^qi 

F, 3n^ ^ <3|R^ 

% I 

(7) yq)<«i ^ 3 T^t^ hiRh f^RTT^^SHcTT% : 

* * 3TT^. 95/89 ^ Pl^K*^! Rhqi 

'Jiiqii Tn^ gRw ^Mi^n Rt>qi ^iqj< 

^ ^^rfcr f^RTT w %, 
^ Tn«ff ^ mj 33-xi arRffwr 

Rt^MT^ ^ lq)qi WcTT %, TH^ ^ TTF^RT- 

% vjiR^ JJ^ 'qT% '3Tf^q)lR % I** 

( 8 ) Rrrr^ 6 -ii-2004^ 

Riaiqi ^niqt 'H<<=bK'^ Piqni^^K 

■^. Ti^. flR^RTfiTTT, -^iqj^fh?T 
10 ^5T^, 2005 

^.3IT. 379. —r^ciK 3n^#FRT, 1947 (1947 
^ 14) ^ ?TRT 17 %^i^<'Ji'^‘, 

TH. fRl. % 17^^ % Rt%T^* 3fR 

■3^T% ^-HViKl % ■<fNr, ■R’ Pik;’^ 37ratRT^ IqqK; 

%'^ ^rfratfw 3?RT7^:r^, 

3TT^. 14/89) ^ TT'+.iRm ^Tcft f, ^ m^M ^ 

10-1-2005 ^ TJTRT f3TT s^t 1 

[^. tT^-29025/11/2005-^. (ftft^)] 

gq. 3T^ ^Rq 


New Delhi, the 10th January, 2005 

S.O, 379,— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (No. C.LT. 14/ 
89) of the Central Industrial Tribunal Jaipur now as 
shown in the Annexure in the Industrial Dispute between 
the employers in relation to the management of Jaipur 
• Mineral Development* Sundicate Pvt. Ltd. and their 
workman, wliich was received by the Central Government 
on 10-1-2005. 

[No. L-29025/1 l/2005-IR(Misc.)] 
B. M. DAVID, Under Secy. 

^*^<4 3dWH^|c6 •MiqilMcfJtwi, 

31Tf. 14/89 

31-d*Id UFT 33-15 alidinich fqqn; 
arfuRiim, 1947 

^ aft ^ 39 ijm ^srrtm 

■^FU qgqi TFRT^, 1^Tc^ I 

. 

qiiH 

1. Rn<^ in. fe. iRiwi 

gR. 

2 . Hi 5 -fi Ph-kci 

m. fRi., ■3tg^ 

OHO^o, ■^jRTgr I 

mfwi 

iteRih : ^it it. T^. f^^=mRRT, g^r. 

3n«ft ^ ^ ^ : ^it ^. %, 

^ ^ ^ : aft 3m. #. 'iNs^qid 

: 6-11-2004 

■34^1 

( 1 ) w-Si'^TTmi-R^ fniici 

R{'j'st^i<i TIT, f^, % fqf‘s^ ^n^RictTTqqiq 3TRiPiq*i 

1947 (Ri'^ 3TfiRiq*i fci<3i w <51 %) ^fft 33 -g % 

3mFm f, ^ ^ 

atRmr %, ^RrPrsr^ %, ^ tt^Rt < 3^*1 
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^ TTSm : 29 , 2005 /^ 9 , 1926 
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^I’qncT) 7-10-88 ^ 

TT^vT^RT I 'HHTp<T 

^n»n '^ti ^]<^\ -i^T s^niHi, STPTT ''T^ 

4/88 df^n % TTT^ ^ ^T^f^RT 
<5^'=^] ^^1 ^Rw ^ 3TRifPi<HH % % 

3T2^nT ^ TTT^ ^ "5^ ^ ^ 

TTPcT'^’T^, 33(2)('^) ^rfMPPTH %TT^ 

STT^"^ sryTt^^T^PTT'qqj^ 3Tfticr><^l 

% Rt)Mi I 'ST^: TfT^ '^‘^i ^Rki ^tR^Pimh % 

Trmnf % ^ t ^ ^ 11 

^ %, 3PT: 8f|cf0 

% I TfT^ 

3;n^ R'li^ 7-10-88 3i^ tJir^c! '^nit^i 

f^PTT flH’W ^ 3p^ 

% 1% <smO^ 4/88 9rf*T^ ■R^'hI TT^ 

^5<f^cr> W ^^<\\ ^^TTT 33-Tr'^■5n®T^-T^ 

31TO nRqcfi '^IFUft^vP^ dfqo 

^ ^ ftsrfir ii ^ Tfc ^ Pvi^Nd TR^ fen ^ 
^qini %, 'JiqRn fqqiq 17. 4/88 i%lft ^ 'SITO 

irfe ^ 'ifenr ^ w ^ nfeitn 

"t I <5M0qn fqqi<; 17. 4/88 % 17^^ '37ft<^<*^1 'gRT 

30-12“88 ^ ^ 37^T^ MiRn ^R |c;hi *!qi *7T, '37cT! 

fef fe TTT^ff ^ Tn^tnr-R^ 3R5?T feTT 'TO fe 
37ftqi<y| % 17R5iT dfta «7T, 3T(T: TIT^-R^ TUfe fer 

■fer % I 

(3) ni 3TnT«ff ^ ^cHTt fer^ 

7-10-88 37fer nr^ff % fq<>s^ mlTcTfell"W 

■^, felft ^ TT^TR 37 ftPiqn % nr^^THt 

'I^7 Rt)qi Mqi %, 377T: 3n*ff ^ TTT^I^-R^ <aiR^ ^jii 7 
Tn«hT ^ 11 

( 4 ) 3RR^'^*fe^lRS7PT^ 1-4-91 ^TT^mshr- 
37RR7 ^ ^Rgn feTT W fe ^ffer ^ ■gfe ^ 

ifem fer^ ^TRcT 171^ % 9R 3Tft^Rni % 

iTR^T ”^fe fen Rnr %, 3 TcT: Tn^rnr-n^ ri ^ 37 fe 
chi4qi^1 fen '^n^ ftft iT^m t, ^nfer 

17. 95/89 % fe<np7 3n4nT ^ q^i4qi^l "d^ 

^ TH^mr ^ i 

( 5 ) '^^Tn^nr-n^nrfef 

37T^ftT^fef^13-1-92 '^*n]fe37T^%375HR'^ 'q5TT^^ 
^ 'ft 3M<l4d "Tnfe 17. ift. 3TT5. et. 95/89 % fecTTfe 1^ 
■ 31 ft R^T^pft % in«7 fer w i 


(6) 37 ^■^fein^riT%iT■ 4 .37T|, 95/89 fenTpjr 

^ 'q;^ ^irft nTftn 37 ^ 1 ^ % 37^i7r nr^f ftf 
q^id n;4^3^ iTRPT pnH fenft'^snft 37 ^ 7 ^ niRn "fen 
t, ft;ft ft’ 'n^ ^n^ftn-n^, Tnftf ^ fei'nftt ft iirfe 

i^ft wft % I 

( 7 ) 37n: 3r^R^ ft ifer 3iqi4 hiRh Rtjqi '^rmr ft : 

3r^R^ ft. ftt. 37T|. ft. 95/89 fe<TR17 "fen 
^n^R Tnftf ^ft ftqi ^Rki ^ 37nR<T f^Rn '3ft 
IRRn '^'7 fenft wft 37^Tft HiRn fen w 
ftft ft* nrftf ^ ■snftnr-n^ arfen ^ 33 - 7 ^ 3TftfeR 
fei'nftftftft 37iftfeTfen'^nnTft, nrftf nrftnr- 
% '3 iR4 '(. 1^(1 nrft 37 ftqiiO "qftf ftp* 

( 8 ) 37^Tft 37T^iTpfe6-11-2004 ^ 15 ft■^^nmpRTft 

fdT^mr '^^rmr Rnr ftt iR^iR ^ TT^vT^mift fnnRijiTR 

ft^ '^nft 1 

ft. T^. fftnnfftn, ^=^71^4^?? 

M feftt, 13 TSpfe, 2005 
37T. 380,—%RftniR^Rftg^ft75TTft 'mifti’ftfeftn 

ft ftm^Rnr 37ftfeT 37Tfttfn^ft^i^ 37f4RiqH, 1947 (1947 

14) ftt ^mr 2 % <3«'S (■ 5 ) %”3^-<a'j'S (vi) %'3n^4f % 
375iR7nft* 'TRcT 171^% ^ H^id^ ftt 3Tfej;rpnftr^qi 
371. 1719 ftpfe 8-7-2004 ^ ft^lft fe ftp, ^tRt^ ffe 
ftfe 3Mffe fer^ 37fftft7R, 1947 (1947 ^ 14) ftt 
3731jft ftt viiqRe. 25 ft ^iifRd ft, ftt "3^ 37f4feR % 
% fe fei^ 15-7-2004 ft'^: RTPftt Wnft4% 
ffeftf^^3nftft ft^ ftrfe fen «n; 

37R%^3fR7 IR^nrfttIFTft R?^ dlqilftn ft*"3^ qjidiqfft 
ftt RRT ftt 3TR cfiieiiqRr % "fe^ qciHI 37ft^ ft; 

37?T: 37^, 3nftrfw fer^ 37fftfe7, 1947 (1947 ^ 
14) ftt «fRr 2 %i3ri^ ('s) %'3n-'^T7^ (vi> % ^ 

37^ ?Tfeft ^ Tlftn ^R^ ^ ftR?fe fR<4)K "3^ 3fttn ^ 
^3^ 3Tfftfe*7 % TRTfelf % fer fel^ 15-1-2005 ft 
■RRT ftt Wnftft % fe eit^ 3Rftft ft^ fttfe ft I 

L'^. ft75qTTTR.-11017/3/91-3n^. 3TK. (ft. T^d. ) ] 

ft. ft. ftn, R^qn Pfqq 

New Delhi, the 13th January, 2005 

S.O. 380.—Whereas the Central Government 
having been satisfied that the public interest so required 
that in pursuance of the provisions of sub-clause (vi) of 
the clause (n) of Section 2 of the Industrial Disputes Act, 
1947 (14 of 1947), declared by the Notification of the 
Government of India in the Ministry of Labour S O. 
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No. 1719 dated 8-7-2004 the sen ice in Currency Note 
Press, Nashik Road which is covered by item 25 of the 
First Schedule to the Industrial Disputes Act, 1947 (14 
of 1947) to be a public utility service for the purpose of 
the said Act, for a period of six months from the 15th 
July, 2004. 

And whereas, the Central Goveriunent is of opinion 
that public interest requires the extension of the said 
period by a further period of six months. 


Now, therefore, in exercise of the powers conferred 
by the provisio to sub-clause (vi) of clause (n) of Section 
2 of the Industrial Disputes Act, 1947, the Central 
Government hereby declares the said industry to be a 
public utility sen ice for the purposes of the said Act for 
a period of six months from the 15th Januaty , 2005. 

IFileNo. S. ll017/3/91-lR(PL)] 
J. P PATI, Jt. Secy. 


PriiUecI by the Maiiai;er, Govt, of India Pie.s.s, Ring Road, Maya Piin, New Delhi-1 10064 
and Puhli.shed by the Controller of niblication.s, Delhi-110054, 2005 


